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*rm n— tiw 3—^r-Ta^(ii) 

PART II—Section 3 ; —Sub-section (ii) 


^TTTrT fffebU % H4Miff ( T^T ffTFR «Ft fifl'ScR ) gTTT TfflTt TliMfcTEF STT^TT 3TfT 31^^419, 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other thaii the Ministry Of ftefence) 


■farT THim 

( 33Tf$P?t ^p} fcTtTFT) 

(fc*r wm) 

Tf Renl, 20 ^T, 2006 

TrprWT arftifwT, 1976 

21 ) ^t m\ 3 Th-ffKT (! ) Ylfowf 

«ft wm ttttk tk?t fara 

Hoiief’Si, airf^ f?nim (ffanr wm) ^I^Tfar 19 
1986 34.311, 363(34) ^ 19 1986 

34 *1R3 ^ TRWffRT ii, 3, TP (ii) 3 y=hlfi*ld 
—*4 fdHf^fteld TT?fl*R 37?ft t, 3133:- 

333 3rfaT|33T 3 “f^Hf 3T^fe” ^ TSTff 3T 

“f^n 3ns^jr, ^e#r afflr 

fd^v<duutHr^ f * -grf?TT«nftTcT f^FTIT ^5fTl33t | 

[33. U 1/2/2001 -3TR3TK«fr(i)] 
T?T. WS^I, 31oR Tlf33 
7T3 fioiuH ; TJel 3TfaTJ33I 71. 343TT. 363 (.31) falfr 
19 -3p, 1986 ^TTfT ^ TRW ( 37TITVTT^T) ^TFT-II, T^Tgt-3, 
33-T3tT£-(.ii) f^T% 19^r, 1986 51+lfekl ^ I 
1X36 (iI/06 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 
(BANKING DIVISION) 

New Delhi, the 20th June, 2006 
S.O.—2445.—In exercise of the powers conferred 
by sub-section (1) of Section 3 of the Regional Rural 
Banks Act, 1976 (21 of 1976), the Central Government hereby 
makes the following amendment in the notification of the 
Government of India, in the Ministry of Finance, 
Department of Economic Affairs (Banking Division) number 
S.O. 363(E) dated the 19th June, 1986 published in the Gazette 
of India Part II, Section-3, Sub-section (ii) dated the 
19th June, 1986. namely:— 

in the said notification for the words ""district of South 
Arcof’, the words “districts of Cuddalore, Villupuram, 
Kanchipuram, Thiruvallur, Vellor and Thiruvannanuilai" 
shall be substituted. 

[ F.No. 1/2/2001-RRB(i)] 
M K MALHOTRA. Under Secy. 
Foot Note : The Principal notification number S.O. 363 (E) 
dated the 19th June, 1986 was published in the Gazette of 
India (Extraordinary) Part-II, Section-3, Sub-sectio?i. (ii) 
dated 19th June, 1986. 
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THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10,1928 


[Part 11 —Sec. 3(h)] 


M 20 ^r, 2006 

RFT.3TT. 2446TJIRfR arfafaRR, 1976 
(1976 21) Rft RRT 3 '3R-RRT (1) £RT Wt TffRdRt' 

TFT RRtR RR7T p «*t^0R TRRTR P^RT RRcT fRR>H, farT 
Hd l d^ , 3#^RT4fRRFl (feRRRRT) ^f^T27 fRTRRI, 
1985 RFt TT. TTT.3TT. 913 (3T) 3TfR7£-RT ^ 27 kSRRT, 
1985 RFt RTTR ^ » RRT II, 73^5 3, RR-RTTT (ii) 

ych l f^M ^ aff, 3 ^MPdf^l'a TTTftsRT TOt t, RTRR:— 

3RR 3Tfy^ni ^ “Ra^ft fReTT” T-RH R3 “f^fT 
RRfpt, ^TTfRTt, 7Y?Rf, HIHI<4»d 3^ ffte” RfoTRlftcT fen \ 

WRT[ I 

[m TT. 1/2/200l-31R3TRRt (ii)] 

P Rt. H^YcTT, 3RR TlfRR 

RT^ feqj nft : pi 3TfR^aFTT TT. RT3TT. 913(33.) fpfe 
27 fe7RR7, 1985 RHR ^ TRSTReT (STTTTRTTd) RFT-II, 
7TO -3, (ii) feRFF27 fe7RRT,1985 y+lfeld 

^ Rt I 

New Delhi, the 20th June, 2006 

S.O. 2446. —In exercise of the powers conferred 
by sub-section (1) of Section 3 of the Regional Rural 
Banks Act, 1976 (21 of 1976), the Central Government hereby 
makes the following amendment in the notification of the 
Government of India, in the Ministry of Finance, 
Department of Economic Affairs (Banking Division) number 
S.O. 9 13(E) dated the 27th December, 1985 published in the 
Gazette of India Part 11, Section-3, Sub-section (ii) dated 
the 27th December, 1985, namely :— 

In the said notification for the words “district of 
Dharmapuri”, the words “districts of Dharmapuri” 
Krishnagiri, Salem, Namakkal and Erode shall be 
substituted. 

[ F. No. 1/2/2001 -RRB(ii)] 
M.K. MALHOTRA, Under Secy. 

Foot Note : The Principal notification number S.O. 913 (E) 
dated the 27th December, 1985 was published in the Gazette 
of India (Extraordinary) Part II, Section-3, Sub-section (ii) 
dated 27th December, 1985. 

( afftku tTatT rIrt rrrt) 

M fercft, 20 *£7, 2006 

■5RT.37T. 2447.—RpT RPR fwt 3TfafaRR, 1956 (1956 
RFT 3 1 ) RFf RR7 4 ]*RT RRtT if I fed 4T R7T 9 ■Ml 9 Rife p RRs(tR 
TRRTR, Rt TTR, fe^R TTfeR (ferftR ), 3TTf2lR7 RTFf 
feRRT, fen RfaT^TR RFt cir=t>M RRTR 3TRRf 3TTpTt dT> "SRR 
fW? RT RRTR ^ T^f 3 fepR RRrft i I 

[RR7T. 14/3/2003-RRTMV] 

Rt.Rt. RRgR, fe^l* 


(BANKING & INSURANCE DIVISION) 

New Delhi, the 20th June, 2006 

S.O. 2447.— In exercise of the powers conferred 
by Section 4 of the Life Insurance Corporation Act, 1956 
(31 of 1956), the Central Government hereby appoints Sh. 
Vinod Rai, Special Secretary (Financial Sector), Department 
of Economic Affairs, Ministry of Finance as member of the 
said Corporation with immediate effect till further orders. 

[F. No. 14/3/2003-Ins-IV] 
V.P. BHARDWAJ, Director 
* (Tra^r Tmm) 

(RFT ) - 

Rf fee#, 13 2006 

( 3TTRRR) 

RR.3TT. 2448.—TRTpRT 3TTR 7£RRT t# tp RF 
3TfeTjfRR feRT RTTRT t feF ^ 7RRFR YrrMPt k 
3#R ‘fpRfeaTeTR, wfeTHR, 3JRRT TO' # *fett ^ 
STRPfa feRTRT 1 -4-2003 7t 31 -3-2006 RRF # 3TRfR ^ t# 
3TP3RR feRRTReft, 1962 Rt feRR 6 k RfSrl 3TRf^R 
arkrfwr, 1961 Rfr qRT 35^71 “arc-RRT (1) ^73^ (ii) ^ 
TRkpmf tprr rtr fkrk p "fei feik^R ( 7 ft. 33 R.-f. 
trR.^33R.i ) TT 3TPT ^FRT 

Yit A-ridl, (<ei^4, Rft 3Tpftk?f cmoI 

( 1) 3ipir<d 7RT3R 3Rk 3TprRTT ?RRf-4»<rll4T Yt^T 
3T^RT <.^91 I 

(2) UrdT fRrftR ^ fkR fkR3TpfkF 

fkRT RfT TFT i?, R J lcH 3TpfRH RTTR-^eTTRl' 

eft 37RR $ 3TF7RR 3Tfafw?, 1961 

RRT 35 R^t TRRRI (1) ^ 3TRRtcT 3FfftP W 
fRRTT RRT i, 33TR4R 37TW/3TRRfR 

fd^RF (75R) RTt 3Rk 3TP7 k Tt73T 
kTRTRTlRfd 3RR kt fRR7kt ^FR kt RRte kt 
TH 90 fMf ^ 3FR, Rt ft, 3Rp 

tYrt 1 

(3) 3ip)kd 7RT39 % (2) <jR^rlfteld 3TR1 

3T«fT oRR ktsJT Rn«3 (rltsll RTtSJRr 7t MlRI PF 

ynium^ Rt #3 rYrt, 

(RF) ^TlfkF SRjRlRH k 7RT3R -gRl RTRT kt Rt 
R71 Trfk TTT RRk® kRn, -kRI^ R TTRT RRT 
35 Yt RRRRT (1) ^ 7§^ (ii) ^ WcT ^ 
^TRT «5FR} ^ %tr RM kk I 

(73) W ymkid TRRT f^RT RRT ^TR %lfRRF 
3FJRRPT k fkR Yt RT 1 

[3TfR7JRRT7T. 138/200'6m TT. 203/46/2004-3TT.RT.fR.-Il] 

RtW^Pf, 3TRTT7fRR 


[■»mn—3(H)] 


HRcT 4TT TURH? : 1 2006/3TTFTF 10, 1928 
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(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 
New Delhi, the 13th June, 2006 
(INCOMETAX) 

S.O. 2448. —It is hereby notified for general 
information that the organization Centre for Research in 
Mental Retardation (CREMERE) a unit of Vallabhdas 
Dagara Indian Society for Mentally Retarded, Mumbai has 
been approved by the Central Government for the purpose 
of clause (ii) of sub-section (1) of Section 35 of the Income 
Tax Act, 1961, read with Rule 6 of the Income-tax Rules, 
1962 for the period from 1-4-2003 to 31-3-2006 under the 
category ‘University, college or other Institution’ subject 
to the following conditions:— 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved organization 
shall submit a copy of its audited Income & 
Expenditure account in respect of the research 
activities for which it has been approved under 
sub-section (1) of Section 35 ofl.T.Act, 1961 to the 
Commissioner of Income Tax/Director of Income 
Tax (Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or within 
90 days from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose with 
the Income & Expenditure account referred to in 
paragraph (ii) above, a certificate from the 
auditor:— 

(a) specifying the amount received by the organization 
for scientific research in respect of which the 
donors are eligible to claim deduction under clause 
(ii) of sub-section (1) of Section 35. 

(b) certifying that the expenditure incurred was for 
scientific research. 

[Notification No. 138/2006/F. No. 203/46/2004-ITA-II] 
DEEPAK GARG. Under Secy. 

fccnl, 13 ^T, 2006 

( 3ITW) 

<$T.3TT. 2449—3TTR T£F1T ^ fm, RF 

fam vnmt ^ fiHftrffigd *iciT 3-rMfa 

Tqyqfere n friq , 3TO3T, 3RT TTT*TT’ ^ 3TCT?T: 

H % SFT/SH ^ it fap, 7TR ^ 

3 fefSIHM FJ) SRPfa 1-4-2003 T* 

31-3 -2006 ^ ^ fety, , 1962 

iwr 6 ^ Tim frfeF stfrft srfaffrjm, 1961 ^ ^trt 35 
FT-*JRT ( 1 ) tSi u -S (ii) ^ l4<tl'Jl-ii 8 f TFicH PTT.TITT. 

ftTT^ 643 ’=FR, ^-625020 

(i) TO <+> I 

TTsUTT I 


(ii) lictta ^ fcpr Pii^cfi %tr 

^ TFT TFT^T 3TJtT%TR '^Tl^-^RTT'TT 

3TFT4TT STfafrm, 1961 ^ 
mn 35 4^ FT*1KT (1 ) ^ STRPfa W3 

tor frfrT t, ^TtoTT ^ 3TFFFT 37I^TT/3M^T 
(T|Z) 3494 3TPT ^ <rl ta N 0 f$Tcf cftsTT 

4ft -srfd 3M qfft fmvft w ^ rt 

wd 3T*TRI 90 faff ^ 3KT. ^ *fr 3 fi, 
TFFJcf ^TT - 

(iii) Softer TRTcR ^TT (ii) 3 3TFT 

F«TT o2FT ^TsTT ^ TTT«T cfcsTT FTtST^i 7TTT R37 
ymopra frl tt^t ^it, •- 

(^) '%j 1T5F 3Fpf*JFT ^ fcpr TRT^T 3RT 3TRT ^ 
SQ TTfTT ^FT WW, TT3*T 3' FTFT *1TTT 
35 ^ ^IWTI (1) ^ (ii) ^ TTFcT ^ 

(IS) RF yniPwici a><di f^T f^TRT FRT 
3T5n'%TR it an I 

[ 3TfaT£ERT TT. 137/2006/^1. TT. 203/6/2006 aTT.^.fd.-II] 

M, 3T^T TTf^R 

New Delhi, the 1 3G June, 2006 
(INCOME \X) 

S.O. 2449. —It is hereby notified for general 
information that the organization M/sM.S. Chellamuthu 
Trust and Research Foundation, 643, X.K. Nagar, Madurai- 
625020 has been approved by the Central Government far 
the purpose of clause (ii) of sub-section (1) of Section 35 of 
the Income Tax Act, 1961, read with Rule 6 of the Income 
tax Rules, 1962 for the period from 1 -4-2003 to 31 -3-2006 
under the category ‘University, College or other Institution’ 
partly engaged in research activities (and not as a scientific 
research association existing solely for research) subject 
to the following conditions:— 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved organization 
shall submit a copy of its audited Income & 
Expenditure account in respect of the research 
activities for which it has been approved under 
sub-section (1) of Section 35 ofl.T.Act, 1961 to the 
Commissioner of Income Tax/Director of Income 
Tax (Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or within 
90 days from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose with 
the Income & Expenditure account referred to in 
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paragraph (ii) above, a certificate from the 
auditor; — 

(a) specifying the amount received by the organization 
for scientific research in respect of which the 
donors are eligible to claim deduction under clause 
(ii) of sub-section (1) of Section 35. 

(b) certifying that the expendkure^incurred was for 
scientific research. 

[Notification No. i 37/2006/F. No. 203/6/2006-1TA-II] 
DEEPAK GARG, Under Secy. 

( ttor fsnrm) 

F^f^FFTt, 21 FjF, 2006 

^T.3fT. 2450.—TR'0M fFFK (^f^ ^ SHRUbl'-l FFRF 
^tFTTTFFKT), 1976 KT fFFK-10 ‘3FHFK (4) ^ 3KJTTT^ K 
^ 77TFFT, FEE fWT ^ WlKFF Kf%FT ^ fdHfd'feld 
ar#K«i ^ 80 Firm?! '^xfarfTFi Cjq k 


^ i KF KTFfTTKKE W3 FK 


%ft t, KKFt ii 



+1 fTK 

fFF ~^VS 

]. 

7KK KKlaiKt FTKKK KKFT fKrTlt 

490006 

2. 

3. 

-3TKraiKI TK^t KKFT IKT^T 

W KKlaiKt FTKKK f^PFKTft KKFT 

492009 

495001 

4. 

31^1^ FTKKR 7FKTF KKFT WTF 

A 

496001 

5, 

3IKlSJK> FTKKK KKFT 

494001 

i\ 

FFE 'KFK 

492001 

7. 

TFT FTFT FFF 3TKFt TTKFT, 

TFFJT 

492009 

8. 

TT^q 3TfvFT^ KTlKK-TTf. TFT FRF KKT 
3TR FI TTKPT. TTKF[T 

492009 

9. 

FF STtMclIS KFFfFTF, TFT FRK KKT 

3KT Ft W, faFTRFJT 

495004 

10. 

3F 3TfKRf3 KMFt«TK, TFT FEE tRf 

4TK ^ FT KPT, TRFTgT 

496001 

1 1. 

TJF KO fIfkI, TFT FPK TP4T 

3TK fft FT KPT, 'TTFFFPJT 

494001 

12. 

IF iWTFfcTF, TFT FTKT KKT 

m ^ -tfm, -jpf 

491001 

13. 

8F W4tdF ; TFT FTFT TTKT 

m Ft TtTm, fe^KTFT 

480001 

14. 

iftH ri KS , TFT FTK> KKT 

W it TtKKT, KIF^T 

440010 


[TT. 11017-2/2003-TT.m ] 




[Part 14—Skc. 3(ii)] 


MINISTRY OF COMMUNICATIONS AND I T. 

(Department of Posts) 

New Delhi, the 2 i st June, 2006 
S.O. 2450.—In pursuance of Rule 10(4) of the Official 
Language (use for official purposes of the Union) Rules, 
1976, the Central Government hereby notifies the following 
subordinate offices of the Chattisgarh Circle of Department 
of posts where 80 per cent staff has been acquired the 
working knowledge of H indi:— 


SI.No. 

Name of the Post Offices 

Pin Code 

1. 

Sr. Supdt. of Post offices, Dltrg, 
Dn. Bhillai. 

490006 

2. 

Sr. Supdt. of Post offices, Raipur, 
Dn. Raipur. 

492009 

3. 

Supdt. of Post offices, Bilaspur, 
Dn. Bilaspur 

495001 

4. 

Supdt. of Post offices, Raigarh, 

Dn. Raigarh. 

496001 

5. 

Supdt. of Post offices, Bastar, 

Dn. Jagdalpur. 

494001 

6. 

Supdt. PSD, Raipur. 

492001 

7. 

Supdt.RMS, RP, Dn. Raipur. 

492009 

8. 

HRO, RMS, RP, Dn. Raipur. 

492009 

9. 

SRO, RMS, RP, Dn. Bilaspur, 

495004 

10. 

SRORMS,RP, Dn, Riagarh 

496001 

11. 

SRO, RMS, RP, Dn. Jagdalpur. 

49400! 

12. 

SRO RMS, RP, Dn. Durg. 

491001 

13. 

SRO RMS, RP, Dn. Chhindw'ada 

480001 

14, 

RO RMS, BP, Dn. Nagpur. 

440010 


[No. 11017-2/2003-OL] 


ANJU DASGUPTA, Sr. Dy, Director General (PO&I) 

aftr qfr^TT 'wwm 

(f<xrwi fgwn) 

M 15 fjf, 2006 

W.3TT. 2451,-TOm 3IPjfci*IH FfTF^ 

1956 ( 1956 K7T 102) ^ FKDH FEET t^Ff^JiFTK SKI 
TT^FT f9f4>cTTT 3#FT uHFMlt)Ti, KKrf Siftffwt ^ KKT ! 2 ^ 
3K4 Tt FKT KFKcTTFTFT fKfKKKT 3T^cTT %; 

FT. 7TFKTR FKt, KFF1K7T Ft Tl i iR <5 h, KHT F3F 

1?, THlci«blrU fYl&TT TpT 3FJTTKR ITPIH 

(Ft^tfPKfSTK), ^ (dRcidd) %%, F % 

c^fddMd FTTK ^[F t; 

3RT;, m, FFF 3lfNfFR t?RI 14 ^ET FF*flTT ( 1 ) 
KT TsFF (K) ^ K', FFF TTEETT Rd^KI 

■TKcTT t Re KTTF K FT. FTFTFK FFT gRT 3TTff^TB ^ft iter? 
KKF FIT SKTfa:- 

(FT) KRI3TTfTTi^3IK, 'F'iKTF K KIFfcFR WW Fit 
fdRl TT WF RTF Ftt 3TRfK; 

3K7^T 

(7K)FR 3IFfK fFTTFT fItH FT. FTFTKTT FFt 
KtFr3n|i)Kf3IK, h^Tff R TJF f , FK4 R Ff[ Ft 
fff ft, fte ■hIThu t ffI i 

[K^Kl-i 1016/1/2006 -K^(k1R-1 )] 
^.Ft.FR. TTF, sm KfETK 
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MINISTRY OF HEALTH AND FAMILYWELFARE 
(Department of Health) 

New Delhi, the 15th June, 2006 

S.O. 2451. —Whereas medical qualification MBBS 
grantd by Dhaka University is a recognized medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 12 of the said Act; 

And whereas Dr. Shahryar Nabi, Bangladesh 
National, who possess the said qualification is attached to 
P.G.I.M.E.R., Chandigarh for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (I) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice of 
medicine by Dr. Shahryar Nabi in India shall be limited 
to:— 

(a) a period of six months from the date of joining 
P.G.I.M.E.R. Chandigarh; 

OR 

(b) the period during which Dr, Shahryar Nabi is 
attached to P.G.I.M.E.R., Chandigarh, 
whichever is shorter. 

[No V. 11016/1 /2006-ME(PoIicy-I)] 
K.V.S. RAO, Under Secy. 

14 ^T, 2006 

^T.3 TT. 2452.~^fa m'TO, TRTTOT (#4 ^ 
yq l ^ R f ^ -SFtW) fro?, 1976 ^ fror 10 ^ 


TOfror (4) 3 ^ faTO, 

^ HVimfH+ mm, TOm 

Tm ^ PlHfaftsR «*.Klf<r14 =Ft 

80% 3 m 

i, aRf^f^r tot) 

^#4 *Vhivi<+ ^m 

zt-2, TO, TOr^-208 022 

[TOU 3~6/2004-ft^t HtfeT] 
4t. ''itcllefl, 

MINISTRY OF AGRICULTURE 
(Department of Agriculture & Cooperation) 
New Delhi, the 14th June, 2006 

S.O. 2452. —In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rule, 1976, the Central Government hereby notifies 
the following office of the Directorate of Plant Protection 
Quarantine and Storage, Faridabad, under the Administrative 
Control of the Department of Agriculture and Cooperation, 
Ministry of Agriculture, 80% staff whereof have acquired 
the working knowledge of Hindi:— 

Regional Pesticides Testing Laboratory, 
T-2,RatanIalNagar, 

Kanpur-208 022, Uttar Pradesh 

[No. 3-6/2004-Hindi Neeti | 
P.K. JALALI, Jt. Secy. 


7SFTCT fadUh TOTO 

(irota ptto ^fr) 

15 ^T, 2006 

cFT t 3TT. 2453.-WfaTO4?^ (TTRTOT) fafTOT , 1988 ^ fafTOT 5 (6) ^ H TOfa *ITTO 

•ajft tidffi T T TOTT t ^ ^ f TO# 3TT# ^ # 7^ Ft PT#: 

3# 


5FE 

Qll&t-H W. 

^>T hih Hell 

TOTF. 

TOT 7T. 

fiuw ^ ^fit dKltsf 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. 

1654658 

m 

Mel 

3702:1989 

06-07-2005 

2. 

7376686 

(F) 

Pt# F>T 
•qrtt (y^fd* 
ffcFRR 

3T7TRT) 

14543 2004 

22-05-2005 

3. 

7408875 

( dlfPl'b ) TIT. fH, ’TlftR) 

'Wt'4«K Pt# 

TOt (yi^fd* 
fa-Ud '3R4 ^ 
3TRRT) 

14543 2004 

30-12-2005 


[TM:Rt.T?I.'St.-l/l3:13] 
TRT. trq. qiftqT, WTFTfTOTOC^FT) 
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THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10,1928 


[Part II—Sec. 3(ii)] 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(Bureau of Indian Standards) 

New Delhi, the 15th June, 2006 

S.O. 2453.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations. 1998, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have cancelled with effect from the date indicated against each: 

SCHEDULE 


S.No. 

Licence No. 

Name & Address of 
the Licensee 

Product 

IS No. 

Date of Cancellation 

1. 

1654658 

Victory Flask 

Co. P. Ltd., Mumbai 

Refills for 
vacuum flasks 

3702:1989 

06-07-2005 

2. 

7376686 

Shreeji Aqua, Thane (W) 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

14543:1998 

22-05-2005 

•y 

7408875 

Ocean Beverages (Nasik) 
Pvt. Ltd., Nashik 

Packaged drinking 
water (other than 
packaged natural 
mineral water) 

14543:2004 

30-12-2005 


[Ref CMD-I/13:13] 
S. M. BHATIA, Dy. Director General (Marks) 


19 2006 


■^iT.3TT, 2454.— 'MKdVt hH 4> [*140, 1987 ^ Pl4H 7 do ( I ) ^ WS (J§) ^ 3^ypj| E 'MKclVt Hlddh 

STfrujfad ^frcfT ^ % f^R HH«hT ^ facu u l 3t^rfl "R T TT t ^ TRTffrd Rt RR f 





569 40s4l T^lEld 'MKdVt HH c h('+))) 4>t 7H24I, 

affr Tito 

^ OKdld HIT4FT SRI ^LdshPOd 
ETTdtE ofpt arsrai -RH^t, RfR 

4FTTf FT Eft TFsRT 3 h 


1. 3u$itr 15647: 2006-^Hrss 

TT3[ PTfTT ^ tefr cFd ^fcrTd fFTFT 
off ePJ ERTlf cjldl 4rdl 


2006 


V3 RTCdk ■RPRF ^ TllTPTF 9 f^Rt-IIO 002, : 

f^ft, cf it HcH i a f, Tcptf Rsqj "^TRsTT : 3ISH<NR, RtRM, ^16id, 

^RT^T, 41H4,1, RFTJC RTdT, ^ TT^TT E t’l 


[7TTR: 'HHitel 4/^-213] 
073. 7<n, ‘oV OR (PRd^U 

New Delhi, the 19th June, 2006 

S.O. 2454.—In pursuance of clause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No. & year of the Indian Standards Established 

No. 

No. & year of Indian Standards, if any, 
Superseded by the New Indian Standard 

Date of 
Established 

1. 1815647:2006—Hot rolled steel 

narrow width strip for welded 
tubes and pipes 


April 2006 


Copy af this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-1 10 002 and Regional Offices: New Delhi, Kolkata,Chandigarh. Chennai, Mumbai and also Branch Offices: 
Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatt. Hyderabad, Jaipur. Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref: MTD4/T-2I3] 
S. K. GUPTA. Scientist ‘F’ & Head (MTD) 




M- P* 


I I I H < • 
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19 <J7, 2006 

^T.37T. 2455 .-TTTdfa W ^ ftqq, 1987 ^ twi 7 ^ -IMf-P-tH (1) ^ 13^ (13) ^ q ^TRcft^T PTET 

^JTT TTcT^RT 3#Rjf^cT TTcTT t % f^H wfq Tf faWT ^ ^ f 3 wfqcl ^ f :- 

__ 

if’nH 'HKcil'-t's'-JI ^ 'Hm.hI'h m ^ifcishf^n T*iif4a 1?Tf£T 

WH «#1 w 3TS73T TTPT^f, ^ 

<b\i Ift, ^ TRsTT 31ft ^4 


(1) (2) (3) (4) 


1. 3TTf T(U 4899 : 2006-fTR dlMRH ^ ^#1 ^ 3TT#q^r 4899 : 1991 31 ^ 2006 

3fk HKcHRl<ii4) ‘fFTTcT 
faRlfci (cfom ^TTt^T) 

W ^TRcfm qpTT T/f ¥f?RT T|TW^JTT, < *TR, 9 W^R W\, ^ f^rft-110002, £4fa ^FFlfarcf 
^t farvft, Wfa?, W w ^TTfcptf : 31FWK, wfft, sfaprl, ^3^7, ^W^7 , TJ3Wt, 

‘3TTJ1, ^FPFJC ^FFJI, "9^, ^ ^qj fin^RTTJFR 3 f4sf> #g tl 

[tM :TiTT^t 14/^-8] 
T<n, %rf™ ‘ttV irq 7513 (0,h4Ul) 

,New Delhi, the 19th June, 2006 

S.O. 2455.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

Established 

No. and year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS : 4899 : 2006—Ferritic and martensitic steel castings 
for use at iow temperature—Specification 
(Third Revision) 

IS 4899: 1991 

31 May, 2006 


Copy of this Standard is available for safe with the Bureau of Indian Standards, Mapak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-1 10002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 

[Ref. MTD 14/T-8] 
S.K. GUPTA, Sc. ‘F’ & Head (MTD) 

19^1, 2006 

7FT.3JT. 2456—Wfa *ITTT ^ f^RTR, 1987 ^ fTTR 7 ^ Tqfwt ( 1 ) ^ 135 (13) ^ 3 Wfa ^PTTT 

^Tt P.d^Kl 3#J1jf^fcT TTcTT t % f^H Wcfto TfTTTf SFJIfff 3 faT m, f $ 7«nf>TrT ^ Tpr f : - 

_ qpi _ 

77R TSITfTcT 'HKdl'M hM e fc('3jf) ^>t TUsdl 3JT7 t 4 ’RTHTt^t HM'+i ^TTI 3tRlsbfHcl 

TPsTT TOfa 3iq^T ^ 

^lf 3>t H*fe9l 3ltl 

(0 (2) (3) 

i. 3TTf ^ 15659 (^TPT I) : 2006-9^^^9 ^ 
yi^fdcb 'for 4tiVl ^7T 3lll ^3 6 1 5^1 «t) 1 4*1 ^ HI5Me1l§*1 
TfT7F7 V ^4f 37?1^T TtTR ^7 #T 

^TFT I MlGT^fqrq (3 qt i 3ftl 3 ^R^Tt^Tt) 


(4) 

30 3^eT, 2006 
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' FO RPPF ^4 SfiFTT RFTFT RPTFT qgR, 9 FFT 53 W Tfpf, ^ 14^4-110002, 8j4fa 

chuMT : ^ 14?v4, TlffTTdl, ^15, cT^tt : 5TF^WK, WTtfc, qlWf ^o|^cK, efrW^, 

Ucii^ica , t<^R T ^ , Wft, ^FH^, HFTy, R2HT, g4 cM PelfrcH-digW 4' TCT f I 

[4^4 : TTrr.4t.Ft. 24/41-140] 
gsrjfr. ip<n f ‘tV iTcf Tg^ (igiM) 

New Delhi, the 19th June, 2006 

S.O. 2456. —In pursuance of clause (b) of sub-rule (1 ) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. and year of the Indian Standards 

No. Established 

No. and year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Date of Established 

(1) (2) 

(3) 

(4) 

1. IS : 15659 (Part 1): 2006—Petroleum and Natural 

Gas Industries—-External Coatings for Burried or 
Submerged Pipelines used in Pipeline Transportation 
of Gas and Liquid Hydrocarbons Part I Polyolefin 
Coatings (3 Layer PE and 3 Layer PP) 


30 April. 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
/afar Marg. New Delhi-1 10002 and Regional Offices : New Delhi. Kolkata, Chandigarh, Chennai. Mumbai and also Branch 
Offices : Ahniedabad. Bangalore. Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, Nagpur. 
Patna. Pune, Thiruvananthapuram. 

[Ref. MTD24/T-140] 
S.K. GUPTA, Sc. ‘F" & Head (MTD) 


19 2006 

^7T.3TT. 2457 .-RTCcfa IWT, 1987 ^ TpTR 7 T9fwr ( I ) 4t TsTF (Tst) Ft 3jg*UU| 4 'ORTT^T RHTT 

wf u.d^Ki wm % Tsr RR#q rtw' 4> f^<ui 444 3tfg v t 4 m. 14 wfatr fi ft t 

_ 3 # _ 

FTP TFTl4cT RTRfnr FTTOf 4*) ^4 TftsRT f 4 3TR TTTTF FT FKFFf FTTF FRT 3TfeftRT 444 

MI wfq FPPF 3TFFT FFFFl, Fft 

F4f Ff f 4 TRsFI 3TR ^4 

( i ) (2) __O)_ (4) 

1 . 3TTF TTT 8062 : 2006-Wfe 4*f cH 3TR FT ^ 3TT| TTT 8062 ( ^TFT 2) : 1976 30 STTFT, 2006 
hR'TFd FT f^TTT gfRFF t 4 F44rfeF 

TpdT-ttf4 TffFFT (FTeR T J^TTtFT 0 !) 

ft fkfPt feff t 4 TRtfi rktEt fftf ^ 4 , reef 9 w rt 4 , ^ 110002, 444 ? ? mm \ 

f? Remt, ehWchidi, 4 ft i, ggtf ti*n tttwi +,i4d4f fffftftt, wtpl 4nrrer, TPrngc qguiT, 

Mgr, chugu FFpg, ffft, g4 cf«n 4 fFFt Fg t'l 

[7344 :TF.4t.Ft. 24/4-139] 
pg.cp. Tjgn, ‘tV tig' Rg^ ( wM ) 
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New Delhi, the 19th June, 2006 

S.O. 2457. —In pursuance of clause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards Rules. 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

Established 

No. and year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 


(4) 

1 . 

IS : 8062 : 2006—Cathodic Protection of Burried 
Pipeline/Structure for Transportation of Natural 
Gas, Oil and Liquids—Code of Practice 
(First Revision)- 

IS 8062 (Part 2): 1976 

30 April, 2006 


Zafar Marg, New Delhi-110 002 and Regional Offices ; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur. 
Patna, Pune. Thiruvananthapuram. 

[Ref MTD 24/1-139] 
S. K. GUPTA, Sc. ‘F' & Head (MTD ) 

19 2006 

2458 . — MKrlTj hHT> RpTF, 1987 fH4H 7 TFpPFJ ( 1 ) TFT Os (73) Tf TKdfT Hh<ti 

wm t far far TrofPr toftf ^ faror 3Tppt T Itf tf; t ^ TTifFcr v tf, £ 


tsttRtt fftPt TOFT(3fi) to toft, ^ tR viW* 

TOT! 

TO TKdlT TOTT J^KI TOdsbfMd 
TOpT TOFT 3JTOT TOTTO, ^ 
TOf FT, 371 TOTT sfR TO 

T^TfTO ffTfPT 

(1) (2) 

i -jttJ- rm i c£cn< srm n 1 . TAA£ .0,4 fra a u TTr? 

(3) 

30 

(4) 

TOcT. 2006 


«w,r<Hi fa topi—% A t? gristed 

3TpT #1^12 FpH 3TT33J 

TTTTHt 'd'H 

^ft ITfoqf 'TOFT TO, 9, TOTJT TTFt TO"f, ^ 1 10 002, 

3, 1 qlcF.fi : f^rfl, 4fid4>rd l, i, TTT WT31 TldW : ^6H<NK, TOTcfR, TOTRrT, 

ncjfci ' d) . 'rrrotft, totft, TiiT qr, tftj7, tot, pi ^ ftrwTTOpq f Iwt ^ ftofw ti 

: pr.qfZTT. 24 R\~ \ 40 ] 
Trrj. <T. pTT, %TfTT ' ip ’ it??' ( TTRtfT) 


New Delhi,the !9thJune, 2006 

S.O. 2458 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987. 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 

SI. No. & year of the Indian Standards 
No. Established 


( 1 ) ( 2 ) ___ 

1 . IS : 15659 (Part 2): 2006—Petroleum and Natural Gas — 30 April, 2006 

Industries—Externa! Coatings for Burried or 
Submerged Pipelines used in Pipeline Transpor¬ 
tation of Gas and Liquid Hydrocarbons Part 2 

Fusion Bonded Epoxy Coatings ____ 


No. and year of Indian 
Standards, if any. 
Superseded by the 
New Indian Standard 


Date of Established 


m 




1836 GI/06—2 
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Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. MTD 24/T-140] 
S. K. GUPTA, Sc. ‘F’ & Head (MTD) 


Rf fefl, 19 2006 

R3T.3TT. 2459,—'PPRcTRT RRRT ( STHUR) f^WT, 1988 ^ fafWT ( 5 ) RT RTfWI (6) RT 3 'TRcTRT RRR7 

ifd^KI 3Tf^pgf^cT RITcTT f % f^R fsfTOT TO eflfM' R4 RRRl 3TFf Rf RHtW ^ iRTR RR fRRT RRT t 

_ 

RR TRsRT RTT RTR R RRT ^ SIMR R7^/ fRTRT RRR RTl 

WIT Tmrq/TTR W WT£ RTWR Mr 

TTRR7 RR Tffc 

12 3 4 5 

1. 702846 1 R^-fclTR RRRRT tfS' 129/tft, 694- 1100 Rt, RRT Rtk TONuftm RteRRT 06-06-2005 

[yUlH! (#£), ^ tefT ifNlrfl TffaR RRW 

f^RT-T-W.IIf<-416 508 

2. 7405465 ifSIR^fl RTTFr ^ 475, 14543 ('VtRR3 09-12-2005 

3TFR TrRRR 4, .#RTOt, RjKTO, yi^frl^ fRRRR RR ^ 3RRFRT) 

fReTT-RcTTR 

3.748308) 4NLHK 124, 4984-RRRR 3TFp R - fcR RR RRR 16-01-2006 

R7 RER ElRR, cfT^q s>d<+UcH , HIR*tr ? -tell *1 H1$H 

fRRT-'TWlS<-412 261 

[W^'ETW^M/IJ ; 13] 
ETf. W mfeET, 37 Mf4fH<!/IR(gF7) 

New Delhi, the 19th June, 2006 

S.O. 2459. —In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each : 

SCHEDULE 


Sr. Licence No. 

No. 

Name and address of the licensee 

Article/process with relevant Indian 
Standard covered by the licence 

Date of 

cancellation 

1 2 

3 

4 

5 

1. 7028461 

Vardhaman Cables & Conductors, 
129/C, Shinoli(B.K.), Taluka 
Chandgad, Distt. Kolhapur. 

694—PVC Insulated Cables for working 
voltages upto and including 1 100V 

6-6-2005 

2. 7405465 

Indrayani Foods Ltd., Gat No. 475, 
Off. N.H. 4, Dhangarwadi, Shirwai, 
Distt. Satara. 

14543—Packaged Drinking Water 
(Other than packaged Natural 

Mineral water) 

9-12-2005 

3. 7483081 

Decpsagar Industries, Gat No. 124, 
at Post Chokak, Taluka Hatkangale, 

4984—High density polyethylene pipes 
for potable water supplies. 

16-01-2006 


Distt. Kolhapur. 




[Ref :CMD-l/!3 : 13] 
S. M. BHATIA, Dy. Director General 













[ ^TFT11 —3(ii)] 


; i, 2006/3Tmra 10, 1928 


J9 ^T, 2006 

W.3TT. 2460 .—mTO ^ ORT®H) fafTOl, 1988 ^ M™ 5 ^ (6) ^ 3 mTcfa 

OH<6 ^fTT 9cf^Rl 3Tf^rqf^cT TOrTT ^ ^ dl^'-A'y PjH<*> facf04 ^ f^I* f, -^TO 3 Tt 4 ^Thr tt| -f^fq- ^ 

Wl iTO TO t :— 



TO dl^ftu 
ttto wit 

OJT TO trcr OOT 

eTT^TT 30i4d m^/ 

tjto mmpq 

m 

1 2 

3 

4 

5 

1. 1166241 

ft77ft mm iTmw^r, 

2ii, rateu^lftl, 

TOTO, fmcTT mmfPS-396171 

^ sfk •3Tci , *jra ^ mm 
m4t ^ fwm\ ^ -rNt^ to-PiP^iPr 
mm. 9079 :2002 

30-09-2005 


2. 1675161 


3. 2281145 


4. 7133559 


5. 7165572 


6. 7181368 


7. 7197181 


8. 7214761 


9. 7287485 


10. 7344168 


■fcref 3Tg?r '^frqf^'i , maqfiEfaFi qq4<<-i 

115/1-2, Wf3#M V&Z, mm. 8034 : 2002 

tan, facdT %mm 

■^73^ 3T^?f ^IPihR'I 131%. 4k4 "TO <H®HP£l4d 

115 / 1 - 2 , m.m 9283 : 1995 

fRWTT, %7TFTT 

TOT ?Ts4l %, 4<klAP?R i .7ft. 

^ffe TO 6301 -63101T, m.m 11996 : 1987 

^ftm^Sprft 1^2, 

3T^TO, f^TTO q^-393002 

-fcrtf mm lk<yiS*K MMTkR 

211, T&Z, mm 8034 : 2002 

3 HOMO, fmTO TOTO-396 171 

■ftTT^ dl^m m%, 7ftftk ftk 

TO^FTO 75, f^TO^T, mm. 541 o': 1992 

%W TTRZ cfTFpFT ^c#T, 

f^rm^TO-382 739 

w to 4703, oiPoiih, ^4 to£ 'ft^ ffto 

m^TT 3HOMO, Vsm cfdm^-396 171 m.m. 7903 : 1995 


mm 8034 : 2002 

7ftftkftk 

mm. 5410 : 1992 


4*4lf4-3^4 *Mcq mMIP^ciH 
^pt TOft ft ^Ft Pd/HId-PRPVlPv 


ftrrft ftmft Trthm, 

"ft-5245, Rtftd, 

■J^cP-cK, pJidi < M^4~393 002 

■ftrift Tprmr ft?TT mfq' m.% 

549/1^, ora 4 -s^k, tend'd 4I415I 
m^T ^FToTTeT, fortT %mm-382 721 

■ftTfft y44^4*1 HI^HH fFT., 

■'Fife ftm 1517, ora mf?ft moor, 
4)'rM mfro, ^rtFT-^4<N im, 
rllcj4il <*>dltf, OOftTO-382 721 


33t?frPT4T '-l til 3TK 444TF^ 

mm-3521 : 1999 

ooftron -nl^d oF> ora moo 

m.m 1592 : 1989 

m wi, dPd+iu' om 
forai wttct oft fmffto-P^iPk 
mo l ^ mom <£ m^q, 
mm 1239 (mo l) : 1990 


12-04-2005 


12-04-2005 


02-03-2005 


5-10-2005 


19-10-2004 


20-7-2005 


07-06-2005 


28-09-2004 


27-06-2005 
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7347477 


12. 7389392 


13. 7400657 


14. 7417775 


15. 7430262 


16. 7437781 


17. 7464885 


18. 7485186 


19. 7496191 


TO 50.%, 

230/4 ^ 6, 

.-start, wiy, 

%^T-«HW4»WI-385 510 

TOTO SbVU 

Tft/325, ■gwoei, wit ^ ora, 

rai.%. <Vs, 

fron-3T?ra^nR~3 80006 

07% WT OcHyi^'4, 

ra-1, ocrrofo raiFOT orcraTra TOwn, 

TfRT-396 004 

W3 TO TftWT 

ora 0 % 0^-202, %.3%.^taft. 

fTOJT WTflcT-389 001 

%rai%ff 

218, wpprao o%rr 

clIr^'Tl 70%, 
f%T-^8R4MK-382210 

oml ^%%R , 

RW 0% 30/6, %3TTfstot, 9% 3, 
0%, fWT y?ra<MK-380030 
R7% M<r4t chiTti 50.%., 

2808, 9% 4, %3TT^M. W^TT, 
%eTT-3TiraOHU-382 445 
raw 7%o y 1 s oo, 

107, %30^stat Tr?%, 
iJT.4V TTS, WO, 
froo H6RI' J N-384 265 
%ra ortw fST^ta, 

W 0% 60, wpo 9%Ht. 

OVIW 61 997 8, 1=6ell Mi-sT, 

TOrara-396 125 


%%% (%%% 

5o^fe frarrar ^99 ^ srarraT) 

9T.9T. 14543 : 2004 

wtf ao^wt or F%Rif%0“tt%R 

RT.RT. 1417 : 1999 


%ReT (%%% 
50%%o frarao toi 9r 3rao^i) 
RT.RT. 14543 : 2004 
%%% %TTOT (%T9% 

50%%t frarrai tot ^ tot^t) 
RT.RT. 14543 : 2004 

%wT99 99TOT (1=6^1% 
9T%%F fRTOT TO ^ TO79T) 
RT.RT. 14543 : 2004 

%fv9% Q9TO1 ( ^=6 ^1% 

9t9j%F frarrar to ^ towi) 

RT.RT. 14543 : 2004 


RT.RT. 8034 : 2002 


RT.RT. 8034 : 2002 


raurai (9%9% 
50%%- frarao to ^ tortt) 

RT.RT.. 14543 : 2004 


29-09-2005 


9-9-2005 


6-7-2005 


29-09-2005 


27-4-2005 


1-7-2005 


21-10-2005 


22-2-2006 


[7T% ; vTlHV^t-1/13 : 13] 
Tin. OR- RTfeOT, 99 RFTf%^ (%7) 


S.O.2460 

Regulations. 1988. 
following schedule 

SI, Licence No, 
No. 

I 2 
I 1166241 


New Delhi, the 19th June. 2006 

.--In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
have been cancelled with effect from the date indicated against each : 

SCHEDULE 


Name and address of the licensee 


Bhangar Enterprises. 

21 1, GIDC Industrial Estate. 
Unibergam City: Umbcrgam 
Dist: Valsad State : Gujarat. 
Pin: 396171 


Article/process with relevant Indian 
Standard covered by the licence 


IS 9079 : 2002 Electric Monoset 
Pumps for clear, cold water for 
agricultural & water supply purposes. 


Date of 
Cancellation 
" 5 

"30^09-2005 
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HKrt^TWTt : 1 1, 2006/3T1T13 10, 1928 
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1 2 


3 


4 


5 


2 1675161 


3. 2281145 


4. 7133559 


5. 7165572 


6, 7181368 


7. 7197181 


8. 7214761 


Amrit Engg. Pvt. Ltd., 

115/1-2 GIDC Estate, Kansa Road, 
City: Vishnagar, Distt. Mahesana 
State: Gujarat 

Amrit Engg. Pvt. Ltd., 

115/1-2 GIDC Estate, Kansa Road, 
City : Vishnagar, Distt: Mahesana, 
State: Gujarat 

Bayer Cropscience India Ltd., . 
Plot No. 6301-6310A, GIDC Estate, 
Anklesh war-393002, 

Dist: Bharuch State : Gujarat 

Bhangar Enterprises, 

211, G1 DC Industrial Estate, 

Umbergam 

Distt.: Valsad 

State: Gujarat 

Pin: 396171 

Vishal Limes Pvt. Ltd., 

Block No. 75, 

Bileshwarpura, 

Mehasana Estate Road, 

Tal. Kalol, 

City: Kalol 
Dist: Gandhinagar 
State: Gujarat 
Pin: 382739 

Lamifab Industries, 

Plot No. 4703, GIDC, 

Sarigam, 

Tal. Umergaon 
City: Umergaon 
Dist.: Valsad, 

State : Gujarat 
Pin: 396171 

Safety Services, 

J-5245, GIDC Estate, 

Ankleshwar 
City: Ankleshwar 
Dist: Bharuch 
State : Gujarat 
Pin: 393002 


IS 8034:2002 
Submersible Pumpsets. 


IS 9283:1995 
Motors for Submersible 


1811996:1987 
Deltamethrin EC 


IS 8034:2002 

Submersible 

Pumpsets 


IS 5410: 1992 
Cement Paint 


IS 7903: 1995 
Textiles-tarpaulins 
made from high density 
polyethylene woven fabric 


IS 3521:1999 
Industrial Safety 
Belts and Harnesses 


9. 7287485 Gujarat Pressure Pipes Private IS 1592:1989 

Limited, Asbestos Cement 

549/1 A, Mouje, Village—Vadsar, Pressure Pipes 

Khatraj Choukdi, 

Tal—Kalol. 

Dist : Mahesana 
State: Gujarat 
Pin: 382721 


12-04-2005 


12-04-2005 


02-03-2005 


5-10-2005 


19-10-2004 


20-7-2005 


07-06-2005 


28-09-2004 
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10. 7344168 

Muktanandan Pipes Ltd., 

Plot No. 1517, 

Village: Moti Bhoyan, 
at Karoli Patia, 

Kalol—Khatraj Road, 

Tal: Kalol 

Dist: Gandhinagar 

State: Gujarat 

Pin: 382721 

IS 1239(Pt 1):1990 

Mild Steel Tubes, Tubulars and 
other wrought steel fittings Part I 
Mild Steel Tubes 

27-06-2005 

11. 7347477 

Keshariya Water Purifiers 

Private Limited, 

Plot Number 230/4 to 6, 

G1DC, Chandisar Palanpur, 

City: Palanpur 

Dist: Banas Kantha 

State: Gujarat, 

Pin: 385510 

IS 14543:2004 

Packaged Drinking Water 
(other than packaged natural 
mineral water) 

29-09-2005 

12. 7389392 

Krunal Jewellers,' 

C/325, Supermall, 

Near Lai Banglow, 

C. G. Road, 

City: Ahmadabad, 

Dist: Ahmedabad, 

State: Gujarat, 

Pin: 380006 

IS 1417:1999 

Gold and Gold 

Alloys 

9-9-2005 

13. 7400657 

Dhara Enterprises, 

B-l Banpati Plaza, 

Katargam Darwaja, Surat, 

City: Surat, 

Dist: Surat, 

State: Gujarat, 

Pin: 395004 

IS 14543:2004 

Packaged Drinking Water 
(other than packaged natural 
mineral water) 

6-7-2005 

14. 7417775 

Panchmahal Water, 

Purifying Industries, 

Shed Number L-202, 

G1DC Industrial Estate, 

Godhra, 

City: Godhra, 

Dist: Panchmahal, 

State: Gujarat, 

Pin: 389001 

IS 14543:2004 

Packaged Drinking Water 
(other than packaged natural 
mineral water) 

29-9-2005 

15. 7430262 

Chintan Beverages, 

218 Mahagujarat Industrial Estate, 
Moraiya, 

Ta: Sanand Dist, 

Ahmedabad, 

City: Ahmedabad, 

Dist: Ahmedabad, 

State: Gujarat, 

Pin: 382210 

IS 14543:2004 

Packaged Drinking Water 
(other than packaged natural 
mineral water) 

27-4-2005 
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16. 7437781 

Shree Gayatri Beverages Inc., 
Plot No. 30/6, GIDC, 

Phase 3 Naroda, 

Ahmedabad-380030 

City: Ahmedabad, 

Dist: Ahmedabad, 

State: Gujarat, 

Pin: 380030 

IS 14543:2004 

Packaged Drinking Water 
(other than packaged natural 
mineral water) 

1-7-2005 

17. 7464885 

Mechno Cast Pvt. Ltd., 

2808, Phase 4, GIDC, 

Vatva 

City: Ahmadabad, 

Dist: Ahmadabad, 

State: Gujarat, 

Pin: 382445 

IS 8034:2002 

Submersible Pumpsets 

21-10-2005 

18. 7485186 

M/s New Sanjay Product, 

Patan 

IS 8034:2002 

Submersible Pumpsets 

22-2-2006 

19. 7496191 

Monil Industries, 

Plot No. 60, 

N. H. No. 8, Killa Pardi 

Valsad 

City: Valsad 

Dist.: Valsad 

State: Gujarat 

Pin: 396125 

IS 14543:2004 

Packaged Drinking Water 
(other than packaged natural 
mineral water) 

6-1-2006 


[Ref: CMD-I/13 :13] 
S. M. BHATIA, Dy. Director General (Marks) 

RfftcrTt, 21 2006 

T3RT.3TT. 2461.—TOPR Iwi, 1987 ^ 1WT 7 «£ ( 1 ) ^ TO (^T) ^ ST^FTC^T ^ TOPP 

-Q^SRI arfsRjfiRT ^Rffl t f3R RPFPf ^ faRPh iH 3 m, t 3 TSUfTcT in tit: f ;- 


»# 


sFR 

TRsRT 

■wtPrt torPr top*(rY) rY wtt ^ sfa yifc 

"HKfll 4 ! Hll'h £Kl ^fctshiHa 
TOtffa TOP* 3TSRTO TOT*t, ^ 
iff, ^ RTTsZTT 3fft ^ 


(1) 

(2) 

(3) 

(4) 

1. 

3TT^ i 5662 : 2006 

TOTp9PT RTRf R*TT cWrfl3l TOTOTT^f ^ 

" 

. 31-05-2006 


RRifa w ufimf nrcnfa rppp ^fr, top* to, 9 ?tt? TOf, ftcrft -110 002 , 

fcppft, ^Yj-PKRTJ, R^YTS, 1T*TT TTT0T 4>wM ^H<MK, TOTcfk, RfaTO, *pFhTO, rYrTOJF, 

TpiflZt, ik<NK, WJL TOTy, ^>PPJ*, TORT, ^ R*TT PcU^H-dl^H 3 fsp*t ^ t'l 


:^SF^.3lR.^t. 5/^-24] 
3^?T Try. (*TPT WTTO) 

New Delhi, the 21st June, 2006 

S.O. 2461.—In pursuance of clause (b)ofsub-rule(l) of Rules (I) of Rule 7 of the Bureau of Indian Standards 
Rules, 1 987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each ■ 
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SCHEDULE 


SI. 

No. 

No., title and year of the Indian Standards 
Established 

No. and year ofthe Indian 
Standards, if any, 
Superseded by the 

New Indian Standard 

Date of Establishment 

oT 

(2) 

(3) 

(4) 

i. 

IS:15662:2006 

Geological Exploration forGravity Dams and 
Overflow Structures- -Code of Practice 


31-5-2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi* 1 10 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune. Thiruvananthapuram. 

[Ref: WRD 5/T-24] 
ANILESH M. DAVID, Director (Water Resources) 

22 2006 


^T.3TT. 2462 1987 ^ fWT 7 TO (1) TO (73) ^ TO(RTOT 3 TO#R W 

TJrT^TTT 3#TOjfTOT ^TTTT t fTO fTOT 'MKdVT HhTO’ TO fTOTTOT 3 f^tr TO tTMfTO FT TO t 


TOR TO-nfro 'MKdld TORTO(TOf) TOt WIT TOR 

TOTTOFT 

TO) 'MKRRj HHTO SRI TOfdTOffld 
TORRRt TORTO TORT TORTOT, RfR 

TOtf FI, TOl TM TOR 

T-rofro fcrf’-T 

(!) (2) 

(3) 

(4) 

1. TO? ! 2591 : 2006/TOfPfTTOt 

TOlftTR 12591 : 1988 

31 TO, 2006 


1 1950 : 1995-TOTTOTOF^I^ TOWRt 
TOifTORTOTfaro tototito—TO fTO 
(TO-ni 

^77 TOTOR RTRRT TOT TOdRT ‘RKdld HHTO ‘S^TT, TO, 9 W TOR TOR, Rf faRRM 10002, TOT^riTORTT 
^ f^TOTt, TOTcTTOTTOT, TOTOfTO, TOdf, ^ TOM TOR#TTO TOTOTOTC, RTOTR, TORT, '5TOTTOT, TOTOTO[7, fdlfTkl. 

TORT, TOTRR7. TORT, TORT, RTO fTOTORTTJTO R fRTOt TO} TOTOJ tl 

[tM : TTORf^t. 4/^-179 ] 
TTR.TO RTO TRlfRTO 1 PTO’ TO (TOTOf^) 

New Delhi, the 22nd June, 2006 

S.O. 2462 .—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. and year ofthe Indian 

Standards Established 

No. and year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS: 12591 :2006/1 SO 11950: 1995— 

Cold-reduced electrolytic chromium/chromium oxide— 
coated steel (first revision) 

IS 12591 : 1988 

3 1 May, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
/afar Marg, New Delhi-1 10 002 and Regional Offices : New Delhi. Kolkata, Chandigarh. Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune. Thiruvananthapuram, 

[Ref: MTD4/T-I79] 
S.K. GUPTA, Scientist T-’ & Head (MTD) 
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Rf 10 R?tcT, 2006 

3R 3JT. 2463.-^^? TTTRRT RTT, RTRTRT Rlt TJRT T^f# Wfef RTRIFT "SRI RIKt %q RR. RTF7R STJRKR 

WPTO ^ TIT^T ftfel RlfRTRRTt RT^cT ^ fRRTT RTTt ^ RTTfl^.RF RRT*T1R ?l?lft%^l fate R Rffa RfaR (iH 
Rt R^ 3TRFTf?r t^sf) RTR 3^r RTR RTRRT RTfRlfRRR, 1976 (1976 RH 60) TTRT RTR sfrt RTR RTRRT (Rfeeff RR Rj R fcR ) fRRR, 
1987 ^ RRRRf ^ 3RJTOT t Rk ^R RJR Rit TTRTRRT t iRT RR1RR RRtR R^ RRfR R Rt RRR RTFiR RRTsfal RRTR faRT RR 
WFT Rftf**7ffaf tf RRJRR fat RRR RRRT fall; 


RR:, RR, RT^tR RRBR, RRtT RfRfRRR R>t RRT 36 R^ RR-RTTT (3) Rfc RR-RRT (7) SRT RRaT RTfRRRT RH fafr 
Rfa TRT RRR faMdl tfa fat ^RT, 88-11 RT Rfa^RR t ffafatTR, RR RR R.RR.R. 55413 SKI k fa ffa Rk TO R 
RRRT RTRRT RRRfaTR fa, c^eil4><i , ftRRRT STffaR, Rt 5/23, RRiRRRl TJtrdfad, R^ f<crfl-110029 SKI tfat k Refa 

RT RTS R fsRT fakt RffafH RTR RfaRRRFT RRR R^RR fe 239951 Ri RTR 238-458 RTFRI fadlgfaH ^ sjfaglPdR T Rfa 
fa%K i RR 5, fak RJRkR faFF 3Tlf RR ^t/13/2005/851 RKjtfad faRT RRT t, RRo'lRR RRTR-RR fat fa 
RRRfRTR Rfat tl 



RF RTFRT TOR' RRT RkHlR^H Rt RRTR RfaFE SKI R[RRrf?R TOFRT RR R7T TfRR RTRIR mURm Rfa RT faR FIR R 
RRvt fa RTRTT ffacT ftlR ffa'TK t I FHRTT far R1RR RR fafa RTMTO tfafafa RTRRT fRRT RRR, RR t fRRRTf RRTF RT 
I 5 RfTRT/fRRT tl RtertRRT RR Rt RR> Rt^ RTfR ^ RT^TR iRFRrfTR fRTRT R1RT t fRRR fRFT yRlf/Hd R?Tl ^r RR RFIT FTRT t 1 
4 ' RRR l fdR Tf 44TlT R O T^ sb t R R H TO Rlt FtRI t RR MRRR teR R RRRTf t, RR-WT R RTR RTRT RTRT %feRf y<?lR , RRR 3RT 
ftRF R^R RFTT f 3TT t I RTRT TJRRT Rf #T RRTTOTR ^ TOTR t fRTTRfl STfRRTRR RfTRTR 99.999 fcTRT 34TT ^RRR 0.001 f^RT 
t I STfRRRTR RlRFntR7 R3R 99999 fclRT t, Rfe 5°C 3 40°C ^ Rf^RTt RftfrofRRf RT #R RRI%R RR^ ^ tRTR 
R-lMlRd t 


1836 GI/06—3 


[RR. TT. RR^TTR- 21 (256)/2005 ] 
Rt. TJ , MRRT RTR fRRH 
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New Delhi, the 10th April, 2006 

S.O. 2463.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by the Measurements Canada, an agency of Industry Canada 
is satisfied that the model described in the said report (see the figure given below-) is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service-under varied conditions; 

Now, therefore, in exercise of the pow-ers conferred by sub-sections (3) and sub-section (7) of Section 36 of 
the said Act, the Central Government hereby publishes the certificate of approval of the Electronic Meter Dispenser 
EM 5 of model designation 238-458 with flexible nozzle assemble kit 239951 manufactured by their principles M/s Graco 
Inc 88- 1 Itli Avenue, N.E. Minneapolis, MN, USA 55413 and sold in India without any alteration before after sales by 
M/s. Gulf Oil Corporation Limited, Lubricant Division, Regional Office. B5/23, Safdarjung Enclave, New Delhi 29 and 
which is assigned the approval mark IND/13/2005/851; 



The model is a hand held pistol grip dispenser for delivering retail quantities of automotive lubricanting oils 
by attendent serve only and not for self serve application. The metering element is of the positive displacement oval 
gears type with maximum flow of 15 litre/minute. The metered liquid is discharged through a wet hose that is fitted with 
a spring operated anti drain value. Electronic register containing a microprocessor board powered by a lithium battery, 
the register has five digit liquid crystal display, a total and reset button. The quantity indication has three decimal 
places with a maximum delivery of 99,999 litre, the minimum increment is 0.001 litre. The maximum totalizer reading is 
99999 litre. The meter is approved to operate between ambient contitions 5°C to 40"C. 

[F. No. WM-21 f256)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


4 I 


I I l. 14 
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F^fRF#, 17 F^, 2006 

FTT. 3TT. 2464.—«6^1f THFR FF, fafed FTfR'fcKt SKI FF 'STTRF RmI<£ FT 14 RR FTTF Fi FTFTR FT? TTFTRTF FI FFT 1? 
fRT FRF M2 3 FM FM 3TTffF^‘) FTH 3^RNRTFF7 3TfRf^, 1976 (1976 FF60) FFT FT2 3TtT RTF FTFFT 

(RTF#' FF 3TRFTFF) fFFF, 1987 Ft FFFRT Ft 3RJ?F t ^F RTF FTt FFTFFT F fFT FRTTFTT Mf Fit 3TFfR F Ft FFF FTFFT 
FR#Fr «HIR 37FFT 3TtT f^ffFPT FftfTRfFFt* "FFRFF 7TF1 yRM FiTFT 7T?FT; 

TFF:, 3TR ; Mfa W<Ti'R,FFF 3lfRfFFF Fit RTF 36 FTtFR- RKT (?) #T (8) 'gRTFRcF ?lfRFFTFFMl FTTF FR W1 
F fF«.H 14i#d RtiPr^-s, 1,2, FFFT 7FTF F^-STFFTfeF TTlTTTFFT, 'i’F<lF> FFF FTFi, RcRHdl^d, 3TFFFTFTF £K! fdfFF F*FF 
FrMt m (FMFTFFf III) F# “i rM-I” »fm\ Ft 3TFFT TJFF Tlf?F, SRFFrfclF F#F F9FRF (MtTPT FRTTT) FT 
FT5FT FF, fFFFt FTF FF FTF t (M M FFFTRFFF FT5FT FTFT FFT t), 3TtT M 3TRFKF fM 3# FF 

^t/09/2006/103 •HH j,'<fFTd fFFT FFT t, 3TRFkF WF-FF M 3# WM FFFt f 1 



FFF RT5FT fspfTfF M 'FIT M STTRlfTF 3TFFFTfFTF FTFTF FFFTT'F (2FFT FTF FFTT7 )FTT 
t I |TFFt 3TfRFTFF STFFT 30 fa.FT. t #T ^JFFF f^FFT 100 FTF t I TFFTFF FRFTF 3TFF<F (f) FF FR 5 FTF t I M RFT 
■3 fMfR RfFF t fFFFF FTF UfFSTF oRFFFHTcFFT RlftF 3TTMJRF FFTF t I FFTRT d?F4<*> Mrs (RR 3 Tt) M FlFH 
FftFTF FFRfM FTTF7 t I FFFTT°T 230 Md, 50 FR4 WcFlFcff RTF fF^F FFTF FT FF^f FFrfT t I 

wiPM., TJ3TFR 3TfFftFF F?ftF F>T oFF^TTt iFTR 13F7TF "F T^FFt iFTR TTTRFF Ft tFTFT FIR 1 11 1 

sftr ^FtF TFFFT F^T FTfRfFFF FTt RTF 36 FTt FT-RTF ( 12 ) £1TT FFTrf ?TfFTFT FF FFtF FTT^ FF FlFFT FFFt t 
tFT FFF FTFR Ft FJFtFF Ft ?F FFFF-FF Ft STTRfcT FTTt r^PlRidl ^RT FFt PF-SR, ^ 3FJFTT aflT FTTt TFFFT F, fFFF 

^ F ir<d FT5FT FF fFlW fFFTT FFT t, fRfdWd FTTt ?j^FTT ^ ^ fl ^FT, FRTRFT FF^FIFTF ^ FtcR 'SMFFF 'fi oTF '4l 
100 fF. RTF FT FT# STfRFT ^ FTF Ft %R 500 F 10000 FFT ^ ^T F TTcFRF FTF TffFF 50 fF#FTF FFT FTT STfRFTFF 
SJFFT F# t “-f M FTF 1 xlO *, 2 xlO * FT 5 xlO*,"^ t, # RFTcFFT FT FT°TTfFFT FT ?£F ^ TTFRFF t I 

[FF. U ^FR n RF- 2 1(310) /2005 ] 
F\. R. ^NJ!I4|4, IFFRIFT, MRFT FTF fFFTF 
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New Delhi, the 17th May, 2006 

S.O. 2464. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III), of series ‘ENT- 
1 ’ with brand name “ENDEL” (hereinafter referred to as the said Model), manufactured by M/s. Endel Weigh System 
Pvt. Ltd., I, 2, Natvar Shyam Co-op. Society, Near Heaven Park, Satelite, Ahmedabad, and which is assigned the 
approval mark 1ND/09/2006/103; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working Oil the principle of load cell with digital indication of maximum capacity of 30kg and minimum capacity of 
lOOg, The verification scale interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50Hertz 

alternate current power supply. 

Ill addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of lOOmg or more and with V value 1 x 10 k , 2x )0 k or 5 X J0 k , 
k being the positive Or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with th@ same principle, design and with the same materials with which, the said approved Model has been 
manufactured, 

[F. No. WM-2I(3 10)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RRcTRRWTR : f 1, 2006/3TWT^ 10, 1928 

17 2006 

RR. 3TT. 2465.-^?fa R7RTIT RR, faf^T RlfRRTfa ^RT fwm RR^ ^ RTRT^RB - TTRIRH 

RRR H'Rf% RfeH (Rtfa Rt Rf 3TT^7f?T ^t#*) R1Z 3Tk HTR W 3TfaffaRR, 1976 (1976 RR 60 ) RRT RTS 3?R RTR W 
(RTSHf RR 3RpkR) fRRR, 1987 ^ 3RRRf ^ 3FpR t sfa^RRffiRlt RRIRR t % WTm RRfr R?f 3TRffa 3 3R?f RfeH 
RRT ? -faT ■5RTR T1#RT 3^ fafaH RftftsrfRRf R’ 3<V^ Rrt RRR RRRT I#RT; 

3Tcl:, 3TR, t'^fa "RTRR7, 3 cK 1 «Ft RTR 36 R>t 3R-RTR (7) 3^T (8) &tO RRoT $;ifadfa)' RR RRfR °h<fa A'W+J 

#H R fHRSR RT^R2 MrRR, 1 ,2 RHRT W1 RR-RmfiR R^cF INr RTR?, TTddl'^, 3I?RRHK ?RT ftftcT R*RR 

RRTRRI (RRT?faTRfa in ) c^ TTRRt’’*jlRHT^ 31RFF TJRR R%cl 3TRRR#RRHR 39R<U| (^RR4 WR) RlRTSHRR, 
fafRRf RT^ RR RR “^<H’’ i (faR IRR R^T^'^T RT3H R=J?T RRT t) 3^ STJiftR fR^ 3RT^ ^t/09/2006/104 

RHj^M fRRT RRT t, 3^Hfad Wl-7^ RRt 3^ y^lf^ld RRjcft t I 

RHR RTScT fa 'fasi RR Rrf 3RRllTR 3F^R|ffad fafan 39-+<^l ( fafaloA TTRRT RR) t 1 TFRTt 3TfRRRR SRRT 500 
feRT. i 3Tft ^HdR SRR1 2.5 fe m t I RRFR RTWT 3RRRT (|) RR HH 50 RR t l ?RR RRT aifa^crH ^fRR t faRRR 
TTcT 3ffd?H Rlftcf 3lfa<^HR RRTR t I WITT RoFTsfa ^TRte (R^T ^ ^t) RR?f RfRR RffaRR RTRTT t I 

79RRR 230 fafcZ 50 ^ RTRTRfaf RR fal^R OT R RR4 RR5T t I 



■RlftRR Rfc ^ iffiRH ^ 3lfrtfRd R#d ^ 4i9^ BCf^Rt ^ f^RTT ^ ^ %TT Rfa^F? Rt f^FRT ^!TQ7TT I 

■^l RWR -J^?T 3TfRfWT ^Tt RTR 36 ^R-RTR (12) ^Rl Wcf ^lfad4l RR RRRI t 

fEp <T^T Rt^l ^ 3T^RfaR ^ W WTO ^ 3TcnfcT fafaofal ^RT ^ Hi <5 fa, fe^TTfR ^ 31^RR 3^ "5# ^TRRt % 

34^RTfad RT^FT RR fa^fal f^Rf RRI f, falfafad T?ft ^ RRT^RT 3^ ^R^TIcPl ^ 7T1FR <sW(«1 ^ # 100 

1r. RTR RT zm 37fw ^ *t" RH ^ 500 ^ 50,000 R5F Rft fai RrRm RH R%cT 50 f^#JTJR ^ 1000 % RT.W 

-sfaRR^TR S3R?n Rl^ f 3^ “"f ” RH 1 xJO *, 2 *.10 * ^ 5 *10*, ^ f, Rlt *HfcH«*i RT ^»'-mrn4> '\ u tf=6 RT ^ RFTgrR tl 

[7H. R. -S^^-21 (310)/2005 ] 
Rt. R) ^T®1Rjf^, fa^^iT 1 ^, fafa^f) HtM fc)4?n < 1 
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New Delhi, the 17th May, 2006 

S.O. 2465. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Plot form type) with digital indication of medium accuracy (Accuracy class-111), series ‘ENP’ with brand 
name “ENDEL” (herein referred to as the said model), manufactured by M/s. Endel Weigh System Pvt. Ltd., 1,2, 
Natvar Shyam Co-op.Society, Near Heaven Park, Satelite, Ahmedabad, and which is assigned the approval mark IND/ 
09/2006/104; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
working on the principle of load cell with digital indication of maximum capacity of 500kg and minimum capacity of 
2.5kg. The verification scale interval (e) is 50g. It has a tare device with 100 per cent subtractive retained tare effect. 
The Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz 
alternate current power supply. 





In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate ot approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity above 50kg and upto 1000kg and with number 
of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with l e’ value of 
|xl0\ 2^10 k or 5x10\ k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(310)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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17Rf, 2006 

cFT. 3TT. 2466.—R^R RRR>R RTT, fated RTfRRTRt "gRT ZR RRJd fRTT2 R7 faRR RR^ RT HVRId R? RRTRFf RT RRT ^ 
fa ZRR f^fa RT RfacT RfeRT (Rfa t Rf 3TTfrfd RT^) RTZ 3TlT RTR RHRT 3TfafRRR, 1976 (1976 RTT 60 ) RRT RTZ 3TR RTR RRRT 
(Rlfatf “FT 3R[qfaT) faTR, 1987 ^ZRRRf ^ 3TJFR t 3fa ^R RTR R?T RRTRRT t fa cRTTcTR Wl RT) 37RfR R <q\ ^ Rferf 
rrt?4rt w; rm\ str faf^R Rfifarfatf 3 zr^ #tt rrr tot tttt; 

3TR:, 3TR, ^R^DC, R^?T 3TT^Tf=RTR ^fT RTR36RT)ZR-Rm (7) 3TR(8) 3TR TOT RTfafaf “FT #1 TO ^RR 
T^RT 3 fTTRT RTI^Z fafa^, 12 TOR W RR-37RT^fZR faRTRZ), RRRfa TO Rfa R&rTTSZ, 3TTOW ^TR pfip RSRR 
RRR-fa (RRR-faRrf HI) cRRf M | TR Rt-1 ” *fTOT RT 3TTO IrJRFf RtecT, ZRRRlfdd rftcRT 3RTO1 (TOTO RRTR) RT rTO 
RTT fRRRT RT? RTT RTR “ $^d" t> (faf^ fRRt $13 4> 9VRl<^ ZRR RTSZT RT1R RRT 1?) 3Tk 31 ^Hl<i facts 37T^ RR 

1^/09/2006/105 UO^fald faRTRRT t, SFJRfaT WRTO RRt 3TR RRTTfad RRRfT % I 

ZRR RTZcR faffa fat RR TO 37TRTffa TOTRTfcTd TOR 3WT (fazwf RRTR “FT) i I fTOt TOlRTcTR TOT 
1000 fa.RT. t 3Tk ^JRcRT 3TRRT 2 fa. RT. t I RcRTRR RTTRR 3RRTR (t ) RTT RTR 100 R1R 1^ I TO RRT 3TO£eH ^faT t 
faRRTT RTR yfaiMd oi(ci+^HkH“h RlttR TOfajRR RRTR t 1 RRTT7T ZTOfa TO"5 (TO i R)) RR?f RtRR Rft°TTR 3M^Rld RRRT 
t I ZRRRR 230 RtR?, 50 RRR RcRTRRTf RRT fa^T RRR RC RTRf RRcTT ^ I 



IZlffa'I ^Z ^ RRfRRT ^ 3lfdRdd R7TRT RTt RRTZR°t ^TRFRl' ^ faTR TRRTd R RRH ^ faTR Ridded. Rt faRTT ^TTRRT I 

3TR ^RtR 7R7FR ZRd 3Tf«TfRTR Rt) RRT 36 ZR-RRT ( 12) RRT RRRT ^ifdddl RTT 3RTRT RRR RR RF RTW RRRt t 
far ZRd RTSRf ^ 3RRTFRT ^ TR WTO ^ 3RPfcT ZRt fafdRf'dl RRT ZTTf tejd, fe^RZ =F 3TRRR 37R TRl RRRl) fTO 
ZRd 31^91 fad RfeRf RTT fdRteT fa^RT RRT i, fafdfad ZRt ^jlRdT ^ ^R Fl R^R, RRR-faT RR RTR^TO cfTO ZR^RTi -q) ^fft 
Rr 100 fR. RRT RT ZrR 3TfW ^ " RH ^ t^RT 500 R 10,000 RRT RTT TZ R RTcRTRR RR RtRR 50 fTORTlR ^ 5,000 far. RT. 

RRT RTT 3TfRRT?RT SRRTT RTR t 3Tfc ” RH 1 x 1<) *, 2 * 10 * RT 5 * 10*, ^ t, # RRTcRRT RT RiRTrRRT T jyrtRR RT ^R ^ 
RR^RRt I 


[RR. R. ^?J n RR- 2 1(310) /2005 ] 
Rt. R. ^TR^, fTOTRT, fafRRT RTR fafRH 
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THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10, 1928 


New Delhi, the 17th May, 2006 

S.O. 2466 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given helow) is in conformity with, the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approvahof Models) Rul.es, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plot form type) with digital indication of medium accuracy (Accuracy class-111), of series ‘ENP-L with 
brand name “ENDEL” (herein after referred to as the said model), manufactured by M/s. Endel Weigh System Pvt. 
Ltd., 12 Natvar Shyam Co-op.Society, Near Heaven Park, Satelite, Ahmedabad and which is assigned the approval 
mark 1ND/09/2006/105; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
working on the principle of load cell with digital indication of maximum capacity of 1000kg and minimum capacity of 
2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 per cent subtractive retained tare effect. 
The Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz 
alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity up to 50kg and Upto 5,000kg and with number 
of verification scale interval (n) in th« range of 500 to 10,000 for ‘e' value of lOOmg or more and with l e’ value 1 x 10 k , 
2*10 k or 5* I0 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


[F. No. WM-21 (310)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RRIRRTRR} ; ^7# 1, 2006/3TTRTS 10, 1928 
#%#, 17 R^, 2006 

cFiT. 3TT. 2467.R7HT7 HR, Mil RTfRHTTt igTTT HR 'SR^cT fTHt^ H7 fHHTT H# # HT177(HF RRTHTH 17 HHT t 
fa HH1 3 RTSR (hH#r| 377#!##') HTR 3^7 RTH RR3F 3TMR7R, 1976 (1976 HR 60 ) RHT HTH #7 RTH RTHH 
(RTS#' HR ST^RtH) f#TR, 1987 # HHH# # STJHH f #7 ^77 H71 # 11# ddidk Wftl h?T 371% R Rt HH1 RTSHT 

HRT*flI HHTR T7#TT #t flf#! Rftf^RTf ^ HTgH 7%T W HTlT T^RT; 

371:, 3R,#^%RTHT7, HHT 37%flHH# HT7T 36 # HH-H17T (7) 37tTHH-HT7T (8) 1KTRUT#11# HR HHTH 17# 
|TR A PRWM HI$«U fafR^S, 1,2 HHH7 ^TTR Ht-3TF7tfeR HTHTHHT, HHlTH "tn 1% H#TTs>Z, 37SR1RT1 "SKI flftfl 

R£RR R8R8# Rif (RRT«#lif HI) ’*^ #§rc7T # 3%H7£HH HflH 3i fill fad rftlRHWTR (^ fHHHHRO # 

HTSHT HR flR# UTS HR 1# “^ef" t (flR RfHT^HHl RTSHT HIT RHT t) #7 f3# H^RTHT fHS 37T^ R1 

st/09/2006/106 wffiTl fHHT HIT t, 37^7%? HRM-RH1# #7 TJHTfHl HTlt t $ 



TO RTS?T faffa HI RT7 7# 3TNTf71 3T7*rHfal I#! HHH7H (nfolpcf HHI7 HR) $ 1 TR# 37%H1H HTRll 
40,000 faM $ 3lt7 75JR1R TOT 100 fH. m t I 7T7RTR1 RTWT 3THTTH (3) HI RR 5 fH.TTT. $ I ?RR T(H aTT^cll #HT 
$ %77HT Wl RfcTTn fe^HfllflTH VTftl 37T«#giR 77RF7 $ I HHTHHR#K RTH# (RR f ^0 K*f 7T#R RfTHTR 3M-J#r 
H71T f I HRHTH 230 #7 50 WTTHTff HR fa^l ‘STIR 17 1# H7H 7? t 

7?Tf&Ht R# # ^THH # aftrffoff H#7 # HHRpf ^Wf H f #T #^-7 A 7 tHR # fatr # fHH RTRTf I 

3f(7 '777HR HU 37flflRR # 1T7T 36 # 1R-RT7T (12) ITR RH1 RTfH# HI R#1 H7l I 1 ? HI #W H7lt 1 

1H HU RtSR # # W HRPm # 37#1 H# flflRflT ^TTT I# f77#c1, fclHl # 37^77T7 3ft7 H# RTRlfl ^ , flTTR 

3T^R T #d RtSR HT PfH^f f^FlT HIT H77t ^TSRTT # ^ ift HH, H«7T#TT 3^7 Hr4‘716iR H itlR HRH7H # S# # 5 

fa, 7n. HTH7# 37fVH#‘i”RR# 1^ 500 ^ 10000 1H # fa A HrRRH RR TTfll 5000 Mm A 1,00,000 % 7TT.1H 
#37f4TORTOT^#^3^7‘^ H HR 1 x 10 *, 2 * 10 * HT 5 *10*, RlrRH RT H"TTWW ^1% HT TpH H TTRc^R 

t I 

[RR. 77. -S^-QR-21(310 )/2005 ] 
#. TT frlRTH, M4 h RP7 iRFTl 


1836 GI/06—4 
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New Delhi, the 17th May, 2006 

S.O. 2467.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-ill), series ‘EWB’ with 
after brand name "ENDEL” (herein referred to as the said model), manufactured by M/s. Endel Weigh System Pvt. 
Ltd., 1.2, Natvar Shyam Co-op.Society, Near Heaven Park, Satelite, Ahmedabad, and which is assigned the approval 
mark I ND/09/2006/106; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
working on the principal of load cell with digital indication of maximum capacity of 40.000kg and minimum capacity of 
100kg. The verification scale interval (e) is 5kg. It has a tare device with 100 per cent subtractive retained tare effect. 
The Light Emitting Diode display indicates the weighing result, The instrument operates on 230 Volts and 50Hert/. 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above 5000 kg and upto 1,00,000kg and with 
number of verification scale interval (n) in the range of 500 to 10.000 for V value of 5kg or more and with ’o’ value 
1 * 10 k . 2* l() k or 5G0L k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(3 10)/2005] 
P. A. KRiSHNAMOORTHY, Director of Legal Metrology 
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[ RTR 11 —TsTR? 3(ii)] 


^ ftevft, 17 Tf$, 2006 

^T. 3TT. 2468,-RTRfR TRRR7 RR, ft ft a RTfRRTTTf IRT ^ TR^cT RT fRRT7 RTR ^ R7R1'1 RF T7RTRRI ^ RRT t 
% RRR irqt^ R Rftfa RfecT (Rt^ Ri R| 3TTfft ^f) RR RTR RHRT 3TfaftRR, 1976 ( 1976 RR 60 ) RRT RR 3TTT RTR RRR7 
( nTsell RR ST^RTRR) fRRR, 1987 ^ RRRRT R' arj^R f 3TiT ITT RTcf R>t TTRIRRT t ft? RPTTRTT RRft RTt RRfR R Rl RRR RF5R 
RRT p -ftT RRTR. T^RT tftfRR RfTfftrftRT R RRgRR RRT RRR RRRT T^RT; 

37R:, 3TR, RRRpR 7T7RR7, RRR 3TfRftRH RTl RRT 36 RTt RR-RRT (7) 3 t)t RR-RTR (8) IRT RRRT 7lftdRl' R7 RRFT RRft 
17, RRR RR ^ ^TtRRfftRR, Rt-11, si^H'K, R^RJT 7ft, 71TRIRT, RFRTR RRT fRrWcT R«TR RRTsftl Rrf (RRI?4?TT Rprf HI) RT^ 
“7R 77l M R1RRT ^ 3TR7RT RRR TTftd 3RRRTftTR rfi'cTR RRRRRT ftpR s?1 RRRTR ftR) R^ RfecT RTT fRRRi Rp? RTT RTR 
“7Rtt H t (fR^ $r 4’ ^RRT RTRTcI RRR RT£RT RRR RRT t) 3^7 ftrR 3T1HTRR fR^R 3Tlf RR ^t/09/2006/46 HH^Pyid fRTRT RRT 
t, 3TR0KH OTR-RR Rift 3^ yRilftld RTTcft t; 



RRR RT5RT ft“$fci iR RRRT RR RR TTR STTRTfft 3RFRRl#i?f (R RTJ RRR#T ftm) RteR 7W1 t I ^HR>1 
3TfRRTRR ^FTRT 30 7R 3T?T "’i'lflH SflRRT ]00 ft). RT. t 1 RRRTRR RTRRFT 3TRRR (i) RR RR 5 ftr.TTT. t I RRt 
ifRR R ftTBRR RTR RftTTR oRRRTRTRTrRRT RTftR 3RRR1RR RRTR t I RRR7T RoR^RT ‘STRfe (V^ i ^t) R17f Rleft RfftTTR 
RRRftlR RRRT t I RRRRRT 230 RTR^ 50 ^ RcRFfdl RTR ft^R RRTR R7 RR^ RRRT t I 

TRTftRR T R1Z ^ TJSTRR ^ 3Tftf7RR RRTft RR RRZRP^ &R^TR ^ f^TT 7^R ^ 7lRTR ^ ftf^ TTftTsFR Rl ftvRT RTTTTRT 7f2R 
RTRllt, RRP-fal, fTRTRR, TTftfe fRR, Rrft RRTcTt 3Tlft RFt ^ RfecT R Rrtf RftRTft R^f fRTRT ^RTTRI I 

3TR ^^TTR RTRR7 RRR 3TMRRR RTR 36 R^ RR-RTR (12) RTR RRTR RTfRRRT RR RRTR RTT^ H RR ^RRT RRcft t 
ftr RRR TTfeTT R7 -arjiTftR ^ RR WRRR ^ 3ftftR RTlt ft ft Hid I ‘^TR RRt P-H^ld, ftdl'JH R - 3?17TK 3TR RTTt HIHif) ftlHp) 
RRR Rl^Hlftcl HISC1 RR ftnftl fRTRT RRT t, ftftftd RRt ^TRRTT R - ^ f( iftr, RRfSpRT 3^7 RRjftTRR R - riftTR RRR7RR ^frt 
RT 5 ft). RT. RT R7TR 3TftR7 ^ RR ^ fftix 5 ( 00 ^ 1 0,000 RRT ^ ftlR TTcRTRR RR 3TR7TR TTftd 5 RR 37 100 RR RRT ^ 
3TftiRTRR KTHRT RRl t 3TR "f” RR 1 x 10 2 x 10 ^ RT 5 *14)*, ^ I, Rt RRTrHRT RT RTRRRRT ->pTfRT RT RJ^R RT TTR^RR 

t I 


[RR. 7T. ^RJinT-21( 147)/2004] 
RT. 1 RRRRjft, ftRTTRT, ftrfRRT RTR fRRR 
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New Delhi, the 17th May, 2006 

S.O. 2468.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion kit for Weighbridge) with digital indication of medium accuracy (Accuracy class-111), of series 
‘SGC’ and with brand name “EVERY” (herein after referred to as the said model), manufactured by M/s. S.G. 
Electronics, B-1 l, Dwaraka Nagar, Bijapur Road, Sholapur, Maharashtra and which is assigned the approval mark IND/ 
09/2006/46; 



The said iprqj^l is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Vv'eig|tb|adge) Wiih a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) 
i> 5 kg. {( jij|N a [are fieyice with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates 
I'iC wyigjting The instrument operates on 230 Volts and 50Hertz alternative current power supply. 

j t] addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fa fid i|| opt pmcpces and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, jn exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
ot similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne 
n ;ih \enfjcation scale interval (n) in the range of 500 to 10.000 for *e’ value of 5kg or more and with ‘e’ value of 1 x 10 fc , 
2 • 10 or .v- 1 Ok where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
m accordance wjth the same principle, design and with the same materials wdth which, the said approved model has 
GVi! MiaiHiljteitjrcd. 

[ F. No. WM-21 (147)/2004] 
P. A. K.RISHNAMOORT11Y. Director of Legal Metrology 
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RRrTRTTTRRR : TJRT? 1, 2006/RTRra 10, 1928 
nffe#t, 17 Rt 2006 

RR. 3TT. 2469.—fe^tR RTRTR RTJ, fa fed feRn# 'gRT RR RRjR ffe R7 fRRR RRR # RTTRTcl Rf RRTRR # RRT R 
fer "3RR ffe R Rffe RT§R (#^ # Rf 3TT^rf?T ##) RTZ fe RTR RFTRT 3#feRR, 1976 ( 1976 R>T 60) RRT RR #R RTR RRRT 
( HlStfl RTT 3RJRTRR) fi-MH, 1987 # 'SRRVf # SFpR 1? 3TR l^R RTR RR RRTRRT 1? f# RFRTTT RRRT RTT RRfR R R7 T7RR RT£d 
RRT#fT R^TR felT fe ffe Rftfefef R RRR3R RRT RRH RRRT 7#RT; 

3RcT:, 3T^, 7R^ f ^ 3Tf^rq RKT 36 #T RR-RTR (7) fe (8) gRT RRR ? l fad4T RTT RRtR RTRt RrR 
RR. #. fefeRRR, #-11, STCRTTRfK, fe, WTTR{, RSKIV £RT fe#T RSRR RRT#TT fe (RRT#n fe-1 ] I)' RJ# “iRT 

# #” s^lsMi # STRTRT 7JRR RfecT aRRRTfeT dlcld TRRnRT (RRR #R 3RFTR) # RT£d R>T f#R# Rl# RTT RTR “tt^” f (fsjR 
W$ RR3T^ "3RR Rfe RTF! RRT t) Rfc fe ^HfeH Ife 3R^ RR #/09/2006/44 RHR<feld fen RRT t, RRRfe 
RRFT-RR fet fe RRTlfe RR# fl 

RRR RT4cl fa<f>fa , l«l H<*>K RR RR 7#T 3TRT[ftcT 3RRRTf#7T (RR<R RT4 RRTR) rlF<rH RRRHRT 1? 1 S-H-cfTl RfRRTRR S3RRT 
100 feRT. #fc '^TcTR ^TRRT 100 RTR t I RcRTRR RNHH 3RRM (^) RTT RTR 5 RTR tl SRR’ 3 RRRc[c-H ^RT t ffeRTT RRT 
yfdVId °3RR7RTRTcRRT Rife RNdddd RRTR t I RRTT7T 4rW4«h fete (RRT i fe RR# MpRlW "JT^flld RRcTT t 1 TRRR^T 
230 3frc 50 yrMloldl ^RT RRTR R7 RRcTT t t 



R^Tf&RT ^<1 *1 ^RlR^Kl Raft'd =FT Ri T T2 T jyt ^TR^Rt ^ Rriy, <sTlodH TTRR 1%R RfteFR^R Rt iRrRf WRRTI 

cr«TT RTRRt, RRT^cTT, Rife fe, RFT4 W^ft 3Tff^ Rft ffe ^ Rfe R RfefR RFf fen RRRTT! 

t 

fe ^feR RRRFR "3RR 3TffeRR fe ^TRT 36 fet RR-RRT (12) "SRI RRtT Rlfeff ^FT RRRT RRR fR RF felRT RR# f 
fe Rfe # 3^qfe # ^R RRFT-RR # fefcl lR#R#l ^RT R# fe# t felT^R # 3T^RR #R RTR# R, fRRR 
"3RR 33^Rlfef Rfe RFT Pi# u l fen RRT "t, felfe ^3Rt ^<2)dl # ^# # Tfe RRT#TT fe RR#nRR # #RR ^RRRR Rt #R 
# 100 fR. TRR # 2 RTR RR> ‘i * RFT # f#R 100 # 10,000 RR> # R RrRTRR RTRRTR 3RRTRT (Rn) 3TR 5 RTR RT RRR Rftfe 
#'# RH #ffe 500 # 10,000 RRT #t #5T R RR7FR RH 3feeT Rfe 50 fe-RT- RRT #t 3#RR7RR SRnTT RT# t fe RR 
1 x 10 2xl0*RT5 xio^, #t,# RRTrR^RTRiRTrR^ T J## RT RpR # RR^rR t 1 


[RT. R. "Sw^ tjr-21 ( 147 )/2004] 
#. n, t' JJ nH^> Mrrt rtr fen 
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New Delhi, the 17th May, 2006 

S.O. 2469.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series ‘SGT’ and with 
brand name “EVERY” (herein after referred to as the said Model), manufactured by M/s. S. G. Electronics, B-l I, 
Dvvaraka Nagar, Bijapur Raod. Sholapur, Maharashtra and which is assigned the approval mark IND/09/06/44; 

The said Model is strain gauge type load cell based non-automatic weighing instrument ( fable top type) with 
a maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


m 



In addit ion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg, with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10\ 2* 10 k or 5x ] 0 k , where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21 (147)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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[RFTIi —3(ii)] RTRTR71TRRR : pnf 1, 2006/RTRTF 10, 1928 

17 Rf, 2006 

W, 3TT. 2470,-RRfa RTCRITT RiT, fsrf%cT RlfRRTTCt £KT RTRcT RI fRRTt 4^ ^ RRRTRRF RRTRR Ft RR7 t 
f% URR ftifi R Rfc R7FR (RtR Rf Rf 3RffR RR RR RRRT 3TfRfRRR, 1976 (1976 RTT 60 ) RRT RR sftl RR RRRT 
( HI4dV RF STJRlRR) fWT, 1987 i '3RRRf ^ 3TpR f 3?fc fR RR RRTRRT t fRT W RRtR R»t 3 TRTr R R) "3RR RFFR 
RRT ? -fa? RRTR <teOl! 3fft fafRR hRR^iRi^T R 'WJRR RRT 3RH R>7cfl R?RT; 

3TcT:, RR, R7RF7, "3RR RfRfWT «TRT 36 R»t RR-RT7T (7) sfttRR-RRT (8) jJRT RF<R RTfRRRf R7T RRR RTIcf 

p rrrrr- 5ft ^^ifaRR,<ft-i i, srrjrrt, ^fpjiT te, vilcTip rsri^ piR tR%r*rrr*r4ftR* f CRRT*fm R*f hi) rtr 

“RR Rt Rt u *f*RRT i 3F^T7Jp^fFcf W^Mlfad cffRR <J9«MU| ( x^r^ M) ^ RfeR RR RTF RR RTR "pf7t"i 
(fsm FRR RTR^^RR RTF?1 R7FT RRT "t) 3?fT 3TpfcR feRT 3TTf P Ft/09/2006/45 RRJ^TTR fRTRT RRT f, STJRp 

Wl-77 "RT^ 3?k RR^TR RRRt 'll 

■^RR RTFR fspffR t^T 3RR7 RR RR RR 3TTVTiTcT 3TRTRTfaR P^FFf TO) cftRR 5T4>'I»I f I THRft STfRRRTR §RRT 

300 Rf.ttt, sfk ^rrr strut i fa rtr ♦ i otr rtrrr 3RRTR (3) rr rr 50 rtr ti pr smfapn ^far i faRRR 

7TR TJfam wf H Q(ob<riH|cH«b RTflR RTRRpR RRTR t I WITT FTRTF (RF ^ ^t) RR?f rfcR RfalTR TJRRf$R RRRT t I 

3HR>< 1J l 230 RT?R 3^ 50 F^ RfRTRRt RTTT f®Tp RRTR R7 RR4 RRRT ^ I 



uif'Ho it ptRF i aifdU=w rtt^ w^uj *mti\ i Ifr ^ fr^ i %r ^ %rt wtt 

^ RTRCfl, R^4?n ) fg^TTp, Rife fRR, R?t 4 RFlFt 3TTfF Rft 3 RfeF R RTf^ Riff %R7 ITTRRII 

" 3TR RR?ffR RTRTR RRF 3lfRfpR Rft RRT 36 R7t RR-RRT (12) '5R7 RFRT RTfRRRf RF RRlR RR^ p RF 'sflRRl RRRt t 

fRT RRrf ni-Sd 3TptFR i RRPRR? i 3TcRfa RRff T°if-i- hTtH i*RT dwl fR5RT, fFRIp ^ 3R[7TR 3^ RRft •HlHiil 
RRF ^TRRftFF Hi-sri RF IHh^i fRRTT RRT "t, faWna ■JTfl p RRRff ^ ^ Ft ^RT, RRT^RT 3^R RTPtWR i RtRR RRRRR vft F^ 
R1 5 TTTRR1 RRR 3TfRRT i " RR i fRR 500 ^ 10,000 RRT Rft tRl R RrRIRR RR 3RRTR RfFR 50 fRi.TH. ^ 1000 H. m 
RR^ R?t Rf»TRRR FffRRT RT^ f 3^ “’ RR ! >< 10 *, 2 MO * RT 5 -10*, i #, iff RRRRR7 RI *RflcR<* RRfRT RI ?p ^ 
RRpRF I 


[m Ff‘ WJ^RR-21 (147 )/20Q4] 
i\. R. Ir^trt, Mrrt RR 1r?r 








5606 


THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10,1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 17th May, 2006 

S.O. 2470.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series ‘SGP'„ and with 
brand name “EVERY’' (hereinafter referred to as the said model), manufactured by M/s. S. G. Electronics, B-l 1, Dwaraka 
Nagar, Bijapur Raod, Sholapur, Maharashtra and which is assigned the approval mark 1ND/09/06/45; 

The said model is strain gauge type load cel! based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 300kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 1000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of5gor more and with V value of 1 *10 k , 2 x 10 k 
or 5 X I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(147)/2004] 
P. A. KR1SHN AMOORTH Y, Director of Legal Metrology 
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# f##), 17 #, 2006 

ftT." 37T. 2471. - ft # d 777997 99, fdfdd ftlfftftTT) ftTTT 37.7 ftftrjd fa# 97 faftT7 9773 ft MV ft [ft ftft TT9TftT3 ft) 997 ft 
# 3971 Rh# "4 ft#d Mfacd (3# # # 'M\^>U #1) 9T3 37ft 9T9 Hid ft #ftf399, 1976 (1976 99 60) TTftl ftT3 3TR ^TF? 

( H#<9l 99 3Tjq)ftg) fddM, 1987 # 39d(ft)’ # 39J99 f #7 ftg 979 9T) 779Tft3T ft fft riMIdR 99 # fa) 37^fft ft ft) 39ft ftfaftf 
9*7T#T 9379, 7#97 3lft fftf#3 ftfa### ft BftJftT #ftT 9ftT3 77cH #97; 

3T7T:, 3Tft, ftfatft 7T7997, 3ftft ##399 # ftT7T 36 ftt 39-ftITT (7) 3717 39-9777 (8) £TTT ftftft #9991 99 9#9 9179 
^9 977ft FT#ft 3739377, 1 5/ft, 377# fell ft# # 7797ft, ft39Tft, ftftfajT #97T B#, HdRIV. £777 f ftfqf# 33ft ftft7#T7 99 
(ftft#7TT c# II) ft# “ft ft ftg-30” *#f3r ft 379ft Tftftft 77%9 ftTftftlfHd 7#T3 399997 (#137 379 9997) ft 9fftft 99 
#7791 ft# 99 3T9 “ft7#ft ” I (#77 £99 377ft 979ft 399 9#3 ftftT 997 ft) #7 #77 37ft9ft9 fftft -3# ftft ft/09/2006/233 
779£##7T fftTTT 99T ft, 39p#9 W9 99 979 397 979%9 93ft ftl 

399 97#ft (3# ft 93 3TFJ# ftft) 991 #f77T 9ft 9997 99 9T7 #9 39ftlf77T 377ftftT#c7 ftftR 39 9 9ft (39ft 379 
9997) t I $Hftl 3Tfa977f9 SftTft 35 f99ft 97, 3# -faddR *9991 100 9T. o’ I 7779799 HIMHId 3T7T7T79 (ft) 2 9T9 ftl £779 991 
ftftftftftT 9f99 ft #999 979 faftVTTT ogft^Tftftftft ft# 37T99£c99 9979 ft I 999ft 37779# ft Id# (TTft ft ft)) 999 ) #99 
dR'dlft 39£#?f 9397 ft I 3993ft 230 #93 3717 50 ft# 97919# ftTT fft?fa ftftlft 9T 999 9997 ft I 



73T#R 993 ft 99 77# 9# ajldfaw 9ft# 99 9373# -ft 9ft 13 ft #9 7991 319 9 7T9T3 ft #9. 91 TTFTftft Tftftl 
"979911 #7 qfftft 99 ftTT# 7719#, 9979777, fftftT£3, 77f%3 ftl9979, ftf%9 #599 37# 93 #3 77 Hlftft 9 9# 9#9713 3ftT #97 
31 77# I 

3777 99#9 777997 399 ftfftfWT ftt 9T77 36 ft) 39-9777 ( 12 ) ftTT 9937 #97797 99 ft# 99ft ftTT 9ft faftft 93# ft 
1ft 399 qfftft 97 3T£97£3 ft £77 99Tft99 ft 37ft# 3# ##9# ftlft 379 fTTfttcl, tftftTftft # 37^7717 3717 3# ftl9# ft, 

399 39#|Rd 9fftft 99 #9# f#ft Tftn f, fa#f# 3# p 3#ftT 9T 99 ft! 9ft, 9^3# 37R 9999T9B # #33 399T99 # ft# 
# 1 f9. 979 #' 50 f9. 979 ft '#” 979 ft 100 ft 50,000 ftft ft) T3 ft ftrftTTft 9T99R 3797197 (93) 397 100 fa. 979 97 
3979 3T#ft ft 973 ft #ft 5 ; 000 ft 50,000 9ft 99 73 9 997973 9T99T3 379719 (93) 77fft9 50 f9#79T9 ftft 99 #9 
ft99 37979 ft# t 3# “9” 973 1 xlO# 2 x|0* 9T 5 x! 0 ^,ft ft,# 937799797 99977997 #ltft 9T 9# # 7797^79 ft I . 

[99. 77. 9^99-2 1( I 73 )/2004 ! 
#. 9, ft'ftig#, fd#lft, fafftft 979 farTT9 


1836 GI/06—5 
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THE GAZETTE'OF 1NDIA:JULY 1,2006/ASADHA 10, 1928 [Part 11— Sf.c. 3(ii)] 


New Delhi, the 17th May, 2006 

S.O. 2471.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval, of Models) Rules, 1987 and the said inode^ 1 is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table type) with digital indication of “TTM-30” senes of high accuracy (Accuracy class-11) and with 
brand name '‘HITECH” (herein referred to as the said model), manufactured by M/s Hiteeh Instruments, 15/A, Opposite 
Adarasha Vidya Mandir, Kulgaon, Badlapur, Dist. Thatle, Maharashtra and which is assigned the approval mark IND/ 
09/06/233; 

The said model (see the figure given below) is strain gauge type load cel! based weighing instrument with a 
maximum capacity of 35kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device 
w 'th 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
inst,” ument operates on 230 Volts and 50Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of appmval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50 mg and with verification scale interval (n) in 
the range of 5,000 to 50,000 for L e’ value of 100 mg or more and with V value of the form 1* 10\ 2x10 k or 5*!0 k , k being 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21( !73)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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Rf fgRRt, 17 Rf, 2006 

W. 37T. 2472.—R>^tR TKdiR R7T, Id fed TTTfRRiTTt gTTT R7t UT^d fTRfcf T R PdRK R>7R ^ RTRJR RF 7THTRTR FT RRT K 
%^f7RPf^Rf%RT3RT STTf^-^P) RTR ^ RTR R1RR7 STfRfRRR, 1976 (1976 RR 60) RRT RTR 3717 RTR RIRR7 

(TfTSeff RTT ^HKH) iRRR, 1987 ^ RRRRf ST^^R £ fa ^77 RTR R?l TTRTRRT t % RFT1R77 RROt Rfl 37RfR R Hi RRR RT£<R 
RRTsfdT sRTTT 77^RT 3jft fsfpRR 4p<f7RPd i lT £ 3H^<W 7lR7 RRR R77R1 7^0!; 

■37R:, 37R, RT^tR 77TRTTT, RRR STpRfRRRRft RT7T-36 RftRR-RTTT (7) 37k RR-RT7T (8) £T77 R?cR TTfRddf RTT RRkT RRR 
£?rk RTStRT $7£H <H, 1 5HZ, 37TR?f f^TT R^T ^ 77TRR, ^dTHTd, dgdl^, fRcTT RRt, RFW^ STR fkfRfkR TT^R RRTgfRT Rk 
(RS4T?kn <3pf 11) RT7^ “RtRfTR7-60 Mjl j73RIT^ 3kT7RT7JRR7TfRR aiTddlPdd RTeTRRHWI (9H<960l RRTTT) RT RT^RT R>T fRTTRT 
RTS R7T RTR “fT^RT" $ R?RT7p RRR RTRRT RT^T RRT £) 3^7 3^Hl<d fat fa RR ^T/09/2006/234 

wfa$m fan rrtIt, st^rirr rrtr-hr ri£ 3rk y^il^in rkoI It 1 

RRR RT£?T (RtR Rt R^ STTfTfd £t£') TH*r fRf^T RR TO1 R7T RT7 RRT STTRlfTR 3T7RR#1R RlRlR RRWI (k1i'+»l4 
WT7) £ I ^77RT \ RfRRTRR STRRT 60 feft RT. fa ^.HdH STRRT 250 RT. £ I HcdlH HIMHH 3Td7TRT (£) 5 RTR £l ^RR‘ TTcF 
STT^dd faff £ PdHdTI m yfd^ld RRRRTRHTcRRT RTfkT STT^RcJeTR RRTR £ I RR4R RTTPfe S\fa (RcT £ T^t) yfa RTRTR 
MpRIlH 8<K$ld R777TT £ I 8M<MR 230 faz fa 50 ^ 'JrRIddl RTTT Ir^T RRR R7 R^4 W t I 



WlfTtpi RtT TltRT RtTR iHplP.'+d R^ffa oRW17t 177R 7^T^ "RTR ^ <)9iR "%R r) fRRIT 

^TTTTTTT 3TT7 RffecR RH ^7T^ RIRill, R«TT»fdT, P^'dl^H , 77f%R ^IRillR, Rt%R fR^I-d 37Tfg ^ ^ RRf RpTR^R R#P fRIRT RT 77^1 

3ff7 «6'^0d 7T7RR7 <$'dd 3lfRfRRR RT7T 3 6 RR~ RT7T (12) SKI RgctT ?TfR?fRT RiT RRlR RRcf "^TT R^ RtRRT RRcfl’t' 
% RT^ef ^ 3H^Rr^R ^ ^77 RRFTRR 3T7T 7 fcT R7Tt Pd Pd Hid I gTR fa\ pR^ld, fRRT^d ^ 37^RR 3fl7 RTTt 77TRRI fafa 
RRR 3RpnfgR RfetR R7T iRfRRW fRRTT RRT t, PdPdffid R7?t ^eTT ^ ^ t\ "RR7, RRTMRT afl7 RR^RIRR ^ TTTcTR RRRRRI R) IHR; 

I fR. TTTR 77 50 ftf. RTR R> “^” RTR ^ fa{ 100 ^ 50 000 RRT r 0 RSI 7RRTRR R1RRH 3TrRTcR (RR) 37t7 100 fR. RTR RT 
3TpRRv ■$ ‘I’ RTR ■£ fa{ 5 000 3 50000 RRT Rfl RrRIRR RTRRTR 3TRTTRT (RR) Rf^cT 50 P6R>(1TR 77 STpRRT 37R 200 
fadlil l H RR7 RR 3#4 RkTR ^TRRT RT^ t ^“^’’RTR 1 xlO *,2 *10 * RT 5 x 10^,^t, Rt RRT7RR7 RT RTRTrRRr RR?RT RT 
7J=R RT 77R^RR t I 

[RR. 77. RR-21(173 )/2004 ] 

Rt. R. RT^RTR^, IrRRRT, RTR fRRTR 
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New Delhi, the 17th May, 2006 

S.O. 2472.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Platform type) with digital indication of “PTM-60" series of high accuracy (Accuracy class-ii) and with 
brand name “THTLCI E (herein referred to as the said model), manufactured by M/s Hitech Instruments. 15/A, Opposite 
Adarasha Vidya Mandir. Kulgaon. Badlapur, Dist. Thane, Maharashtra and which is assigned the approval mark IND/ 
09/06/234; 

1 he said model (see the figure given below) is strain gauge type load cell based weighing instrument with a 
maximum capacity of 60kg and minimum capacity of 250g. The verification stale interval (e) is 5g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 501-tertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

further. m exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
t mu eminent hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 50kg and upto 200 kg with number of 
veriMention scale interval (n) in the range of 100 to 50,000 for 'c' value of I mg to 50 mg and with verification scale 
tmetval in) m the range of 5,000 to 50,000 for 'e* vaiuc of 100 mg or more and ‘e’ value of the form 1 * I0 k , 2* I0 k or 
5 - k hemg a positive or negative whole number or equal to zero manufactured by the same manufacturer in 

actm dance with the same principle, design and with the same materials with which, the said approved model has been 
MiimilhGUfvd. 


[F. No. WM-2 i( 173V2004] 
P. A. KRISHNA MOORTFIY, Director of Legal Metrology 
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RTF. 37T. 2473.—miftR RimTT mT, fRfftcf RFfM-tilft ^TTT <51} URJd RftU R1 fcMK =b'<4 R^ OVRIc^ Rs> -HHIRR ^ ddl't 
fa mm fani RRftftd rtrr (fttR Rt r^ 3Rfft?rt^') RRm srfafftRR, 1976 (1976 mi 60) ctrt rr 3}R rr RRm 

( HI -H 1 mi 3RRT ; y3) fdRR, 1987 m <JHdRf R> % 3}ft RR did mt R'HIddl % fm cFTTcTR 9did mt 3}RfR R Rf -3dd nlscd 

RRFRdT RdR RjRTT sfa MRR RftfRTfRRT R ^T^RcT RRT 3RR mRTF 7#nT; 


3TcT:, 3TR ; IRmK, <fmi 3}fRfRRR mt RTR 36 mt RR-RTR ( 7 ) 3}R ( 8 ) "^71 3T^crT TTfmTRF RTF RRtR mid ^ 4RR 

fmsR izmtfm, wi -=m, rR ft. 3, ’oi^iifd ?rR, ’yn-411 014 , mi fftfifa “RRtaftmi- 150 ” sRRRTm 3rmm rrr 

Rfftd 3T+ddlMH fttdR 3 ' 1 *<u| (mfmT ftt~R Rftfa) ^ RTRR R7T, fftRm ^ mT RTR “RRliR mRF3ft’’ f (TRR RRft RFFm 
RTRR RRd RTRR 7FFT dRT t) 3^1 fftft STJRPR 3TT^ Rd ^t/09/2006/159 RR^ftfftd fmRT RRF t, 3FjfttmT RRm-RR Rrft 
•iTR ymrfvid m7cft t; 



RRR RTSR fa* fa ft~i! TO TFT RTC RR amuftcT 3}RT?JTfftd ( o#RT fttRH RRR) ftlRR RRmiR % I ?# STfftmRR 

tot iso fm.RT. 3m ^rrr rrcft i fa. m t i worn rnrr mm (i) mi rr 100 tjtr %\ mm rnRftm mftm 

(m ) mTR RFRR RfftdTR dMdf^ld mRTF t I RRmRd 230 RFR3 RR 50 Rmf RRTTRcif RRF fftRcl RRR R1 mTft mRTT % 1 

HdifCq R mz m Tjzjm m srfdRdd rttrt mr rrrijr or^tr m fern; i§tcm 3 rrr m %r RRmm Rt Irtrt rtrrt 

3m RfmR RT RRmt RR?3Ft, RRTsfdT, Rfe, RRRTIR, mT^ fmiKH feRT 3Rft mt Rdf R1 Rf^fefeT Rff tmRI Rim™ 

3TR RRRtR Rmm Rmr srfafmTR mt rrt 36 mt mr-RRT (12) ^rt r^rt yifdddi mi rrrt mm rr rtrrt rnrnt t 
fm Rmr mmr m brjrkr ^ mr rfir m sfmfa mff Mdoidi ?rt rrt fam, to m 3 trrr 3tr rrt rirtr r. Irrr 
R^MlfRd RT5RT R7T fmrfR %RT RRT t, fRlRpRT Rift ? RRRT RR f \ Rm, RRRIrT 3^1 rniRwR R> cftrRT RRmTR Rt Ftft RI 
5 RTR RT RRR 3}fRm RT RRT R> flTR 500 R 10,000 dm Rft tR R 9-dim RR (RR) 3RRTR Rfftd 100 fm. Rj. R 3lfRm 
3TR 200 fm.RT- dmRft 3}fRmRR RRdT RTR t 3ftl “ i " RR 1 xl0*,2 x|0*Rl5 xi0^,mt, Rt ^RfTrRm R1 mRTTrRm RRtm 
RT 7RR m RRR1R t 1 

[mi. R. RRRJ s RR-2 1 (03 )/2006 ] 

Rt. tt. m^TTRfd, fftftmm, MRm rr Irrr 
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[Part II—Size. 3(ii)] 


THE GAZETTE OF INDIA: JULY 1,2006/A SAD HA 10, 1028 


New Delhi, the 17th May, 2006 

S.O. 2473.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(person Weighing Machine) with digital indication of “ACON-150” series of medium accuracy (accuracy class-111), 
and with brand name 'ATM CASIO” (herein referred to as the said model), manufactured by M/s. Siddhi Enterprises, 
Kama I Naear. Survey No. 3. Vadgaon Sheri, Pune-41 1014, Maharashtra and which is assigned the approval mark IND/ 
09/2006/1 59; 



fhe said model is strain gauge type load cell non-automatic weighing instrument (Person Weighing Machine) 
w ith a maximum capacity of 150kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. The Light 
Emitting Diode (LED) indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 100kg. and up to 200kg. with 
verification scale interval (n) in the range of 500 to 10,000 for V. value of 5g. or more and with V value of I * 10 L , 2* 10 L 
or 5* I0L k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (03)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rf %rl), 18 Rt 2006 

TO. TO. 2474.—RTRK TO, %% RlPTORt £RT RRJd %% TO fRRR TOtf Rt RTRTR RF RRTTO Ft TOT t 
1% 3TO %% 3 rH?T RfeRT (RP4 r)r^ 3TT^%^i) TO3^TORTO 3TPR1TOR, 1976 (1976 TO 60) RRIRTZ sfa TO RTTO 
(Rfeeff TO TOJR%0 fTOR, 1987 ^ RRRRf ^ t 3^7 FR RTF Rt) RRTRRT t % RPTTFK TOOT Rt) 3TRpR if Rt '3T3RT RfecT 

RRT^FT TOTR R#R1 aflT %fTO RP<PRCd4)‘ 4f FTOJTO ifa\ TO RRFT #TT; 

TOT:, 3TR, R>hOr R<R>R, 4«K1 srfRfRRR R>) %TRT 36 Rft RRRRT (7) sfa (8) {*RT y<cd *iPw4) RTF 5l4)o R>7^ FR 
-fom-Ztdzt, Rft RR R) RR, I RR #tRT 8606, ifrqNft, PR^M^g £KT tRprfifd %?)R RRT*% (RRT«% R4-I) R% 
"R^t-RR" *fraW ^ TOTO ^JTO RTf%RT TORR1%F F%R FTORR (£tot Ffa MR) ^ RTFeT TO, %R% RTF TO RTR “%FR 
M ^ (%$ TiTO) SRR* RTRIR7TTO RfSTrT R>Fl RRT ^) P*i4t %Rt MRctffd RT RttR^pT R) f«HI RTRT R) 3T?R5) 

PtfPH^, ^R FT5TR, RTF-13, RR.3RiFt.7ft., TO^t (r 4),RR|-400 072, RFRR? RTt 4 rt RRT 3?lT 3RRRTO %F TOf Rd FI 
/09/2005/1083 %RT RRT TOJR%T RRffl-RR MR) 3fo yTOpfid «6<d) 't’l 



FRF RfeFT (4% 4) Rf TORffd ^f) RRT ^4^1PH=h RR %T TORlfTF, 3RRRT%F (%FT TO MR) c%R FRRRRT ft 

>220m i\ i > ifR.m. ^ tor 3 tortto hnrh torto rr <2,20,000 ^ %r i <lR?.m ti ito' rrt to*)rrto r%t i 

%RTO TIcT yfcl^ld ot|q«^crldlcR4b RTfRT 3RT?)RReR URTR FI '3RRRRT 12 RfR2 TTOlRdP RRT Rl?|d R7 R>l4 RTOT't'I 

TOpRT RR1RR ^ 3ifciR«Kl R^TtR ^ ^Hd^f ^TRFRf ^ f^TR 73tTO ^ t^TR Rt Pti^l M1RRJI 

3^R =6’<Rl 7TOTR TOR 3lfRpl^H Rft RRT 36 TORRT (12) 'gRI RRol *lPtd4l 3>T TORT RR^ ^R RF 4l^°11 «fr<d) F 
tRT TOF RtS^T ^ ST^RtTO ^ FM TOM-TO ^ 3 Rt4cT TOTt PdPHHfdl ^RT TOlt fTOR, ^ 3TRRR 3^R WT RTRlff ^ fiRT^ 

TOF 3^RtfR?T RfFRT RTT frofal fe?T TOT t PdPdRfd TRTt J^cTT ^ Ft TO’, RRT^FT 3^R RTT^TOR ^ cftTO TORTO Rt #t Ml 
1 fR.RT. RT TORt 3lPTO TO 50000 ^ 3TPTO Rft ^ ^ TOTTTO RH 3TcRRTRfTO 50%. Rl TORft 3tfTOFR STTO 

R%t 3% ‘4* TO 1 xlO *, 2 xlO^RT 5 xlO^%t, % RTOTO RT WM RR% RT F£R ^ RR^TO fl 


[TO. R. F^RR-21 (112 )/2005 ] 
Rt. R. RjTOlRpf, Pd^l4> %TO TO %1H 
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New Delhi, the 18th May, 2006 

S.O. 2474. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Nederlands Meetinstituut (NMI), Netherlands, is 
satisfied that the model described in the said report (see the figure given below’) is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by third proviso of sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate of 
approval of the model of the non-automatic weighing instrument (table top type) with digital indication of special 
accuracy class (Accuracy Class-I) and of series ‘AB-S’ with brand name ‘Mettler-Toledo' and manufactured by M/s. 
Mettler-Toledo GmbH, Im Langacher, 8606 Greifensee, Switzerland and sold in India without any alteration or additions 
by M/s Ashco Industries Limited, Lab House, F-13, MIDC, Andheri (E), Mumbai-400 072 and which is assigned the 
approval mark IND/13/05/1083; 



The said model is an electronic and measuring cell based non-automatic weighing instrument (Table Top type) 
with maximum capacity <_220g, e>lmg in respect of verification scale interval n< 2,20,000 for e >lmg. It has a tare 
device with a 100 percent subtractive retained tare effect.The instrument operates on 230 Volts. 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) 50,000 or more for ‘e’ value of 1 mg or more and with‘‘e’ value of lx 10 k , 2x10 k or 5x10\ 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (112)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


[.wn-^S 3(ii)] 


WTOT7TTOTTO : R£RTT^ 1, 2006/3TTTOTO 10, 1928 
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R^ f^roTt, 22 TO|, 2006 

TOT. 3TT. 2475.--s^T HWR 'SfiTT, fafFR TOTfTOTOTTt 5T7T TOR ^cT ftTO^ TO7 fTOTOTT TO TO TOTTOT^TOF 7TTOTTOR 
fTO TO R TOfafa RfecT (RtRRTOf 3TF|TfR^R') TOR3|TTOTTORTRTO 37fafRTOTO, 1976 (1976 TOR 60) MIZafkwiTO 
(RfeR) TOT 31 ) fWT, 1987 ^ TOTOTOTOf ^ 3FpTO f afk FR TOR TO) 77TOTTORT f % RFTTRT7 TOTOlR TO) 3TTOfR R R[ RTOT *RTSeT 

TOTORcTT TORTTO ITsOll 3^7 IrofTOR hRI^iIci^T R 3M^ki P|cj| y<^M t*><fli <$RT; 

3m:, 3m, TOPfITO 7T7TOT7, TO 37fafRTOTO TO) TORT 36 TO) TORTORT (7) 3^7 (8) £T7T TORR TOfTOTTOf TOT TOTORT TOR) 7RT R7TTf 
3TTf7TR ^cWlfRTOR, 79/620, RTO7TR FTRfRR RTOftTO TO 7TO7TOR, 31FTOR1TOF-26 "SRI fafRfRR TO! TOTORcTT (TOTORrI 
TO 7 ) II), TORT ’ '^TORTOt -500 ' ^TOT TO 37TOTO 7JTOR 77fFR 3RTORlfcdR TOTcRR 3TOTOTOTOI (RteTORR TOTOR) TO RTTO TOT, f3T7R£ TO 
TOR TO “RRt fetf ” f (faR RT4' WTOc^ TOT RfFFT TO TO t) TO fRR RjRtoT fR^R 3Tlf TRT /09/06/232 

KH^fRd fTO TO t, 3T^fe WI TOTO TOT) 3^17 TOTOlfRR TORTt t; 



TO RTFRT RTO Rr TOR TOR RTF Rm 37TTOTftR 3RTOTOTfRR (TOR7TORTO TOR) TOTRR RTOTO7R tf RRFf 3TfTOTORTO 

TOTT 500 fTO.TTT. 3?R ^JRRTO TORT 2.5 fTO. TOT. tl TTcTOTTOR TOTOPTTR 3RR7TR (^) TO TOT 50 TOT. tl 'STIR TO TOTOJTO RfTOT F 
f^T7TTO TOT RfRTO o^^Rd l cR TO TOTftR TO^TO ^ WR ‘SR&Rto FTTOF (TO 4 Ft) TORR TOFRR RfTRTTO TOfTfa TORT 
|l 3HTO<u i 230 TOtTOR, 50 FfR ^ f^-T TOFT TO7 TORf TORI fl 

T-^ffro i TOTR TOi ^sOTOd TOi 3ffcTf7TO TORtR TO TORTTRjR TOTORt TO fRTO TsTTRTR 77 'TOR TO f<RR, RtcTTOF R) fTOTOT TORT! 37F 
RfTO TOl TOmft TTTRTOt, TO«fRT, fTOT^T, 7lfRfe 7TO7TO, TO^TOTt TOgRT STlfR RT #1 R TOTO RFT TORTTf 

3|k R^FT 7T7TO7 RTO 3 tMrTO TOT 36 TOf TOTOT ( 12) TO TOR TTfTORT TO TOtR RRR ^ TOTTO TOcft i f^. 
TOT RfeRT ^ 3T^flTO ^ TO TOIFT-TO 3TR^IcT TOT faMdl TO TO RTO1R, fTOTTfR RT 3T^TR 3TR 377) TTTWT R fTOP 
31 ^H l Rd RfgRT ^Md tTOTT TOT t, fR^Wd TOt *jTTOTT ^ FT TOT, WTOT 3?R TO^RTcTR ^ RtTOT TOTO7R RT TOT TO 
100 fR.TO. TO TOR STfTOT^^’RH ^tRTTT, 5000 R 50,000 cTTORRtRR RRTTTR TOR RffFT 50 %. TO. R RFTOT 3717 1000 tTO. 
TO, RTO TO) 3#TTORR RTOT TO^ t 3717 " 4 " TOR 1 xlO^, 2 xlO* TO 5 xlO^, TO t, TO RRTR7TO TO TOTOFRTO RTOfTO TO 7JTO TO 
77TOJFTO tl 

[TOT. R. FTORRR-21 ( 05 )/2006 ] 

TOT. To. TOUJ|'|^fr[, tdTOTOTO MrTO TOTTO fTORF' 


1836 Gl/06—6 
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New Delhi, the 22nd May, 2006 

S.O. 2475. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below-) is in conformity w ith the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measure (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow-ers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) w-ith digital indication of “ASP-500” series of high accuracy (Accuracy Class -II) 
and with brand name “ASI DIGI” (hereinafter referred to as the said Model), manufactured by M/s Ashish 
Electronics,79/620, Gujarat Housing Board, Nr. Kendra Khokhara, Ahmedabad-26 and which is assigned the approval 
mark IND/09/06/232 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 500kg and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the w-eighing 
result. The instrument operates on 230volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity ranging above 50kg to 1000kg and w-ith 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ vlue of lOOmg or more and with ‘e’ vlue 
of 1x10\ 2x10 k or 5x10 k , k being the positive or negative w-hole number or equal to zero, manufactured by the same 
manufacturer in accordance w-ith the same principle.design, accuracy and with the same materials w-ith which, the 
said approved Model has been manufactured. 

[F. No. WM-21(05)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 22 Rt 2006 

RR. 3TT. 2476.RRFR °BT, fafcd RTpRRTTTt £RI RRJd fVJti R7 ta Rtft ^ RTRTRRd RRTRH !twt 
‘SRd ft 1 ^ ^ Rfcfd RT^eT (4H i\ R^ 3TTftfd ^M) W 3?fc RTR RHR3 3TpRfdRR, 1976 (1976 °R 60) RRT RTZ 3?R RTR RRep 
(Rfe# °R 3^MKH) fdRR, 1987 ^ TWf ^ 3FJ?R I 3?fc ^R RTd Rt RRTdFIT t % rRlldR RRTR R?f a^f*T R Rt IRd Rfe^T 
RRT*fdT RRTR TRlRT 3?fc f¥*F3 MP<P*RPd4T tf ^SRJRd ^RT VKH RRdT itnT; 

3Td:, 33R, R7R7R, ~3dd 3TfvPi<4H R>t RKT 36 Rt ^RRKT (7) 3fft (8) £TR M^cd *iPki 4)" Rd y4l J l RTrt ITIT 
3TTf?TR *^irH*U9/620 f ^Td *5ldP*RI Rft, ^^<0+ ^ T^R^T, 31SH4WK-26 IITR PdPdP^d 'TO W«fdT (RRT*fdT Rdf II) 
^ *TT RR RR~30’ J1 f3RqTT ^ 3TRTR7 ^£RR Rfed 3fR=MIPdd dfcrR <JM«M U I (tRdT TFT TOR) ^ RT3RT Rd, f^Tf# Rre Rd RTR 
“T&ftf^rt ” t (f^^Rtf |Spt RyRT^^JRdRT^RTFT'nRTt) 3rkfaR 3FjRtRRfR$ sni /09/06/231 RM^Pdd fRTRT 
RRT t, 31^RKH RRTd RR ^TRt 3?fc 9+lPvid RRdt tl 



^3Rd ■RferT RR3 Pd+Pd t^T RRd7 Rd ^ T^T 3TTRTftd ^fddlfcdd (dRcd ZtR RRd7) cf^R dRRRRT tl 3TfRRuTR 
OT1 30 fRT.RT. 3?k ^TcTR fdRdT 100 m tl MTR RTWT 3RTReT (4) Rd RTd 2 TIT. tl W$ STTRR^eR ^R\ t foRRd 
RTR yfd^ld °4R><rHlcRR, RTftd 4 <J<rH RRTR tlRRdTT 3 pH 4<* ^TRfe (R^ft^t) TT^f cftcdR MftuilH 34<^fd RRdT tl 3W1 
230 *fc, 50 ^5? RcRTRdf RKT fejd W RT Rd4 RdTdT tl 

^ffRR ^ -g^RR ^ 3lPdPdd RTltd ^TRFlff ^ PdR TRtcH R TRFt ^ RtfdRT^TTI 

33)7 ohdO 6 ! 7TRFTR '3Rd 3TpTpTRR dft RRT 36 Rt ^RRKT (12) ^Kf RRR RlfRdRT °BT MrIm =6<d ^7 Rd RTRRT <^<nl t 
IRd RT5R ^ 3T^Rkd ^ ^ RRM-RR ^ 3Rpfd fdPmpTT ^R1 feR, P^^l^'d ^ 3T^fTT 3TtT TTTRTft R PdRR 
3^HlP^d RfeR Rd P^Pdf^ld fdRT Tp^ t TFft »j^T ^ ^ i\ R«IT«tdT 3T^ <+i4rHH ^ cffRR 3H+<U| Rt tft ^ 

* 1 fam ^ 50 fR. m cR7“| M RR^fRl?; lOO ^ 5000 ^ £iT R Rc^im RIWH 3RRR (TTd) 3fk lOOfR. RT. RT^RR 37ft^T 

^“4”*RR^^n3; 5000 ^ 50,00 Rft R R^RTRRTRRf^cT 50 %.RT. d^Rt 3#RRR ^RdTRT^ t 3fk“|”RH Rfrd 
50 fem 3 tPr^kTR ^RdTRRlt 3fk"4”RH 1 xlO*, 2 xlO^RT 5 xlO* ^t, ^ft RRRRdi RT ^u||cR» TJJlfa* RT 

?JjR^RRg?R tl 


[RTT. R. ^5^T*R-2l(05)/2006] 
Rt. R. ^TFp, Pd4v i » , ftrfRR? RTR tWR 
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New Delhi, the 22nd May. 2006 

S.O. 2476. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measure (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of "ASH-30’ series of high accuracy (Accuracy Class -II) 
and w’ith brand name “ASI DIGI” (herein after referred to as the said model), manufactured by M/s Ashish Electronics, 
79/620" Gujarat Housing Board, Nr. Kendra Khokhara, Ahmedabad-26 and which is assigned the approval mark IND/ 
09/06/231. 


4 


# 



The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230voits and 50-Hertz alternate current pow r er supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practice. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ; e’ value of lOOmg or more and with ‘e’ value of Ixl0\ 2x10 k or 
.5x10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with w’hich, the said approved model has 
been manufactured. 

[F. No. WM-21 (05)/2006J 
R A. KR1SHNAMOORTHY, Director of Legal Metrology 
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^ferfr, 22 M, 2006 

■^JT. 37T. 2477.-4!^4 ZZ, fsrf%cT 'Snfwft £TCI Z^ TRcpT ffefe faRTT TOZ ^ ^ TOfT*TR 7RT t 

ffe 3cffl fvfti "4 9ferl (^14 31|cf»fd ^.<el) “lid 3ffr HIH HM^ ST^Pf^R, 1976 (1976 ^>1 60) Z®TT <Mld 3fa HIM ifliof) 

(Rferif ^T 3^Hfed ) fWT, 1987 ^ 3RpR feRFRT t rOlldk TRtR[ ^ 3^4 3 Rt Rd RfeR 

^rn? 3th: ffc qftfUrTdqT h' ^tt ^rr fezT; 

sm:, 3m,-£#q^FR,^m srfafRqzft *ikt 36 zft tr-vkt (7) sfc (8) srciKm^ tT fefe 
sPwTdtf ^mt, ^-167 *rart, ^m^-600i08, dfaeni^ srci faMd rrr ^irafar (w*lm in) 

*^ X °h£ - 0202 ' 9R9PrTT ^ 3RR7 TJRd 4ff$d 3i*q-c|ifrtci dlrM ‘3 t mTT u T ( d«Mcrt din y cfcK) ^ hTsci ^>T, sd-S Z>T 'TTR 

“ebi^O" "t (W 5^4' $* 6*1 y*^iq^ZZd RisR Z71?T RT ^) 3th: I^Rt 3 ^hM 3fl| TJ-f ‘gt/09/06/181 fdRT "ipu 

■f", 3rjhfez yni^i qz "Sfirt 3ik TJehif^rn sb<dl i? i 



ZZd RfeR ^ TO Z1T rife ^R 3TRTTffe 3RqTZTfRcT (^TrT ZR 3RTK) dtrR <m<V| fi ^RTt stfiRfRR 

wm 30 fern. 3 ik ^mq toti 100 tit. ti thrirh hihhh 3 ikuin ( 3 ) qq rr 5 tit. ti 75 pm i Psttott 

qrffe 3TT?fegrR TO tl TO71 3 ^h 4«+ ^fefe (^ ^ ^t) wf cTtrR RffelTR Zq<ftfd TORI tl 
Z'q^TJl 230 Rfez, 50 MTOdfef TOT fe^cT 3JTOT RT ^RTT tl 

^d i Tni i -^z ^ ^ i ‘4>d ^ a r fdffe a rttPt ?rt ^T < r^f ^i dg fe' ^ ^ ^ f^ Rld^ Rt f%RT torit 3tk 

'9is<d ^ wnfr, ■q*n«feT, fe^5*i, irf^z ^rtrai, ^feferct f^nsm 3nfe ^ Tfetj if ^rn ^ wrtti 

3tk ^fe TO^R Z^d 3lf?7pm ^rt tTKT 36 TR-tlKT (12) £KT T^ctT ^Plrfe)' ^T Wfr ^ ^ ^ few ^7<# t 
f%F <T9RT Mfecd ^ 3j^Hlqd ^ ^T yni^l-^m ^ 3id4d 3^4 fciPinidi ski 3^fl 1^R5m, fe^TT^Z ^ 3i^TR 3^T 3^4 <hih til ^ 
3T^fed ■*Tfem ^ fefdf^ld fe^TT "W '!' fqfdfnd ZRt ^<^Trfl ZicfafT ~£\ ^7, ^^TT^feT 3?R ZTFfelrTZ ^ zfeR ZTO^T 4t fel 

100 ft.m ^ 2 HI Tmr'fe” RH^f^TT JOO ^ 10,000 ^ ^rt ^1 yc^lMH 3^RIc=r (tm) 3^ 5 TIT. ^ Z^m 3Tfe 

500 ^ 10,000 50 %. tit. cmr^ srf^pfez t 3frr “f” rr 

1 xlO *, 2 xio^ m 5 xio^, ^ *HIOHsh 'ZT ^i u nr^c», ^j|f^ '^T ^ TOf^R t - ! 

[■RTf. "R. ^^■q7T-21(25)/2006] 
Rt. X. Pm?14T, fefe -qrq f^TR 
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New Delhi, the 22nd May, 2006 

S.O. 2477. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measure (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sect ions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series 
“KAY-0202”and with brand name “KAVERY” (hereinafter referred to as the said model), manufactured by M/s General 
Equipments Company, New-167, Broadway, Chennai-600108, Tamil Nadu and which is assigned the approval mark IND/ 
09/06/181. 



The said model is a strain gauge typ load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval(e) is 5g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230volts and 50-Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practice and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. and with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e* value of lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0\ 2x 10* or 5x 10\ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(25)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ t^Tt, 22 2006 

W. 3TT. 2478.7F6K ^71, fRttcT £RT ^ TOJd It^ RRTT7 ^ 4T TT7RTc(^ ^n*JTd R FT! t 

% fRfR 4 cririfcT 4feR 3TFfRrR4) WZ 3ftT T TT T T TTR^T SlfalWI, 1976 (1976 ^T 60) rf&TT ~^\Z 4R ITT? TTR3T 

(4fe#' ^T 3^4)^ ) RPW, 1987 ^ ^wff ^ 3FpR t 3?TT ^ ^TcT ^ TFFRT t fa tfdldK TTCRt SFtRj 4 4t 'SqRT 4feR 

W«fcn TGRTT 3?R R44 r 4 34 ^4d 4^TT W^T ^7cTT T#^TT; 

3F: 3F, ^4Rl FFFTC, 3^RT STfafWTT*ft tJRT 36^t3W7T (7) 3?R (8) £RT5KR ^iPdd^T ^T 5 i4RT ^ ^IT 4f4 
*RFT ^fwfe? W*fa, ^-167 ¥1^4, 600108, dRlcddl^ £RT M4f4"d WsfcTT (W*faT ^Pf III) cff4 

fa TT ^Tf-1904* ^ Tfe 3F3R#RT 4 Rr d4=M>J| (^^14 Wl) c£ ^T, fawfi WZ ^TT 3FT 

"^t 44" t S^l TTT^FT ^FT^T FT! t) 3?R fa$ 3 F pfa ~ H fa&Z 3tR TR ^1/09/06/182 ^H^Pv i d fa?\ trT 

t, 3T^4M yPFT TF ^Tfl dfR y+lftld oRTcfl tl 



3^4f^T^14^4^3I^^#s4R STmrfcT ^W^lPrld ( W+>l4 WZK ^T) cTTcFT 344><u| tl 3lf«PPcPT 
mzi 1000 fa.Ul. 3?4 ^Tcm ^RcTT 4 fa. ITT. tl 7FTFR HI4HH 3FPM (i) ^T Tfff 2 00 HI. tl ^t 4 T^T 3n4^cH ^Rr t 
faU+l JOdyfcOOd °4<6eHlr4+ snR<T 3 Tt4^cR TI^TR tl OT7T 36p43T (T^T f ^t) wf cflcFT 4R«I1H d4<4>fd ^TRT tl 
7WT 230 ^faz, 50 ¥^4 Uc^dT *JRT faspT ^FT ^ ^FFf ^RcTT tl 

FTfFT Ffe ^4 TTfcf ^ ^ ^fdRdd ^4 +Mci4uf o^cj^Kl ^ tFTTT W* ^ ^ 4t ferr 

WQTTT 3frr mSR ^4 ^FTt TTmt, -JTSTFRn, fe^l^d, TTlfe ^4(^11, ^FfeRt -RT15R 33Tf^ ^ ^44^ 4 ^dl ^ ^TTFTTI 

sfR ^Rt ^tffr 3rRrfwr ^ft ?trt 36 ^t«trt (12) ?rton ^tt #t ^ ^tw ^rt t fa 
"3^T nT-Sd 3T^4t^T ^ W MHI U I— T T^’ 5Hd4d <541 RtfdHfdl ^Kl <541 RH*5ld, fe^TTlR 31^K sfR <541 ■HIMiil 7T p4^l4 
31jMir<d RfeR rdfHWd fam FTT t RlMd T4t ^ t4 tt ~fa, ^STT^TdT 3?R ^FfWR ^ 4tFR 3W1 4t #t 
5 m R‘ 3 tt 4 ^Rrisoo^ 10,000 4 ic 4 i 4 H (tf) 3 Tcfict^ ri%cr 50%. m 71 5000%. 

m CRT 3 tRrkFT ^RcTT ^ t 3fR *'t M T TFT 1 xlO *, 2 xlO^^ 5 xlO*, «£ t, ^1 »-Hlr4^ R dj'JITrH^ ^ ^ 

414^ tl 


[m 7T. ^F^TTiT-21 (25 )/2006 ] 
41. ^||4jpf ( fH^I4>, T7R fa5TH 
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[Part II— Skc. 3(ii)} 


THE GAZETTE OF INDIA: JULY I, 2006/ASADHA 10. 1928 


New Delhi, the 22nd May, 2006 

S.O. 2478. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measure (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series "KAY-1904’’and 
with brand name “K.AVERY” (hereinafter referred to as the .said model), manufactured by M/s General Equipments 
Company, New-167, Broadway, Chennai-600108, Tamil Nadu and which is assigned the approval mark IND/09/06/182. 



The said model is a strain gauge typ load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230volts, 50-Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practice and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g or more and with ’e" value 
of lxl0\ 2x10 k or 5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design, and with the same materials' with which, the said approved 
model has been manufactured. 

[F. No. WM-21(25)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


i Ml-!• 
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47 ftcrTT. 23 47 3006 

44, 333. 2479.47447 44, kfe RTf^Flt £TTT •• J] R74r7 V^TTR T T7 PTRR 4FTT4 k RF4T<t 4F 7340434 47 R4T t 

fk 444 trkkkRfk4kfeRT (krk fir? rrfrt tk) rtz ^rtorrtr arfsrf^m, i9?6 (1976 44 oo) twt rr 

C*fteeflT 44 3T^MI^0 fwr, 1987 k ^ k 3T47RT t kk SR 4TcT kt 77 4344! t fk dRTdlT WiFi kt 334fk 4 4f R44 4TS4T 
wafcn 3^ Rkfkkkff k 144544 k 4 T 4 R 4 T Ttm; 

374:, 374, kkk? 43447, RR4 SlfafTOT kt 4T7T 36 kt R44TIT (7) kt? 444TTT (8) 'gTTT TJRat 7tf4447 44 44kT 4774 

15 tTTk kkt "ArS44d m fk., 4/19-5, tWTH kkkidd 5?k4, TT$T. kt. TtS, tlklfa (4lT44), ‘5^-400 062, 4FTTR? "gRI 
fafdfkd 4R74 4Rfk4T R4 (R^^Rk III) Riot "k^kt 7 ’ ’ pj^j k k<F47 77%4 377R4Tfkd 4744 3 MR 3*0' (fk^ 

k^R 4?Tt4) k 4TF4 44, IkTTk WF ^ 4T4 “kkt M t (fkk T44 WRTci, 444 ifeT 444 44T t) kk fkk 33^HK3 fkf 
33k 54 kt/09/2006/265 7345^^4 fk4T RRT t, ^AHd TOTO "Rift kk I^lfkd Wt tl 


Diavtai 8ab%*Weiahinq Scale 



444 kkrT fkffrT TFT 5447 45 RT7 7kt 3TT5lf74 3nF4^TfkcT 4t<55 RWRR (tTTTJ k?5 Rktd) t I TTlkt 37fk4755 » 
20 fk.TIT. 33k ^4dM 8574T 100 T3R t I 3I74T44 4TW4 3347177 (^) 5 7TP7 tl WO 457 33TAOcJHd 5fkd t 1k7755 W RkRRT 
WfeT 33TkR^F3 RRTR tl 3TOT ^cTTJkF ^Tkfe CQrI i ^T) 33^7 cA?R WWR RRkklT RROT t I 7WR 230 
ktR3 3ft3: 50 3rr4|c0t qm ^7T W ^ ^Tt TOfT t I 

wif&pi 7TM ^nk ^ 33fcrikRT Rkki Rrqz^trf ^cr^m' v k fkR trih k tirf knj, kt kkRk: 41 

^mTTTT 3fR krgRT ^3^ TTTWl, wkcTT, f g ^T^, 73f%2 HW, ^t%R ^.TTIH 331^ ^ ^ tf ^ R kfRTT ^3T 73^1 

3334)13 3^33 33krfWI mR 36 RH RR-RTR (12) ?KI 3RR3 TTfRdkf RR OT( RRR RR RRIRT 4Rd1 t 
kF HfS'cd ^ -33^144 ^ W 13HRM4 ^ 3TcTkr RTTt f^PHOkl ^RI R33t fek, R4RTF! 47 3RJJTT3 3fR RRt TTOTHT k, f3R373 
^44 33"*iMir<d RTFeT 47T I kPlMl^ f f474T 7 T4T t, ikPlfAd R3t ^j^TTT k tk tt ^47, R«3Tk4T 33R RlRpTFR 4F "dlcdd '47 tkl 

kt 100 tk. 3703 k 2 irmk“t” rh kIko; 100 k 10 ,ooo 447 k tr k rt^ttrrirrh 3 tfRFi ( 3 t=i) 33 k 5 tttrrt'rtr ot^rf 

k “-f’ Tr R 47 fkTT 500 k 10,000 R47 47f Tkk' 7347734 RIW4 S3TTTTRT (R4) 72^4 50 kF.RT. "d47 47T 3TfR474R S3RRT RTF t 33R 
“t” RH 1 xlO *, 2 xlO * 41 5 xlO^, k t, kf *HlcH4> RT 4TFTF347 ^kPF RT "TpR k 3HH^3 t I 

[R7T. k. - 2 i (51 )/2006 ] 

RT. TT. fkTFTR", fkkRF RTR fkRFT 


1836 GI/06—7 
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THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10, 1928 


[Part II— Sec. 3(ii)| 


New Delhi, the 23rd May, 2006 

S.O. 2479. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its. accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Baby Weighing Machine) with digital indication of medium accuracy (Accuracy class-ill), of series “ZBW- 
7” and with brand name “ZEAL” (hereinafter referred to as the said model), manufactured by M/s. Zeal Medical Pvt. 
Ltd., 4/19-A, Piramal Industrial Estates, S. V. Road, Goregaon (W), Mumbai-400 062, Maharashtra and which is assigned 
the approval mark IND/09/06/265; 


D*3’tal Bahy/iWeighirtg Scale 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Baby Weighing 
Machine) with a maximum capacity of 20kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It 
has a tare devied with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0 k , 2x10 k or 5x1 ()\ k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (51 )/2006| 
P.A. KRISHNAMOORTHY, Director of Legal Metrology 
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[TO1I-TOR 3(ii)] 


'ff tTORt, 23 Rl?, 2006 

RR. 3TT. 2480.— <*>RV~) 7RTOT TO, fqfed THIRtoO "glTf "^R yfcjcl UmI^ TO R TOT^T^TO? RTOfH R ' I T J TT t 

1R RTO RtR R TO?T 1976 (1976 TO 60) TOiT TO Rfc ^ RTTOT 

(RfeRf TO ST^Rto) tWl, 1987 R TORR R TOJTOT RTORT | fR cTOlTO "StR 7 ! Rt 3*ctfR R‘ R -JTO RfgcT 

^^toRtT «HlQ. TROT Rft fRTOr yfprRifTOf.R vSM^kl R^T 3KH =6<dl ROTT; 

3FT:, 3TO, TORR TOTO7, TORT StfaPi^iH Rt TOT 36 Rf TOT-TOO (7) RR TOT- TOT (8) 5H1 y<ccl ?if«Wq) TO yR ; l TOR 
^ Rrof RRt RfRroF m fR, 4/19 -tt, ftro T?R^ro to&t, tot. R. Tte, RRttR (Rttot), *j^-400062, i^ttos skt 
IR fRRd R^TR wsfal TOf (WRfl TOf 111) TOT “Rfe R ^5^-2*' S1 R37TT R RTO?T 7JTO Tfe TO^fcid RcTO TORTOR 

(TOfTO RcTO TOTfa) R Rfecd TO, ITOlR TO TOT “Ret" t (f^PFT TOTO TOT 5 ^ H^lc( TORT Rfecd TOTT TOTT t) Rft fRR 
TOfRTO fW 'M TO* Rt/09/2006/266 W^fvid fTOTT TOT t, TO5RTO W°T-TO TOt Rfc TITOlTOT TOR tl 



TOd RTOrT [RhPd TOT TOfrK TO TO ReT 3TTRRT 3TW3TfTOT dldd (c'dfd-d d'ldd nRd) t i 5 «hR) 

RRTOm TOTcTT I 50 fR.TIT. RR TOTO 1 fR. m t I 7Tc4FR TOTTOf RcTTTcT (^) 50 TOT tl ^ TOTOrfTO T^TO t 

f-3m=bl TOT R'dTO o2TTOTOTOTOT Wftrl 3TtR4^R 51RR? tl 3RTO 4RR3j^ ^R7k (TT^t ^ ^t) 3J^t ftm RfW7 -i^ld ^7<TT 
t I <W4U>J| 230 RtRS 3pR 50 ^ 9cRKfff RKT WT R7 wf RRdT t l 

^dlfuRl ^ RRT ^TTd ^ 3rfct1w R^TRl o^T^Rf ^ f^Ti T^\ wt R t^t ^ f^TR ^ R|dT^-< f^TT 

WRn 3pR Rf^T RTI RTWI, W^tdT, t^RT^f, Rfe ^14010, Rf%R fR^fd RTf^ RlTRcRl ^ f^vRT ^1 TT^I __ 

3TR Ridjfi'R 7RRTR ^4cl RfiifddH RRT 36 4H-RRT (12) 510 yRcd ififdd^l 'SRfRT ^Rt "4¥ RRT^TT ^RcTt t 
f^T ‘J^cT -qr^T ^ -Mi Ml44 ^ WTO ^ 3TcR?R RRt tRfWTT '5RT 3# fR^fd, ^ 3T3RR 3^7 RRl RTRlft R, IRrR 

■TO R^Mlf^d Rterf RH fWJT fW W t, f^fRRd »R3HT ^ tR Rt R^, R81TRRT 3pR ^tRtTO -R RTO 7WT Rt RR 
Rl 5 TITR RT Wf 33to R “|” TO R fRti 500 R 10000 TT^T Rt R5T R TOTO TO TO 3RTTO (TO) ‘^RFcT 100 1R. m R 
3RV-TO 3^7 200 f^T.m TOT Rt STfiRTOR ^TTOT TOlt’3t7‘R"TOlxl0" P ,2xl0^ : 4T5xl0^,Rt ) R TOTcTO ^7T ^UrM* 
TOit^T RT RRR RRWR t I 


[TO. R. t^TO.TO-21 (51)/2006] 

R. tt. f w'nptfR froror, fRro? to fRro 
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New Delhi, the 23rd May, 2006 

S.O. 2480.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19.87 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Person Weighing Machine) with digital indication of medium accuracy (Accuracy class-ill), of scries 
“ZPW-2’‘ and with brand name "ZEAL" (hereinafter referred to as the said model), manufactured by M/s. Zeal Medical 
Pvt. Ltd., 4/19-A, Piramal Industrial Estate, S. V. Road. Gorcgaon (W), Mumbai-400 062, Maharashtra and which is 
assigned the approval mark 1ND/09/06/266; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Person Weighing 
Machine) with a maximum capacity of I 50kg and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It 
has a tare device with a 10(1 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates die 
weighing results'. The instrument operates on 230 Volts and 50Herlz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not he changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc, 

Furihci, m exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certihcuic oi approval of the said model shall also cover the weighing instruments 
oi similar make, accuracy and performance of same scries with maximum capacity in the range of 100kg to 200kg. with 
verification scale interval (n) in the range-of >00 to, J0,00(1 for *e‘ value of 5g or more and with ‘e’ value of lxl0\ 2x 1 () k 
or 5x10' where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accord.cnee with ihe same principle, design and with the same materials with which, the said approved model has been 
nianu homed. 

|F. No. WM-21(5I)/20061 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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23 r£ 2006 

R9. 37T. 2481.-9^999 7K4>K 99, MWZ 9119999 £T9 R74 97p fWt$ 97 f9T9R 9R9 Rt 9T9TR 9R 7RT19T9 St 99T 

t f97 999 f79t£ R RT59T (9f9 9^ RTffTT ^@f) 9T2 R17RT9 RT997 3Tfferf=PT*T, 1976 (1976 99 60) ctRT RTS 3?l7 RT9 

RH9T (TffeH 99 3T^1^T) f99R, 1987 9fr 39R9| 9f 3RJF9 i 3Tl7 W 9T9 9ft 7791991 t f% RR1MK 9RT9 9ft R Rt 399 
9fscl R^TT^TcTT «HI0, 7*901 3tt7 iRf'OFT qRO-RfdOl ^ d9 ; 49d 74 dl 9919 9R91 7SRT; 

3TcT:, 3R,9FRs[t9 7R99T,399 -RfafRTR 99 9171 36 9ft 39-9171 (7) 3^39-9171 (8) fJTR 9979 Tff999t "FT 99T9 9R9 

fq ^rtI 93rr 99 ^s Itrfr Mqt 4 £tr 3 #Rt sk-sh st^rs *%, rtrr, mm 9t ftwr r fm * 

RR9 q RrR \S1497RI9 f IFflfHRR, 37 ^Z SW, 143, 34979 99f9 Rl4, '^RR 97997, Tjsf|-400036, £R1 991 RT TFT t, £R1 
foMcl 9137 Rfsci 7t "S37 cRRf 991*f ^5 Old* 9f RlScT Rt 7ft 9R 2500 ^<2l<dl 99 i? 3fR fRR 31 jMldH f99T 344? 99 
•ST/09/2005/434 74R9£fR3 f9Rfl 99T t, R^OKO 9RTR-99 RRT 3RlR 99lfRd 9R3t fl 



399 RTRR 9T9t ^ 3197191 399 97R 9919? 9t f?TR Rt3T t fRRR R9499R 99TRRT RTFJR 7£997 991 99T R97R 799T qjq\ 
tl 9S 10.5 9R ^ 9919 3 91TR 9R31 tl R1R 3Tf99RR 99TF 1400 9lt37/Rf9 fe 991 RJ33R MF 100 79T37/fR93 f 39 
0.5 94 99T99( RRfal 11!R49iT RRR fSf^RA'd 99 fl RT9t 9f RT9T RR2R 99^-11 3199T RRR cf«TT 9R9T9 ffR9R 

97 7jf99 9Ft '4id! ’I’ 1 5 -34931 9Ft 9^17 752 fyldM 9RT 9T 4120 'RspfRjR 9ii4<ci "t 1 1 9T9 99 7R9199T 9 4 9 f^Rl-lFR f9f9lfF9l 

99 ;RRR9 %9T 99911 R f 4^ m$Z 9ft ^T9f991S9 0.47 99 9t 9, 99T 9979 7 I 5.3 ^ 91/9R ; f99f99T?9 99 79999 1.45 9R 
9t 9; 99T 99c9 844 9t RflART 3 ^ ^9T 9Tt f999TTF2 3.92 99 9^ 9 991 9979 839 ^ 9T/9R 1 ' RT9t 9l 20 felff RRlRSI 

999 3Rpftf99 RTScT 4 RR9 3 f99ft R ^ 31991 9T9 ^ 97t| 90.999 9^1 fRRfT ^T199n 


[99. R. mFl TrR-2 1(157 )/2003 ] 
9t TT. f wi;Rf9, [99R47, 919 fRRH 
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THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10, 1928 


[Part II— Sbc. 3(ii)] 


New Delhi, the 23rd May, 2006 

S.O. 2481. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is along with the model approval certificate issued by the national'Weights and Measures Laboratory. United 
Kingdom, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weight's and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval 
nf the meter for Liquid other than water model of series CM 2500 manufactured by M/s Cobham Fluid Systems Limited, 
Incorporating Avery Hard oil Fluid Management, Holland Way, Bland ford forum, Dorset and Marketed in India by 
M/s Dynamark Engineers, 37, Whitehall 143, August Kranti Marg, Kemps Corner, Mumbai-400036 and which is 
assigned the approval mark IND/09/05/434; 



The said model is a meter for liquids other than water with a mechanical analog volume indicator and a pulser, 
working under maximum pressure of 10.5 bar, with a maximum flow rate of 1400 litre/minute and minimum flow rate of 
100 litre/minute belonging to accuracy class 0.5 The principal of measurement is positive displacement. The measured 
quantiity is indicated on a Master load II digital measuring and display system. Five digits Veedcr Root priming 
machanism and presetting mechanisms,are optional The characteristics of fuels measured are Gasoline of viscosity 
0.47 mPa.s and density 715.3 kg./m 3 , Solvent of viscosity 1.45 m Pa, s and density 844kg./nr Gas-Oil of viscosity 
3.92 m, Pa/s and density 839 kg./m 3 measured at 20° C. 

There shall be no alterations be made in the above said approved models before or after sales in India. 

[F. No. WM-21 (157)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


i H* 


P* 


UN-1- 


| l MM- Hi l 
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M 23 Rif, 2006 

R1T. 3R. 2482.-^tR RKRTC R1T, fRffrT RTfaRTTCt ^TR TOJcT M2 R7 fRRTC RR3 ^ R?RTR R? 7TRTRH RRT t 
f^RRRM2k*Rf%RfeeI (#t Rt Rf 3Rffcl ^@f) RTZ 3^ RTR RHRT SlfafRRR, 1976 ( 1976 RR 60) TTOT RTZ 33fc RTR RFRF 
(Rfe# RR 3FJ%R) fRRR, 1987 ^ RRRRf ^ 3FJ?Rt 3lk ^R RTR Rt RRTRRT t fRT eTRIRR 3T z Tt T r Rt 3TRfaR‘ Rt ZRR RT5?T 
w*faT ^tttt Mri ark Mr^t Rftf^ffcprr' R' M rrh rtcctt tM; 

3RT:, 3T^r, R7RTR, ZRR 3TfafRRR Rt RTR 36 Rt RR-RTR (7) RkRRRTR (8) ^RTRRcR RTT #T RRR 

^ Mt RtRR <F^4 fRTZR Mh2s 1RT afl^kt ct, RtTR, igfatz ^ tRRRR R M 

RRR k tM 4TR4RFR? 37 ^Z WT, 143, W sFffcl RFf, MlR RTTRT?, ^-400036, ^RT RRT RT T?T t, 1RT 

t¥%RtRR 650,RtTR 750 RR1 850^RTZi:Rfe^^ ^R t 3lk M 3FJRtRR 3tii RR^t/1 3/2005/435 TRFjtfRR fMT 
RRT t, 3RJRt^R WI-R RRt Rk 3RFTfvm RTRft tl 



■gTRcT RT^cT RTRt 3RRRT 3P1 TR^T RRTR? ^F M RtZ7 t fRRR RRTcTTR RTR*JR 7£RR7 RRT TRR RTR* cTRT ^3TT 

tlR^ 10.5 RR^^RTR^f^TR RRcntlW^lRT^Rm RRTFRtRR 650 3000 RftZRlWRtRR 750 t^ 3400 RftZT/lRRZ 

cRTl Rt RR 850 3850 Rte/fW RRT ^JRRR RRTF 400 HfZ*/fRRZ t I RTRt R^ ^TcTR RTRT 10 k.Rt. 3TRRT ] 5 R. 

Rt.RrtRRt 500 ?tz?t fsT KRt RRMcTT 0.5 Rt tl RRR f7R5l-R RffafZR RTT tl RTRt Rf RTRT RRZ* RTfe-II 

R^R RFH RRT 3K#T f*RZR R* TjfRR Rt RTcft tl 5 3TRt Rt RfeT FZ firfzn t^FR RRT Rt ^tZR t^fR^R RRfeT 11 RlR RR 
(Her RrR R ftR-f3R fclfRf^R RiT RR^ fRRI RTrfT t R t tRf RTTfZ ^•fRRfRWZ 0-47 RR Rt TT RXfT RRM 
715.3 R?Rt/RR PRR fR R lF Z RTf RRRZ 1.45 RRRtRRRTRRcR 844^R)/RR 3 tff teT R?tfRRTRTFZ 3.92 RR RtR RRcR 839 
oft/RR 3 RTft Rf 20 fefr Rzl ii'S l 

"3RR RRRttRR RfeRT Ri RRR R' tR^ft R rR 33*1RI RT^ R R^ RttRcTR R^f fRRT R1RRTI 

[RTf. R. -SR7RRR-21(157 )/2003 ] 
Rt. R. ^RTRft, iRtTTRl, MRRl RTR fR?TH 
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New Delhi, the 23rd May, 2006 

S.O. 2482. —Whereas-the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstitutt, Hugo de Grootplien, 1, 
Dordrecht, The Netherlands, is satisfied that the Model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of 
Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over 
periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the meter for Liquid other than water Model of BM 650, BM 750. and BM 850 Manufactured by 
M/s Cobham Fluid Systems Limited, Incorporating Avery Hardoll Fluid Management, Holland Way, Blandford 
Forum, Dorset and Marketed in India by M/s Dynamark Engineers, 37, Whitehall 143, August Kranti Marg, Kemps 
Corner, Mumbai-4000036 and w'hich is assigned the approval mark IND/13/05/435 ; 



The Model is a meter for liquids other than water with a mechanical analog volume indicator and a pulser. 
working under maximum pressure of 10.5 har, with a maximum flow rate of 3000 litres/minute for BM 650. 3400 litres/ 
minute for BM 750 and 3850 litre.s/minute for BM 850 and with minimum flow rate of 400 litre/minute, minimum 
measured quantity 500 litre, of flanges 10cm. or 15cm, belonging to accuracy class 0.5. The principle of measurement 
is positive displacement. The measured quantity is indicated on a master load II digital measuring and display 
system. The measured quantity is indicated on a five digit Veeder Root mechanical analogue counter with scale interval 
of 0.1 litre and a totalizing volume counter. Five digits Veeder Root printing machanism and pre-setting mechanisms 
are optional. The characteristics of mineral oil measured are gasoline of viscosity 0.47 m Pa.s and density 715.3 
kg./m. 3 , Isopar J of viscosity 1.7 m Pa.s and density 7749 kg./m 3 gas-oil of viscosity 3.92 mPa s and density 839kg/ 
m 3 measured at 2() c C. 

There shall be no alterations be made in the above said approve said models before or after sales in India. 

|F. No. WM-21( 157)/2(K)3] 
P. A. KRISHN AMOORTHY. Director of Legal Metrology 
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W^TITTO : !, 2006/TOTPs - 1928 

fTOrTOt, T> Rt, 2000 

^T. 3TT. 2483.-^5^ RRTOR TOT, fTOFF TOfaTORr ?Ri fTOW C R 1TOTO7 TOH TO RTTOc^ RTRTTOT Ft HTO t 

fTO TO fTOfTO TO TO% TOfFRT (TOtTO Ft STTffcT^sf) RR TOtTRIRRHTO TOfafTOfR, 1976 (1976 TOT 60) TORT FR TOTO RR RFTTO 
(RfeTOf TOtTOprtTO) fTO, 1987 ^TOf^'^3T^f 1%WTIcmTRrtn^t33RfR^^^TRfFeT 

RTOTTO TO7 T/TOrT TOft WtoT TO/fTORfTOTf TO TORJ3R TOTO TOT TOT T^RT; 

3RT:, m, TO^fa 7RTOR, TOR FfTOTOTR TOt RRT 36 TOt FR- TOT ( 7 ) TOt/ FR-RRT (8) £RT TOR TRITOtTO TOT TOT TO 
^ TOr/TO 8/t TO TTOT TOTOt, 2/19,TORT, 3RRTOtTO, 1 ‘TOT TO TO , TORRT-5 1 8 001,3TTCT RTO7T TO fTOTO/T R*TO RTO7TT TOt 
(wTOrTTOf hi) w srtotoTOtrtortotot (rTOrfiTOtorTOTOTOtorr 

TO) TO rIfto tot, ITOrTO TOf tot tor “TOrTO” TO (TO TO rttor tot rtfto toft rto TO) TOk TO srrkr ^ ^ 
TO Ft/09/2006/270 rr^TOtor TOt tot TO, TO^Rtror rrttorr TO TOk toTOt" TOt ti 



TOT RTFTO fa^td TOT TOR TO RTT TOT RTTOtoT TOTOlfTO cTRTO TOTOTO (TOTOlR RRTPT TO TO; TORRR "TO) F I 
rTO 3TfRTOTR 2RT7FT 1000 fTO.m TOk ^HdR 2TRTO 4 fTO. TOR TO I RrRTRR RTRRR TORTTRT (TO) 200 TOR Fi ?RR TO 
RTRRRRTR ^fro TO TOtto to TOTOtot totototrrto TOr toTOrrrtr totor fs totto frrfto FPTTF (TO TO Ft) TOTOT TOTO 
Rf/TOTR toTOt TOTTO t I FRTO7TO 230 TOTO TOk 50 FTO TOTOTOff TOR fTOTO TORR TO TOR TOTOTT TO ! 


toTOtot TO TOt TOt toto TO toTOto rTOr TO TOrorpt totor to TO toto to r tTO to tro; to ttoto Ttort 

TORT TOR TOfRT TO TOTTO RTRTft, RRT?4 cTT, fFTOR. Rfe TOTTO7RT, R% 7 T far, v TOT TO TO R TOtTO Rf/Rcli R fTOTT TO TTTO, 1 
TOR TOTOTO RRTOR TOTO 3TfRfWT TOt RRT 36 TOt TOR- HTR ( ] >) TO.: R TTOTOTO TO RTOR TORT FR RF TOW TOTctt F 


fTO RTOT RTFTO TO TORRTTOT TO TO TOTTORR TO TOcRTr! TO?f MrRTRT ?TR TO" RT^/i .T, tsTO^T TO ^rjRTT TO/ TOft RTRRT TO, fTOTR 
"-JTOT b lTO Tfdd RTFRT TOT TOtTOrTOt fTORTRTOF, fTOTOTOr TOT ^TRcTT TO TOR Ff RTO RTO.TOtt TO/ TOTRRTRH TO TORH TOTOTO TOt TOR 
FT 5 TTTR TO TOTO.TORTO TO ""f” RTR TO teTR 500 TO 10,000 FRT TO '/TO TO RWTOT RTRRFT -bTOrTTO (TOT) 50 tTORTT RTR TO 

toTOtto TOr 5000 fTO. tor fto TOt 3 TOTOtorr to toTO t afTO *TO” Rn i vio "TO 7 vto 5 to 5 xur, TO f, to tottorto to 
RTO 11 TO F -RTOiTO TO -7JTO TO RR^TOT t I 


r Tfn. t). -^pq -nTT-21 (49)/2006 j 
ift it, -^'TOTTj'fR, TOtTOrTO', TOTOrt; TOR fTO TO 


1836 GI/06—8 
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New Delhi, the 29th May, 2006 

S.O. 2483. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to'maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Conversion Kit Platform machine) with digital indication of medium accuracy (Accuracy class-III), of series 
“SUS-PC" and with brand name “GEMINI” (hereinafter referred to as the said model), manufactured by M/s. Sri Urna 
Scales Agencies, 2/19, Peta, Upstaris, Near 1 Town, Kurnool-518 001 Andhra Pradesh and which is assigned the 
approval mark IND/09/06/270; 


The said model is strain gauge type load cell based non-automatic weighing instrument (Conversion Kit 
Platform machine) with a maximum capacity of 1000 kg and minimum capacity of 4 Kg. The verification scale interval 
(c) is 200 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and up to 5000 Kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g .or more and with ‘e’ value of IxlO k , 
2xl0 k or 5xl() k . k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 



[F. No. WM-21(49)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fteRt, 29 -Rt, 2006 

^T. 37T. 2484.—=bdflq Tnqrn ^T, f^lf^d Tflfq^Rt FT3T 37t fT’fte "97 fa-4K ^ ^TF FT "W 

t 33rT frr^ 3 ^f% FfSR (Ft^Ft^ 37TfTfa ^3#’) W 3^ FTC FKFF 37fqfWT, 1976 ( 1976 ^FT 60) 7T«!T FTH 3^TT T TT t T 

■RH3T (UfedY FF 3T3*ft^T) Pm, 1 987 ^ 3q^4f ^ 3FJ7R f 3ft7 F7T ^TTcT ^fft 7TOFRT f WYtfK 3T7W 3raf*J 3 -JSRT 
nTs<rl ' ? T«TT*f?rT ^Riy, 77^17 3^7 fqfVd ^RRsifdd) ^ <jh^=w 7^1 TTFH FjTFT T^TT; 

3R:, 3R, 7T73FT7, 37R 3Tf*jfwr ^Ft ^TTTT 36 ^Ft 3q-*TT7T (7) STk^-qTTT (8) UT7T ?Tf^f ^FT TT^T^FTH 

^■^77^ STtFRT -^rRT^frsr, 2/19, Pm, 3T^, 1 OT ^ RT7T, ^^-518001,3Tl'y TT^TT FT7T PPP ^T^TT»fcTT FF 
(W^rTT - ^ HI) cTT^ “TJ7T \T&-T& T£T” T^TT3TTO 7£R 7TfFcT SR^lRrM cft^FT JTW (#FT TKFT7 ) ^■RfFcT^T, 
f^TTT^ ^T m “^FfT t (Rr4 w$ FfecT ^FFT FFT t) 3?l7 f^ SFJHt^ t^RP 3Tlf TT=f Ft/09/2006/269 

HH^fVld f^TT W f, 3T^RT OTF-T? W(t 3^ WlftlcT ^TTcft f I 



33rT nls<d f^rfcT ^sr 7KFT7 ^TT FT7 3TT%TTftcT 3T7eTF#ffi 4)rR TOR (^PTF TKFT7) f I F7PFt 37f*RKm STRFT 300 
f^.m. 3^ ^ddH SFTcTT 2 ft». 7TR fI WTFR HIMOH 3T?RTR (4)100 7TR ft T3pF STT^^R 'gf^T f fF7FFT TRT TjfirVTd 
«M+cHlc*7<+ ^TTlTcT 3TT^i|^crH U*PT it MI 3rtT4-=b FFTte (TRf 4 Ft) wf TT^R T TfT TT TFT 34<Rld TOTT f I 3WI 230 
qW 37t7 50 F^F ycmqdT mTT Pq^d 3RFT T T7 ^rpf q><di "I I 

Terf&RT ^ ^rT ^ 3dfdR<+d t#i ^ ^prq^Tjnf oq^Rf «fr -Rrq. ^ tRR ^ tcR; Rt f^rqr ^tt^tt! 

37^7 HiSd 5*1 qPl TTTOJt, ^Tt^ldl Ps^i^'i Tlfohd 'Si^iiiH, qfq> J i f^i«sid 37if^ ^ 7?R "^f ^Rq^d R Rhqi ^TT 7RFI 

37t7 qid^’4 7T7^T7 3«w 3Tf^PiqM =Ft *TT7T 36 FR-mTT (12) Ski ii<^i Vlfdkiq)' ^T yq) J i ^>7F ^^ q)q u n q>7dl F 
Rt> 3«w ^ffSR ^ 3|gqt^d ^ 5^1 yHt u IHq ^ ^icl'fd "37Tt fqfdHfdi ^ITT "37Tt RloSId, t^31i^d ^ 37-J7TT7 3^)7 37ft 7TFTTTt fFTTTT 
3^7T ^^nlRd nT-Std fdnRl f^FqT 7 PTT "t, fqfdRld 37Tt ^<eKdi ^ Ft ^TT^-RlT 3^t7 =bl4Mlcdd ^ dl<dd dH^ui 4t F^t 
■5ft 5 im ^ 37T^ 3Tfw 4T RH ^ fcTq 500 ^ 10,000 cRT ^ TTrTFR HIMHM 3R7TO (T^) 77fFrr 50 fe 7TR 
^ 37f?R7 3^17 1000 RhdVlIH 7R7 ^Ft 3TRRkR ^IRT ^ f 3(ft7 “3" RH 1 xlO ^, 2 xlO * ^ 5 xlO*, f, # ^ 

^»TR*W lyif^ ^T ^ m§rQ t I 


[m 73. F^FgRR -21 (49 )/2006] 
■qt. tt. ^ujh^R, fH<¥i+, m f^TR 
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New Delhi, the 29th May 2006 

S.O. 2484. —Whereas the Central Government. alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model descried in Ur: «1 icpott (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1 987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to rentier accurate service under varied conditions; 

\ Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Hanging type) with digital indication of medium accuracy (Accuracy class-III), of scries “SUS-HS” and 
with brand name “GEMINI” (herein referred to as the said model), manufactured by M/s. Sri Lima Seales Agencies, 
2/19, Peta, Upstaris, Near 1 Town, Kurnool-5l 8001 Andhra Pradesh and which is assigned the approval mark IND/ 
09/06/269; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Hanging type) 
with a maximum capacity of 300 Kg and minimum capaJ.ty of 2 Kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 percent subtractive ; ;,itd uuc effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Vo A an-.: GIKeru alternative cut rent power .supply. 

In addition to sealing the stamping Aa : shall af he dam.; to prevent the opening of the machine tor 

fraudulent practices and Model shall not b. A..■.■■■.A A m nm'o" ' accuracy, design, circuit diagram, working 

principle, etc. 

Further, in exercise of the j.owu: o I . \if>-seoiou i' d .A ction 36 of the said Act, the Central 

Government hereby declares that this certi f ■ : a- ...f fV --‘id n -6,1 shall ai.so cover the weighing instruments 

of similar make, accuracy and performance - -r. ?s with maximum capacity above 50 kg and up to 1000 Kg. with 

verification scatc interval (n) in the range A-.. <•> i0,000 for ‘e’ value of 5g or more and with ‘e’ value of lxlON 
2x1 () k or 5xl0\ where k being a posit) negative whole number or equal to zero manufactured by the same 
manufacturer in accordance With the saint meiple, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(49)/2006| 
P. A. NRISHNAMOORTHY, Director of Legal Metrology 
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[HFTII—7sP*5 3(ii)] W^TTOT: 1, 2006/31TW 10, 1928 

Ff f##, 29 #, 2006 

FT. 3TT. 2485.-HF#tH FRFR FT, M?F FfFF# cJTCT 3# FRJH fT’TTH F iFHR F# # HFFTF F? FRTFTF # FF t 
fF FFF fr#? r\ ##T FTTOT (#F # # 3Tr#F #F) FT: 3# FF FFF 3Tf#FFT, 1976 (1976 FT 60) cT^TT FT 3# FF FFF 
(FS# FT 3^HteO ^FT, 1987 F THF# F $ 3# T& RTF FT TfFFFT 1fF FHTHR #1 FT 3*c(fa F' # FF FFF 

HF#TT FTTH t#F 3TTT MFH H' TV{F #F FTTH F7F T#T; 

3TcT;, 3TH, ##H TOFK, TFT 3Tf#TFT Ft FIT 36 FtFT-HKT (7) TnFFFRT (H) cTRIFFF ^if^FcPTf FT#1 FF 
p;## FFTT TFeFT l##R 2/19, NTT, 3TFFN# 1 TTJHFFF.FHF 51H001. 3TTH TOT ^RT fafaftfd FFF W#TT Ft 
(WFTT Refill) FFt , *TTR^^ift^^ ,, Jcpr^T^ 3fFF7pHFf7TH 3RHFfHH HtcTH 'NFIF (FNH H F#t F# FfFl 
cfhfT TTTTFT) '-6 RTF! FF, fFFTF HN FI FF “ ##” t (fFH THF W^< WF^^T RTF! FBI FIT f ) 3# fFF TH^HKH fFB 
3# PT #/09/2006/268 TOT#^ fFTT FF t, 3F#KH HFF-HH FF 3TtT HFT#H FFt fl 



TFTFFF W fpTcT t* 7 TIFF FT HIT #d 3TTFf7H 3TTFFfHcT cftcR "TFFFT (FTFd R RTF FT# T#FT #9 FTTH) 
% 1 TFFT #HfFF SNHT 150 IFF. #7 pFTH FTHT 2 fF FH t I TOFFT HIMHIH 3#0F #) 100 FH tl F# Hp 

3FfF]eHH ^fFT t fFFFI FF llfei^d FRFTOTTFF Hlf# 3TTHHHFTH FFTF tl HFTF TFTHF FF# (Fed ^ F# FIFTH 
FftFTF FT## FIHT t 1 FFFFT 230 HtFT 3# 50 B# FHiFTT FF1 fFJH FFT FT FTH FFTf t ! 

FL l fPF T F# FI #F F# F 3T#tFT F#F FI FFFJF 'FFFR1 # fcF^ ## FTF F F# ^ f#7 FT FTFFF tFF 
did'11 i 3TF FT^F Ft fFFt FIFTH, FFTFTT tFF^d F#F 7TFTTJTF, #FF fF#H 3T# F F9 F Ft i FftFTd H fFF FT FFi 

3# F#F FTFF HFT 3TfFfdFq Ft FRT 36 FI FF-T-trt ( 1 2 ) FF FFF #FTF FT FFF F# FF FtFFT FFF t 
fF FFT FfFd F 3TFF1FT F fF FF1FFF F 3## 3# MdF# ;F7T FTTt fF#F. ^TFTFT F 3TFFTT 3TR TF FIFTH F, TFFF 
FFT FfF fFT FFF FT fFFF tFF FF t, M#TF FTft TjTFFT F FF F FF, FFFTT 3# FTFFHH F FFF FFFTF # #t 
# 5 TTTF F FT# 3#TF # “^” FH F 1#T 500 F 10,000 FF F FT F FTcFFF TITO 3THTTF (FF) FfFF 100 fF. TTTF 
F 3#TF 3# 200 fF#TTTH FF FT 3Tf^TTFFF 3TFFT Fed t 3# ‘ 1 % ” FF 1 X 10 \ 2 X 1 0 " F 5 x 10*, F t, # FHkHF F 
FFTrRF F 17 ^ ^ ^3# # TOpFT t 1 

[F. 7f. FFF,FF-21(49)/2006j 
#, F- iFFFF, fFf'FF RTF fWR 
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New Delhi, the 29th May, 2006 

S.O. 2485.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Coin Operated Person Weighing Machine) with digital indication of medium accuracy (Accuracy 
class-111), of series “SUS-PW” and with brand name “GEMINI” (hereinafter referred to as the said model), 
manufactured by M/s. Sri Uma Scales Agencies, #2/19, Peta, Upstaris, Near 1 Town, Kurnool-518001 Andhra Pradesh 
and which is assigned the approval mark I ND/09/06/268; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Coin Operated 
Person Weighing Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale 
interval (e) is 100 g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The'instrument operates on 230 Volts and 5()Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not he changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same senes wdih maximum capacity in the range of 100kg. to 200 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0 k , 
2xl(F or 5x 10\ k being a positive or negative w'hole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(49)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


1 I H i HH 
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df faddft, 29 df, 2006 

diT.. 3TT. 2486 .— dfafal fKdiR diT, fated dlfadfat fUTT dk 3I77Jd RhV d7 fadT7 drfa di d^RR^R? UHldTd ift RTT i? 
fd7 ddd Pdfa k df^RT dfedT (dfa dt df 37Rfifd ^Sl) dR -3^7 Rd HMd> 3TfaffaR, 1976 ( 1976 dd 60) dR dR sfa Rd HMd> 
(dfedtf dd 3Pjqkd) Pm, 1987 dfr ddddf di 37^R t dk JQ dRT dft 7TRddTifd^ eT0RTT7 ddfa 37dfa k kt zm dfadl 
ddfadT ddTR TTfan 3^7 fafaFT dfTftdfddlf k dH^del kdT dRId ^FTfTT T^TT; 

3RT:, 3Td, 71<«6R, ddd 37fafaqH d>t dTTT 36 dft dddTTl (7) 3rk dddTTT (8) £171 ddcd Vlfadkl dd ddfa d>fa 

A«fa dt dR #2/19, fddT 3Td7kd7f, 1 dRd di dT77, ddfdl-518001, 3Tfyr Tf^T £171 fafafad d^d dRddT dk 

(ddfadT dk II) ddk ‘‘77T ^771-^ dt" *j*acni cF 37didr 7Jdd TFTfWcT 3T7ddlf7Td dldR 3'ddR u l (8«icr1 dfd 9d>K) dl hTscH dd 
fd73dl dfa dd dR ‘ < ktfkk”t (fafa^‘^77^d7dR^ddddT^dlRdRt) -3lk fafa 3Fpi£d fdR 3 T[§ TR ^t/09/2006/267 
TR^f?Id fdldT RTT t, dTJ^dd WT-77 dkt 3Tp yddftld dddt tl 



ddd RSdf fdflfd kd W7 dd ^TR #1 37TRf7d 377ddTfad dRdd 7TO (W7NW) t I ^TTdfl 3rfddRR SRdT 
30 ffaTTT. dfa -JJHdR ^FRTT 100 dR t 1 7RRFR MIMRIH 3Td7M (^) dd Rd 2 dR fl ^Tfa dR 37TddgeTd ?jfdd t fdTTdd ?RT 
yfdVId ^d + cddlrH+ dlffa BItRt^RR dRd t I dddd TRRfe TlTfe (T3^T i R) WT dRR 9p.'J|IH 39^ld ^TdT t ! RWRT 
230 RRR '3^ 50 ^R5f ycdlddl %IT7[ R^cl 3 RR R RlR RRT t I 

TRlf&R x^z Rt 7 R 7 R77 R 3lfdRdd RfR Rf RRRRT oZRfR R fRTl RtH ^ 7RR R tRR Rel^ ^ t^RI 

TRTRTTI 31k Rt RtR TIRTft, RRFpTT, 1^3, Tlfe OTW, Rf#R tR^Td 37Tfk ^ R7 k RRf yRd^d R tdRT ^1T 7T^I 

,3Tk 7T7RTR RRd 3lMdRT Rt RT7T 36 Rt 7RR1TT ( 12) ^TTT Red RTfddkf dd RpT R7^ R klW dlTdt t 
1R Rdd tTfedl ^ 31^H)<d ^ ^Tf OTTO ^ 3TcRfd RTTt Mddfdl ^171 dkl iR^fd’, fRTIR ^ ST^TfR 3^7 dTTt 7IR7lt k, fSTTlk 
Rdd 3T^kfdd R PrW fdRT RTT t ; fdfdPld 37Tl sfdRIT ^ kk ^ kd>, RTTRdl 3^7 dTPRRdd ^ dRld RTdTRT kt 
dfl 1 fk. UR k 50 fk. TTRddT'^” Rd^fdRT 100 k 50,000 7RF Rt kd R 7TRRR RWT 3RT71R (7^) 3117 100 fa. TTFT dl 
3lfadT c£ ” Rd oF faR 5000 k 50,000 dR dfl kd k TRdTRd H1MRM fadTRd (RR) 7ffad 50 iR.Tn. dR dk 3lfadRR 
^RdT f 3fa “ i" Rd I x 10 *, 2 x 10 * dT 5 x 10^, ^ t ; dfl 7RTRR dT dFTTRR RTTR dT TJ^f ^ 7RrpR7 t I 


[RT. 77. dddj TR-2 1 (49)/2006] 
dt. TT- ^°Rjfer.. fd<Vld., fafadT Rd fa^Td 
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New Delhi, the 29th May. 2006 

S.O. 2486.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8 ) o! Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of mode! of non-automatic weighing instrument 
(Table top type) with digital indication of high accuracy (Accuracy class-II), scries 'SUS-JP' and with brand name 
“GEMINI” (herein referred to as the said model), manufactured by M/s. Sri lima Scales Agencies, #2/19, Peta, Upstairs. 
Near 1 Town, Kurnool-518 001 .Andhra Pradesh and which is assigned the approval mark IND/09/06/267; 



The said model is strain gauge type b ad cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30kg. and minimum capacity of !00g. The verification scale interval (e) is 2g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Limiting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts and 50Heri/ alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also he done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. 

Further, in exercise of the powers conferred by sub-section 1 12; ol Section 36 ol the said Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover (he weighing instruments 
of similar make, accuracy and performance of vnne sc lies with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50.000 for >' a dm ■>' imp. u me and with verification scale interval (n) in the 
range of 5000 to 50,000 for V value of 100 mg or more and with o' value ot i x !()L 2x1 () k or 5x l() k . k being a positive 
or negative whole number or equal to zero mamtlaclured by the same manufacturer in accordance with the same 
principle, design and with the same materials v oh which., die said approved model has been manufactured. 

|F No. WM-21(49)/2006] 
p. A. KiUSHNAMOORTHY, Director of Legal Metrology 








[RRTII—3(ii>] 


RRRRRTfRm : 1, 2006/3TM^ 10, 1928 5639 

29 R t, 2006 

RfJT. 37T. 2487.-4)^ 7RR1R R1T, fa?R intent SRT TRfjcf fRf^ R7 fa^R RRR % RTRRt RF RRTRR tf RRT t 

RR afoRNRTRRT RfRfaTC, 1976 ( 1976 RR60) RRT RTZ 3^RTR RRRT 
(RTSRTf RTT 3RJRfaT) fRRR, 1987 %RWlf % 3RJRRf 3^RTR R?t RRRRT t fa RPTRTRZTRRf RTt 3TRfa R Rt RRR RfeRT 
RRTsfa RRIR 7#RT afa MRR RftfafaRf 3 RR^RR falT yrrt RRRT T#RT; 

37cT:, 3T9T, %^tR RRFR, *3RR STfafalR RTt RRT 36 RTt ^RRRT (7) 3ifa TTRRKT (8) ^RT R^rcT fafaRt RTT 77F1 RRH 
cTT#T ^ fa., fe'RT&l'ci i ^ ^ft-TR* Rt ^3/Rt TT TT, faff RRfa Rfat fRFR Tfa faff-400072 URT faffafa 

RTTfa’^faRTT fa 3faRT 7JRR 7#cT SHR^lfeW facRT ^RRRH (fe^Wo RR WR) fa RfeeT RTT ffagfa RTFS RTT RTR ‘fasfalfaRT 
fag^d " t (f^^?#^^tlfefTORllt) 3fa fa^ a^fafR 3Tlf Rq ^t/09/2005/1075 RRR^facT faRT RRT 
t, 3RpfcT WR-RR Rffa aft; RRRffaT RRfa ft 



^iffu)0 faz % TpfaR ft afarffacf M^Bh fat RTRZ 1 ^ oRRlft! ft faR <sild4 R TtRft ft faR faRTRR RT fftRT RlMRlI 

ZRR RfeRT ^fafaTRT, R^RR^fa^JRR , ’faRfafaf fafaffaf RTR ft '?T^ftfaR>, Rfa fafa, fafa, faRfaRRT 
3fa]RiR, ^fa^^RjfaRRTRT dkdl3'*K ) RIRT^T ftdd T?^ i<r£ RTRf Ifalft: rfRT faR RR£ ^RR 33RRT Tffa kfa fsRTRR 
RRTF R7 ftftr tg 4 efrR faf fak 'R 45 ftfa ftR faTZ R«IT sl^ld ^3 "R^ ^R7[^ % faq; 9() efar RlR fare 3TR Rt Hk7 

TR7T130 froT^faRf tl fRRt aqfRRTcRT 33TRRR 3JRR SRR0 99999.9 RHcR -33R'^^'JRRR (RRTRR lofrRtf 

?fte7 37RRT 1 fReft rffZ7 fl RF 230 RRR ^7 50 RcRTRcft RRf tR^R RRTR RT RR4 RRRT ^1 


1836 GI/06—9 


[^. R. ^R^.RR-21(187 )/2005 ] 
Rt. r. ^wrrfjfH. Mw% rtr Irtth 









5640 


THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10,1928 


[Part II—Sec. 3(ii)] 


New Delhi, the 29th May, 2006 

S.O. 2487 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of Dispensing Pump of digital 
indication with brand name “HYDRAULIC MODULE” of “Z Line” series (hereinafter referred to as the said Model), 
manufactured by M/s. C. Larsen & Toubro Limited, Depth EBG-SBU3/PDD, Powai Works, Saki Vihar Road, Mumbai- 
400072, and which is assigned the approval mark IND/09/05/1075; 



In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

The said Model is an Electronic Dispensing Pump with electronic adjustment. It has hydraulic features, non¬ 
preset. preset, electronic calibration, electromechanical totalizer, wireless parallel hand held display, card recorder and 
printer with or without Hose Mast having flow rate 4 1 pm to 45 1pm for petrol and 90 1pm for single metering unit & 
130 I pm for 2 metering units for measuring Diesal. Its maximum volume indicating capacity is 99999.9 litres and smallest 
division is 10ml or !ml. It operates on 230 Volts and 50 Hertz alternative current power supply. 

[F. No. WM-21(187)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


|l Mil il' I 





[ VTFTII— T3PZ 3 (ii)] 


HKcTRrTTRRR : 1, 2006/3TT E rr? 10, 1928 


5641 


Rffowft, 29 R$, 2006 

^JT. 3TT. 2488.*U4»K RR, l^lf^cT RlfaRJRt 5RT ^ RR£T fTR^ Rt foRR RR^ % R?RT^RF WRH flwt 
for ^RR tt^ RfolR Rfocl STTffo^fo') RR 3 ?)t RTR RHRT 3#J[foRR, 1976 ( 1976 RR 60) ^T«4T RR 3^7 RTR -qHRT 

( MTgc f f RR ^yrfo^ ) foRR, 1987 % ^RRVf % SRJ^T t afo ^ RItT Rft RRlRRlt for wmt RRfo Rft 3TRfR 3 *ft ^RR Rfocl 
R*fl*foT RRT^ T^TT sfa fofoPT MRfwId^f ^f 4M^<W ^RT W3 RRRI T^RI; 

3TR:, 3JR, 7RRTR,RRR SlfRfoRR ^ RRT 36 Rft ^R-RR1 (7) afo^R-RRI (8) SRTR^cR Rlfo<fof RR RRFT RRRt 

ciRfoT^^ftfor.,fsRT^fe^ r*\ 3/Rtrst,Rta^ rr^rt,rtr^ fam fte ,^-400072 ^rt fofoRfo 

^RR IV” *f3cTF % SfojRT ^JRFT RffeR 3TCRR[frTR cffeR rjWR4 (fo^fRm foR MR) % RferT RR foW'% #5 RR RTR 
“• g r ^ fc re r nfe^d M i (fori s*ri ^r% ireRicp rrr *fcr rtst rrt $) 4r fori 3ppfoR fore vni t?r ^/09/2005/i076 
ROTJ^foTR foiRT RRT URFR-RR 4 i<I 3?fo 3IRRfoTR RRCcft Fl 



T^Tfm r^z % % R|PdP<Rd R?ffo R^ RRRgri % %R Tgfcfo fo TTRfo % fcTR RTfoTRR *ft fo?RT ^TTRTTTI 

TJRR RfoR ^RglfoRT , ^RR ^RtflfoRT ferifofo rut f| ^ FT^tfoTRT, RTcT Rfofo, Tfriz, i^RttlPdR 

SIRTTRR, ^R^IH^PdRxH RfocRTfRT, RFITcri ^dd foF^, RTF^ ffo>T^ RRT M!«. ^Rd 3TRRT Tfocf fore foRTRTt 

RRIF RT M-d!R ^5*4 <rffo5; Rfo foRZ ^ 45 cTfeT RfcT ftRZ RRT -S^rl ^ y.'hd RtS7 ^RTF^ % foTR 90 rilid Rfo PHi-i 3^7 Hi d< 
^eRT^ ^forxr 130 Rfo tw T^foRT 4^5 t‘l 3Tp«T^cR 31FRR 7JRR SRTcfT 99999.9 rffe sfk ^irTO foRRR 10 fo# 
rffe: 3TORT I fo# fftZt tl RF 230 Rfoe 3lfc 50 ¥^4 RrRTRRf RRT fo^T RRTR RT Rrfo RRcfl fl 


[R»T. M. ^^RR-21(187 )/2005 ] 
Rt. R. ^Tfirjfo, fo^RF, fopRRT RTR fo^H 
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New Delhi, the 29th May, 2006 

S.O. 2488.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report {sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Dispensing Pump of 
digital indication with brand name ‘HYDRAULIC MODULE” of‘‘PACE MAKER IV” series (hereinafter referred to as 
hie said Model), manufactured by M/s. Larsen & Touhro Limited, Deptt. EBG-SBU3/PDD. Powai Works, Saki Vihar 
Road. Mumbai-400072, and which is assigned the approval mark IND/09/05/1076; 



ta asMmon to sending the stamping piale, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

. The said Model is an Electronic Dispensing Pump with electronic adjustment. It lias hydraulic features, non¬ 
preset. preset, electronic calibration, electromechanical totalizer, wireless parallel hand held display, card recorder and 
printer with or without Hose Mast having flow rate 4 1pm to 45 Ipm for petrol, 90 I pm for single metering unit & 130 
lum for 2 metering units for measuring Diesal. Its maximum volume indicating capacity is 99999.9 litres and smallest 
division is 10ml or lmi. it operates on 230 Volts and 50 Hertz alternative current power supply. 


|F. No. WM-2!(I87)/2005| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 









[’mn—Tavz 3(ii)] 


'Mird FT TJ3R* : ffi5 i, 2006/3TTW 10, 1928 


66- 


29 M, 2006 


w. 3TT.* 2489, -ofofor mwa ft, fofo FfoFfo pm im ffcT ftp m fm-nr -ofor F pftrt ft fpff f pf ?: 
fF PFT fofo P pf% PfeF (Ffo p! fo PPffp fo|) PR 3TT7 W7 PHF Ffpfom, 19?6 ( 1976 '-FT 60) cT’TT PR 3177 pro TjVF; 
(Pfefo FT SPfPfaT) ppm, 1987 F 3PsmT F SppFT $ Ft? TP PIP Ft PPTFTT % fo RTfiPR TPTPT ~rff smfo if iff 3F5 FF- 
PPIFTT PPTTT T^TT 3pT M*FT Fftfo7f?FTT P 77PT TJPR FFT7 TTPT; 


■P FF 


3Trf:, FP, ^fm PTFR, RFT foifopp FT FTT 36 FT RPPRT (?) RFPTF ( X ) pTF Kt! TlffoR TFT 

?rp -fop s# pnfor ps <pftfo., ffofofo: i f fo-pp «rt ^ 3 /^ pt fo ftp? tpi, w fopp fo Jil- 400072 pro pfotpc 
“fo for*” »j73?n F sfoF Fctf owfi (fopfopr ttu- toff) F ptppt ft; fofo; on? ft pp 


‘foffltfoF Pfofo” t (fop ^m' ?PF PTPTp PR? POPP Fed pm t) <fo fop 3Rfor 
TTM^Jvid fFPT FPf f . 3TFlfop PPTR-FF Rfo fo FFTfod FPTT tl 


371? Q5 7fT/()y/2!i< 



VJfft FT pfo F foFP F forftFT PFR FT +.'RT j ) -JPfof F fop Rtfo tj #1 F fo^ PROP? PT IFF PTRR: 
PFT hT-ScI RF fepffprT FR 't’i fopFT fopi 9dP, -sfoef 37lf? FcTlfopP FTFTP FT FFR P fFF Fidi "t’l RW 

^ 'm«T-'m«T PFIffct ofRnFT ?Rrr t Rfmopfr mi fff ■fjz!' f fop 4 pfor Tfo fforF ^ 45 Rfo? ofo ffo? 37R 

^ fop 90 pfoo Tfo ffoF FF il fOIFT 3Tf^F?R -3TPRR m ^\ 99.9 FFF 999.9 pfo? t F4fo ^^47 

foFFP 100 fo.fo. tl 

[FT. Pf. "SFp pF-2! ( i 87 )./;005 j 
F. p. ^TTQTf-^ ffopTF : f PfFF 4R f^STF 
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New Delhi, the 29th May, 2006 

S.O. 2489.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of Dispensing Pump machanical 
type with analogue indication, with brand name “HYDRAULIC MODULE” of “PACEMAKER II” series (hereinafter 
referred to as the said model), manufactured by M/s. Larsen & Toubro Limited, Deptt. EBG-SBU3/PDD, Powai Works, 
Saki Vihar Road, Mumbai-400072, and which is assigned the approval mark IND/09/05/1077; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

The said model is an Electronic Dispensing Pump used for the measurement of petroleum products like petrol, 
diesel etc. it has hydraulics and features of mechanical register having flow rate 4 1pm for standard duty and up to 90 
lpm for heavy duty. Its maximum volume indicating capacity is 99.9 litre or 999.9 litre with 100 ml smallest division. 

[F. No. WM-21 (187)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[MFTII— W*£ 3(ii)} 


H17cT^T7BP73T : 1, 2006/3TRTS 10, 1928 


5645 


M teft, 29 F t 2006 

^T. 37T. 2490.-##^ 7773717 «BT, f3%cT TUtelft £T7T ^ 37<|cT 37 t^R 3T# # 7F7TOFT 

%M24f #%3tSB (M ft ^ 37Tf7fclM) 3B 37k RTFTTFB7 3TP3MT, 1976 ( 1976 ^T 60) <T*TT W 37k FN FH37 

39 3^JT#T) 1987 #M## 3TJFT^ 3lk^77 3m# 7TWTT t % cH'lldK Ml # 37#3 333kfSB 

Tf*TT«# 39TQ; Tl^TT afo ftf*FT FkMfM k’ “3"4^34 M 37731 7M; 

3TcT:, 373, Mfa 6K<*)K, 339 37f3f933 # 3T7T 36 3ft 393T7T (7) 37t7 (8) £171 33c9#3991 371 TRT 7 ! Ml^Mft 
7#T3 9£9 f^TT, 20 ¥lP=M3>d¥l 77t77T92), 3F|99F1 # 7TFTft 9T9BT, 373991919-382220, TJ9TT9 ‘gm Wf9 
3*33 (9«7#3T spf II) 9# 373737 7£99 77f39 ^^Mlfdd 9#9 344RU| (tr^-^ij t^t 7) # TqfScT 37T, fM£ 9TS 

371 313 “Mt fM tMi” t (M M £7# 9T9T£ 339 3feB 3T?T 991 f) 3lk f3# 37£9T99 fM 37T< F/T R/09/05/984 
33^f?I9 1«b4l M*Jl "t", 3 i^hK 4 yH[ u l-93 ^lO 3^k ychiRhd 3779t i?l 

939 3tS9J 937 P4$Pd M 937T7 37T #S 3 b 3TT9lf79 9#9 3WT t I £337t 37f33793 TO 150 fai.m afk •=?J399 
81391 2 %.m t I 779399 HIMHI4 3797191 (^) 39 3T9 100 TFT. t I M337 37^4^4 7jf39 t f97797T 39 yfd¥ld <*lc|chd4M74> 
3lf79 37#4<J<*M 9313 7? | 3M t +>< u l 230 4W 3^7 50 ?<4 ¥c919cff 3171 3£13 "97 4il4 37791 "f | 



<£ ^iet,4 # aiRiRdd h#i 3ft oqq^id 3? fcio, Tsitelft 7t <)«6H 3f Rio, TTleR 7 ^ # f4B4l '410,01 ! 

#7 7H7'4717 ^7T 3TfKrRm # »7T7T 36 # 3R-m7T (12) glTT KlRw4t ^TTP!#^ #W Wt t 

flfr 3^RT FfScT # 374Fk9 # f77 TOR7 # afcOtcf ‘3771 RlfH^ldl S17T ^Tlt fefd, # ST^TIR 3|f7 ^77l 7TF7# f^7# 

-JF7T ar^f^T tWFn TRI t, RlfHfdd ^7Tl ^ # ^7, -W# 37k ^TTcH # 7T#4 344,^1 # #4 # 

5 m ^71^7# arf^^'^^TTR^t^SOO^ 10,000 cRF# ^4f W4194 FR7T%71 100 ftfT.TTT. ^ 37^ 37^ 150 1#.m 7R7 
37f*^RFT $FRT^# t 3^7 T7R 1 xlO *, 2 xlO * ^T 5 xlO^, #t, # ^HrfR47 "91 5feU|lrH«+> "^#47 ‘FT # 77^7^7 

t I 


[TR 77.S^TFT-21(203)/2004] 
#. F* $ yi|,i ipP P4^I4>, WrT FT9 f^TB 














: XHL OF INDIA: JULY 1.2006/ASADHA i*.Y ? X [Part II—Sec. 3(H)] 


S.o. 24«0:-- 

liV Sii.tisnCi. 
u: lb-' ;•'* ? 
Men sues 'Vi pr • • : 

■' ! .l Sluliicd USO ij.»*.i> 


New Delhi, she 29;.h May, 2004 

s the Centra! Covernmem abei .onAderitv me jepeo. submitted to it by the prescribed 
aodei described in a a. said teport (see the giceu below) is in conformity with the 
■f vVeighis and Me. surer Act, 3976 (60 c r . V ••V' and the Standards of Weights and 
O'; Fates, FM7 and the said inode! is likely to nCrnin its accuracy over periods of 
.cerate set vice ur.tJcT varied conditions; 


New. .hen. 

•he CeMi-'i (e.. . t,• 

acme MFCO DKm 
SrephUa -ot Suve: 


, in » vercise of the po-vc: .. conferred by s-jb-secfiuas (7 * ir.d (S) of Section 36 of the said Act, 
-'.v i.w.es and ptihhshc? die certificate of the approa. ;.rmode! of non-automatic weighing 
ation (Person weighing :• :alei of medium accuracy {Accuracy class-ill) and with brand 
•V ’(itvn referred• o as (he said model), manufactured by M/s. Precision Weigh System, 20. 
■■Vi- ■nvt.n baug. Bavin. A. : tr.cdabad-3 82220, Cujti-u aac vmieh is assigned the approval mark 


I u ‘r 


f'g>uc b; is so.ua gauge type ic.nj cel! based weighing instrument with a 
minimum cap.: i,> oi 2kg. The verification '.cure interval (c) is lOOg. It has a tare 
Ive retained (arc effect. 'The ; «iMrun>e:ii ope;ruA on 230 Volts and SOHcrtz alternate 



pr i. • 

° ---hap 

tite stamping pi aw, seal 

long srail aisc he done :.o r •: > n 

i tise opening oi : the machine for 

unl.ei in ■. 

;.u:; C v 

u’ the powers conferred 

Uy sun- sect ton ; ! a. e. ^cc a on 

36 of the- said Act, the Central 

, P ; j, v , 

j...o ; .. cs 

•• \\ { ! ! m i : > c c <’ l i f i v.“ ; * • c • ■ \ v*. j - > p 

of the said mode; sMM dr. 

-- cover the weighing instruments 

make u - 

jia-.A c’d 

performance of same re 

=r:.; vdth nuix<mum c.. par ay in • 

.he. range of 100kg to i 50kg and 

her - v ■-. '.op 

h a:.->n . c 

ale interval (a, in the nr. 

ge r,f 500 ;o 10,000 for *•*' vume 

•of dip or more and with 'e’ value 

i ly' h-.c 

: : V 

positive regad 

ve whole munhei or ccv.J to 

mro manufactured by the same 



r.n if ; .vi'r.e ptiuci.de 


:s with which, the approved said 

[ F. No. WM-2 ! (203)/2()04j 

rlY, Director of Legal Metrology 
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7$fo?*ft,31 R t, 2006 

7ST. 3?f. 2491.-^^ 4f<4BK 79, Rlffcd UlfaTlrft SRT T^t 9«j6 Rh)<* 97 Rt^k 7>T^ 7» m^ic^TF TWP4H irt 771 ^ 
Pf ft9t2 ^ ^f#RT Hfsw (^ip7$ 3n^f7^) ttz stoTroTHTraflfaPpw, i 976 (1976 ttt 60) <rar ttc sto 719 mht> 
(trfs^f ~4*t arfftivo Pm, 1 987 ^ ^ 3 ^T ^ 4 !?T *hl flHI^HI ^ Rti ^^idK TP?N ^0 'Sl^R? *ft 7T8RT 

97 T«faT oRU* TTShlT allr faf^F! 9 ftft*lPr 7 f "4 <J 9 ^W 7^71 3 RR TTIflT T^IT; 

&*:, are, Tfcfa mm, w arfvPm 7ft mt 36 4>t TI-MTT! ( 7 ) 3fa ( 8 ) &ki x^rn ?il*M < (f 4>l Ji^) 1 ! *R^ ^ 

VI * vms 5«54^4U V&Z, 62/3, T 7 ^ Ffaeft 7fe, 3itWM F^ft, wk-560068 5RJ PfPfa 
■qym 9VT*far (*mr*fcn^rf hi ) tt^' et^- 950 ’ *j®en3fr 3re9FTrftci, a re re rf fra aten ywr<i ( ftfoywyo *> *ffsw 
^r, ws 79 m “ vmr" t (fatf Frif 'wwi stf ^iwt) 3?i7f^ fa* anfv ^t/ 09 / 05/433 

KTffiVra f^n ttt i, 3739^9 TPF«m 3 ^ wrftra $ 1 \ 

^cf 9feH ffrffft TOT 79Hte^rT 3TWlffr 3 T CT7 l ftW ( ^cHfrrl TOT) 393^1 t I F»7ft 3lfM7m WF! 

60000 t^r.m 3^7 to 400 Pf.tjt. $1 *<7m wtb skrtst (i) 79 th 20 PF.m i 1 vf sm tog gre ^Pw i 

fFPET 7 T 9 9 pT 7 T 9 «m 7 rH I W 4 > qifft 3 m^H 9 PT 9 t I 9 W 4 <W f <F (Vf ^) TfrrH 9 ffoTTP 4 M^ld 7 R 3 T 

$ 1 tofi 230 *te, 50 7^1 »ira Prcja w 9* ^pf ttpit 1 1 



«iRm*i t&Z ^ *J5T4>4 7> oi1^R««i h<Hi 9>t ^ oIct-I ^ ^ tftcr»«i^ *ft f^PTT 41^11 I 

3ffc d<W 3lM*pp1 ^ft ^KT 36 79-^RT (12) W?1 Tlf^Pff ^T y^M *4R^ ^ "*RP ^ PfT 

T^T Rt^T ^ ^ FT IPTFm ^ 3^ Fft ftlNf ?RT F& f^CM, f^TTTT ^ 3f3«R 3?R 7# RTRlft f^ Tm 

3T^TtPpT Hl&b Pwfoi f^PTT R9T RiPiPin Fft ^olm 4^ ^ lP ^F, *WI*faft 3?R 4»l4MWH ^ oin*1 ^ 

pTPrf^TT^ ^s?n ^ W t ^», 3ftr ^ topi 

500 ^ 10,000 ire? ^ FPim Rn Trhni 5 arfW artt iso 77 

aiftTwr i xio *, 2 xio^tt 5 xio*, ^ t, TnirniRPF tt^ pr^ «Mgw f i 

[751 7«?^Tni-21 (108 )/2005 ] 

It. ^ <f.wi|i|fS ( Pf^fW, W%rar 7T9 faUFT 


1836 GI/06—10 
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[Part II— Sec. 3(ii)] 


New Delhi, the 31st May, 2006 

S.O. 2491. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (weighbridge type) with digital indication belonging to medium accuracy (Accuracy class III) of “TM-950” 
series with brand name “ESSAE” (herein referred to as the said model), manufactured by 
M/s. Essae Digitronics Private Limited, A-l, Essae Industrial Estate, 62/3, Begur Hobli Road, Bommanahalli, 
Bangalore-560 068 and which is assigned the approval mark IND/09/05/433; 

The said model is a strain guage type load cell based non-automatic weighing instrument (weighbridge) with 
a maximum capacity of 60,000 kg and minimum capacity of 400kg. The verification scale interval (e) is 20kg. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode Display (LED) indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 150 tonne 
with verification scale interval(n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value lxl0\ 
2x10 k or 5xl0 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(108)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








[MFT11—73^ 3(ii)] 
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1, 2006/37T4T3 10, 1928 
4f f4c4t, 5 ^4, 2006 

<♦>1. 37T. 2492.— e 6 T i0'4 7U4>R 44, fqfefl 3JTf#4)T# SKI 3k 37*c|ci Rild 47 f#4K 4)6} 4) 4Y4Tc^ 47? 7T4T4T4 1# T RT # 
fm344 #42# cffSjcT kfecd (4t# k T\i 37Tfif4 ##) 4T3 3#T 4T4 4T441 37fqf444, 1976 ( 1976 44 60) 4*7T 4T3 3#T 4T4 47447 
(4fSc# 43 37^4)44) f444, 1987 k 344#t' k 373^7 # 37# ITT 474 4# 7741447 t #77 WTI41T 4#RT 4# 374f# # #1 344 4lfeeT 
44T#4T 44TR T#RTT 3#7 1#f4=4 9f<fi*7M’ kf 39^44 k4T W4 47T4I 7^41; 

37?!:, 374,4N#T777437,344 37faf4444# 4TTT 36 4#34-414 (7) ##39-4171 (8) ST7T94?4. flfwff 9TT 9#kT ^ 
^ #77# ^449*47? 37kR#S! 9T. %., 4t-92, MHcj]^ 997 ^ #[4c#-110 017, "SR! fkkcl 3^9 9*7T#4T (9«7T#4T 4# II) 9T# 

‘^’fjTs^n^ 379747 7544 ufor, srFmmfcm kfcH <m<» i (#4 ?t #94474) k kfggf 49, t#7rk 4re mi mre “#9431477’' 

^ (f#k fTTk 1774) 1 9T9R(349 kfeTr! 47?T M k) 37k f#k ST^npR t4j? 379? 6p Tk/09/06/280 [=641 99T i?, 37^#lsd 

3999-99 mi# sfk y+iftra 477 # # i 

349 Mf-Sd fq^fd #9 y°bK 47T 9R 7#T 37T9lf74 377491# : T4 (^cT #9 y=6K) cfteH 394)791 # I $991 STf^didH S793T 

30 fen. sfk -JprdH arTRca loom t1 779999 tor 37494! cf) 49 9T9 2 m. i 1177k 997 37T#4?pH t #9999 ttr 

9fdVld ^T997cT91cq97 9Tf79 3TT#4cJ<d4 99T9 t I 99719! 3c77'44) ^FTfe (9<9 i k) 9<^t 9f#9l H 8M<^ld 97T9T t I 7W1 
230 ##3, 50 ^4 ycMiqdl 9T9 99T9 97 471# 4779T # I 



■(rdlP-MM 9) ^SlVii 9) 3ildft.4d H*ltd ^ ^ k ^ f4y, kirR^ ktt^41 ^1^11 sfk 

Hl-SCi "4k ‘STT^k TTTOft, ‘4'*Trk?n, fS'^TT^T, 77^»Z -SRltlH, 4>lk Pt^iA'T Rh«&I' 6 37l1^ 4k T!?ff 47 nR^Idd f4T4T ^iiR j rf I 

sfft dk?k4 7U+R 344 srfaRm mt mn 36 4k34-mn ( 12 ) srcr 4^4 vir^m^T 44 mfi 4R?t ^ 9 ; ^ krw 47741 1 
t7f> ’347! Mfl61 ■£ 37 ^ 4)44 ^ 177 mTFTR ^ 37kkd 37# fkMcTT ^TTT 37# fk^tcf, ^ 37^7717 3#7 37# 77P77# k, 1477# 

a qyftfta i#s^t mi kmkn ^rm 4m t, f#tkfk3 37 # f#icn ■# kk f! km, wkm #k mrkmm m kkm 34m7m "kt ## 41 
ifini k 50 fk.m. 44> 4H 4t44 100 k 50,000 4m 4# #4 kf 744m w# armTRT (44) sfk 100 kr.m. m ^tt# 

«rM) k *1' 77T4 k 5000 k 50,000 44T 4# #3f k TOR (44) 314T7T4 77fl4*50 f4. m. 44T 4# 37f4imTO WT 41# t 

•h H < r> 4 T 4 i >eio 4 2 xio * m 5 xio*, ‘k k, 41 44T?44r m 4rm?4m Tjmfm m -^pr 4 7743 cm t 1 

[44. #. i§^TO~21(35)/2006] 

it. 4 . -pmiip, m?i4>, fmkrm 4T4 f#4i4 
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[Part II— Sec. 3(ii)] 


New Delhi, the 5th June, 2006 

S.O. 2492 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sect ions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “ET’ and with brand 
name “EQUINOX*’ (hereinafter referred to as the said model), manufactured by M/s, Equinox Overseas Pvt, Ltd, B-92, 
Malviya Nagar, New Delhi-110 017 and which is assigned the approval mark IN D/09/06/280; 

The said model is a strain guage type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and SOHertz alternative current power supply. 



In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and with verification scale interal (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with V value of 1x10“, 2x10“ or 5x10“, where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(35)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ 'TFT 11—73^ 3(ii)] 


TOTcTTOTTTOR : i l, 2006/3TTTO 10, 1928 
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3$ fVtit, 5 2006 

w. 3?r. 2493 , m**n to, fafarTOfaroft m ^^^faro7 to3totto^wT trotro?twt 

3T!ff?T^if) TO2 3ft7TOyTOTO£3tfqfrom, 1976 (1976 TO 60) cfTO TOZ'3ftl TOT TO3TO 
(■crfSrff TO STgqtTO) twr, 1987 ^ 3TOtff ^ 3FJTOT t 3fa TO3 TOt TTTOtH! f fa cfTOcfR TOffa ^ 3T3fa tf tft 3TO ■RfepT 

*TTO*fa tottr, «sRh ark fafaro 9ftf7*ifaft tf topjtoi iter toft totof Ttro; 

37?!:, 3^, -?TT^rn:, ^T3RT a^f^TCPRr^t t|KT 36 ^FY^-tnTT (7) 3^(8) STO TO<tT TOfafa TO TOffr TOR ^ ^7T7f 

ifayfrlTT aftqwflJI TO. fa, ^t-92, ^#1 TOT7, ^ Iwt- 110 017, SRT fa% RtTOT -*TTO*fa ?pf (TOmfa TOf-III) TOH 
Rt” s JFTcTT ^ 3faTO 7£TO 7TfaT, 3 T7qTOfa<T <faR "iWW (faZTO*f TO) ^ TOfeTO TO, faTfa TO TO TOT “^faRfaf" 
t (ft^ wtSTfaTOTOt^F^TOTOTOnt) 3^f^3Tfq^Rf^; 3Tt$ 7(2^/09/06/281 TTO^fad faTO TO! t, 3TpftTO 
TO“^ TOTt sftT UTOfVKI TOft ti 



3TO TOFT TO fa^ft faf TO TO TO ifa TOHlfcT 3T7*Hlfa3 (faTOfif TO) TOFT mPT tl ^TOT atfTOTO 
3TTO 1000 1%. TIT. t 3Tt7 *^ddH TO3T 2 1%. TO. "ft 7fcTOR HIMHH TOcTTTFT (^) TO TOT 100 TIT. ^ $*l4 7(37 3TT^TT^cH ^f«K1 
I j^T TOT yfasncf TOTOTOTTcTO TOfaf TOsfajTOf ^TOF t | TTTO7T 37TOfa TOTO (TO | ^t) TTTO rTtTOT MR»im dMc^d 
TOTO tl 3MTO.'<n 230 kTO, 50 FTO TOTOaRT? TOT t^rl W2 “97 TO*f TOtfT tl 

fatT ^ft ^ 3^RlR=W y^llH TOt ®q«f§Klf RtM. <2llcl') 7^ <l e t)'l fVlM. , h1c1«I' < a ’-ft Rh^l '*114/11 3fk 

RfTOT TOt 37fat 7TTTOt, Wefa, fe-^IgH , ^f%2 'SWUm, ^Ff RfKfFR fTT^PT 3^ TTrff ^7 Hf^fcfd 2tf fTOT TO^OT F 

3Tf7, 7T7^T7, 23rT 37fufWT ^ft ^171 36 Tq-*TTTJ (12) ^T7T 3f^f ^T ^TPl Wtt ^ ^ ^TTW ^7WT 

t f4> 3ew hTsci 3i^Hl<7d ^71 ‘SnTP J T- T R 3TcPf?T "37ft Ripldtdl SKI 37ft RliSId, rS'dl^d ^ 3f^TfT7 3ft7 37ft 7TTRTft f^PRTt 

3^ftft3 'qfepf to RmW fror wn t, f^Mro 37ft ^jfron ^ ^ tt w«f3T 3ft7 totottot ^ cOfr twi’ t ttn to 
5 m TO 37T7t 3?RfTO ^ “t” TO3 ^ fTOT 500 ^ 10,000 3TO ^ *f 7RTOTO TO3 3R7M (Xrq) 7#3 50 fTO. TO. ^ 3TfaTO 3Tt7 
5,000 fTO. TO. 3TOTOt 37fqTOm ^TOTTTO^t 3ft7“t' ,T lH 1 *10 *, 2 xlO % TO 5 x!0 % , ^ t, # TOTcRTO TO TOTOFTOTO Tjorfro 
TO ?]TO TO «q^ei tl 

[TO. 7T. ^s^rrR-2 1 (35 )/2006] 
tt. TT. ^TORjfrf, Ph^I 4», f^rTO'TOR f^fH 
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THE GAZETTE OF INDIA . JULY 1,2006/ASADHA 10,1928 


New Delhi, the 5th June, 2006 

S.O. 2493.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 ol 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series EP 
and with brand name “EQUINOX” (hereinafter referred to as the said model), manufactured by M/s. Equinox Overseas 
Pvt. Ltd, B-92, Malviya Nagar. New Delhi 110 017, and which is assigned the approval mark IND/09/06/281; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of I x 10 k , 2x10 k or 5x10\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(35V2006) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[vmi—Tara 3(ii)] 


MRrT^TWRT i 1, 2006/3TFTTS 10, 1928 
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f<<rdf, 5 "^T, 2006 

^ST. 3TT. 2494. W&Xl ^T, Rfe infant 'gRT ^ 'SRcp ftili ^ RRR °FRR ^ R^TT^R? RRTRIPT Ffwt 

WafaRNRH^arfqfWI, 1976 (1976 ^T 60) cT«TT RTC 4 t RR RFT^ 
( MUhT RR arjqfcR) RRTR, 1987 oft ^ aFITOT % afa «ricT ^ 7T*WTT t FM TRfPl RTt aiRfaif *ft 
W*fcTT RRTR T^TT 3?R t^FT mRRjmM if RR1 3RH TORT T^TT; 

3RT;, 3RI, HM, RTO aifalWT mn 36 ^ RRRRT (7) afa (8) 5TTT 3Kc?T TTfTORf TO 7% TO=t 1^, 
aRTf^FTT^T^Ff, - ®^^: 734, TOfTRtTORHt, aritf^ RtRT fTORT 72ft, <Jww TOT-421 003, *TOl, h$ki^ SRT fafTO 
•qsRR RgTT^tTT Rft (TRTRfclT Ri-III) RT^ “RRR2t 11 " ^jSFTT ^ 3TRR7 7JTO RfecT, 3i*qqifad R^RT 3 m W1 (2TOf2f7 WTC) 

•$ ftfeRT to, Rrr£ irfe to tot “rtot" £ (trot RTTO^rto ftfeRT tot tot i) afft f^ ar^rt^T arft trt 

^t/09/06/311 HMj^ftTR fTOIT TOT t, appt?RT Wl-71 TOt 3^k wfclR TOcft £i 



"3cRT Tfef ftnffa -^T TO TO RRTftl 3TTOTfftT 3R=TRTfRR (^TOT Zfa TO) RtTOT TOTORT il W& atfftTOR TORT! 
30 fTOTIT. 3?ft 'SJJTcTR TORT 100 TIT. tl 7TRTTTO hih*hH 3RRTRT (^) TO RTR 5 TIT. t I T&> aTT^T^RR 3jfTO t friu+l 7TR 
Sffr1?lR oqqef><*H"K*Ni %nRn aTTtftRJRR 7TRTR "t" I "STOTT drH'*f e ti si^jS (RR "f Tat) "Sgrf flld'i RftTOR 34AtVfd c fr><tfl "i"I "3TOTOT 
230 ftftR, 50 *2^ HrWdf RRT ftftJR 3T^FT RT TO4 TORT tl 

T^fRTO "^2 ^ ^ aiRiR^d M^n*i ^ c^n^c^yj oqqpn) ^ Rm <ail<rl^ 3^ <W^ ^ Ri*< tUci^'R rT H+>•mi ^TTQjn afk 

yT s ^ w\ ’aRT^t *T«rT*fcn, t^n^r, yRbi si^hiih, Pi«hivi ftnsfci anR? trt? MRqfan ^fi f^Rn totttt i 

afk, %'^0q W&K, ^RT arfMRRRT ^ «TRT36^t^TSTRT (12) 5TCT 7lRW4T ^T 7PTRT ^ RF RTTO TOcft 
t ^rt rTs^t ^ ar^T^T ^ ^ w-7!i ^ ^ft Wntdi ^ro fern, t^sn^ ^ ar^RR afir <rtf wt R 
Rsra^ 3T^*Rf^ RtSTJT ■3FT RtrH ftRTT "W t, f^Rlf^ RTft »j^TT ^ ^ # ifo, RSTT«Rn afk <bl4m6H ^ cfTeF <3M«+*T»I *ft 
"3ft 100 ft.UT. ^ 2 UT. 7R7 RR ^ t^lR 100 3^ 10,000 cRi ^ ^ R 7TRFR hihmH afcRTcT (RR) afo 5 TIT. RT 

arRisf)^ 4, t , * T n ; T'^f^soo^ 10,000 (tr) afcnMRftcr 50 %.Tn. trt aim^rn ^rttrft f 

a^ 4 ‘f’RR 1x10 *, 2x10^ TIT 5x10^, ^ 35ft V41r*T4) Rf 4v U1 ^ ^ ^ TRT^T *§T 


[m U TS^TRT-21 (90 )/2006 ] 
it. R. ^UJlI^frt , ftfrre , ftftRT RR f^TH 
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New Delhi, the 5th June, 2006 

S.O. 2494 .—Whereas the Cenjral Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class-III) of series 
“SAT-11” and with brand name “SATYAM” (hereinafter referred to as the said model), manufactured by M/s. Ambika 
Scale Works, Block No. 734, Punjabi Colony, Opp. Gita Kiran Store, Ulhasnagar-421 003, Thane, Maharashtra and 
which is assigned the approval mark IND/09/06/311; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0 k , 2xl0 k or5x!0 k , k where kis a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (90)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







['TFTII— T3PS 3(ii>] 


RWRITI^: : gg#l, 2006/3TRiyi0, 1928 5616 

5 2006 

m. art. 249S: -4Nta u vm rt, ftrfftr RfaRrftm -art vx$s Mi 'rcMm: Rtf ^'qTRn.w^mraR tf *rar 

t M£*3 qfo f d Hfefl (^■^•*Tf , 3nffit ^f) W 3ffc -m W 3lfafM?, 1976 ( 1976 RT 60) <!*W TO afo TO 

TOR (-qfs# 1R 3!5*to) fTO, 1987 3TfF*rt sfftWTO R>t MTO t f*F Wim M*T *»t 3fafa 3 tf 7TR5 

■qtSH qrofor wm; 4vfttf*¥H HftMMH 49344 if wi w tfR; 

3R :, TO 36 4ft 49TO ( 7 ) 3ft* ( 8 ) TO RT M*T Rtf 

3Rf4R l MrT Rtf, RTIRR: 734, R5TT«ft f#ft, MM tfR M*| tfft, 4WTO RTT-421 003, *Ttf, HFTOJ, TO tffltf 
ttgtjt 4*TT*fm (^7«n«f?ir^f~iii) Rtf awwiftM tfro 4ww (WrU4>i4 "&RH) tf 

tfSH RT, faM TO RT TO "TO*T m £ (M ITR^TIRT afcM 3?3*#R M 3tf RT 

tf/09/06/312 ftfRTOT 3T3*TtfT W*!-^ M til SRlM Rtft #1 



•^tT TffeW ft^fd RT RT^T 3TWTftf 3TWRftfT (^d9>!4 TOR) TTfe?R f| *TOt 3TfTOR? WRTI 

1000 iR/TIT. $ 3^ ‘^fR TOR 2 iR. W$l «WI»H HIHMH 3RTTO C$) RT "HR 100 TO $ TO RtMjTO $ 
terror witfrcra mq«M*wm ^iftr an^w -yiwt (RMtf) TOf 

ti 230 tfr, so ^ yrro<ff m\ f^ga w4T rt4 rtr i\ 



tfgRtf <m<») totA ; wtfrr, fe*ii5H , toto, RFf Mtrt torn anf* rAtrIrt: Mftf Rta Mr rtto i 

sftf "3 rt arf^m *ft to 36 9ft to-to ( 12 ) to tor tf*M R? M*r Rtf TO> m tfror Rtft 

f f^r^ ^ WW*T^^ 3fRf?f Mfafatfal wn Mad^m^m*nft ^ 

^^MiRa ^ter ^r %r w i, fafaftd *^rpfr ^ ^ M, ^ Fft 

^ 5 TTR ^^M 3Tf^^‘‘^ M R*r^M 500^ 10,000 tHT 3fTTOH (TO llfa! 50 t%. 31R ^ 3^ 

3^ 5,000 ^.m CRT ^^3lMuR «R1T ^ 1 3lk “f ” T1H 1 xlO *, 2 xlO * ^ 5 xlO*, ^ t, ^ «RR*R? "R ^RIRR 
^ifst) R ^^-4 ^ ^1 

[Rl IT. -5^TO21 (90)/2006] 
ift. Ii. fwil^, Pl^TR, W?R R9 MR 

1836 GI/06—11 
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New Delhi, the 5th June, 2006 

S.O. 2495.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of'Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III)* of series 
“SAP-7” and with brand name “SATYAM” (hereinafter referred to as the said model), manufactured by M/s. Ambika 
Scale Works, Block No. 734, Punjabi Colony, Opp. Gita Kiran Store, Ulhasnagar-421 003, Thane, Maharashtra and 
which is assigned the approval mark IND/09/06/312; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc before or after sale. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of lx 10 k , 2x10 k or 5x 10\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (90)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


till !• 


I MH HH 






[MPTII—3(ii)] 


MRR TO : RfRTf 1, 2006/3TTPTR -10, 1928 


5657 


Rl[ fcc'k), 6 , 2006 


W. 3TT. 2496.7RTOT TO, fkfRR PlfaTOk ^TTT Rk PMJR ftpk: PT fRRR TOT^ ^ PPRTp PF MMTMR ?lwt 
RRR fklte k RMRMfeR (kk^P^ TORTfo^') RR ^MjTTTfH^ 3?fMfWT, 1976 (1976 TO 60) RMT RTC 3lk MPT MTRRT 
(MfgRf TO 3RjkkR) fRpp, 1987 ^ RPkkf ^ 3TRFP t afk TM RTR Rk kMTRRT 1fk RTPTRR PktP Rk 3TRftJ k kt RRR RfepT 
PMTkRT «Hip TfeN afk fkfkH pfrfT-sifRkf k y^H c t><rtl if? 1 !!; 


3R:, 3IR, -&£m MTTOT, RRR arfqfwr Rk MTTT 36 Rk RPMTTT (7) aik (8) £RT PRRT PTfRRPt’ TO PPkf RFRk fR, kpk 
d'lqk kktTOSRRk, 10-11, MPR 5-sfkj4<l T? PM 3TTT?, 3TTPRRR ^ lH+i, 3TfR5R TOlfkTR} ^ MPT^, kkrfRFTT RTRTH, 
MTTTPR aT?*KMK, R3RRT £RT PiP4d TOR P«lf«IRT (PMTkRT Rk-Il) Rlk “PM PR 15 H ^PsTeTl R^ afsfv^ TJRR Mf^d, aRRRTfkTR 
TOR 3WFI (RTOI Rfa Wl) R^ MTTOT TO, (TOR) TO TO RTM “ kklTOt" t (fkk ^Mk 1M^ PPRTRRRR RfepT RTO PPT t) 

ark fkk appkR fkf ark pr kt/09/2005/1016 qn^fvM fron prt i, arjkkR w>m TOk ark pRMfpiR totrt ti 



TOR MTTOT fk^fR PR TO MR kcT aTTMlftR aRRRrfRTR (kRRTZFT TO) RtcR 7TOP %\ fMRk akRTOTM 5TMRT 15 
fTOPT. 3Tk RRRM SMTRT 50 PT. tl MTPTPR MTPMH 3MRTT<R (f) TO MR 1 PT. t I fpk RRT 3TfkRpTOT pfRR t fRMTO PTR PfcIPTR 
oRTOrHIcM* MTftR ankPTJRR PMTR t I PTOPT PtTOR ^TPk (PRT ^ kt) R^R PkRM RPRfptR RRRT tl TORI 230 ktR; ?0 
6d4 PcpTRRf MRT fRS[R PRTP PT RRk RRRT "t^l 

pjfkqp •Rfc ^ ^ aifRft^T MPftR RTl RIP^ -sz^kf ^ %P TRtPlk M RpR ^ %P TftRPRR Mt tRRT TORTTI 

3Tk, ^kkl TRRPT, TOR MfRfpPM pk MRT 36 R=ft RPMRT (12) £RT PRrR PlfRRPf RR PPpT PRR ^P, PF MlRPT RRPT 
i fRT RRR MteR arjkkR ^ PPPPPR ^ 3fcPfR TOt fkfRMtRT ^RT Wf kRPR, ^ ^ TPMPt k tTOlk 

kte<R fppm fkPT ppi t, fkfRtkR tot s r^ ^ # Rrt, rmt^rt ark rh^pirr ^ r)rh rp^tp kt ^ 1 tk. 

PT. k 50 tp. PT. RRT “ i " MTR 'k iRTR 100 k 5,000 RRT ^ k TRPTPR PTPPTR kRTTRT (PR) kk 100 fk. PT. PI TOM 

MR ■% fRTTi 5000 k 50,000 RR^RkkRkTTOTPR MR (PR)3TRTTRT MfFR 50 fR7 PT. RRT Rk MfMRRM ^TPRT RTc^ ^ ^ 
“^" MR 1 x 10*, 2x10* PT 5x10*, ^ t, Mt *HlcH* PT ^>»!lrH-+ RRfo PT P^T ^ tl 

[TO. M. ^R^RM-21 ( 1 1 6 )/2002 3 
pt. p. ^TOTPjkr, IkkPTRT, tkfMRT MTP fpRR 
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New Delhi, the 6th June, 2006 

S.O. 2496. —Whereas the Central Government, after considering the report submitted to it by. the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “SNT-15” series of high accuracy (Accuracy class-II) 
and with brand name “SPANCO*’ (hereinafter referred to as the said model), manufactured by M/s. Spanco 
Semiconductors, 10-11, Bhagat Industrial Estate, Near ESI Hospital, Opp. Ankit Plastic, Potlia Talav, Saraspur, 
Ahmedabad, Gujarat and which is assigned the approval, mark IND/09/05/1016; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg. and minimum capacity of 50g. The verification scale interval (e) is lg. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 

for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. wilh 
verification scale interval (n) in the range of 100 to 5,000 for ‘e’ value of ling to 50mg or with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of tOOmg or more and with ‘e’ value of lxl0 k , 2xl0 k or 5x10*, 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved mode^has been 
manufactured. 

[F. No. WM-21(U6)/2002] 
P.A. KRISHNAMOORTHY, Director of Legal Metrology 
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if ftwlt, 6 , 2006 

<*>l. 3IT. 2497.—*K«hK Id, Tnft^TRt SKI 17t 'SHF^cT fty)^ 17 falT7 'ti<4 it It? -HHim tt HI t 

Rf 1«W RhW if iR4d nT^d (itt Xt if iflijRi <^£t) HI sfR HI Hid'b 1976 (1976 HT 60) cTH <m<i 3?R HI 

(l?Sctf ^T3T5*te)1Wl, 1987 37^11 3^ ^ ^ ^ 77^1^ 11^ WnM 31^ ^ 3^ qt W 

l*7T*f<!7 HIR 7^tl7 3?t7 faf*FT '^RR^PTf if dl^R! T^H «RcTT T# 7 !?; 

3Rcf:, 371, cfoflq 7H«FH, 1HT IfflfWT ift *JK1 36 iftlRSITTl (7) 3?fc (8) URT TT^cd 'ViRki-MTHT 3 FTRt HTi ^Tt, tTTTf 
ifalft iHWs<Fd7f, 10-11, W ffST^ld T&Z, f ITT 3tlf, HfMdld ^ PTFZ, 3fRFl KdlfWcb ^ 7Tmi, qtzfdll cTTcTFl, 
71177157 30?m<3»«MS, i'dlifl T37T Rrf4d H*49 ^«II*4dl Hf (IHidT l4-III) Hti “ITT H it~300 " ^Odi it 3^prsp7TJ^R ufeci, 3T75TlTl7rTcT 
oldd dM+Tif y4>R) it dRSd *9FT, fault 1T5 HI im “ utd 5 *?)" t (fa3t ipai IfTTlt RTH^IH 4fed l>ir[ mu ^) 

fat 3^^ fl$ 3^ T£T Tt/09/2005/1017 TW^ftld f^T HT t, Wl- 1 ^ *5TRt ifR ^ i Rfld 77^ tl 



1H Tfe5 T^F flljfd 4l W7 UT *117 'tcT OTRlfTl 317=MTfcTd ('^i'FTR Ml) cTHl 3M1RU| f| 3TfecTR 

8RRTT 300 fer.TJT. t 3^R ^Hd9 SJRcH 1 fl7. Tim tl TfclFR HIMHH IRTTTd (f ) HI 1 TR 50 TIT. t ^Trif 7*17 3TWm£dd t 
famFT TTcT yfd^ld ^m^dPdim^ Hftl Smtl^dl TJH1 t l TO7T sloH^U dl4W (TTcT f ^t) tfrR 9R^II9 ^7cH tl 

'3 T T=FT TT T 230 tldi 3l|R, 50 6<4.' J f yr^iciriT *IKI R<^d Tl^m RT dd4 ^(dl tl 

^ffjim 'Rte ^ ^i<F'd # 3ifdRdd RTTfa ^FTt ^yd.^ c^ddft ^ fRnr <ald“) 't fmrt ^ fwi RRddd, 4t I^Tr »im,Mi i 

afR, <£*$4 w&k, aifqRm ^ m\ 36 ^ 3R-mn ( 12 ) ^ro r^tt ^ifdd4!' ^rTpfm ^ 7 , r?' Rtw MTrft 

t f^r -g^RT mfecT ^ 31^Hk‘d #WT- 1 ^ ^ 3RFfd 17ft RlfdHfdl 'gTTT iRt Rifl'd, fedl^d ^ 3T^TTR 3lfc 17ft TflRTlt t f^TFf^ 
H^9ir<d "^T RmRt fd^TT miT t, RrflfRd 17ft *jl3rn ^ tt tt t^T, 3^7 ^l4yidi ^ cTHl 1WRF 4t tt4 

■^ft 5 Tim^Ti 7 rR 3 ff«r^r#“|’'mi# 1 ^m; 500 't io,0001^771^1 mirtc-rh 3 fror (^) 7 f%i 50%. urn‘t 37R1 
^ 3 ik 1,000 l^r.m Tmr^ft arRmum ^mir^ t 47 “ 3 ” rh 1 xio * 2 xio * ^tt 5 xio^, ^t, # ^ ^irm^r 

ijuif^, tit ^1 ^ RRcjtrM tl 

[m 7f. W^TH3-21( 116)/2002] 
it. tt. -m I^tb 
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New Delhi, the 6th June, 2006 

S.O. 2497. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of ihe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “SNP-300” series of medium accuracy 
(Accuracy class-III) and with brand name “‘SPANCO” (hereinafter referred to as the said Model), manufactured by 
M/s. Spanco Semiconductors, 10-11, Bhagat Industrial Estate, Near ESI Hospital, Opp. Ankit Plastic, Potlia Talav, 
Saraspur, Ahmedabad, Gujarat and which is assigned the approval mark IND/09/05/1017; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
300kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with a 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby deelares that this certificate of approval of the said Model shall also cover the weighing instrument 
of same scries w ith maximum capacity above 50 kg. and up to 1000 kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of ]xl0\ 2xlO k or 5x10\ k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21G 16)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 












[Hmn—■oras 3(H)] 


TORTOTTOm : I, 2006/TOTTO5 10, 1928 
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Rf facnl, 6 ^R, 2006 

tot. 3TT. 2498.-%TOr trtor tot, failed yifaTOft srt R^t topp ftTO rt faqu toTO % rvtottoto rrtrtr ^t rto i? 
fTO 3RR if TOTO RfeTO (TO3^tR$3TTffR^ii) RTO TOtRTRRRTTO TOTOtRR, 1976 (1976 TOT 60) RTO RTO sfa RN RTRTO 
(nTsdT TOT 3fjMfad) PRW, 1987 TO> i? 3lk TRT TOR TOt TfHiqii i? iTO d J tidi< yqfa TOt 3RfR R' Rt RTOT RfSRT 

RTO*fRT TORTT* TSftT 3?>T fafaH Hfiftqfd^t ^f <ih^=w T^TO TO TORT T#RT; 

3TrT:, 3TTO, otoflq TRTOTT, RTOT 3lfapRIR ^ft TOR 36 TOt TWI (7) 3lfc (8) ^RT ¥RR Vlf^MilT TOT wfa] TOT^ ‘fef 
RRJRT Rte? TOTORt, 210, TOMtTOT ^te, ^-400003 STR faPdftd RTOR RTO*fRT (RTO^faT TOf II) TO^ # T£T’ ff3&\ % 
3TTOTO TJRR RffcR TOFTR#TR RteTR RRTORT (t^cT Zfa TO) % RTS?! TO, fTOFT% TO TOt RTR “Tr^t” t (fatf ^FTR 
RTTOT^RTOT hT-sci TOFT TOT't) 3?fc t*R^ 3 ^h)vi fV$ 3T[^ T^R ^t/09/05/883 TO^f?RT fTOTO TOT T^, 3pi*Tfad RRRW? TOft 3lk 
9TO f TO TORt tl 



^TTOT Rf^RT faffa tfa RTOTT TO RK ^T 3RTOfR RlW l Pdd (^TOT TO TO) RtcRT dM<MU | f | ^R=BT RfRTORR STRRT 
30 fTORT. 3fk ^HdH 3TRRT 50. TO. t I RcTORR HIMHIH 3RRRRT (^) TO RTR 1 TO. t I ^TO' TRT STTOtTOpTR ^fTO t fTORTOT TOrT 
MfdV I d TOTOTOTTrTOT TOfR STT^TOJRR RRTR t I RTOT7T 3 <r 4<* ^TTO (RRT ^ ^t) TOT?t mR^IIH RR^TR TORT t I RRTORT 230 
TOtRR, 50 JJ^ RcTORRT TO fTO^cT TORT TO TORf TORT tl 

TOfTO TOZ TOt ^ i TTOd TOT^ % Slfdftdd TOM^Jfl TOTORf % iTOR TOTH TOT ^ tM ^ R7R 7TRTTO Rt fTOTO 

TOTQ77T1 

3lk %^Rr fKTOK ^TO 3TfafTORTOt TO 36 TO^TOTO (12) TO TOR VlfTOlTO' TO TORT TOT^ ^ TO TOW TORt t tTO 
^TOT TORT % SFJR^R TO JR TOTOT-TOT % 3R*fa TOTl fsifTOffm TO TOTt fTOTO,' TO ^T^RR 3|R TOTt RTOlt ^ fTOT^ 
3TJRtfR TTORT friffdf£|d tTOTO TOTT't' fa Pi ft d TOl ^jTTOTT TO ^ RTO, RTO 5 ^ 3fk TORpTTRR TO TORT 'SRTORT Rt ^ Rt 
i ft.m ^ 50 ft.m tot “|" rrt % fro; 100 ^ 5,000 tot TO rt tttotto rh TOrct (tot) ^7 100 ft.m to TOrto 

% RRT TO tRTO 5,000 ^ 50,000 TOT TO t^T RrTOTOT RRT RfTO 50 far. TO. TOT TO TOtoRR SFRR “f ” RRT 

|x|0 % , 2xl0 % TO 5xl0 % ,%t,TO TOTORTOTOTOTORRTOlTOfTOTO^^RRgTO'tl 

[TOT. R. ^TO^RR-21(224)/2005] 
It. TO ^bu||j|pj f frotTOTO, fafRTO RRT fTOTRT 
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New Delhi, the 6th June, 2006 

S.O. 2498. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “ETS” series of high accuracy (Accuracy Class-II) and with 
brand name “EVEREADY” (hereinafter referred to as the said Model), manufactured by M/s. Popular Scale Co., 210, 
Janjikar Street, Mumbai-400003 and which is assigned the approval mark IND/09/05/883; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of 50 g. The verification scale 
interval (e) is 1 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crstal Display 
(LCD) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e ! value of 100 mg. or more and with ‘e’ value of lxl0\ 2xl0 k or 5xl0\ 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the. said approved model ‘has been 
manufactured. 


[F. No. WM-21(224)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M faMt, 6 ■3JJT, 2006 

■9JT. 3TT. 2499-%*<(fa faffrcT £TCT ^ 3TCcja frqt2 iTO ^ TO W*7H ft If^F 

3nfafaTfeT (1t^ ^t ^ 3tfffa ^f) W3jk¥T SffaPm, 1976 ( 1976 ^T 60) <T*-TT W 3?K mq 

^T<«^H)1 5 m, 1987^^^’%3T^t WT^fr 3^-^' 

nqTgfen TOiq T#n afc fafiR n ftfcqfd*fi 3 ' ^dd ^r wr t^it; 

3TcT:, 3R, '*’$<4 Tn^FHR, '33d STfafWI 3it *HTT 36 ^t 3q-*TRT (7) 3?fc (8) STCTTPTfl Trf^FrPTf 3d'Srat’T =FT^ ^^7T?f 
TO^nfcrTT^Fft, 210, *114+7 7^7, ^-400003 5RT fafaRfd (w*fdTIII) 3Tct 

3T+3? -*JrR flftfcf SzrfTO d^FT TOfa % nfefl +T, fan% STS 3d 3TR “TJ^t” t (fatf ^f TO31c^ ^33d nfScT +¥1 
TFTT ■&) 3?tT f*H& SFJiftTO faf 3fl^ ^ ^t/09/2005/885 farqj wt 3^4 Kh TRFT TO mft sfa y^lf^ld 3mff fl 



■33d HT^oi fa$fa ^ 3H>R 3TT TO Tt^T 3IWlftd Sitq’qiRiti («lfad dleH *0?i)*0 dlcrH <jh3x u 1 $ I 3TfR=tidH 

^fncii 150 Hti.m. ^nrsT 2 fa>.ui. ^ 1 ncMim himHn 3Fttoh (^) 3>t hh 100 tit. ^ 1 sw fa»w<n ■si*ii'S ( 7 <d 7ft ^t) 

TO?f cttrR hR^iih 3TO$ld 3FtclT $ I 

IgfffrT W 3fr >ffl3R % 3lfttft3c T TOTfc +t <bmyy\ ^ITO l tf % fm. ^ ^ %t* Tft?r*R 4 f+7T ^mnTII 

3lk %nffa nT3HT TOd 3*faPm 3?t VRT 36 ^T-«nTT (12) 5TTT TOd Tlfaptf TO #T 37^ ^ TO dtTOTT 37dt t 
■far " 33 d hTsci % sr^pftro % in tot^t-to % ^ici'lci "37ft fWftnfdi gro "37ft fn^Ri, fesnin % sfk " 3 nt TiiHyi n fnnn 
3 T^ftf^r nfecT ^t fW»T t^mr w t fa Pi Rid ^nt ^ ^t nnr*fcn sftr % ntm nt m ^n 

5 m 31^%“^"^%^ 500 ^ io.ooo (T^^ffn^nrqmnK(^r) 100 ft?.m ^ site sfk 

200 fa-.TIT. ^t 3Tftf^KPT 3TOtTT ^ t 3lk “^” tth 1x 10^, 2xl0 % ^ 5x10*, %f, ^ sHTcMcf. nT WHW* ^T ?pi 

% f I 

[nn. 7T. ^^^-21(224)/2005] 

■qt. tt. ^rrorrtp, f^vT^, -m Iwh 

1836 Gi/06—12 
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New Delhi, the 6th June, 2006 

S.O. 2499. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with digital indication (Electronic Person Weighing Machine) of “EBS” series of medium accuracy (Accuracy 
Class-Ill) and with brand name “EVEREADY” (herein after referred to as the said model), manufactured by M/s. Popular 
Scale Co., 210, Janjikar Street, Mumbai-400003 and which is assigned the approval mark IND/09/05/885; 



The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
the maximum capacity of 150 kg and minimum capacity is 2 kg. The verification scale interval (e) is 100 g. The display 
is of Liquid Crystal Display (LCD) type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Suh-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg. to 200 kg. 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with V value of 
Ixl0 k , 2xl0 k or 5x10 k , k being positive or negative whole numher or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (224)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


>M I 


M. PH 


I L |4 
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R^ f<cTd), 6 R|R, 2006 

"Rtf. 3TT. 2500. -^'^R W&K RR, l^fFR RlfeKT £IR ^ fTRt^ RT fRRTT RRR ^ RRRTRRF 7TRTRTR FI RRT I 
% RRR flR^ R'rHcT RTFRT (RHRtR^ 3RafifRRTii) RTC attrRTRRHRT SifRfRRR, 1976 (1976 RR 60) RRT RT£ R1R W 
(RU<d)' RR ST^RtRR) fRRR, 1987 ^ FRRRt' % 3R[*SR f 3lfc ^TT RTR Rlt 11W11 iRT TTRIRTT RRtR Rlt 3TRfR 4 Rt RRR RTF?T 
RRT«faT RRTR 77§tRI 3ftT fRlRFR RftfrsifcTRt ^ RRRpR 7}RT RRTR RiTdl IFR!; 

3TR;, 3TR, '^tR TTTRRT, FRR SlfRfWT RTTT 36 RTtFRRTTT (7) (8) URT RRR ?fcRt RR W( RR$ ftT ^RTf 

RT^TRFTRTRRt, 210, ^ftRiT T#Z, -5^-400003 FIT! fdftfa RFR W*faT (W^ II) RT?t ‘l? Rt T^Tl’ ^j^RcTT % 3TRTRT 
TJjcf’l TTf%RT 3TTRRTftRR Rt<RR RRRRRl ( Krl<i9i|4 y=hl<) % RTFR RTT, fRTTRi RTF RR H1H “ RR^t u i? (fFTt : 3Rc1 RTFcR RTfR ddl 
1?) 3ftT fRTt 3 h^hIsr fRl? 3TT^ RR "Ft/09/2005/884 TTH^fifid P+>ri ddl 1?, 31 ^4lvl RRFT RR 3TtT y+lftfld dHcft i? 1 





?RR RTFRt T^RT fafR ^ RRRT RR RTtF ^RT RTTRlftcT 3R^r(irdd ( ^<1444 RRRT) RTrTR 34RTRH I I 3tfRRRTR 

STORT 1000 fRT.RT. 3^ ^JRRR 8RRTT 5 fRT.RT. t I UcRIMH HNHH 3FRTFT (3) RR RR 100 RT. t I W$ R^F 3TT*tRc£cR ^fRR1 
fdURI m yfdVF ^RR^HlrHRi RlftcT SRtocJRR RRTR t I RRRYT 3 oH 4«F FTRfF (%T ^ Ft) RR?T MP^IIM RRRfFiR RTTcTT t I 
3WR1 230 RTRR* 50 F^R RcRTRrff RRT tR^cT W RT RTF} RRRT fl 

^iPid ^ t^RFT % 3lfdRdd R?ftR Rl) oq^Rf % %x #RRl ^ TlRF ^ IrlR RlFd'd Rt fRRTT WfRTTI 

3IR 'Rr^tR RTFK -5=w 3lfRRP7R Rfl RR1 36 R)l RR^IRT (12) SKI RRR i'lfdd^T RH RRtR RRR RR RR ^1^ 0 I1 RRRt f fRr 
?RR -rfer % 3RpfcR % RRFT-RR % 3IcRfa f^RRffTT ?RT R77t fR^Trl, % 3T^RR 3lR ^ft WRlff i\ f^R?^ 

3h^h1(s^ hTsci RR 1Rh{ u i fRRR RRT i|, tRfRf^R dfi) S J7RR1T % ^ Ft RRT^RI 3ftT RTRfRlRFT % dHd RRRiTR Rt Ff 7 ! ^Rl 
100 tR.m RT RR^ 3lfRR7 % “i" RH % IcTR 5,000 R 50,000 RR> Rft ^1 RrRTRR HNHH 3RRTRT (RR) R^R 50 tRT.m ^ 
33fRRT 3^tT 5000 fRT.m RR7 Rit SlfURKlR ^RRT RT^ t sfft “ f" RH 1x10*, 2x10* RT 5x10*, % t, RRIrMd> RI RT'RTcRR^’ 
TplfRT RT RJ^R % RRRRR I'l 


[ RR. R. RiF21 (224 )/2005 ] 

Rt. R. t yj H*l^, tR^fRT MRR7 RTR IWH 
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New Delhi, the 6th June, 2006 

S.O. 2500, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely.to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) w ith digital indication of “EPS” series of high accuracy (Accuracy Class-II) and with brand 
name “EVEREADY” (herein after referred to as the said model), manufactured by M/s. Popular Scale Co., 210, Janjikar 
:>oei, Mumbai-400003 and which is assigned the approval mark IND/09/05/884; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with si maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has a 
U-re device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to scaling stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity ranging above 50 kg. to 5,000 kg. 
and with number of verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and 
with *e’ value of lxl0 k , 2x I0 k or 5x10\ k being the positive or negative whole number or equal to zero manufactured 
by the same manufacturer ir. accordance with the same principle, design, accuracy and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(224)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M felt, 5 ^T, 2006 

cFT. 3TT. 2501.—7TTR>K ^TT, IRfRd RTRRiTR 1JTO fR y^ci RRU RI RjRK <Md Rr TOTIRR FT ^FTTi> 

% ^RT ffe R‘ RftfaRfe (RtRRtn^STTffcTRlR) ^^TWlTOaiMwi, 1976 ( 1976 ^T 60) RR BN TTFBF 

(RfeRf oPT 3FjRRN) IWf, 1987 ^ TR«if % f RR JQ BTcT Rt Bfedl # Rb WTTcTTC fen ^Bt 3Rffa R Rt 7NF BTFeT 

wRdT «F11I TT^HT RR RR*F? nfRMRRt' R' R^r KB ^trtt TFBT; 

3RT:, 3TB, RT^Rt BT^TR, F^rF 3TfRfWT "Rt RRT 36 Rt TqRRI (7) RR (8) SRI TBtT ?lfRlRf dFTt Wl RRcf ipr RbR 
37lfeH £<jR<RRfe Rs*^, R 102, W«T R3R RIRT-Il, 209, Bfe( Rfe, Bf fR?Rt-110 029, 'gHT fed RERR wRcTT 
(^qanMTTT ^Rf-III) fef ‘R TRR % sfel 7£9R R%cT 31 Wife Rfe (fefe WI) % Bfe ^Ft, feR WF 

^TFm“TTTOeT”t (f^rR^rR‘T^% Rtfb wwt) RR RnR srgfefan snf ttfF t/ 09 / 06 / 3 1o uo^fvid IRnr 

TRT t, 3T^MKd WT-7^ BTR RR wfe ^ t: 



FFF Rfe Rf^Rt Rb TOT F7T BR TRT 3T1BTRcT 3RRBTfRTcT (fefe TO) Rfe 3Wd t I F^Rt STftnFcTB ^NcTT 

1000 %.m RR ^HdH SRNT 2 fefc t I RRim HIMOH 3RT7M (^) '30 RR 100 m 1? I R/F 37lR^eFT ‘^fRl t RjRRBT 

TRT TTfcmcT ^TRRBRTcBF BTftn 3TT*RnjFR 3TRM t I 3RBm 3oU4<* Ffe (R/d i Ft) 3R?f felTR RnR$R ^RTT t I 39d-,<u| 
230 Rfe 50 F^T yr^Bfdf RRT tR^cT WR "97 RnR «FRTT f I 

^ffqm fe: RT ^ i 4)H R 3ifdR<=fO wn Rt fnnjR cnbfRT % fe tRRb ^ RrB ^ Ibr Rt ^nTTn RR 

iffecT Wt 3-H«bT '^1RRT, F«7T«RtT, Rais'd, TTt%Z FTRTTR, FTP} fd^KH 3TlfF drO 7B? F7 qRdfrid ^TFT BB7TI l 

3^R m^K ^RT SlfqtWT =Bt RRT 36 dFT T9RRT (12) 'SRI 3 BtT TTIRfRi' ^T TpRo ^BtR ^ ^ RtW ^BTcfT i fa 
tttfb % sfjRm % fo wr-77 % 3 RrRt rRT f^Rntdi rRT Rrsb, fedi^d % 37^nr alR rRt ftriR R IbrR 
3T^RtfFcT Hl4d RTT fdRW fdRTI TRT 7?, fdfdfnd Rflt ^flsicdl % Ft Odi, F^TiRdT RR oBTRwR % dldd RRdRRT Rt RRl Rl 

5 m 3 rfR^% u ^”RB%fBTi; 50 oR 10,000 ^ dRiRR uc^md himoh 3Rrtb (trt) ^rfRd 50 fen. R stRbt Rr 
5000 fen. cB7^t sRRrrrt ^trcttrtR t RR ‘‘^” nm ixio % , 2xio*nT 5xio % ‘, %t,Rt rrtrb7 b ni ^ 
% ti 


' [W[. R. F^RR-21(68)/2006] 

Rt. r. f «nnjf$, fd^icB. fRfe7 bb fen 
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New Delhi, the 5th June, 2006 

S.O. 2501. —Wnereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of-Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, iu exercise of the pow ers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) wLh digital indication of medium accuracy (Accuracy Class-Ill) of series “AH” and with 
brand name “EXCELL' (hcrcinaUer referred to as the said Model), manufactured by M/s. Aditsan Technological 
Products. No. 102, Souliicx Plaza-11, 209 Masjid Moth. New Delhi-110 029 and which is assigned the approval mark 
IND/09/06/310; 



The said Model is a strain gauge type load ceil based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with u 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
Iruudalcui practices and model shall not be changed in terms of its materia!, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-scction (12) of Section 36 of the said Act, the Central 
Government hefeby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series w'ith maximum capacity above 50 kg. and up to 
5,000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ’c ! value of 5 g. or more and with ‘e’ 
v alue of 1 x 10 k . 2x i() k or 5x l() k , where k is a positive or negative w'holc numher or equal to zero manufactured by the 
same manufacturer in accordance w'ith the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 


[F. No. WM-21 (68)/2006] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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HRrereT WUT : fetf 1 , 2006 / 3 TM? 10 , 1928 


^Tt f cr q q fe fe feierre 

'ref ffet, 20 rep, 2006 

reT. 3 TT. 2502 .—feTd F<reR ret 5 rft^rf%r! H RF 
HWddi yfe fldl t? fre ^pRTcl fired “ 4 " io^^-' 3 TT ? T Tp 
vn (^rT-^ftTr ^ Tr^r-F^ftTT) WTeTl^T FTO RTflfd-cB fe dt 
fefH ^ fe feT (fedT) fcTffe "gRT, W WfcTlfre 
ffef renret ^nrfFT^; 

rek refere retreR ret rerer ffek re 

fedR ^ toTO: RF HTreTdre fetcT FtcfT t fre TR fe R, 

trefe rerer fere: wh ret reFrerre t kk reft fr 

STfeRRT k Rfe spfet k fecT t, fekl HffeR reT 
fere fen jfrtT; 

HR: HR, refere FRreR, kstfeTRH HR fere 
WIcTTfre (’Jpr k fetR ^ HffeR ret fere) HfRtfe, 
1962 *( 1962 ^T 50 ) ret RRT 3 R 7 t RF-HRI (1 ) fe WR 
^Tffeff RF WT Rfe 1 RT, TR fe k fepT ^ HffeR RTf 

Hrefa =mH ^ Hm 4 HWIR ret felT =b<fll 1 ?; 

reftf ferer, kt rerer aqfq^t k fere ^ k feres 
i, rere rekfe k frefet rerer HffeRH fer ^rm 3 fet rere-HRi 
(Ok Hfe hrr ref rererere k rht wife Hfferere 
ret ferret mw ^Tcn ret reqrerer rerr ret fet t, ferer fer 
^ fee ^fre ref fe Mi^Mdiin fere fe ^ #1 k, 
ret ^ fefe, wr ferefe, fe (fereU freffe, 
Sfej-wfei fe, ^jfe +TdiHl, Ht.Rre.ret.kt. refer re 
rera, fen, qpre (rearer) ret fkRrere rere k refer fe 
refei 


3 # 


Pd ell 

df retel 


fere. 

hr. ret. h. ferre 
rerere re fem. 
(feF.re*) 

1 

2 

3 

4 

.5 

w* 

retfe 

fe 

168 (Wt) 

0.3000 

fe 0.3000 


[ reT. re. w- 1 40 1 4/2o/04feret. C Hire- 1 ) ] 


xrre- kt. H u s<ri, hrt refnn 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 20th June, 2006 

S.O. 2502,—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
lor the transportation of natural gas through Dahej Hazira- 
Uran and its spur (GAIL-Hazira to Sheii-Hazira) pipeline in 
the State of Gujarat, a pipeline should be laid by the GAIL 
(India) Limited; 
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And, whereas it appears to the Central 
Government that for the purpose of laying the said pipe¬ 
line, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and 
which is described in the Schedule annexed to this notifi¬ 
cation; 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962, the Central Government hereby declares 
its intention to acquire the right of user therein. 

Any h ;:son interested in the land described in 
the said Schedule may, within twenty one days from the 
date on which the copies of the notification issued under 
sub-section (1) of Section 3 of the said Act, as published in 
the Gazette of India are made available to the general 
public, object in writing to the laying of the pipeline under 
the land to Shri S.K. Rathod, Competent Authority, GAIL 
(India) Limited, Ichhapore-Magdalla Road. Old Colony, 
Near ONGC Circle, Hazira, Surat (Gujarat). 


SCHEDULE 


District 

Tahsil 

Village 

Survey No. 

Area to be 
acquired for 

R.O.U. 

(in Hect.) 

"l 

2 

3 

4 

5 

Surat 

Choryasi 

Mora 

168 (Paiki) 

0.3000 




Total 

0.3000 


(F. NO. L-14014/20/04-GP (PART I)] 
S. B. MANDAL, Under Scey. 


retffeft, 20 re?, 2006 

rer. 3 tt. 2503.--'feta rerrere A fefere rere fere 
ife (fe re fere re refrerere rer refe refrefere. 
1962 (1962 reT 50) (fe fe fei fe qre refrefere 
rerer rere t) ret rere 3 ret rere-rere (1) re refe fet Hirer 
rewre fefere rek referre rere refed ret referere 
refer rer. sit. 99( h) rerfe 27-01 -2005 ^rre, rere 3iffererer 
re refer srefet re fefe fe re fe (kfeT) ffefe^ire 
ref. ire re TFre re fefe-fe-rere: reurefere refrefere re rer^rere 
re referere kre reftrerere re trerre, reifrerenrer frerere re rererer re 
tfe fetre re 3iffeR rer fere rerre re rerere remre rer 
fen ret «ft; 

fe rerer referer 3 fefeT ret retfe reren ret refer 
8 - 10-2005 re 7 - 12-2005 rerererere^ren ret rei ref; 

'fe rererereure ^ rerere re rererer re rerere sTT^fre re 
retrerekt rere ffeR rer ffe rere t fe fe Hrererere 
rerefferenre; 
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TT3R 3ITfTOTt "TO tofTO mj 6 

1 

2 

3 

4 

5 

TJRRT (1 ) ^ toft 77RFR to 3Rto fto i tl t: 








to 

RTTO 


131 

0001-00 

3TE TT^R ITfftoFEt n, TRFT EmV TT fTOR RR4 «F» 




123 

004000 

to RF RRTRFT TTT "to "97 to d<*tf 4l§Heil£}' 




124 

0004-00 

toto ^ to; toto t, "to toW ^ arftot rtt ton 




146 

0007-00 

to cFT tort; 





147 

0006-00 

3RT: 3R, tofa TR^FTR, TO torfTO to STRT 6 to 




148 

00-08-00 

TO*4RT (1) SRT TOT Vlftof ^FT TOT to ^r, W> TTW 




149 

0005-00 

tot t far ft ^fTTOTT ^ ‘TO 1 ! 3 ftorfto to 3 




150 

l£A 

0003-00 

HTLAI m 

TOTcnf^ fato ^ to; toft ^ toTOH RTT ton fto 




1 w 

163 

IArU I ”UU 

0001-00 

TOT t; 





162 

0001-00 

to, 'toto *K«KR, 'TO totoRR to *?RT 6 to 




159 

0001-00 

TOTO (4) ^RT*TOT Tlfto? TT TOT to fto tot 




158 

0007-00 

t % Troto Rto ^ to to nf nton nn toror, ^ 




199 

0028-00 

TlTOT ^ y=W$M to c1Kl<si to, TR^FR ^ fton ton 




198 

0001-00 

^ TOTTT, Wto^'t^TO ^ TOR to TOTt ^ ( to^TT) 




197 

195 

0001-00 

00-23-00 

fetto 3 tocT to to cT^to “to ^^FT 




193 

0018-00 

toro, ts tot totofto ftoto to to to srton to 




192 

0008-00 

^tr, to toto to -^r, to (to^) toto to fnftor 




191 

002000 

toi 





189 

0009-00 






190 

0015-00 






151 

0009-00 

ton TTFrto "to "to n. 

3TR. to ^tocT TO 




161 

0001-00 


to RlO, ^TTTcJ 




196 

0001-00 


(ttoRto) 

to 

RTTO 

toto 

28 

0013-00 


c 




27 

0021-00 

1 l J + 

J 




24 

0036-00 

to 9!cM chum j81 

00-14-00 




23 

0007-00 

389/C 

0038-00 




22 

0007-00 

378 

0002-00 




20 

0027-(X) 

374 

0029-00 




19 

0019-00 

413 

0001-00 




18 

0008-00 

416 

0025-00 




17 

0001-00 

415/C 

0011-00 




15 

OO194X1 

414 

0021-00 




16 

009000 

411 

0018-00 




120 

OO 75-00 

410 

0024-00 




121 

0002-00 

408 

0001-00 




119 

0051-00 

to RTTO to 25 

0016-00 




116 

0036-00 

to RTTO to 98 

0029-00 

to 

RTTO 

"toto 

24/lAP> 


112 

0016-00 




24/1 B P 


111 

0011-00 




24/2 P 

L 0091-00 

110 

0012-00 




24/3 P 

f 

109 

0001-00 




24/4 P 

1 

115 

00)000 




25/1+2+3+4+5 0014-00 

108 

0008-0) 




15/1 +2+3 003000 

133 

0019-00 




16/1 To 3 0029-00 

132 

0014-00 




14/1 P 

0002-00 
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1 2 3 4 5 


^ m«ia 

Oantt) 




tiro wtts 


Hi^ci 


^ HieKI H{<J4 


14/2 P 

12/1,2,3,4,5,6 

000600 

17 

000500 

11/1 & 2 

002700 

10/1 to 8 

004800 

59/2AP 

59/2BP 

006500 

59/2C.P 

59/1 P 

60/1AP 

60/1 BP 

60/2 AP 

003600 

6CZ2BP 


60/3 AP 
603BP 

63/1A P 
63/IBP 


63/1CP 

004300 

63/2AP 

63/2BP 

64/1 &2 * 

003600 

65/1+2A 

65/1B+2B1 

009200 

65/1B+2B2 

275 

00-1100 

276 

001700 

277 

001900 

280 

001000 

335 

001700 

339 

007000 

336 

000300 

338 

004000 

414 

002000 

413 

000600 

412 

002900 

470 

002400 

469 

001800 

468 

000600 

467 

000100 

466 

003900 

461 

001300 

463 

OOOIOO 

465 

000400 

295 

000600 

296 

000400 

298 

000500 

299 

000300 

300 

000500 

291 

000700 


1 

2 

3 

4 

5 

T* 

ms r 

TO 5 ! 

301 

060500 



O 1 "#) 

302 

001500 




304 

002100 




306 

001600 




307 

001700 




309 

001300 




310 

004700 




311 

000800 




329 

002900 

T* 

nlqd 


216/C 

007100 




216/D 

000400 




243 

060100 




244 

002100 




258 

004500 




259 

004300 




306 

003100 




376 

002700 




379 

002600 




380 

000900 




354 

064200 




352 

001700 




353 

003600 




346 

060800 




347 

005000 




323 

060100 




378 

001200 


Mtqd 

TOT 

63 

002200 




64 

000700 




62 

002600 




49 

002200 




48 

004700 




40 

003400 




43 

000200 




41 

000900 




42 

003800 

& 



30 

002600 




29 

003600 




25 

060300 




22 

001600 




21 

000400. 



, n A 

1 

006600 




280 

003000 




361 

000200 




281 

000800 




282 

002200 




289 

005200 




238 

OOIOOO 




293 

000800 




237 

OOIOOO 




236 

000500 


1836 Gl/06—13 


r 
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1 

2 

3 

4 

5 




235 

00-07-00 




306 

00-23-00 




307 

00-38-00 



^FTP# 

469 

00-19-00 




458 

0042-00 




460 

00-73-00 




533 

00-63-00 




532 

00-3000 




531 

0012-00 




529 

0005-00 




528 

0017-00 




527 

OOIOOO 




50* 

OOIOOO 




506 

0003-00 




503 

0005-00 




502 

0001-00 




507 

0003-00 




508 

0014-00 




377 

0029-00 




376 

01-05-00 




380 

0001-00 




285 

0012-00 




375 

0045-00 




370 

0078-00 




369 

0058-00 




368 

0011-00 




367 

0003-00 




358 

003000 




357 

0014-00 




356 

0002-00 




343 

0035-00 




342 

0028-00 




378 

OOOOOO 




457 

0001-00 


iTl^T 

'lit 

362 

0018-00 




363/ALB1, 

B2,B3 

01-0000 




378 

0007-00 




377 

0008-00 




376 

0009-00 




375 

0010-00 




374 

0011-00 




367/A 

0001-00 




367/B 





368 

005000 




370 

0015-00 




369/A 





369/B 

0058-00 




340 

0031-00 


2, 3 4 5 





337/A 

0038-00 



(^rrct) 

337/B 





336 

0033-00 




335 

0008-00 




328 

0053-00 




317 

0065-00 




315 

0022-00 




314 

003000' 




313 

003000 




312 

0016-00 




306 

0031-00 




275 

0009-00 




295 

0007-00 




296 

0004-00 




294 

0008-00 




297 

0007-00 




298 

0021-00 




252 

0042-00 

Ti 

*rr^i 

wrat 

83 

0012-00 




84 

0012-00 




85 

0018-00 




88 

0004-00 




150 

0021-00 




96 

01-14-00 




149 

0001-00 




144 

0001-00 




97 

0022-00 




98 

0006-00 




99 

0005-00 




102 

000600 




103 

000600 




lOl 

0003-00 




105 

0005-00 




106 

0003-00 




107 

0012-00 




109 

0045-00 




111 

0045-00 




112 

0036-00 




24 

003000 




28 

0027-00 




29 

0018-00 




11 

0071-00 




61 

0011-00 




360 

002000 




359 

0047-00 




355 

0001-00 




351 

0006-00 




352 

0047-00 




298 

0021-00 




299 

0039-00 
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1 

2 

3 

4 

5 

1 

2 

3 4 

5 

T* 

*ncRT 

^rf^i 

305 

00-01-00 



Old!OR 97 

006900 



(wft) 

261 

00-11-00 



(*rrct) 96 

004000 




265 

00-14-00 



95 

001800 




267 

00-11-00 



13 

001200 




268 

00-6500 



14 

0067-00 




166 

0002-00 



15 

007300 




168 

0005-00 



23 

0012-00 




167 

00-2000 



27 

004000 




189 

00-18-00 



28 

0037-00 




157 

00-3500 



% 77 

006000 




155 

00-1500 



f^K 62 

0002-00 




133 

00-3500 












59 

002300 




132 

00-12-00 








131 

00-27-00 



dclioi 282 

001800 




129 

00-5600 



287 

0037-00 




126 

00-32-00 



285 

002000 




125 

004500 



284 

003400 




124/A 

00-3500 



283 

0014-00 




123 

01-3600 



286 

006600 



3T^t 

328 

00-3900 



408 

0036-00 




325 

00-2000 



407 

0007-00 




322 

00-8400 



414 

OOIOOO 




321 

000800 



417 

000800 




324 

0001-00 



418 

000600 




323 

000200 



420 

0009-00 




320 

000500 



431* 

0033-00 




319 

00-1600 



443 

0012-00 




318 

00-1400 



444 

0012-00 




315 

00-1300 



452 

000500 




314 

00-1100 



453 

000400 




213 

00-17 -00 



457 

002000 




191 

00-3300 



459 

001700 




189 

00-7300 



463 

000300 




190 

00-0200 



464 

0004-00 




184 

00-1200 



466 

OO16-00 




183 

00-27-00 



257 

0038-00 




160 

000800 



82 

002000 




161 

00-1800 



79 

002800 




162 

00-1500 



78 

002800 




163 

00-1800 



77 

00)000 




164 

00-1500 



76 

0004-00 




158 

00-5100 



75 

000400 




134 

00-3600 



74 

0005-00 




135 

00-4800 



73 

0031-00 




136 

00-5400 



72 

0015-00 




511 

00-3900 



71 

OO 17-00 




512 

00-6300 



68 

0013-00 


^Cll 

iTlc#TnT 

99 

00-1300 








98 

00-0200 



pPT. U T^T-14014/12/06-^Wt] 




101 

0003-00 
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New Delhi, the 20th June, 2006 

S.O. 2503.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 99 (E) dated 27-01-2005 issued 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Users in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), the Central Government declared its intention to ac¬ 
quire the right of user in the land specified in the Schedule 
appended to tha( notification for the purpose of laying 
pipeline for transportof natural gas through Dahivali- Pune 
spur pipeline project in the State of Maharashtra by the 
GAIL (India) Limited; 

And whereas copies of the said Gazette notifica¬ 
tion were made available to the public on 08-10-2005 to 
07-12-2005; C. P.489 

And whereas the objections received from the 
public to the laying of die pipeline haveheen considered 
and disallowed by the Competent Authority; 

And whereas the Competent Authority has, 
under sub-section (I) of Section 6 of the said Act, submit¬ 
ted its report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers con¬ 
ferred hy sub-section (1) of Section 6 of the said Act, the 
Central Government hereby declares that the Right of User 
in the land specified in the Schedule is hereby acquired for 
laying the pipeline; 

And, further, in exercise of the powers conferred 
by sub-section (4') of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the publica¬ 
tion of the declaration, in the GAIL (India) Limited, free 
from all encumbrances. 


SCHEDULE 


District 

Tehsil 

Village 

Survey 

Area to be acquired 




No. 

for ROU (in Hect.) 

1 

2 

3 

4 

5 

Pune 

Mawai 

Kusgaon 381 

00-14-00 




389/C 

00-38-00 




378 

00-02-00 




374 

00-29-00 




413 

00-01-00 




416 

00-25-00 




415C 

00-11-00 




414 

00-21-00 




411 

00-18-00 




410 

00-24-00 




408 

00-01-00 


1 2 3 4 5 


Pune Mawai Bhusi 25 

00-16-00 

Bbarje 98 

00-29-00 

112 

00-16-00 

111 

00-11-00 

no 

00-12-00 

109 

00-01-00 

115 

00-10-00 

108 

00-08-00 

133 

00-19-00 

132 

00-14-00 

131 

00-01-00 

123 

00-46-00 

124 

00-04-00 

146 

00-07-00 

147 

00-06-00 

148 

00-08-00 

149 

00-05-00 

150 

00-03-00 

164 

00-01-00 

163 

00-01-00 

162 

00-01-00 

159 

00-01-00 

158 

00-07-00 

199 

00-28-00 

198 

00-01-00 

197 

00-01-00 

195 

00-23-00 

193 

00-18-00 

192 

00-08-00 

191 

00-20-00 

189 

0009-00 

190 

00-1500 

151 

00-09-00 

161 - 

00-0100 

1 % 

00-0100 

Mundha- 28 

0013-00 

vare 27 

00-21-00 

24 

00-3600 

23 

00-07-00 

22 

00-07-00 

20 

00-27-00 

19 

00-19-00 

18 

000800 

17 

0001-00 

15 

0CH9O0 

16 

00-9000 

120 

00-75-00 

121 

0002-00 

119 

00-5100 
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12 3 4 5 


Pune 


Pune 


Pune 


Pune 


Mawal Mundhav 116 00-36-00 

Wadi- 24/1A P 

wale 24/1 BP 

24/2 P 00-91-00 

24/3 P 
24/4 P 

25/1+2+3+4+5 00-14-00 



15/1 +2+3 

00-36-00 


16/1 To 3 

14/1 P'1 

00-29-00 


14/2 PJ 

00-02-00 


12/1,2,3,4,5,6 

00-06-00 


17 

00-05-00 


11/1 & 2 

00-27-00 


10/1 to 8 . 

0048-00 

Mawal 

Khadkale 59/2AP 



59/2B P 

00-65-00 


59/2CP 

59/1 P 

60/1AP 

60/1 BP 

60/2AP 

60/2BP 

60/3 AP 

60/3BP 

63/1A P 

63/1 B P 

00-36-00 


63/1 CP 

63/2 A P 

63/2BP 

0043-00 


64/1 & 2 

65/1 +2 A 

0036-00 


65/1 B+2B1 

65/1B+2B2 

0092-00 

Mawal 

Naygaon 275 

0011-00 


276 

0017-00 


277 

0019-00 


280 

061000 


335 

0017-00 


339 

007000 


336 

0003-00 


338 

004000 


414 

002000 


413 

000600 


412 

0029-00 

Mawal 

Taje 470 

002400 


469 

0018-00 


468 

000600 


467 

0001-00 


466 

0039-00 


1 2 3 4 5 


Pune 

Mawal Taj a 

464 

0013-00 



463 

0001-00 



465 

000400 


Patan 

295 

000600 



296 

000400 



298 

0005-00 



299 

0003-00 



300 

0005-00 

- 


291 

0007-00 



301 

0005-00 



302 

0015-00 



304 

0021-00 



306 

0010-00 



307 

0017-00 



309 

0013-00 



310 

0047-00 



311 

0008-00 



329 

0029-00 


Mawal Devale 

216/C 

0071-00 



216/D 

000400 



243 

0001-00 



244 

0021-00 



258 

0045-00 



259 

0043-00 



306 

0031-00 



376 

0027-00 



379 

002000 



380 

0009-00 



354 

0042-00 



352 

0017-00 



353 

003600 



346 

0008-00 



347 

005000 



323 

0001-00 



378 

0012-00 

Pune 

Mawal Bhaje 

63 

0022-00 



64 

0007-00 



62 

00-2000 



49 

0022-00 



48 

0047-00 



40 

0034-00 



43 

0002-00 



41 

0009-00 



42 

0038-00 

Pune 

Mawal Sadapur 30 

002000 



29 

003000 



15 

0003-00 



22 

OOIOOO 



21 

00-04-00. 
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I 


Pune 


Pune 


Pune 


2 

Mavval 


Mawal 


Mawal 
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3 


Manoii 


Kan he 


Narc 


4 

5 

1 

2 

3 

4 

5 

1 

00-664X) 

Pune 

Mawal 

Nare 

375 

(XXIXX) 

280 

00-30-00 




374 

0011-00 

361 

00-02-00 




367/A 

0001-00 

281 

00-08-00 




367/B 


282 

00-22-00 




368 

005000 

239 

00-52-00 




370 

0015-00 

278 

00-1 (XX) 




369/A 


293 

0008-00 




369/B 

0058-00 

237 

00-10-00 




340 

0031-00 

236 

00-05-00 




337/A 

0038-00 

235 

00-07-00 




337/B 


306 

00-23-00 




336 

0033-00 

307 

00-38-00 




335 

0008-00 

469 

00 19-00 




328 

0053-00 

458 

0042-00 




317 

0065-00 

460 

0073-00 




315 

0022-00 

533 

0063-00 




314 

003000’ 

532 

00-3000 




313 

003000 

531 

0012-00 




312 

0016-00 

529 

0005-00 




306 

0031-00 

528 

0017-00 




275 

0009-00 

527 

OO10-00 




295 

0007 -00 

504 

00-1XX) 




296 

0004-00 

506 

0003-00 




294 

0008-00 

503 

0005-00 




297 

0007-00 

502 

0001-00 




298 

0021-00 

507 

00-03-00 




252 

0042-00 

508 

OO 14-00 

Pune 

Mawal 

Sagawi 

83 

0012-00 

377 

00 29 (X) 




84 

0012-00 

376 

01-05-00 




85 

0018-00 

380 

0001-00 




88 

0004-00 

285 

0012-00 




150 

0021-00 

375 

0045 (X) 




96 

01-14-00 

370 

0078-00 




149 

0001-00 

369 

0058-00 




144 

97 

0001-00 

0022-00 

368 

0011-00 




98 

0006-00 

367 

0003-00 




99 

0005-00 

358 

0O3O(X) 




102 

0006-00 

357 

0014-00 




103 

OOOXX) 

356 

0002-00 




104 

0X6-00 

343 

0035-00 




105 

0005-00 

342 

0028-00 




106 

0003-00 

378 

0006-00 




107 

0012-00 

457 

0001-00 




109 

0045-00 

362 

0018-00 




111 

0045-00 

363/A 1, B1, 

01-0000 




112 

0036-00 

B233 





24 

003000 

378 

0007-(X) 




28 

0027-00 

377 

0008-00 




29 

0018-00 

376 

0009-00 




11 

0071-00 



l> l- 


| IIU M 
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Pune Mawal Aakurdi 61 

Pune Mawal Jabhul 360 

359 

355 

351 

352 

298 

299 
305 
261 
265 

267 

268 
166 
168 
167 
189 

157 
155 

133 
132 
131 
129 
126 
125 
124/A 
123 

Pune Mawal Aambi 328 

325 

322 
321 
324 

323 
320 
319 
318 
315 
314 
213 
191 

189 

190 
184 
183 
160 
161 
162 

163 

164 

158 

134 

135 

136 


00-11-00 

00 - 20-00 

0047-00 Haveli 

00 - 01-00 

00-06-00 

00-47-00 

00 - 21-00 

00-39-00 

004)1-00 

00 - 11-00 

00-14-00 Pune Haveli 

00 - 11-00 
00-65-00 
004)2-00 
0005-00 
0020-00 
0018-00 
0035-00 
0015-00 
0035-00 
0012-00 
0027-00 
0056-00 
0032-00 
0045-00 
0035-00 
01-36-00 

0039-00 
002000 
0084-00 
0008-00 
0001-00 
0002-00 
0005-00 
0016-00 
0014-00 
0013-00 
0011-00 
0017-00 
0033-00 
0073-00 
0002-00 
0012-00 
0027-00 
0008-00 
0018-00 
0015-00 
0018-00 
0015-00 
0051-00 
0036-00 
0048-00 
0054-00 


3 

4 

5 


511 

0039-00 


512 

0063-00 

Maii- 

99 

0013-00 

nagar 

98 

0002-00 


101 

0003-00 


97 

0069-00 


96 

004000 


95 

0018-00 


13 

0012-00 


14 

0067-00 

Mali- 

15 

0073-00 

nagar 

23 

0012-00 


27 

004000 


28 

0037-00 

Dehu 

77 

006000 

Vithal- 

62 

0002-00 

nagar 

59 

0023-00 

Talwade 

282 

0018-00 


287 

0037-00 


285 

002000 


284 

0034-00 


283 

0014-00 


286 

0066-00 


408 

0036-00 


407 

0007 -00 


414 

OOIOOO 


417 

0008-00 


418 

0006-00 


420 

00-09-00 


431 

0033-0) 


443 

00-12-0) 


444 

0012-00 


452 

0005-0) 


453 

0604-0) 


457 

002000 


459 

00-17-00 


463 

0003-0) 


464 

0001-0) 


466 

001600 


257 

0038-0) 


82 

00200) 


79 

0028-00 


78 

0028-00 


77 

OOIOOO 


76 

0001-0) 

75 

OF04-00 

74 

00-05-00 

73 

00-31-00 

72 

0015-00 

71 

0017-00 

68 

0013-00 


[F. No. L-14014/12/06-GP. J 
S.B. MANDAL, Under Secy. 
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21 2006 

^T. 3TT. 2504.—sft^ftj TOOT? ft ftt? Xn^cTTfoT (ajJ^T ft TOJfrT 

eft 3jfteR cJTT 3Jv#5T) 3lf^doRT3T, 1962 (l 962 OTT 5 0) ( fftft TO^ f?Tcft 7$OT?T 3TO 
afaforasT cj^t ttot |t ) «ftt uttt 3 g5t toto (i) eft 3rftta urrft eftt ^ *tr?f toot? eft 
3fr? UlcfcfacKi to ftOTcTeT <ftt 3lfir?JftOT TOOT OTT. 3TT. 962 OTTOr 0 8 2006, 

ftt WT?cT eft ?MTO cnft?3 1 1 TO?, 2 0 06, ft yOTTfSTcT eftt eft, ^TRT TO 3lfe^rOT ft 
ftcOTSf 3Eg?jftt ft ftfftffe ajpT ft ^uRTcT 7FTO ft ft fftccft ?fc75 ftjtfcTTO 3?QTcft eft 

yftcJTO eft fcTU ftftfdTTO TOTTC WI$Udl$of eft ft ftjftfcTOTR 

cftfuT^?T5T fcffftfts 5T7T Ul^ydl^d fsIBI'ft eft yftlOT4 sft fcTI TOlfrT eft 3lfef5R OTT 3Fjfo eft 3T7ft 
3TT?ra eftt tftyun gft eft ; 

3?t? 3TO ?MTO 3rfej?£do1l £jft yfcTOT uTOTTT eft dlftxW 08 ^ , 2006 eft jUcia:El TOT 

ft eft ; 

3ft? ?1W yifacblft ft, TOT SlfufftOTaT eft OT7T 6 gft TOTO (l ) eft 3I?ft^ cft^ftej TOOT? 
eft fftM ft a £; 

3ft? c&osftej TOOT? ft, TOT fftftft 7? fftOT? TOft eft 7?OTcf, 3ft? ej? 7T3TTOT5T Ft OTTft 7? 
fftj TOT 3jfft tfT^qOTT^ fftwft eft fcTU 3ftf£uT %, TO^t 3yftf4f eft 3ftOTOT? TO 3Toftf TOft TO 
ferfftstra- fftjOT f j 

3TcT: 3T«T, eftaftej TOOT?, 3TO 3ftftfftTOT eft OT7T 6 eft 37OT2T (1 ) 3T?T 7TOT ?lfftfrat TO 
yeftjT TOft §u, yteprr TOftt ^ to stfer^tiOT ft ycFJsr 3Eg?jft ft ^Jft ft 

OTTOTITO fftBTft eft fem 3yftt3T ft 3JTOT5T? i'6T 3Tu?5T fcoOT OTEY ; 

3ft? eft^tej TOOT? 3cIrT SlfufftOTF yft yF?T 6 ^ftt 3TO ( 4 ) 5J7T y^crT ?TfrOTft OTT yftftrf 
cj>?ft gu, ZTF fteft |t fcfc 3cJrT ft jyeftjl tOT 3lfycOT? TO y^°T ^ U37T?ra gft cTtft?fT 

ft eft^ter TOOT7 ft fftf^cT Ft5j eft 3oTTU, TO STOTTO eft ?TTOtrf TO ft. 3JT7 - 310 15/7/0 3 
3ft.3TT?-II fft^ich 25/11/2004 ^T?T cTOT^ 71^ $Tdff eft 3Teft^ Tfftt foccftnftt ft ^eJfT, 
tF^fcTO ftftfftew cftfgThra- fcltfttF ft ftTOTl 

3I^t 



cilcjtfcl : *1*^ 

tofcHTI : SI«1'?5efo!<y 


TITO : 

J^crUld 


SbcH 

ft. 

ftfg SOT OTW 

ft. 

37 

ft. 

fteft'JIT 

^5T75OT 

U^7 

cTUt ftfc 7 

1 

2 

3 

4 

* 5 

6 

7 

1. 

9^19 

1 767 

ftri 

0 

22 

8 1 


[ Tl. ft 3TYC-31015/38/2004-ftr,’3TR.-H ] 


7 . nTOlft, -3TSR ftftg 
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New Delhi, the 21st June, 2006 

s. 0.2504.— Whereas> by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O. 962 dated the 08 th March, 2006, issued under 
sub-section,(1 j of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1.902 (50 of 1962), (hereinafter referred to as the said Act),published in 
the Gazette of India dated the 11* March, 2006, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline through Mundra Delhi Petroleum Product 
Pipeline for transportation of petroleum products from Mundra in the State of Gujarat to 
Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the ^ 
public on the 08 th May, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein, 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no R- 
31015/7/03 OR-11 dated 25-11-2004. 

SCHEDULE 



Taluk : KANKREJ 

District: BANASKANTHA 


State : GUJARAT 

Sr. 

Name of Village 

Survey no. 

Sub- 

Area 

No. 

Division No 

Hectare 

Are 

Sq mtr 

1 

2 

3 

4 

5 1 

6 

7 

1 . 

KAMBOI 

1767 

PI 

0 

22 

81 


[F. No. R-31015/38/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 


1836 Gl/06—14 
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91? ffyrdl, 21 ^i, 2006 

^ 39. 2505.—3T795R it ft gl lcfTO 3?t7 Blfte qi ^d l ^ {rffa it OTgfrt 
£ SlfogR 951 3T^3T) 3jfafa3T7T, 1962 (l962 95T 50) ( fte WZHTr 39rT 

3TfSrfoT!T3T ‘.!J5fr OTT % ) 9§t EJRT 3 9§t 3TO (l) 9> 3T£jtcf \5Tlit 9>t WTTcT 7TC95I7 $ 
^rfcTOT 3?Y? PTc^cTcP fter <H^ld«U 9§t 3Tfu^cJ<HI Ttel 951. 3TT. 86 5 eli te 03 te, 2006, 
oft strct ^ Trenrsr cute 04 te, 20 oe, it ycpiflm 9>t ut# eft, 5171 3 ^ 3rf^3«fT-^ 
it fcrforffe ajfSr it ajsgT-feccft ^tfcRRi 3c9i9 9i$i4d!$d ^ ^ttehta it tjuTttft 
7T»5zr 4 it ftcef) cl95 djtfcTO^r ^ uQdgot c£ fcTU ^Wl«f *}$fcf<y«H cbYuT^M 

5T7T 9T^Wofl$ai ftelit ^ y^tesr ^ tcfU ju4ldl ^ 3rfEJc|5T7 CJ5I 3Tv5fcT ^ 3m^ 3TT$I9f 

9§t te^T 9§t eft ; 

3^7 39tT TToTtrer 3ffiRJrI3TT c& yfte oTofcTT c»§Y elite 02 7Ji, 2006, 95t mcm 957T 
# 31^ eft ; 

3?t7 mfacft l il it, 39rT 3lfE lfte<R 9§t ET17I 6 9§t 3WT (l ) 9* 3T£ftaI cijosflil 7I795T7 

9§t foft£ £ # f ; 

3?t7 tefa 717951? it, 32m 97 fte? 9573t 9* 9$9TcT, aft? ^ 7WTSJR £l vjpit 97 

fc5 3cm ^ Ml^Udl^oi ftelit 9* fcTU 3T^TcT f, 33l4 39<te 9* 3TfejcT5T7: cJ5T 3Tv5?cf cRot 951 

fustier fte t ; 

3TcT: 319, 9^t9 7179517, 39rT 3lffc^l<iJ«H 9§t EJT7T 6 9>t 3W7T (l ) ^T7T 99m Slfteft 95T 

yste 257^ fU, itell cJ57cft f fTI 3ltlrgWBTT it TTrEm 3T^J^t 4 fafaffod ajf^F it 

uigu g n^ fterit 9 * ten? juTfioi ^ 3rftei7 951 3r5fsr feir urmr t ■ 

3ft7 cfco^ter 7179517 39tT 3tf£lt^il«fl 9§t EJT7T 6 9§t 39SJT7T ( 4 ) 2*T7T 99ccT ?Ttrf5^t 95T y^Yol 

§U, ^ f^?T M % ffc 39rT ^ ^ 399frl 951 Sifter? ^7T 9t9WT 9> TOT5TW 9§t elite 

c8t 7T795I7 ^ f^cT ^ ^ WTU, <H5(ldy ^ 7T?^fcr 95T 7T. 3TT7 - 31015/7/03 

3Tt.3n7-II Rdicb 25/11/2004 SI7I WIT*? §Tclf ^ 3T€2Teftm 7Rft [cicrioidil 7t ^9rT, 

^Tdloj cpfteT^I fc#?^3 ^ t^cf tel 


1,.r:. K ».TSM 

fuidl : wergz 

7lo4 : 7ld7^R 

953T 



teficl 


<JTT9 95T eii«h 

TjTtfTTT 7T. 

M T 1 — 

Tjer? 

9?f 41 6t 

1 

2 

3 

4 

5 

6 

1. 

TSdWI 

387/4 

0 

07 

54 

2. 

it^TT 

138/4 

0 

1 3 

1 8 

3. 

87^60 

1 5 1 5/2472 

0 

07 

48 

4. 

WtBTJ? 

484 

0 

42 

41 

5. 


4664/3 

0 

26 

73 



4931/1/1 

0 

09 

97 



4931/1 /2 

0 

07 

49 

6. ' 

fliatcT 

292/1/4 

0 

05 

34 

7. 


5 1 /2 

0 

00 

20 


V. 31R-31015/72/2004-^.^.-10 


7 . Ywrm, 
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New Delhi, the 21st June, 2006 

s. o. 2505.—Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O 865 dated the 03 rd March, 2006, issued under 
sub-section (t) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 04™ March, 2006, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 02 nd May, 2006; 

And whereas the competent authority has under sub-section (1) of section 6 of the 
said Act submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has deoided la acquire right of 
user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of the declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter 
no. R-31015/7/03 OR- II dated 25-11-2004. 


SCHEDULE 


Tehsil: MOUZAMABAD 

District: JAIPUR 

State: 

RAJASTHAN 

Sr. 

No. 

Name of the Village^ 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

mm 

2 

3 

4 

5 

6 

1 . 

RAHALANA 

387/4 

0 

07 

54 

2. 

GEGA 

138/4 

0 

13 

18 

3. 

HARSOLI 

1515/2472 

0 

07 

48 

4. 

BHOJPUR 

484 

0 

42 

41 

5. 

DUDU 

4664/3 

0 

26 

73 



4931/1/1 

0 

09 

97 



4931/1/2 

0 

07 

49 

6. 

BAGET 

292/1/4 

0 

05 

34 

7. 

GUDHASAYPURA 

51/2 

0 

00 

20 


[F. No. R-31015/72/2004-0.R.-111 
A. GO SWAM 1, Under Secy. 
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M farnl, 27 2006 

wr, 3m- (ijfo if ^rcifn % arRram <rt arsN) 

1962 (1962 <RT 50) eft jjnt 2 (cr) % ar^uj if, ^ 3*^1 % 1i[ 

^fwtRSfl aifrt) 9>t, W 3f^^1 % ^rwt 2 if cffWIFft if TjfrojfecT f^5f % if w arftrPimT 

ataifa:- 

ar^f 


*n*r 3 'rar 


ariSpPlftd! 


( 2 ) 


vTvN TF^T TFHf 


jrfcrfagfxf) W 


( 1 ) 

Wtfcs f^N ^TT, Tftsfttfri 

^0 3?vfa 3TtoT^, 

fforr afnrc? 4 e WRsh forffrfrg A 

mqvrtftmft, 

aTK-2/18, TT5T *PR, 

’nfarorc 1 
(WRitoni 


New Delhi, the 27th June, 2006 


[T»f. %. t^-14014/19/2006-%.%] 
TTH. %. 'Cpm, tmi Tlferc 


S . tn Sft.-ln pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government 
hereby authorises the person mentioned in column (1) of the Schedule given ’’slow to 
perform the functions of the Competent Authority under the said Act, in respect of the 
area mentioned in column (2) of the said Schedule :- 


Schedule 


Name and address of the Authority 

Area of jurisdiction 

a) 

(2) 

Shri Bireodra Kumar Gupta, PCS 

State of Uttar Pradesh 

Sr, Land Acquisition Officer 

Competent Authority 

on deputation with Indian Oil Corporation Limited, 
R-2/18 Raj Nagar, 

Ghaziabad. 
lUttar Pradesh) 

(F. No. L-14014/19/2006-G.P. ] 
S. B. MANDAL Under Secy. 


t 







3(jj) ] 
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am aflT 

^ 5 ^T, 2006 

m. 37T. 2507-37kilPl* 3Tf^fwT, 1947 ( 1947 
14) *m 17 % 3i3WU| 4i, 477*R 

3W ^ 3J^‘^cf5r 3lk 7H% <64*i4 % 

3Fpf*7 4r tt$rz afhulPl* 4f 4TC*TT 3^)Pl* 
3lf%^rm/?R ■^IFFTcF7, '*'1TJ7 ^ T^T? (tM WH 180/98 ) 
'SWTfelfl qRclt t, ^^7 W^K ^ 02-06-2006 37F7T 

^371 8711 

[*T. ^-12012/393/97-371^ 3T1T (^t-II)] 
Tfft. W^n 7 !, 37^7 47p33 

MINISTRY OFIABOURAND EMPLOYMENT 

New Delhi, the 5th June, 2006 
S.O. 2507—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 180/98 of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Kanpur (U.P.) as shown in the Annexure in the Industrial 
Dispute between the management of Union Bank of India 
and their workmen, received by the Central Government on 
02-06-2006 

[No. L-l 2012/393/1997-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
KANPUR, U.P 

INDUSTRIAL DISPUTE No.180 of 1998 
In the matter of dispute between: 

Union Bank Staff Association 

Secre tary, UB Staff Association C/o Union Bank of India 
24/53 Birhana Road, Kanpur 

AND 

Union Bank of India 
Assistant General Manager 
Union Bank of India Pandu Nagar 
Kanpur 

AWARD 

The Central Government, Ministry of Labour, New 
Delhi, vide Notification No.L-12012/393/97/IR(B-II) dated 
20-10-98 has referred the following dispute for adjudication 
to this trib unal:— 

Whether the action of the management of Union Bank 
of India in appointing Sh. V.K. Tandon, clerk as adhoc 
computer operator and denying the special 
allowance/ conveyance allowance is proper and 
justified? If not to what relief the said workman is 
entitled? 


2. While preparing the file for dictating the award, it 
transpired from the schedule of re fee nee order as w r ell as 
from the pleadings of the parties that the date of denial of 
computer allowance and conveyance allowance has neither 
been mentioned in the schedule of reference order nor in 
the pleadings of the parties.Under these circumstances 
even if it is assumed that primafacie the union jaising the 
present industrial dispute has been able to make out a 
case in his favour even then the relief sought by them 
cannot be granted by the tribunal for w r ant of specific date 
of appointment of the workman at the post of computer 
operator and date of denial of conveyance allowance by 
the management of Union Bank of India. For all practical 
intent and purposes the schedule of reference order can 
be termed to be vague and the same cannot be answered 
for the infirmities as disclosed herein above. 

3. Under the facts and circumstances of the case as 
detailed hereinabove sechedule of reference order is held 
to be vague and the same cannot be answered for w r ant of 
specific date of appointment at the post of computer 
operator of the workman and also for w r ant of date of 
denial of conveyance allowance to the workman by 
management of Union Bank of India. The resultant effect is 
that the workman cannot be held entitled for any relief as 
claimed by him and the reference is bound to be left 
unanswered for want of material defence in the schedule of 
reference order as detailed herein above. 

4. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
5 ^T, 2006 

«f>T. 3TT. 2508—3tkj|p|* 3TfafWT, 1947 (1947 

14) *7TCI 17 % 3 t^<u| 4r, 't* 37TT 

^7T ^ WTcf? *4*l4 % 

37337*7 4 r 3 tW)P|* -R 6 K*I< sMPtf 
3Tfa*W$7*7 ^7F7I?F7 40-1, Tfti ^ W (tM WT1 5/2006) 
^ y*lPvid t, ^ 02-06-2006 37RT 

337T 871! 

[77. 1^7-12011/169/2005-37^ 3TR (^-11)] 
Fit. "WW, 37^7 TTf^ 
New Delhi, the 5th June, 2006 

S.O. 2508 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award No. Ref.5/2006 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No.l as shown in the Annexure in the 
Industrial Dispute between the management of Union Bank 
of India and their workmen, received by the Central 
Government on 02-06-2006 

[No. L-12011/169/2005-IR (B-II)] 
C. GANGADHARAN, Under Secy. 


1836 GI/2006 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, 

CAMP: GOA 

Present 

JUSTICE GHANSHYAM DASS, Presiding Officer 
REFERENCE NO. CGIT -050F 2006 

Parties: Employers in relation to the management of 
Bank oflndia 

and 

Their Workmen 

Appearances: 

For the Management : Mr. R. 

Balasubramanian, Adv. 

Fo; the Union : Absent. 

State : Goa 

Goa, dated the 17the day of May’2006. 

AWARD 

This is a reference made by theCentrai Government 
m exercise of its powers under clause (d) of sub section 1 
and suh section 2Aof Section 10 of the Industrial Disputes 
Act 1947 (the Act for short.). Vide Government of India, 
Ministry of Labour, New Delhi., order No.L-12011/169/2005 
IR (B-II) dated 20-02-2006. The terms of reference given in- 
the shcedule are as follows: 

“Whether the action of the management of Bank of 
India in imposing the punishment of bringing down 
to lower stage in the time scale of pay by two stages 
on Mrs. Manisha P. Naik is legal and justified? if not, 
to what relief the workman is entitled for ? 

2. The matter came up for hearing today at Goa Camp, 
the notice was issued to the parties by the office of the 
Tribunal. Service has been effected by the Registered post 
upon the General Secretary of the Union. He is absent. 
No request is received for adjournment. Shri R. 
Balasubramanian, Sr. Manager is present for the 
Management. The record goes to show that the Union is 
not taking any interest foi pursuing the instant reference. 
The Management has requested today for disposal of the 
reference. 

Since the Union has not turned up despite service to 
contest the reference the same is here by dismissed. 

4. The award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
f^vfl, 5 2006 

^T. RT. 2509-^ afhUlPl* 1947 

(1947 «f>I 14) “fit tJTCT17 ^ 3t^W u l c h'5d i t RRFR ■MTrihiiri 


R0-1, ^ (7K4 W&ti 

73/2004) RT1 RRdt i, RFFK ^1 02-06-2006 

^1 RTRT fRT RTI 

[R. -3601 l/4/2004-3Tff 3TR (Rt-Il)] 

Rl. WIRT, 3FR Rfe 

New Delni, the 5 th June, 2006 

S.O. 25.09.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herebv publishes the Award Ref.73/2004 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 1 as shown in the Annexure in the 
Industrial Dispute between the management of Mormugao 
Port Trust and their workmen, received by the Central 
Government on 02-06-2006 

[No. L-36011/4/2004-IR (B-II)] 
C. GANG ADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO.l, 

CAMP: GOA 
Present 

JUSTICE GHANSHYAM DASS, Presiding Officer 
REFERENCE NO. CGIT -730F 2004 

Parties: Employers in relation to the management of 
Mormugao Port Trust 

and 

Their Workmen 

Appearances: 

For the Management : Mr. M. 

B. Anchan, Adv. 

For the Union : Absent. 

State : Goa 

Goa, dated the 17the day of May’ 2006. 

AWARD 

This is a reference made by the Central government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide Government of India, 
Ministry of Labour, New Delhi., order No.L- 36011/4/2004 
IR(B-II) dated 18-08-2004. The terms of reference given in 
the schedule are as follows: 

“Whether the action of the management of 
Mormugao Port Trust, Goa in denying promotion to 
eligihie Crane Drivers as per the Recruitment Rules/ 
Promotion Policy is legal and justifed? If not, what 
relief the Crane Drivers are entitled for? 
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2. The matter came up for hearing today at Goa Camp. 
The notice was issued to the parties by the office of the 
Tribunal. Service has been effected by the Registered post 
upon the General Secretary of the Union. He is absent. No 
request is received for adjournment. Shri.M.B. Anchan, 
Adv. is present for the Management. The record goes to 
show that the Union is not taking any interst for pursuing 
the instant reference. The Management has requested 
today for disposal of the reference. 

3. Since the Union has not turned up despite service 
to contest the reference, the same is hereby dismissed. 

4. The award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
^ farft, 5 ^T, 2006 

^T. 3TT. 2510-3^1* 1947 (1947 

14) 17 % SFpm ft, WTT 

srgftq ft Wte ateftPi* -4 ^#4 wrc aMPra 
3tftRW9R ^ W (*M WTI 51 /2004) 

H+lftld f, #^ 02-06-2006 ^ W 

«m 

[ft. 12012/129/2004-3n£ 3TR (ftt-II ) ] 

ftt. WR^T, 3RR 
New Delhi, the 5th June, 2006 

S.O. 2510. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
9C\wuunent hereby publishes the Award Ref.51/2004 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, KANPUR (U.P.) as shown in the Annexure in the 
Industrial Dispute between m2 spacement of Punjab 
National Bank and their workmen, received by the Gen^V 
Government on 02-06-2006. 

[No. H2012/129/2004-1R (B-Il)] 
C. GANGADHARAN, Under Secy. 

Annexure 

BfcRQkE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXIUM-LABOUR COURT, 
KANPUR, UP. 

INDUSTRIAL DISPUTE No.51 OF 2004 

In the milter of dispute between : 

Vogesh Kumar Sharma 
S/o Ramesh P. Sharma 
R/o 43-478/7 Radha Nagar, 

Sikandra Agra. 

And 

The Zonal Manager 
Punjab National Bank 
LIC Bhawan Sanjay Place 
Agra. 


AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi, vide notification No.L-12012/129/2004-IR (B-II)dated 
29-9-04 has referred the following dispute for adjudication 
to this Tribunal:— 

“Whether the action of the management of Punjab 
National Bank to terminate Sri Yogesh Kumar Sharma 
from service w.e.f. 8-9-2000 without complying 
provisions of section 25-F is legal and justified ? If not, 
what relief the workman concerned is entitled to ?” 

2. It is unnecessary to give full facts of the case as 
after exchange of pleadings between the parties the workman 
stopped making appearance in the case despite opportunities 
afforded to him by the Tribunal. Under these circumstances, 
it is quite obvious that the concerned workman is not 
interested in prosecuting his case any more. The Tribunal 
under the facts and circumstances of the case has left with 
no other option but to answer the reference in negative 
against the workman holding that the v.crkman is not entitled 
for any relief as claimed by him for want of proof. 

3. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
5 2006 

<FT. 3TT. 2511947 (1947 
14) efft £fKT 17 % ft', ^R3SR 

ft* ft* IftftfSRif ftp T'lft* =h4°htft ft* 
ft aftaiPich ft ft^ftfa 
3ftft^ROT/?RT ft.-l, «PRK ^ ftW (ft^ft WIT 

153/2000) t, RTfti^fa W&K 02-06-2006 

^ W ^3TT 8TT| 

I/ft t??t- 120ll/i95/1999-anf 31R (ftt-II)] 
ftt. TFTT^i, TTfftp 

New Delhi, the 5th June, 2006 

S.O. 2511 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 153/2000 of 
the Cefttfal Government Industrial Tribunal-cum-Labour 
CdUff, Dhaftbad No. 1 as shown in the Annexure in the 
Industrial Dispufd between the management of Bank of 
India and their workmen, received by the Central 
Government on 02-06-2006. 

[No. L-12011/195/1999-IR (B-II)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
industrial TRTOUNAL-CUM-LABOUR COURT 
(NO. 1), DHANBAD 

In the matter of a reference under Section 10(l)(d)&(2A) 
of Industrial Disputes Act, 1947. 

REFERENCE NO. 153 OF 2000 

Parties: Employers in relation to the 

management ot Bank of India. 
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AND 


Their Workmen. 


Present: 


Sri S. Prasad, 
Presiding Officer. 


Appearances: 

For the Employers: Sri B. Joshi, Adv. 

For the Workman : Sri Ramgopal Chattopadhaya, 

State : Jharkhand. Industry : Coal 

Dated, the 25th May, 2006 


AWARD 

By Order No. L-1201 l/195/99-IR(B.II) Dated, 
29-2-2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Suh-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 


“Whether the action of the management of Bank of 
India in imposing the penalty of reduction of basic 
pay of both Shri Abhijit Mallick and Smt. Shanta 
Mallick by two stages for one year is proper. Justified 
and legal ? If not, to what relief the workman are 
entitled ?” 


2. Today, was the date fixed for evidence but neither 
party is present. From the order sheet it appears that by 
order dated,2-6-2003, the concerned workman was directed 
to produce witnesses for cross-examination hy the 
management. Both parties are absent since, 22-9-2003. 

Therefore, it appears that neither party is interested 
in pro securing the dispute. Hence, I render a No Dispute 
Award. 


SARJU PRASAD, Presiding Officer 
5 TT 2006 
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New Delhi, the 5th June, 2006 

S.O. 2512.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 8/2003 of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Dhanbad. 1 now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 02-06-2006. 

[No. L-20012/175/2002-IR (C-I)j 
S. S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
(NO.l), DHANBAD 

In the matter of a reference under Section 10(l)(d)&(2A) 
of the Industrial Disputes Act, 1947 

REFERENCE NO. 8 OF 2003 

Parties: Employers in relation to the 

management of Kusunda Area of 
M/s. B.C.C.L. 

And 

Their Workmen. 

Present: Sri S. Prasad, 

Presiding Officer 

Appearances: 

For the Employers: Sri U.N. Lai, Adv. 

For the Workman : Sri S. Sharma, Joint General 

Secretary 

State: Jharkhand. Industry; Coal 

Dated, the 25 th May, 2006 

AWARD 


By Order No. L-20012/175/2002-IR (C-I) Dated, 
10-12- 02 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Kusunda 
Area of M/s. BCCL in not regularising Sri Ram Gopal 
Yadav as Attendance Clerk is fair and justified ? If 
not, to what relief is the concerned workman entitled 
and from what date ?” 

2: The reference was pending for evidence of the 
workman Sri S. Sharma, General Secretary of the sponsoring 
union submitted that the concerned workman had died 
and as such the reference may be treated as withdrawn. 

Perused the record this dispute was for regularising 
of the concerned workman Ram Gopal Yadav as Attendance 
Clerk. Since the workman had died and the present dispute 
was for rcgularisation of the concerned workman, the right 
of sue does not survive. 

In the result, 1 render a No Dispute Award. 

SARJU PRASAD, Presiding Officer 
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New Delhi, the 5th June, 2006 

S.O. 2513. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/1991) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CMPDIL and their workman, which 
was received by the Central Government on 2-6-2006. 

[No. L-20012/61/1990-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference U/s. 10 (1) (d) (2A)of I.D.Act. 

REFERENCE NO. 5 OF 1991 

PARTIES: Employers in relation to the management of 
Central Mine Planning & Design Institute Ltd. 

AND 

Their workmen. 

Present : Shri Sarju Prasad, Advocate. 

For the Employers : Shri A.K.Mishra, Sr. Personnel 
Officer. 

For the Workman : Shri Amitabh, Advocate, and 
Smt. S.D.Behara, Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, the 25 th May, 2006. 
AWARD 

By Order No.L-200l2/61/90-IR(C-I) dated 19-9-90 the 
Central Government in the Ministry of Labour has in exercise 
of the powers conferred by clause (d) of sub-section (1), 
sub section (2A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the demand of the workman/Union that 
Shri B.K, Singh should be re-instated and regularised 
as Asstt. Draftsman in the prescribed pay scale under 
NCWA-III w.e.f. 20-11-87 alongwith payment of his 
wages and all attendant dues and benefits under 
NCWA-III is justified ? If so, what relief the workman 
is entitled and from which date?” 

2. The case of the concerned workman/sponsoring 
union is that B.K. Singh was employed as casual Draftsman 


by the Dy. Chief Engineer (Civil) of CMPDIL w.e.f. 
20-11-1987 and he was stopped from duty on 27-6-1988. 
The further case* of the sponsoring union is that there is a 
practice in CMPDIL for engagement of casual workers in 
different Departments and ultimately they were regularised 
as permanent employees. Many other persons who were 
employed as casual workers have been regularised. 
According to the sponsoring union, the concerned 
whorkman was discharging the job of Draftsman which is 
permanent nature of job and he was given assurance by 
the management to regularise him in future. The 
management stopped him from duty on 27-6-1988 and did 
not regularise him. \ 

3. The case of the management is that B.K. Singh, 
the concerned workman, was never employed/engaged as 
casual Draftsman by the management, but he was offered 
work pertaining to Civil Structural Drawings in A-l/A-0 
size on a contract basis with an agreement to pay @ Rs.500 
per drawing for a temporary period. Whenever work-load 
on the staff of the management, such jobs are assigned to 
outside agencies on a contract basis. The post of Draftsman 
is permanent and whenever there is vacancy the same is 
notified in the Employment Exchange and after observation 
with recruitment process a person is appointed as 
Draftsman. 

4. It is admitted that the concerned workman has not 
completed 240 days work in a calendar year before he was 
stopped from duty. He has performed only 7 months and 8 
days work. From the evidence of the management it appears 
that the concerned workman was offered remuneration of 
Rs.500 per drawing and for a very brief period, when the 
concerned workman has not completed 240 days work he 
cannot claim benefit of Sec. 25-F of the I.D. Act. Since he 
was appointed as casual Draftsman for a very brief period 
I think that the demand of the sponsoring union that the 
concerned workman should be re-instated and regularised 
as Asstt. Draftsman w.e.f. 20-11-87 is not at all justified. 

5. In the result, I render following award—The 
demand of the workman/Union that B.K. Singh should be 
re-instated and regularised as Asstt. Draftsman in the 
prescribed pay scale udder NCWA-III w.e.f. 20-11-87 
alongwith payment of his wages and all attendant dues 
and benefits under NCWA-III is not justified and the 
concerned workman is entitled to no relief. 

SARJU PRASAD, Presiding Officer 
*$fa#, 5 2006 
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New Delhi, the 5th June, 2006 

S.O. 2514. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Mumbai-I, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Gulf Air Co. and their workman, which 
was received by the Central Government on 2-6-2006. 

(No. L-l 1012/65/2001-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present : JUSTICE GHANSHYAM DASS, Presiding 
Officer. 

Reference No. CGIT-20 of 2001 

PARTIES : Employers in relation to the management of 
Gulf Air Company 

and 

Their workmen. 


Appearances: 

For the Management 
For M/s. Ranadive 
For the workmen 
State 


Mr. Shri Ganesh Desai, Adv. 
Mr. Alva, Adv. 

Mr. Umesh Nabar, Adv.' 

: Maharashtra 

Mumbai, dated the 23rd May, 2006. 

AWARD 


This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub section 1 
and sub-section 2A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide Government of India, 
Ministry of Labour, New Delhi, Order No.L-11012/65/2001 
IR(C-l) dated 23-11-2001. The terms of reference given in 
the schedule are as follows : 

ebM'ft ^ 4 HIT 1% crTSFPT fRT TIT 

Tjrt 4 fcd; 15 ^ 4 m : Tnfqrf 

l^tT WT T 1 $ ftRT WT 

V eft TfcT ^ RRf f 

cT8JT 4 ? 


2. This industrial Dispute has been raised by Gulf 
Air Employees Association through its General Secretary 
Mr. Naryanan B. More (hereinafter referred to as Union) in 
respect of 16 workmen as mentioned in the list enclosed 
with the reference, against Gulf Air Company (hereinafter 
referred to as Company). 

3. The statement of claim has been filed by the Union 
on 17-4-2002. The brief case of the Union is that the Company 
is engaged in the business of Air transport of passengers 
and cargo through out the world. The workmen under 
reference were working with the Company for a period 


ranging from 12 years to 21 years as loaders for assigned 
duties to transport the baggage of the passengers to the 
aircraft and unloading the same at destination of the 
passengers. The employment of the workman with the 
Company was through M/s. Ranadive, The demand for the 
regularization and permanency of the workmen with the 
Company was raised by the Union since they were in the 
service of the Contractor engaged by the Company. A 
complaint was filed for unfair labour practice before the 
Industrial Court at Mumbai in the month of Feburary 1994 in 
which an application for interim relief was also moved and 
the same was allowed but the same complaint was finally 
dismissed by virtue of the porvisions of Act 24 of 1996 
whereby it was declared that appropriate government would 
be the Central Government for the Airline Companies. The 
Union thereafter, filed a writ petition No. 1551 of 1997 
challenging the order of dismissal of the Complaint. The writ 
petition was allowed and the complaint was restored to the 
Industrial Court. After restoration the Union made an 
application before the Industrial Court for impleadment of 
the concerned workmen as parties to the said complaint 
since the locus standi of the Union was challenged by the 
Company. During the pendency of the aforesaid complaint, 
the Honourable Supreme Court pronounced the judgement 
in the matters of Cipla Ltd. and Kalyani Steels Ltd. In this 
view of the matter, the Company filed a w r rit petition before 
the Honourable High Court for dismissal of the aforesaid 
complaint wherein proceedings before the Industrial Court 
were stayed. The Union thereafter, filed a writ petition before 
the Honourable High Court being the writ petition No. 747 of 
2001 wherein the Honourable High Court directed the 
Regional Labour Commissioner vide order dt. 16-4-2001 to 
refer the dispute to the Industrial Court within six weeks. In 
this view of the matter, the reference was made by the Central 
Government The demand of the Union for permanency of 
the workman with the Company is still pending for decision. 
It is alleged that the workmen were the employees of the 
Company through Contractor M/s. Ranadive. They were 
being employed for the business of the Company w'hich 
was not only permanent but perennial in nature. The services 
of the workmen were dispensed with during the pendency 
of the proceedings and hence their reinstatement is also 
sought. The termination is alleged to be oral on the part of 
M/s. Ranadive without following due process of law. The 
Union has therefore, prayed for reinstatement with full back 
wages and also the regularization and permanency of the 
service of the workmen. 

4. The written statement was filed by the Company 
on 16-7-2002. The crux of the contention of the Company is 
that the Union has no locus standi to raise the Industrial 
dispute since none of the workmen is an employee of the 
Company or the member of the Union. There is no 
relationship of Employer and Employee in between the 
Company and the workmen. In fact. M/s. Ranadive is the 
employer of the workmen. The’services of the workmen 
were terminated hy M/s. Ranadive, the Contractor. The 
workmen of M/s. Ranadive were protected employees by 
various statutes like E.S.I. Act. Payment of Bonus Act. 
Payment of gratuity Act etc. None of the workmen was 
deprived of any legitimate benefit. There appears to be no 
action on the part of the Company in respect of the workman 
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under reference. The demand of the Union against the 
Company for reinstatement or regularization or permanency 
is not maintainable. The reference made by the Central 
Government is bad in law. It is a outcome of non-application 
of mind on the part of the Government. 

5. The Union filed the rejoinder dt. 11-10-2002 and 
reiterated its claim as set out in the Statemtnt of claim. 

6. On the request of the Union the summons werer 
issued by this Tribunal to M/s. Ranadive for production of 
certain documents as sought for by the Union vide 
application dt. 3-12-2002. In view of this application M/s. 
Ranadive appeared befoere this Tribunal and moved an 
application for its impleadment. It also filed te documents 
at a leter stage but before that the impleadment of M/s. 
Ranadive has been allowed by this Tribunal. In view of the 
impleadment, M/s. Ranadive has forced writtem statement 
dt. 02-5-2003. It is contended that the Union has no locus 
standi to espouse the cause of any of the workmen who 
wrere employed by the Illrd Party M/s. Ranadive. The 
third part is a partnership concern. It is providing ground 
handling service to various International Airlines at 
Mumbai including the 1st Party Company. All the Airways 
including Jet Airways, Sahara Airways, Air India and Indian 
Airlines take the services of ground handling agencies. In 
fact, the Airport Authority of India has formulateed a 
Regulation to control the functioning olall such ground 
handling agencies in India. In addition to the third party 
the other agencies like Cambatta Aviation. Oberoi Flight 
Sen ices and Air India provide ground handling services. 
The Third party has Member of employees who are on its 
regular pay roll and such employees are offered all benefits 
including PF. ESI, Bonus etc. 

The Union had earlier filed a complaint under MRTU 
and PULP Act, 1971 but this complaint was ultimately 
dismissed in viewofthe notification dt. 11-10-1995 wherein 
the Industrial dispute Act was amended and the appropriate 
government for foreign airlines is the Central Government. 
The complaint was restored by the Honourable High Court 
for expeditious disposal by the Court but subsequently, 
the Union filed a writ petition before the High Court which 
gave a liberty' to the Union to withdraw complaint and raise 
the Industrial dispute. The workmen in question were 
employed by the third Party M/s. Ranadive. It is denied 
that they were working with the 1st party Company. They 
are still the employees of the Third Party and thus, no 
question arises for regularization or permanency of the 
workmen w ith the First Party Company. It is also asserted 
by the Third party M/s. Ranadive that it has not terminated 
the service-ofarny of the workmen but in fact they are not 
reporting for duty' and for this reason they are not being 
engaged further. Hence, the question of legality, validity or 
propriety' of termination of service does not arise. The 
workmen were always employed by the Third Party. The 
superv ision, payment of wages and control over these 
employees were always w ith the Third Party. It was never 
with the First Party'Company. 

7. The Union again filed rejoinder in view' of the wiitten 
statement of Third Party M/s.Ranadive. 


8. The following points arise for consideration: 

(1) Whether the 2nd Party Union has locus standi 
to raise an industrial dispute and pursue the 
above reference on behalf of the w orkmen of 
the third party Mls.Ranadive against the First 
Party' M/s. Gulf Air? 

(2) Whether the Reference is maintainable against 
the First Party M/s. Guif Air? 

(3) Whether the concerned persons are entitled 
for the reinstatement in the services of the First 
Party' Company and for regularizations and 
permanency of their services by First Party ? 

(4) What Aw ard? 

9' The Union filed the affidavit of Slid Naravan 
Baghuram More, General Secretary 7 of the Union in lieu of 
his examination in chief in support of the Statement of 
claim. He has been cross-examined by the learned counsel 
for the other parties. The First Party Company filed the 
affidavit of Shailesh Kumar Mazumdar in lieu of his 
examination in chief and he has been cross-examined by 
the learned counsel for Union as well as for Third Party'. 
M/s.Ranadive has filed the affidavit of Shri Ranadive in 
the capacity' of the partner of the third party M/s Ranadive. 
He has been cross examined by the counsel for the other 
side. The documents filed by the parties have been duly 
exhibited as per law. 

I have heard the learned counsel for the parties and 
gone through the record. 1 have also perused the w ritten 
submissions submitted by the First Party' and the Third 
party. The matter is orally argued by Mr. Nabar, Advocate 
for the Union. 

II FINDINGS: 

ISSUE NO. 1 AND 2 : T he question of relationship 
of employer and employee in between the Company and 
the workmen is to be considered in the light of the law' laid 
down by the Honourable Supreme Court in the cases 
reported in (i) Nilgiri Coop. Mkt. Society Limited vs. State 
of Tamil Nadu, 2004IILLJ page 253 - Supreme Court, (ii) 
Gujarat Electricity Board, Thermal Power Station vs. Hind 
Mazdoor Sabha, 1995 II LLJ page 790 —Supreme Court, 
(iii) Ramsingh andOrs. Vs. Union Territory. Chandigarh, 
2004 I LLJ pg. 227—Supreme Court, and lastly (iv) Steel 
Authority of India Ltd. vs. National Union Water Front 
Workers, 2001II LLJ pg. 1087 - Supreme Court. 

On a perusal of the evidence available on record it is 
now r the admitted position that the workmen under reference 
were not employed originally or subsequently by' the First 
party Company. They were admittedly employed by 
M/s.Ranadive, Contractor. They w orked through out under 
the supervision of the Third Party and not underlhe First 
party. They worked under the direct control of the Third 
Party They were protected by various statutes like E.S.I. 
Payment, Bonus Act, Payment of Gratuity Act. They' were 
permanently employed by the Third party for providing 
the services of loading and unloading to the First Part ; 
Company. The Third party' keeps its employees for providing 
services of ground handling to other airlines such as Jet 
Airways, Sahara and Indian Airlines. The workmen were 
working with the Third Party' for sufficient number of years 
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though it is not proved on record that they were working 
for the last 12 years to 21 years. The First Party Company 
takes the services of the employees under a contract with 
the Third Party which is not a camouflage. The services of 
the workmen were taken by the Third Party for the First 
Party Company after getting issued the entry passes from 
the Airport Authority. The services were not utilized since 
entry passes were not renewed by the Airport Authority 
although the Third Party sought for it. Mr. More, General 
Secretary admitted in his cross-examination that all the 
workmen are loaders of M/s. Ranadive. He is an employee 
of Gulf Air. He was issued Appointment letter by the Gulf 
Air. He is entitled to the benefits of settlement signed 
between Gulf Air and the Union. He has been given identity 
card by the Gulf Air. The loaders in question are not being 
given Appointment letter or benefits of Settlement by the 
Gulf Air Company. The payment of wages to the loaders 
was given by M/s. Ranadive. The renewal of entry permits 
was made under the authority of M/s. Ranadive. 
Mr. Shailesh Kumar Muzumdar has come out with the 
evidence in support of the Company which is not rebutted 
by cogent, reliable and direct evidence on the part of the 
workmen. None of the workmen has been examined to state 
on oath regarding its case. Infact, it should have been 
done so to show the personal knowledge of the facts. The 
knowledge derived by Mr. More being the General Secretary 
is to be accepted since he is being empowered by the Act 
to espouse the case of the employees but on the facts of 
the instant case his evidence is not sufficient to be relied 
upon to rebut the evidence led by the First Party Company 
and also by the Third Party Contractor. The evidence of 
Mr. Dilip Ranadive partner of M/s.Ranadive is more reliable. 
His evidence goes to show that his Supervisor was rotating 
the shifts, duties of the workmen under his instruction. 
The workmen under reference were also utilized in 
accordance with the exigency of the work for other Airlines. 

12. Considering the entire evidence on record and 
keeping in mind the law laid down by the Honourable 
Supreme Court in the case referred above, I conclude that 
the burden of proving the fact that the workmen under 
reference were being employed by the First Party Company 
is not discharged and it is not proved on record that they 
were employees of the First Party Company or they became 
the employees of the First Party Company under law since 
the Government abolished the Contract Labour. The law 
laid down by the Honourable Supreme Court in the case of 
Steel Authority of India makes it clear that the workmen 
under reference cannot be said to be the workmen of First 
Party Company under the given facts and circumstances. 
The workmen under reference cannot be said to be the 
members of the Union since they were not the employees 
of the Company and that b^ing so, the Union has no locus 
standi to raise the Industrial dispute on their behalf. Hence, 
the reference is not maintainable against the First Party 
Company. The Issue are answered accordingly. 

13. ISSUE NO.3: In view of my findings on the 
aforesaid issues NO. 1 and 2, the workmen are not entitled 
to any reinstatement/regularization/permanency with the 
First Party Company since they are not held to be its 
employees. 
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14. ISSUE NO. 4: In view of the aforesaid findings, 
the workmen under reference are not entitled to any relief 
against the First Party Company. 

15. Before parting with the reference, I would like to 
mention specifically as submitted by learned counsel 
Mr. Nabar, for the workmen that the workmen under 
reference still continue to be the employees of the Third 
Party M/s. Ranadive in view of specific admission made by 
it in the written statement and also in the oral evidence 
before the Tribunal. It has been specifically admitted that 
M/s. Ranadive has not terminated the services of any of 
the workmen under reference and in fact they are not being 
engaged for w-ork since they did not report for duty. In this 
background. M/s. Ranadive should provide the work to 
the workmen under reference who report for duty with 
sincerity and devotion of work. The learned counsel for 
M/s.Ranadive submitted that no relief can be granted 
against it by this Tribunal since the Tribunal is required 
not to travel beyond the terms of the reference in w hich the 
relief is sought against Gulf Air Company only and not 
against M/s. Ranadive. The argument on the face of it 
appears to be good enough but the peculiar facts of the 
present case demand that M/s.Ranadive should be honest 
enough in providing the work to its employees whose 
services have not been terminated by it. It would be in the 
fitness of things and in the interest of justice to the poor 
workmen if M/s. Ranadive provides work to all the workmen 
or those who report to M/s. Ranadive for work on or before 
1st of August 2006 and not beyond that. 

The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
3$ feft, 5 2006 
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[U ttft- 11012/31/1999-^ 3TR (it-I)] 
T/7J. TJTT, Tp^TT, 3T^T Ttffa 1 

New Delhi, the 5th June, 2006 

S.O. 2515,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/99) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-I now r as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of U. P. Airways Ltd., and their workman, 
which was received by the Central Government on 
2-6-2006. 

[No. L-l 1012/31/1999- IR(C-1)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE SHRI S. S. BAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 NEW DELHI 
LD. No. 20/99 

Shri Manjit Singh S/o Sukhdev Singh, 

Flat No. 2142, Sector D, Pocket II, 

Vasant Kunj, 

Ne^ Delhi-110070 

Petitioner/workman 

Versus 

U.P .Airways Limited, 

A-2, Defence Colony, 

New Delhi-110024 Respondent/Management 

Appearances : None for the workman. 

Shri O.P. Singh, Sr. Manager, H.R.D. 
for the Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide order No. L-11012/31/98-IR(C-I) dated 16-12-98 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of U.P. 
Airways in terminating the services of Sh. Manjit 
Singh w.e.f. 23-7-90 is just, legal and justified? If not, 
to what relief the workman is entitled to ?” 

2. Perusal of the record shows that the workman in 
this case is not appearing since last so many hearings. 
Workman last appeared in person on 22-3-04. Thereafter 
Mrs. Jyotica Bhasin appeared for him on 7-4-04 and 
14-7-04 and Shri Manjit Singh workman also appeared in 
person on 28-3-05 alongwith his A/R Shri Ajit Upadhaya 
Advocate and Shri Ajit Upadhaya also appeared for the 
workman on 22-9-05 but Mrs. Jyotica Bhasin present today 
states that she and other persons namely Ajit Upadhaya 
did not receive any instructions from the workman. 
Workman has not appeared on subsequent dates thereafter 
on 5-10-04,27-12-04,16-5-05,2-8-05,5-12-05 and 20-2-06. It 
appears that the workman is not taking interest in the 
prosecution of this case which reflects that he does not 
dispute the action of the management any more. Hence no 
dispute award is accordingly passed vide separate detailed 
order. File be consigned to record room. 

S. S. BAL, Presiding Officer 
^ fcctll, 6 2006 

^T.3TT. 2516.-4^14) 3Tf¥rq*T, 1947 (1947 
14) 4ft *TTCT 17 ^ 3pprpn HTTK TT^ft/qeT. ^ 

4^1 Pi<4 4^14 4H4>K 44fT4) 

3rf*T4TW3OT -4I4M4, ^ TRIE (*M WIT 161/98) 

4 «4>lfvid t, 4 TR4TR 4 6-6-2006 4 WT 
^3TT «ni 

[7T. ■Q^T-22012/292/1997-3^ 3TR (^ft-II)] 
3T3PT 4j/HK J iW , i=T4) 3TpT4)Kt 


New Delhi, the 6th June, 2006 
S.O. 2516. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 161/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of N.C.L. and their workman, which was 
received by the Central Government on 6-6-2006. 

[No. L-22012/292/1997-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, KANPUR, U.P. 

Industrial Dispute No. 161 of 98 
In the matter of dispute between :— 

Sri Lachan Dhari C/o Sri Ram Gopal Srivastava 
Village Chilkadad, Shakti Nagar, Sonbhadra, U.P. 

AND 

The General Manager 

Northern Coalfield Ltd., Khadia Project 

District Sonbhadra, U.P. 

AWARD 

1. Central Government, Ministry' of Labour, New Delhi, 
vide its notificatin No. L-22012/292/97-1.R. (C-II) dated 
11-8-98 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of the management of Northern 
Coal Field Limited Khadia Project in terminating the 
services of Sri Lachan Dhari is justified or not? And 
whether he is entitled for reinstatement with back 
wages and other consequential benefits? If not, to 
what relief the workman is entitled for?” 

2. In the instant case after exchange of pleadings 
and conclusion of evidence of the parties when the case 
was taken up for dictating award, it was noticed by the 
tribunal that the date of termination has not been mentioned 
in the schedule of reference order. 

3. Further if on the basis of evidence of the parties, 
the tribunal is of the opinion that the action of the 
management is neither just nor proper and nor legal then a 
normal question arises before the tribunal as to from what 
date the concerned workman be awarded relief of 
reinstatement as claimed by him specially when there is no 
mention of the date of termination of the services of the 
workman in the schedule of reference order. It, therefore, 
appears that the schedule of reference order is vague and 
therefore, the same cannot be answered in the absence of 
specific date of termination of the services of the workman 
when it is alleged by the workman that the management 
has terminated his services in breach of provisions of 
relevant rules applicable on the workman. 

4. In the last it is held that the schedule of reference 
order is vague and cannot be answered by the tribunal 
unless there is mention of specific date of termination of 
the services of the workman. Therefore, reference is 
answered accordingly. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 6th June 20C6 
S.O. 2517.- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (34 of 1947), the Central 
Government hereby publishes the award (kef. No. 55/2005) 
of the Central Government Incustrial Tribunal/ Labour 
Court, Bangalore now' as she wn in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. G .onci Security Services and 
their workman, which was received by the Central 
Government on 6-6-2006. 

[No. L-42012/32/20Q5-IR(C-lI)j 
AJ AY KUMAR GAUR, Desk Officer 

ANNEXURF 

BEFORETHE CENTRALGOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-IABOUR COURT, 
BANGLORE 

Dated : 9th May, 2006 

PRESENT: Shri AR. SIDDIQUI, Presiding Officer 
C.R. No. 55/2005 

I Party: 

Shri Percy D’Souza and Others, 

No. 1897,3rd Cross, 

K Block, Kuvempunagar, 

Mysore—-570023 

II Party: 

Prop. Col. Vinod Kumar. 

M/s. Colonel Security Services, 

E-148, Greater Kailash, 

New Delhi-110 048 

AWARD 

The Central Government hy exercising the powers 
conferred by clause (d) of sub-sec’ion 2Aol Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
vide Order No. L-42012/3.L2005-IR (C-JI) dated 6th 
December, 2005 for adjudication on the following schedule: 
SCHEDULE 

“Whether the action of the proprietor of Colonel’s 
Security Services (ADGR Registered Agency) in 
denying CL. EL, National Holidays wages and OT at 
double the rate lo the Security Guards deployed at 
CFTRI, Mysore with effect from 15-1-2003 is legal 
and justified? If not. to what relief the Security Guards 
are entitled to and from which date?” 

2 After registering tne case notices has been taken 
against hoth the parties. On 20-1-2006 Shri Muralidhara 
and M. Venkatappa, advocates filed power for the first 
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partv and on 31-1-2006 management through its Branch 
Manager Shri P.A. Poovaiah filed a memo and counsel for 
the tirsi party also sought for time for settlement of the 
dispute. On 28-4-2006, one Shri Percy D’Souza representing 
the first party and on whose behalf Shri Muralidhara and 
M. Venkatappa filed power, appeared before this Tribunal 
along with said Poovaiah, the Branch Officer of the 
management and they filed separate memos stating that 
they have settled the dispute amicably and they may be 
allowed to withdraw the dispute. 

3 As learned counsel for the first party representing 
the said Percy D’Souza was not present on that day, the 
matter came io be poswu .his day to hear the learned 
counsel representing the id si party on the above said memo 
filed by Mr. D’Sourza with the signatures of 28 employees 
working under the management. Today i.e. on 
9th May, 2006 when the matter was taken up learned 
counsel Shri M. Venkatappa representing the first party 
submitted that the memo filed by Mr. D’Souza and the 
memo filed by Shri Poovaiah before this Tribunal on 28-4- 
2006 may be recorded and orders with regard to withdrawal 
of the dispute may be passed. Therefore, in the light of the 
above, following award is passed:— 

AWARD 

The memo dated 28lh April, 2006 filed on behalf of 
the first party as well filed on behalf of the mangement by 
Shri Percy D’Souza and Shri P.A. Poovaiah are hereby 
recorded and parties are permitted to withdraw the dispute. 
In the result the reference on hand stands disposed of as 
per the aforesaid memos which shall from part of the award. 
No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 9th May 2006) 

A. R. SIDDIQUI, Presiding Officer 

-rf fqvrrfi, 6 yT4, 2006 

TTT.OT. 2518.—ekilPl4i SjfafWT, 1947 (1947 
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New Delhi, the OlhJune, 2006 

S.O. 2518.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 188/99) 
of the Central Government Industrial Tribunal -cum-Labour 
Court. Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Superintendent of Post Of rices and their 
workman, which was received by the Central Government 
on 6-6-2006. 

[ No. L-400 12/48/1999-IR (DU)] 

SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR, U.P. 

Industrial Dispute No, 188 of 1999 

In the matter of dispute between : 

Ganga Vishnu Pandey 
S/o. Sri Surya Narain Pandey, 

Nowgawan Gowthem, P 0. Purwanmeer, 

Kanpur 

And 

Superintendent, 

Head Post Office, 

Bara Chauraha, Kanpur 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. 40012/48/99-IR (DU) dated 
28-7-99 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of the Superintendent of Post 
Offices Kanpur in terminating the services of 
Sri Ganga Vishnu Pandey, Postman is legal and 
justified? If not, to what relief the workman is 
entitled?” 

2. In the instant case after exchange of pleadings 
and conclusion of evidence of the parties when the case 
was taken up for dictating award it was noticed by tribunal 
that the date of termination has not been mentioned in the 
schedule of reference order. 

3. Further if on the basis of evidence of the parties, 
the tribunal is of the opinion that the action of the 
management is neither just nor proper and nor legal then a 
normal question arises before the tribunal as to from what 
date the concerned workman be awarded reinstatement as 
claimed by him especially when there is no mention of the 
date of termination of services of the workman in the 
schedule of reference order. It therefore appears that the 
schedule of reference order is vague and therefore cannot 
be answered in the absence of specific date of termination 
when it is alleged by the workman that the management 
has terminated his services in breach of the provisions of 

I.D.Act. 

4. In the last it is held that the schedule of reference 
order is vague and cannot be answered by the trihunal 
unless there is mention of specific date of termination of 
the services of the workman. Reference is answered 
accordingly. 

SURESH CHANDRA, Presiding Officer 

M feft, 6 2006 

W.3TT. 2519.—afunte 3 tM^TR, 1947 (1947 

14) ^ 17 ^ 
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75^ fw, fz* 3 rfeTfr 

New Delhi, the 6th June, 2006 

S.O. 2519 .- in pursuance of Section 17 of the 
Industrial Disputes Act, 1° ,'i (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 287/99) 
of the Cer‘rc.1 Comment IndustrialTribunal-cum -Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Telecom District Manager and their 
workman, which was received by the Central Government 
on 6-6-2006. 

[No. L~rOul2/203/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, 

KANPUR, U.P. 

Industrial Dispute No. 287 of 1999 

In the matter of dispute between : 

Sri Mahendra Singh Yadav 
S/o. Sri Ram Bharosey Yadav, 

Vill. Turkipur Chitar Singh, P. O. Babooripur 
District Auriaya, U.P. 

.And 

The Telecom District Manager, 

District Etawah, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L40012/203/99-IR (DU) dated 
13-10-99 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of theTelecom District Manager 
District Itawa in terminating the services of Sri 
Mahendra Singh Yadav is legal and justified? If not, 
to what relief he is entitled?” 

2. In the instant case after exchange of pleadings 
and after conclusion of evidence of the parties when the 
case was taken up for dictating award it was noticed by the 
tribunal that the date of termination of the services of the 
workman has not been mentioned in the schedule of 
reference order made to this tribunal. 

3. Further if on the basis of evidence of the parties 
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the tribunal is of the opinion that the action of the 
management is neither just nor proper and nor legal then a 
normal question arises before the tribunal as to from what 
date the concerned workman be awarded reinstatement as 
claimed by him specially when there is no mention of the 
date of termination in the schedule of reference order. It 
therefore appears that the schedule of reference order is 
vague and therefore cannot be answered in the absence of 
specific date of termination when it is alleged by the 
workman that his services has been terminated in breach 
of provisions of I.D. Act, 1947. 

4. In the last it is held that the schedule of reference 
order is vague and cannot be answered by the tribunal 
unless there is mention of specific date of termination of 
the services of the workman. 

Reference is therefore answered accordingly. 

SURESH CHADRA, Presiding Officer 

8 2006 

Wl.&T. 2520-3fratfT^t^K 3TMW1, 1947 (1947 
14) ^KT 17 *uqiK ^vRI ^ 

tf fifty sifa- 

^TO/STR ^TTWFT , ^ W (tM TRsTT 37/2003) ^ 
y+iftrd i, # tor 7--6-O6 to ^ 3 tt 
eni 

[K 12012/130/2003-3TTf 3JR (Tl-II)] 

WTO, 3T^T 

New Delhi, the 8th June, 2006 

S.O. 2520. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/2003) 
of the Central Government Industrial Tribunal-cum Labour 
Court, Kanpur (U.P.) as shown in the Annexure in the 
Industrial Dispute between the management of Canara Bank 
and their workman, received by the Central Government 
on 7-6-2006. 

[No. L-12012/130/2003-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TREBUNAL-CUM-LABOUR COURT, KANPUR, U.P. 

INDUSTRIAL DISPUTE No. 37 OF 2003 

Industrial dispute between : 

Lokendra Pal Singh 
S/o Sri Giraj Singh 

R/o Devi Ka Nagla 
Near Dhanipur Mandi, 

G.T. Road, Aligarh, U.h 


The Divisional Manager 
Canara Bank 
Divisional Office 
Centre Point Complex 
Aligarh, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L-12012/130/2003-IR (B-II) 
dated 20-10-03 has referred the following dispute for 
adjudication to this tribunal :— 

“Whether the action of the Assistant General 
Manager Canara Bank Aligarh in terminating the 
services of Sri Lokender Pal Singh son of Sri Giraj 
Singh w.e.f. 14-8-02 is legal and justified? If not to 
what relief is the concerned workman entitled to?” 

2. Briefly stated facts of the case are that the 
concerned workman appeared for his interview before the 
management bank on 9-3-91 after his name being 
sponsored from the District Employment Exchange for his 
appointment as daily rated worker. After interview the bank 
appointed him as daily rated mazdoor and the worker 
started his working as such and worked there upto 14-8- 
02. It has been alleged that the worker had worked all such 
work which was done by a regular and permanent staff of 
the bank at Bank’s Dhanipur Branch. Worker also u6ed to 
perform the work of clearing and he also used to be sent to 
other branches of the bank in connection with official work 
by the superiors of the bank. The worker has further 
alleged that he used to be paid a consolidated pay at Rs. 
500/- per month which was used to be deposited by the 
bank in his account No. 5501. The worker has further 
alleged that the bank had also paid him bonus. It is further 
pleaded by the worker that as per exigency of work the 
bank used to take his services prior to his appointment 
w.e.f. 16-4-89 at bank’s Dhanipur branch. Bank also used 
to take the services of the worker against permanent post 
falling vacant on account of permanent hand proceeding 
on leave and that the worker was paid Rs. 25/- or 30/- per 
day. It has also been alleged by the workman that after 9- 
3-91 he worked continuously up to 14-8-02 at bank’s 
Dhanipur Branch. Work and conduct of worker ever 
remained satisfactory. Worker has further alleged that from 
time to time he made request before the authorities of the 
bank to regularise him in the services of the bank and also 
for payment of regular pay and allowances, which annoyed 
the management of the bank and thus his services were 
dispensed with w.e.f. 14-8-02. Neither any notice nor 
enquiry was made by the bank before dispensation with 
the services of the workman. Bank had even not paid him 
salary for 14 days for the month of August 2002 despite 
the fact that he had worked with the bank. Lastly it has 
been alleged that the workman worked with the bank for 
12 years continuously and the bank without assigning 
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any reason or without giving him notice terminated the 
services which is an act of unfair labour practice and against 
the provisions of Labour Laws as well. On the basis of 
above pleadings it has been prayed that the management 
bank be directed to reinstate the workman in the service of 
the bank workman be declared as permanent employee and 
difference of salary be ordered to be paid to the workman. 

3. Opposite party Canara Bank filed its reply against 
the claim of the workman wherein it has been pleaded by 
the bank that it is a Nationalized Bank and the employment 
in the bank is governed by well settled recruitment policies 
and the persons seeking employment have to pass through 
those procedure before getting appointment in the bank. 

4. It has further been pleaded by the bank that the 
claimant has never undergone through these procedure 
and was never appointed by the bank. The claimant in the 
present case was engaged intermittently for 48 days during 
1991 and for 81 days during 1992 on day to day basis by 
Dhanipur branch of the bank as coolie/water boy to meet 
exigencies. Claimant was engaged casually on daily wage 
basis and his engagements automatically came to an end 
after the work entrusted to him was over and non renewal 
of the same or no further engagement of the claimant is not 
retrenchment. The claimant was not in employment of the 
bank and he was never appointed by the bank. Moreover 
the claimant has never worked for 240 days or more in any 
calendar year and as such he cannot claim regularization in 
the service of the bank. Bank has further pleaded that the 
claimant has also given his generator on lease to Dhanipur 
branch of the bank and an agreement in this regard was 
entered into between the bankand the claimant. As per the 
terms of the agreement, the claimant was required to 
provide one generator operator for a minimum of 8 hours 
per day. The above said agreement was purely on 
contractual one and the same was not contract for 
employment. During August 2002 the premises of Dhanipur 
branch of the bank was shifted to the new premises. Since 
the landlored of the new premises has provided generator 
to the branch, the contract for generator with the claimant 
was discontinued by the branch. It is further case of the 
bank that the generator provided by the claimant to the 
bank was purely contractual in nature and the same does 
not give rise to any industrial dispute. Bank has denied 
that the claimant was ever appointed by the bank. As 
against it is the case of the bank that the claimant was 
engaged intermittently for 48 days during 1991 and for 81 
days during 1992 on day to day basis as coolie/water boy 
on casual basis to meet the exigency by Dhanipur branch 
of the bank. Since the claimant was never in the employment 
of the bank question of satisfaction of any employee, 
officer or customer of the bank with his work does not 
arise. Since the claimant was never in the employment of 
the bank nor he was engaged for more th^?40 days in 
any calendar year and as such the question of notice of 
termination or enquiry as contended by the claimant in the 
claim statement does not arise. It has been denied by the 
bank that the claimant was ever engaged during the month 
of August 2002 hence question payment of 14 days salary 
to the claimant does not arise at all. Lastly it has been 


alleged by the bank that since there has been no relationship 
of employer and employee between the bank and the 
claimant nor he is entitled to any benefit or protection under 
the Industrial Act. Bank has thus prayed that the reference 
be decided against the claimant and in favour of the 
management. 

5. After exchange of pleadings between the parties, 
the workman vide list dated 13-05-04 filed certain 
documents in original on 18-5-04 which was ordered to be 
placed on the record. 

6. Workman Lokender Pal Singh examined himself 
as W.W. 1 in support of his claim whereas management 
examined its officers Chandra Shekhar and V.N. Pandey as 
M.W. 1 and M.W. 2 respectively. Management has also 
filed 49 documents per list dated 16-05-04 on 18-05-04 i.e. 
the date of hearing of the case. 

7. The first and foremost question to be determined 
in the present case is as to whether the appointment of the 
workman in the bank of opposite party was in accordance 
with recruitment rules or not. In this connection it has 
specifically been pleaded by the workman in his pleadings 
that on being sponsored his name by the District 
Employment Exchange, he was issued an interview letter 
and after undergoing in the selection process the workman 
was appointed at Bank’s Dhanipur Branch in District 
Aligarh as peon. In his examination in chief the workman 
on oath has stated that he was appointed at the post of 
peon at Bank’s Dhanipur Branch after his name being 
sponsored by the Employment Exchange. He further stated 
that initially he was being paid wages @ Rs. 30/- per day 
which was further increased to Rs. 35/- per day. He goes on 
to state that his daily rate wage was further increased to 
Rs. 40/- per day and the amount of wages was being paid 
to him by cash and some times through cheque. Witness 
has further stated that the bank had issued working 
certificate in his favour. The witness further states that all* 
such work as were being done by a regular peon of the 
bank were being taken from by the officers of the Bank. 
Worker has also stated that neither any notice or notice 
pay or retrenchment compensation was afforded to him by 
the bank at the time of termination of his serivees. 

8. In his cross examination the worker has 
categorically admitted the fact that the bank issued to him 
appointment letter which is Ext.W.l on record. Worker has 
denied the suggestion of the bank that in the year the 
workman had worked only for 48 days in the year 
1991. Rather he had worked for 365 days in that year. 
Likewise the workman has further denied the suggestion 
that he had worked for a limited period in the year 1992. 
Workman goes on to stale that the branch manager of the 
concerned branch got an agreement entered into 
between him and the bank regarding providing of a 
generator on hire basis and the amount received by him by 
way of rent v c taken by the then branch manager from 
him. He further stated that on the advise of the branch 
manager he put his signature over the agreement. Workman 
has further categorically denied the suggestion of the 
bank that he did not complete 240 days of continuous 
service in the bank. 


1836 GI/06—16 
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9. Management examined M.W.l Sri Chandra 
Shekhar, officer of the bank who remained posted in the 
branch during the period 1990 to 1992. Witness has 
further admitted the fact that as per requirement the names 
are called from employment exchange under the directions 
of the Regional Office of the Bank and thereafter 
appointments are issued. Workers are paid wages through 
vouchers for the days they worked. The witness has 
stated that the workman had never completed 240 days of 
service. Therefore from the above evidence of the 
witnesess the hard and hard fact which comes out is that 
the appointment of the workman concerned was made 
after exhausting the recruitment rules by the management 
bank accordingly it is held that the appointment of the 
workman in the bank is quite legal and.perfect. So far as 
the statement of the management witness is concerned 
that the workman has not worked for more than 240 days 
the same cannot improve the case of the management 
bank as the witness himself has admitted that he remained 
posted in the branch only for the period 1990 to 1992 
whereas the working of the workman according to the 
parties concerned is upto 14-8-2002. Continuity of service 
for a period of 240 days of work is relevant only for one 
continuous year preceding the date of termination of the 
concerned workman. Therefore the tribunal is not inclined 
to believe the statement of the witness that the workman 
had not completed two fourty days of continous service in 
the branch before one calendar year from the date of 
termination of the workman as the opposite party bank has 
not examined any witnesses who remained posted during 
the period when the alleged termination of the workman 
was made by the bank. The bank ought to have examined 
some of its officer who remained posted during the 
relevant period when termination of the workman was 
effected. Thus the bank having failed to examine its witness 
on this point, the tribunal is bound to believe the evidence 
of the workman to the effect that he had completed 240 
days of continuous service before termination of his 
services. 

10. Ext W. 2 is a certificate issued by the branch 
manager in the name of the concerned workman certifying 
that workman had worked during the period 1-4-90 to 
30-9-90. Ext.W-3 is letter dated 1-10-97 addressed to the 
branch manager of Canara Bank Aligarh by the branch 
manager of the bank where the workman was deputed is to 
the effect that he is deputed to his branch for receiving 
clearing cheques and that the branch manager also verified 
the signatures of the concerned workman over the said 
letter. Ext. W-4 is dated 9-5-97 and that is to the same effect 
as is Ext.W-3. Thus from these documents it is quite evident 
that the workman was working as peon in the branch upto 
1997. 

11. The contention of the opposite Party bank that 
the workman has provided a generator on hire basis to the 
branch and that he was operating the same in the branch is 
not believeable at all in view of documentary evidence 
filed by the workman and also in view of the uncontroverted 
evidence of the workman on this point. Even assuming it 
to be correct that the workman has provided generator in 


the branch on hire/rent basis still this cannot improve the 
case of the bank as the same would not amount that the 
workman apart from running generator in the branch was 
not performing the duties of the peon in the branch in 
view of Ext. W-3 and Ext. W-4. 

12. The management in support of their case has 
also filed original vouchers through which payment of 
wages and rent charges for the generator was paid to 
the workman. Payment vouchers for wages is only for 
the year 1991-92 If at all it was the case of the opposite 
party bank that the workman had not worked with them 
beyond 1991 -92 or that thereafter the workman had worked 
intermittantly according to the own case of the opposite 
party bank heavy burden was on the opposite party bank 
to prove the fact as alleged by them in their pleading by 
way of producing payment vouchers of the days during 
relevant year and particularly for the last 12 months from 
the date of termination to prove their stand. But the bank 
having failed to do so it cannot be presumed that the 
workman had not worked with the opposite party bank in 
the year 2002. The tribunal thus is of the clear opinion that 
the bank opposite party has deliberately withheld the 
payment vouchers for the years 2002, 2001 and 2000. 
With a move to defeat the claim of the workman to the 
effect that had these payment vouchers been filed 
before the tribunal the workman may not prove his case 
that he had worked continuously for a period 240 days 
preceding 12 calendar months from the date of his alleged 
termination. None filing of the payment vouchers by the 
opposite party bank is fatal on their part and the net 
conclusion that can be arrived at is that it is held that the 
workman had completed 240 days of continuous service 
as a peon with the opposite party bank before termination 
of his service. 

13. Now it will be seen if the workman had been paid 
notice, notice pay or retrenchment compensation at the 
time of his termination as is provided under section 
25-F of I.D. Act, 1947, or not. It has come in evidence 
of the workman that he had neither been paid any 
notice, notice pay or retrenchment compensation at 
the time of his termination from the services of the 
bank. Workman has not been cross-examined on this 
point from the side of the bank. Thus the evidence of the 
workman on this point remained uncontroverted and 
therefore, cannot be disbelieved. Accordingly it is held 
that the termination of the services of the workman 
w.e.f. 14-8-82 is neither legal nor justified being in 
breach of provisions of Sec. 25 -F of the I.D. Act. The 
result is that the workman is held entitled to be reinstated 
in the service of the bank with full back wages and all 
consequential benefits. The workman is further held 
entitled to the benefits attached with the post like bonus 
etc., as it is admitted case of the parties that the workman 
was also paid bonus by the opposite party bank during the 
period he remained in the service of the bank. 

14. Reference is answered accordingly against the 
opposite parly bank and in favour of the workman. 

SURESH CHANDER, Presiding Officer 



[^ FTII—3(ii)] ^RcT^TTT5m : 1, 2006/3TTW 10, 1928 5697 

^ 8 ^T, 2006 


■2RT.3TT. 2521-^Jttala^ arflrfwT, 1947 (1947 

^1 14) «TRT 17 ^ 31^fK«l ^#7 ERTP: ^vln ^ 

^ f4'9N«hT sfa -$*($ 4»4^»kT <F #q, 

3lf^TJT/?R '^IFTFR, '5f.II, TT4K ^ W (wt TO1T 
56/2000) ^ ¥^1%?T ^Rrft %, ^ ^PPR ^ 8-6-06 
«Ft ¥RT 7[3Tt *7T! 

[S. 1^-42012/40/2000-3^ 3*7 (^J)j 

ft)?, 

New Delhi, the 8$h J»ne, 2006 

S.O. 2521.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 56/2000) 
of the Central Government Industrial Tribunal cum Labour 
Court, No. II, Dhanbad as shown in the Annexure in the 
industrial Dispute between the employers in relation to 
the management of Doordarshan Kendra and their 
workman, which was received by the Central Government 
on 08-06-2006. 

[No. L-12012/4(V2000-IR(DU)] 
SURENDRA SWGH, Derir Officer 
ANNEXIKB 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL (N02) AT DHANBAD. 

PRESENT 

SHRIB. BISWAS, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)of the I.D. Act., 1947. 

REFERENCE NO. 56 OF 2000 

PARTIES: Employers in relation to the management 

of Director, Doordarshan Kendra, Patna 
and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. D.K. Verma, 

Advocate. 

On behalf of the employers : Mr. B.M. Prasad, 

Advocate. 

State : Jharkhand Industry : Doordarshan. 

Dated, Dhanbad, the 24th May, 2006. 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 


the I.D. Act., 1947 has referred to the following dispute to 
this Tribunal for adjudication vide their Order No. L-42012/ 
40/2000-IR(DU), dated, the 30th May 2000. 

SCHEDULE 

“Whether the action of the management of 
Doordarshan Kenadra, Patna in repeatedly 
terminating the services of Sh. Anuj Srivastava, 
Casual Hindi Reporter during July, 1994 to July, 1997 
and finally w.e.f. 7-7-1997 is just, fair and legal? If 
not, to what relief is the workman entitled?” 

2. The case of the concerned workman according to 
Written Statement submitted by him in brief is as follows:— 

The concerned workman submitted that he was 
appointed by the management in the month of July, 1994 as 
Reporter (Hindi). Since his appointment he worked each 
and every month till July, 1997. He submitted that as per 
term of the management he used to remain present at the 
place of his work on each and every day. He submitted that 
inspite of his giving attendance every day management 
used to engage him every month for a period ranging from 
3 days to maximum 7 days. He disclosed that he submitted 
representation to the management for his regularisation 
but instead of regularising him service they dismissed him 
from service w.e.f. 7-7-97 without assigning any reason for 
which he raised an industrial dispute before the ALC(C) 
Patna for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. Accordingly the concerned 
workman submitted his prayer to pass Award directing the 
management to reinstate him in service with full back wages. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegation which the concerned workman asserted in his 
Written Statement. They submitted that the concerned 
workman was never appointed as Hindi Reporter at 
Doordarshan Kendra Patna. His claim is misleading and at 
variance with the facts. They submitted that the concerned 
workman was was a casual reporter and used to be booked 
for some news work as per requirement. Accordingly 
question of issuance of any letter of appointment to him to 
work as Reporter under management never arose. They 
submitted that the petitioner was discontinued from 
January, 1997 because of his misconduct. However, he was 
again given booking in July, 1997 after the petitioner 
verbally apologised to the then News Editor and promised 
not to misbehave in future again. However, as he failed to 
maintain his behaviour his booking was finally 
discontinued. They categorically denied the fact that the 
concerned workman was required to be present on each 
and every day in the premises of Doordarshan Kendra, 
Patna. They submitted that no casual staff is allowed to 
enterihe campus of Doordarshan Kendra if he/she has got 
no booking. They disclosed that question of termination 
of his service never arose as he was not at all appointed by 
the management as Reporter. They submitted that claim of 
the concerned workman was absolutely contradictory on 
the ground that when he demanded for regularisation of 
his service question of terminating him from service did 
not crop up. They submitted that his booking was only 
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stopped on account of his misconduct and in doing so 
management neither committed any illegality nor took any 
arbitrary decision violating the principle of natural justice. 
Accordigly management submitted prayer to pass Award 
rejecting the claim of the concerned workman. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of 
Doordarshan Kendra, Patna in repeatedly terminating 
the services of Sh. Anuj Srivastava, casual Hindi 
Reporter during July, 1994 to July, 1997 and finally 
w.e.f. 7-7-1997 is just, fair and legal? If not, to what 
relief is the workman entitled?” 

5. FINDING WITH REASONS 

It transpire* from the record that the concerned 
workman with a view to substantiate his claim examined 
himself as WW-1. Management also in support of their 
claim examined one witness as MW-1. WW-1 i.e. the 
concerned workman during his evidence disclosed that he 
submitted application to the Doordarshan Kendra Patna 
for considration of his appointment as Reporter. On the 
basis of that application he was asked to appear before the 
interview board and after interview he was selected as Hindi 
Reporter and accordingly management issued letter of 
appointment to him. He further submitted that on the basis 
of his appointment letter he joined at Doordarshan Kendra 
Patna on 26-7-94. He disclosed that in connection with his 
job he used to attend to his duty at Doordarshan Kendra 
Patna daily and used to report his presence to the Editor 
everday for duty. He disclosed that he worked as Hindi 
Reporter under direct supervision of the Editor and used 
to draw his salary from the authority by cheque every 
month. However, he admitted that his work at Doordarshan 
Kendra was on no work and no pay basis and he used to 
receive wages whenever he used to render his service. He 
alleged that the management without assigning him any 
reason stopped him from work for which he submitted 
representation to the management for consideration which 
was turned down. He alleged that management stopped 
him from work with the allegation of misconduct but for 
that reason they did not conduct any domestic enquiry. 
During cross-examination this witness, however, admitted 
that he did not submit any application before the 
management on the basis of any advertisement. He only 
submitted application based o?i source of information. He 
admitted that he also did not receive any call letter to appear 
before any interview in connection with his selection as 
Huadi Reporter. He admir'd that on the basis of verbal 
instruction by News Editor, Doordarshan Kendra Patna, 
he joined to his duty. He further admitted that his 
engagement as Hindi Reporter was casual in nature. He 
further admitted that ever 1 month he used to draw wages 
which varies from 3 to 7 days maximum. MW-1 during his 
evidence based on 17 engagement letters issued by the 
management in the name oi the concerned workman to 
perform his job on casual basis as and when required 
(marked as Ext. M-l to M-l/16 on admission) submitted 
that his engagement was absolutely casual in nature. 
Management also reiied on the statement of works of the 
concerned workman which he used to perform time to time 
as per engagement letters issued to him marked as Ext. M- 
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2 to M-2/3. They submitted that wages used to be paid to 
the concerned workman against his works as per the Index 
Card marked as Ext. M-3 and M-3/1. The letter issued by 
the news Editor, Door Darshan Kendra Patna addressed to 
the Additional Director. New Delhi during evidence of 
MW-1 was marked as Ext. M -4. This witness categorically 
denied the fact that the concerned workman was engaged 
as permanent employee of the management. Actually he 
was engaged for a particular period on casual basis 
whenever his service was required. During cross- 
examination this witness admitted that the concerned 
workman was discharged from his engagement as his 
behaviour was not good. This witness further submitted 
that as the concerned workman was not an employee of 
the management there was no question of issuance of 
chargesheet to him. Considering the evidence of WW-1 
and MW-1 and also considering the facts disclosed in the 
pleadings of both sides there is no dispute to hold that the 
concerned workman was engaged time to lime as Hindi 
Reporter at Doordarshan Kendra Patna. It is the contention 
of the concerned workman that he submitted an application 
at Doordarshan Kendra Patna for consideration of his 
appointment as Hindi Reporter and on the basis of his said 
application he was called for an interview and after 
interview he was selected as Hindi Reporter and 
accordingly management issued a letter of appointment 
and on the basis of that letter of appointment he joined at 
Doordarshan Kendra Patna on 26-7-94. During hearing the 
concerned workman has failed to produce any call letter 
from the Doordarshan Kendra Patna for causing appearance 
before the interview Board. He also has failed to produce 
any letter of appointment issued by the management for 
the post of Hindi Reporter. On the contrary from his 
evidence it transpires that he used to work at Doordarshan 
Kendra Patna on ‘No work no pay basis’. The facts which 
he disclosed during his examination-in-ehief goes far away 
from the facts which he disclosed during his cross- 
examination. Considering his cross-examination it transpires 
clearly that neither he submitted any application for his 
engagement as Hindi Reporter on the basis of any 
advertisement nor he received any letter of interview from 
the management. Naturally question of his appointment as 
Hindi Reporter by the management did not arise. He has 
also failed to establish his claim that on the basis of verbal 
instruction of the News Editor Doordarshan Kendra Patna 
he joined to his duty. He specifically admitted that his 
engagement as Hindi Reporter was absolutely casual in 
nature and hardly he used to be provided with w r ork as 
Hindi Reporter for 3 to 7 days. This very admission of the 
concerned workman speaks clearly that his engagement 
was absolutely casual in nature and he was not provided 
to work as Reporter beyond 7 days in a month. It is the 
contention of the Management that time to time the 
concerned workman used to be engaged as Hindi Reporter 
absolutely for a limited period and in support of this claim 
they relied on engagement letters marked as Ext. M-l to 
M-l/16. The work chart and payment chart marked as Ext. 
M-2 to M-2/3 show's clearly that daring the month of July, 
September, October, November and December 1994 he 
worked for 6 days, 5 days, 5 days, 5 days, 5 days and 
against such work he drew wages for 900, Rs. 750, 
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Rs. 750/- Rs. 750/- Rs. 750/- Rs. 750 respectively. Similarly 
during die year 1995 and 1996 the concerned workman in 
total worked for 63 days and 37 days respectively while 
during the period 1997 in all he worked for 9 days. Therefore, 
on us absolutely rests on the concerned workman to 
establish that he regularly worked under the management 
of Doordarshan Kendra as Hindi Reporter and put his 
attendance for more than 240 days in a year. Question of 
application of Section 25Fof the I.D. Act, 1947 comes in if 
it is established beyond reasonable doubt that the 
concerned workman was a regular worker being appointed 
by the management. According to Section 25F of the I.D. 
Act., 1947 no workman employed in any industry who has 
been in continuous service for not less than one year under 
an employer shall be retrenched by that employer until the 
workman has been given one month’s notice in writing 
indicating the reasons for retrenchment and the period of 
notice has expired, or the workman has been paid in lieu of 
such notice, wages for the period of the notice. Therefore, 
the primary condition which is required to be fulfilled before 
claiming relief under Section 25F of the I.D. Act is that it 
has to be established by the concerned workman that he 
worked under the management continuously for not less 
than one year. Here in the instant case it transpires that 
during the period of 1995 and 1996 the concerned workman 
worked for 63 days and 37 days respectively. Therefore, 
there is no scope at all to say that the concerned workman 
in a year or within a span of 12 months worked for 240 days 
or more than 240 days. The engagement letter marked as 
Ext. M-l series specifically exposed that absolutely for a 
certain period the concerned workman time to time, was 
engaged to work as Hindi Reporter. It is the contention of 
the workman that the management dismissed him from his 
service on the allegation of misconduct. It is his further 
contention that before dismissing him based on that 
allegation the management did not consider necessary to 
conduct any domestic enquiry against him. The contention 
of the management on the contrary is that question of 
holding domestic enquiry did not arise as because of the 
fact that he was not at all a workman under the management. 
Even he did not fulfil the condition as laid down under 
Section 25F of the I.D. Act., 1947 i.e. he should have worked 
under the management continuously for a period of one 
year and put his attendance for more than 240 days in a 
year. Burden of proof absolutely rests on the concerned 
workman to show that he was in continuous service during 
the period from 1994 to 1997 and management illegally and 
arbitrarily putting blame on him of committing misconduct 
dismissed hirn from his service. It is seen that where 
maximum attendance of the concerned workman was only 
63 days there is no scope under any circumstances to say 
that he was a workman under the management. 

The concerned workman has claimed for his 
regularisation as Hindi Reporter disclosing the fact that he 
continuously worked under the management during the 
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period in questions referred to above. During his evidence 
the witness admitted that in a month maximum days of 
work which he worth to get scope to perform under the 
management was not exceeding 7 days. Therefore, in a 
year there was no scope for work more than 84 days. In 
such circumstances there was no scope of application of 
Section 25F of the I.D. Act., 1947 for his alleged 
retrenchment. It is the specific contention of the 
management that question of retrenchment never arose as 
becuase of the fact that he was not at all a workman under 
them. Sporadic engagement to work as Hindi Reporter in a 
year where such engagement did not exceed the period of 
240 days cannot support his claim that he was retrenched 
by the management. Accordingly in view of the facts and 
circumstances diseased above I hold that the concerned 
workman has failed to established his claim lamentably 
and for which he is not entitled to get any relief. In the 
result, the following Aw-ard is rendered : — 

“The action of the management of Doordarshan 
Kendra, Patna in repeatedly terminating the services 
of Sh. Anuj Srivastava, Casual Hindi Reporter during 
July, 1994 to July 1997 and finally w.e.f. 7-7-1997 is 
just, fair and legal. Consequently, the concerned 
workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 8th June, 2006 

S.O. 2522. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No.-II, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Postal Department and their workman, 
which was received by the Central Government on 
8-6-2006. 

[No. L-40012/153/1996-IR(DU)] 
SURENDRA SINGH, Desk Officer 
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appointed another person in the said post illegally 
and arbitrarily though he offered himself as a 
candidate for tiie same. Accordingly he raised an 
industrial dispute before the ALC (C) for conciliation 
which ultimately resulted reference to this Tribunal 
for adjudication. Accordingly he submitted prayer 
to pass Award directing the management to reinstate 
him to his service in the post of Extra Departmental 
Mail Carrier at Karanjia Branch Post Office from the 
date of his termination. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. ») AT DHANBAD, 

PRESENT: 

SHRI B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Scaion 
10(1 Xd) of the l.u. Act, 1947. 

REFERENCE NO. 72 OF 1998 

PARTIES; Employers in relation to the management 
of Sr. Supdt. of Post Office, Patna, 

APPEARANCES: 

On behalf of the workman : Forte 

On behaif of the employers Mr. H. Nath, 

Advocate. 

State : Jharkhand Industry : Post Offrice 

Dated, Dhanbad, the 16th May, 2006. 

AWARD 

The Government, of India. Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act., 1947 has referred to the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-40012/153/96-IR(DU), dated, the 16th March, 1998. 

SCHEDULE 

“Whether the action of the management of Postal 
Department in terminating the services of Sh. Sanjay 
Kumar, EDMC Karan jia Branch Post Office is legal 
and justified? If not, to what relief the workman is 
entitled to ?” 

2. The case of the petitioner according to Written 
Statement submitted by him in brief is as follows:--- 

The petitioner submitted that he was engaged as 
substitute Extra Departmental Mam Carrier at 
Karanjia Branch Post Office w.e.f. 10-1-89 and in that 
capacity continuously worked there up to 25-9-92 
and again from 2-2-97 ,u 31-3-93 vide Memorandum 
No. A-2-K Karanjia dt. 1-8-86 and No. A-1/Karanjia/ 
Dep./FI3/92-93 dt. 3-2-93. He alleged that management 
vide letter No. Al~Karanjia/EDMC./90 dt. 31-3-1993 
terminated his service from the said post of Extra 
Departmental Mail Carrier of Karanjia Branch Post 
Office, without assigning any reason through the 
said post was vacant at that relevant time. He alleged 
that before his retrenchment from that service 
management neither issued any notice to him nor 
paid wages in lieu of notice nor paid any sort of 
compensation for the services rendered by him. He 
disclosed that his service was terminated by the 
management on 31-3-93 and in place management 


3, Management on the contrary after filing Written 
Staiemcnt-cum-Tejoinder have denied all the claims and 
allegation which the concerned workman asserted in his 
Written Statement. They submitted that the Government 
of India has introduced Extra Departmental Agent System 
as long back as in 1854. The ob ject underlying the Scheme 
is a judicious blend of economy of efficency in catering 
the postal needs of the rural communities dispersed in 
i emote areas. The rweus has been restricted and infrequent. 
At present 80% of the Post Offices functioning in rural 
areas are being managed by the Government of India under 
Extra Departmental Agent System. For this purpose, the 
Postal Department as per Extra Departmental Agents 
(Conduct and Service) Rules, 1964 enters into a contract 
with the person who is selected and who takes over the 
agency (EDSPM/EDBPM/EDDA/EDMS). One of the 
conditions for getting such an agency is that the person 
concerned should have adequate means of livelihood.The 
person getting agency must be at least of 18 years of age 
and the maximum age is 65 years. They submitted that in 
rural areas Post Offices, generally there are three following 
posts :— 

(i) ED3PM (Extra Departmental Branch Post 
Master) To perform agency work of receipt of 
payment of M.Os etc. Their workload takes 
hardly 2.00 to 5.00 hours. 

(ii) EDDA (Extra Departmental Delivery Agent) His 
duty is for delivering ail kinds of postal articles. 
The work loader takes hardly 2.00 to 5.00 hours. 

(iii) EDMS (Extra Departmental Mail Carrier) The 
work of his person is to carry mails to and from 
offices where mails are received and 
despatched. Their work loader takes hardly 2.00 
to 5.00 hours. 

.All the persons attached with such type of rural post 
offices unlike other regular employees of the Postal 
Department do not get their salaries. They get only 
allowances as per rules and according to workload in rural 
post Offices, which vary from Post Office to Post Office. 
Other unique system in the rural Post Offices is that the 
persons working as (i) EDBPM, (ii) EDDA and (iii) EDMC 
and substitute a person selected by them to work in the 
Post Office at his place at his own risk and responsibilities 
in case the incumbent goes on leave or he goes on 
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deputation to ED Post or short time vacancies of Postman 
and Group ‘D’ etc. During this period the substituted man 
gets the allowances and not pay as admissible as per rules. 
He has no legal status and can not be treated at part with a 
daily rated Mazdoor/Casual Labourer. They submitted that 
the work of Telecommunication Department and Postal 
Department is completely different in as much as a person 
even employed casually gets the minimum pay and 
allowances as admissible of regular employees of 
Telecommunication Department. But no casual worker is 
employed in rural post offices like Telecommunication and 
other department of Government of India and other Public 
Sector undertakings. They disclosed that the department 
of Post Office as per rules framed by the Government of 
India is to fill up its vacancies through Employment 
Exchange under the Employment Exchange Act keeping in 
mind the reservation policy of the Government of India. 
Accordingly all the three categories of persons employed 
in rural areas Post Offices are selected after their names are 
recommended by the Employment Exchanges. They 
submitted that appointment and service condition of ED 
Agents specifically require minimum educational 
qualification and the selection is to be made on the basis of 
highest marks obtained by the candidate amongst the 
candidates. They disclosed that Vijay Kumar Singh, EDMC, 
Karanja Branch passed departmental examination for 
Postman from ED Quota and he was EDMC upto 24-5-92 
and thereafter he went on training for 10 days on 25-5- 92 
followed by his Probations temporary postman on 
4-6-92. Sri Vijay Kumar Singh, in the capacity of EDMC. 
Karanja Branch gave the concerned workman as his 
substitute when he went on occasional deputation and in 
this way, the concerned workman worked as substitute 
duly nominated by him for the periods froml-8-84 to 30-9- 
85, 6-3-86 to 30-4-87, 1-2-91 to 15-10-92 and 3-2-93 to 
20-3-93. During this period the concerned workman chew 
the same allowances as were paid to Sri Vijay Kumar Singh. 
He was not given any pay for the period in questions there 
is no provision for the same. In the year 1993 a vacancy 
arose for the post of EDMC, Karanja and the applications 
were called from Employment Exchange, which 
recommended 14 names including the name of the 
concerned workman. In that merit list the marks of the 
concerned workman was much lower and accordingly 
appointment was made to the candidate who secured No. 1 
position in the panel on 2-1-96. Since the name of the 
concerned workman was below in the merit list he could 
not be selected for the same. They submitted that the 
concerned workman was neither appointed nor his services 
were terminated by the employers. They submitted that 
the concerned workman has got no case against the 
management and accordingly he is not entitled to get any 
relief in view of his prayer. 


4. POINTS TO BE DECIDED 

“Whether the action of the management of Postal 
Department in terminating the services of Sh. Sanjay 
Kumar, EDMC Karanja Branch Post Office is legal 
and justified? If not, to what relief is the workman 
entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that the concerned 
workman in couise of having neither appeared nor 
considered necessary to adduce evidence with a view to 
substantiate his claim which he ventilated in his Written 
Statement. Management also declined to adduce any 
evidence. Accordingly when neither of the parties with a 
view to substantiate their claim adduced any evidence either 
oral or documentary, the only course which remains open 
is to consider the facts disclosed in the pleadings of both 
sides with a view to answer the reference in question. 
Considering the pleadings of both sides I find no dispute 
to hold that the concerned workman was engaged as a 
substitute of Vijay Kumar Singh in the capacity of EDMC 
at Karanja branch. It is the contention of the concerned 
workman that though he was appointed by the 
management to work in the capacity of EDMC from the 
period from 1-1-89 to 25-9-92 and again from 2-2-1993 to 
31-3-93 was illegally retrenched by the management without 
giving any notice or paying any compensation in lieu of 
notice. The contention of the concerned workman is that 
such retrenchment was absolutely illegal and arbitrary 
considering the fact that there was clear vacancy for the 
said post in the said post office. He further alleged that in 
his place management appointed another person though 
he offered the management to work as EDMC. On the 
contrary it has been submitted by the management that 
one Vijay Kumar Singh, EDMC Karanja Branch passed 
departmental examination for Postman from ED quota and 
he was in the post of EDMC upto 24-5-92 and thereafter he 
went on training for 10 days on 25-5-92 followed by his 
probation as temporary Postman on 4-6-92. They 
submitted that it was Vijay Kumar Singh who engaged the 
concerned workman as his substitute when he went on 
occasional deputation after he passed the departmental 
examination for the post of Postman from E.D. quota. 
Considering the submission of the management as per 
pleadings there is no dispute to hold that the concerned 
workman worked as EDMC for the period which the 
concerned workman disclosed in his Written Statement. 
Admitting this fact the management submitted that the 
Deptt. of Post as per rules framed by the Govt, of India has 
to fill up its vacancies through Employment Exchange 
under the Employment Exchange Act keeping in mind the 
reservation policy of the Government of India. Accordingly 
the person engaged as EDBPM, EDD A and EDMC are in 
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rural post offices on their selection after their names are 
recommended by the Employment Exchange. They 
disclosed that the appointment and service condition of 
ED Agents specifically reuire minimum educational 
qualification and the selection is made on the basis of 
highest marks obtained by the candidates amonst the 
candidates. They disclosed that the unique system in the 
rural post offices is that the persons working as (i) EDBPM 
(ii) FDDA and (iii) EDMC can substitute a person selected 
by them to work in the post office at his place at his own 
risk and responsibilities in case the incumbent goes on 
leave or he goes on deputation to ED Post or short lime 
vacancy of Postman and Group-D etc During this period 
the substituted man gets the allowances and not pay as 
admissible as per rules. He has no legal status and can not 
be heated at par with daily rated Mazdoor or casual labourer. 
They submitted that the Govt, of India has introduced Extra 
Departmental/Agent System as long back as in 1854. The 
object underlying the Scheme is a judicious blend of 
economy and efficiency m catering the postal needs of the 
rural communities dispersed in remote areas. For this 
purpose the Postal Department as per Extra Departmental 
Agents (Conduct and Service) Rules, 1964 enters into a 
contract with the persons who is selected and who takes 
over the agency (EDSPM/EDBPM/EDDA/EDMS), One of 
the condition for getting such agency is that the person 
should have adequate means of livelihood and he must be 
atleasi 1,8 years of age and the maximum age is 65 years. 
According to this act as mentioned above all the persons 
are attached to rural post offices unlike other regular 
employees of the Postal Department did not get their 
salaries, they only get allowances as per rules and 
according to work load in rural post offices which vary 
from Post Office to Post Office. Management submitted 
that as per the said contract the concerned workman being 
the substitute of Vijay Kumar Singh drew allowances as 
per the records of accounts of Patna G.P.O. from which 
allowances were drawn. It has been admitted by the 
management th'at the year 1993 a vacancy for the post of 
EDMC, Karanja arose and applications were called for 
from the Employment Exchange and the Employment 
exchange sponsored by names of 14 persons including the 
concerned workman for consideration. They submitted that 
according to merit list the name of the concerned workman 
was much lower and accordingly appointment was given 
to the person who in No. 1 position of the panel on 2-1-96. 
They disclosed that as the name of the concerned workman 
was below in the merit list there was no scope for his 
selection. Therefore, in view of the facts disclosed by the 
management in their pleadings a clear picture has come 
out how EDMC is appointed and for which purpose. It is 
seen that the job of EDMC is for £ particular period and 
their services are not unlike of regular employees of the 
Postal Department. They do not draw any salaries but 
nsrainsf their work the'* nfov drv allowances as per Extra 
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Departmental Agent (Conduct and Service) Rules, 1964. 
Therefore, it is clear that they are not to be considered as 
regular employees of the management on salaried basis. In 
the instant case it is seen that the concerned workman was 
a substitute of Vijay Kumar Singh who after passing 
departmental examination for the post of Postman went on 
training. It was Vijay Kumar Singh who substituted 
the concerned workman in his place when he went on 
training as because according to Act such facilities for 
engagement of EDMC is prevailing. Management admitted 
that at Karanja Post Office a vacancy arose for the post of 
EDMC and accordingly as per Govt. Rules, they requested 
the Employment Exchange to sponsore the names of 
suitable candidates. It has been submitted by them that 
Employment Exchange sponsored the names of 14 
candidates including the concerned workman but according 
to merit list as the position of the concerned workman was 
far below there was no scope to engage him. If this fact is 
taken into consideration there is no scope to say that the 
management did not give any scope to the concerned 
workman for his selection but he could not be selected as 
be could not stand in the merit list. Considering the facts 
discussed above it is clear that EDMC Staffs are not like 
employees of the Postal Department. They are only entitled 
to get allowances for the work done by them in a particular 
post office and that allowances is drawn from the G.P.O. , 
Patna. When the concerned workman in any circumstances 
cannot be treated as workman under the Postal Department 
there is no scope to accept his plea that application of 
Section 25F of the T.D. Act is mandatory before his 
termination from service. Actually the concerned workman 
was selected by Vijay Kumar Singh EDMC as his substitute 
at his risk when he went on training after passing the 
departmental examination. Accordingly in true sense no 
employer-employee relationship ever existed between the 
concerned workman and the Postal Department. He was an 
Agent and discharged his duties under the Extra 
Departmental Agent under (Conduct and Service) Rules, 
1964 Accordingly after careful considerationof all the facts 
and circumstances there is sufficient scope to say that the 
management i.e. the Postal Department did not commit 
any illegality in filling up the post of EDMC when a vacancy 
arose at Karanja Post Office as per merit list. The Postal 
Deptt. also did not commit any illegality to fill up that post 
through Employment Exchange as per merit list. Accordingly 
I hold that the claim of the concerned workman is baseless 
and without any merit and for which he is not entitled to 
gel any relief. In the result, the following Award is 
rendered:— 

“The action of the management of Postal Department 
in terminating the seivices of sh. Sanjay Kumar, 
EDMC Karanja Branch Post Office is legal and 
justified. Consequently, the concerned workman is 
not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
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New Delhi, the 8th June, 2006 
S.O. 2523. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/49/94) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Vehicle Factory, Jabalpur 
and their workman, which was received by the Central 
Government on 8-6-2006. 

[No. L-14012/45/1992-IR(DU)3 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
JABALPUR 

No.CGrr/LC/R/49/94 

SHRIC. M. SINGH, Presiding Officer: 

Sim Dayaram, S/o Shri Khatanmal Sindhi, 

Xbammandas Chowk, 

Dinesh Pan Bhandar, House No. 1857, 

Dwarka Nagar, Laima ti, 

Jabalpur ...Workman 

Versus 

The General Manager, 

Vehicle Factory, 

Jabalpur ... Management 

AWARD 

Pastes on this 25th day of May,2006 

1. The Goven»iw^ofh»d«, htoi®n 7 of Labour vide 
its Notification No. L-l4012/45/92-JR (DU) dated 29-4-94 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether die action of the management of Vehicle 
Factory, Jabalpur (MP) in terminating the services of 
Shri Daya Ram w.e.f. 25-1-92 is justified? If not, what 
relief the workman is entitled to ?” 

2. The case of the workman Shri Dayaram in brief is 
as follows. That he wjas employed as Machinist (Skilled) 
T. No. NTM/203/02681 in Vehicle Factory, Jabalpur and 


had rendered about 18 years of faithfull service. He being a 
close friend of Shri K. D. Pathak, LDC, TFS Section of the 
said factory got some clothes purchased on credit to Shri 
Pathak, on his personal security. The said credit amount 
was left uncleared for a long period and not paid by Shri 
Pathak inspite of repeated demands by Shopkeeper and as 
a result thereof the workman was pressed hard to make 
contact with Shri Pathak for its immediate clearance. 
Therefore he visited Shri Pathak in his TFS Section on his 
pay day i.e. on 1-11-1988 and requested that immediate 
payment be made to the shopkeeper. This particular 
approach was taken as a prestige issue and an act of insult 
and in a retaliatory and aggressive manner Shri Pathak 
falsely implicated the workman in a concocted attempted 
theft of “Gear Mam Drive”—Factory Property already lying 
on the table of Shri Pathak in a bare and uncovered position 
taken out from sealed packets. The Security Staff in 
collusion with Section Incharge. Foreman, Orderly Officer 
etc. finding the workman alone by means of coercion all 
types of inculpictory statements from him as well as from 
others belonging to administration which according to them 
could be considered sufficient to hold him guilty for attempt 
of theft of government property. A report of attempt of 
theft of government property was made out at against the 
workman and the same was forwarded on 1st November, 
1988 t© the General Manager (N/Applicant No. 1) by the 
Security Staff with all false,, fictitious and fabricated 
documents for necessary action. The charge sheet dated 
24-11-88 was issued by the General Manager alleging not 
only removing two pieces Gear Main Drive but also of 
unauthorised entry to TFS Godown on 1-11-88. The 
workman denied the charge and as a consequence thereof. 
Enquiry Officer was appointed to enquire into the charge 
and so also the Presenting Officer to present the case on 
behalf of the administration. The workman was put under 
suspension on and from 2-11-88 and was continued so till 
imposition of penalty. That the enquiry was improperly 
and illegally conducted being full of infirmities. It was not 
conducted impartially against the workman. The Enquiry 
Officer allowed witness Shri P. K. Saha (Administrative 
witness) (Q. No. 68) to introduce a false, misleading and 
fictitious report of the workman's involvement in case of 
missing of tools and instruments though not made the 
subject matter of the charge. The findings are not based 
on the evidence on record. The Enquiry Officer fell in error 
in not accepting shopkeeper Raj Kumar's evidence 
produced in defence.The workman made submission to 
the Disciplinary Authority on 14-11-91 assailing the 
findings of the Enquiry Officer as perverse, one sided and 
unwarranted. The Disciplinary Authority without analysing 
or examining or applying his mind to all the defence pleas 
mechanically imposed a penalty of Dismissal from Service 
with effect from 25-1-92. The workman preferred appeal 
dated 3-2-92 raising cogent defence pleas. But the appeal 
was also disposed off without appreciating the evidence 
on record. Let the entire disciplinary proceeding including 


1836 Gl/06—17 




5704 


THE GAZETTE OF INDIA: JULY 1,2006/ASADIIA 10,1928 


[Part II—Sec.3(»)] 


disposal of the case by the Disciplinary Authority and 
appellate authority are violative of various provisions of 
CCS (CCA) Rules, principle of natural justice and 
constitutional rights. The enquiry was conducted as an 
empty formality and full of infirmities. That no FIR was 
lodged for the attempt of theft which is a criminal offence 
and attracts the provision of IPC and Depatmental Forum 
has no jurisdiction, power and authority to usurp the power 
of Court which is invested with the power of fine and 
imprisonment. The reference deserves to be allowed as the 
punishment imposed is grossly excessive and 
disproportionate. It has been prayed by the workman that 
the order of his dismissal from service be set aside and he 
be reinstated with full back wages and consequential 
benefits. 

3. Management filed their written statement. Their 
case ki brief is as follows. That the workman while working 
m the Vehicle Factory, Jabalpur as Machinist (Skilled) had 
committed gross misconduct, unauthorized entry in TFS 
godown and attempted theft of costly Government material 
conduct unbecoming of a Government servant. It was 
alleged that on 1-11-88 at about 11.45 AM, the workman 
who was working in the N.T.M Section entered the godown 
of TFS Section without any just and reasonable cause and 
unauthorisely removed two pieces of gear main drive. The 
workman was caught red-handed by Shri K.D. Pathak, LDC, 
TFS Godown while removing the said material. The 
workman was issued with the memorandum of charge dated 
24-11-88 under Rule-14 of CCS(CCA) Rules 1965. He denied 
the allegations inspite of the fact that on 1-11-88 he had 
admitted that he attempted theft before officers and staff 
of the factory. The Disciplinary Authority appointed an 
Enquiry Officer to enquire into the allegations made against 
the workman. The workman sought the assistance of a 
Defence Assistant and he was granted permission. The 
prosecution led both documentary and oral evidence and 
the workman was given due opportunity to cross-examine 
the witnesses and lead evidence in rebuttal. On conclusion 
of the enquiry, the Enquiry Officer after having considered 
the facts and evidence on record submitted his report to 
the Disciplinary Authority. The Disciplinary Authority 
analysed the Enquiry Report and after applying his mind 
agreed with the findings of the Enquiry Officer and vide 
order dated 25-1-92, the Disciplinary Authority imposed 
the punishment of dismissal from service w.e.f. 25-1-92 (FN). 
The workman had filed the appeal dated 3-2-1992 before 
the Appellate Authority. The Appellate Authority after 
having considered the appeal together with the record found 
no reason to dissent with the conclusion of the disciplinary 
Authority or to interfere with the punishment of dismissal 
from service. The enquiry was conducted in accordance 
with law and procedure framed therefar. The contention of 
the Workman that since no FIR was lodged, an Enquiry, 
could not take place cannot be sustained. It is pleaded by 
the management that in the event the enquiry being found 
vitiated for any reason whatsoever, the management craves 


leave of this Honourable Tribunal to prove the misconduct 
of the workman before this tribunal. It has also been pleaded 
that looking to the misconduct and proof thereof, the 
penalty imposed is proportionate in law and the workman 
is not entitled to any relief. 

FINDINGS 

4. My learned predecessor in office vide order dated 
26-3-99 after having heard the learned counsel for the parties 
and after having considered the facts on record, recorded 
the finding that the DE was conducted in an impartial 
manner and the workman was given full opportunity to 
defend himself. It was further held by my learned 
predecessor in office that the procedure adopted is proper, 
valid and legal thereafter my learned predecessor posted 
the case for final argument. The findings on this issue shall 
form the part of award. 

5. I have heard Shri M.R. Chandra, Advocate for 
workman and Shri Sajid Akhtar, Advocate for the 
management. I have also gone through the written 
argument submitted by the learned counsel for the 
workman. 1 have very carefully gone through the report. 

6. In the written argument, the learned counsel for 
the workman has re-agitated the issue that the departmental 
enquiry conducted against the workman is not legal and 
proper. Against it, the learned counsel for the management 
has rightly submitted that issue has been decided as 
preliminary issue vide order dated 26-3-99 passed by this 
tribunal and it cannot be re-agitated or re-opened. 1 am of 
the considered view that the issue already decided cannot 
be re-agitated or re-opened hence the argument submitted 
by the learned counsel for the workman in this respect is 
of no help to the workman’s case. 

7. It has been averred in the statement of claim that 
no FIR was lodged for the attempt of theft which is a criminal 
offence and attracts the provision of IPC and departmental 
forum has no jurisdiction, power and authority to usurp 
the power of Court which is invested with the power of fine 
and imprisonment. It is settled principle of law that the result 
of the criminal case has no bearing on the departmental 
enquiry or its findings. It was the choice of the management 
to have lodged the FIR with the police against the workman 
for committing attempt of theft. If the management did not 
lodged the FIR with the police of the above act, it hardly 
makes any difference. The contention of the learned counsel 
for the workman that since no FIR was lodged, an enquiry 
cannot take place cannot be sustained. 

8. It has been submitted by the learned counsel for 
the workman that the workman is absolutely innocent and 
there was no such previous record of theft or attempt of 
theft in the past against him. That he has got a big family 
to maintain. That after his termination, he is silting 
unemployed and is completely financially ruined. It has 
also been averred by the workman in his statement of claim 
that reference deserves to be allowed as the punishment 
imposed is grossly excessive and dis-proportionate. 
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Against the above, the learned counsel for the management 
submitted that under the facts and circumstances of this 
case, the tribunal is requested not to exercise its jurisdiction 
under Sec-11-A of the Industrial Disputes Act, 1947 to 
award lesser punishment than the dismissal from service. 
In this respect, he placed reliance on 1998 (1 ) LLJ-431 in 
the case of Union of India and others versus Srivastava 
B.K. I have very carefully gone through the law cited above. 
It has been held therein that if the DE conducted is fair and 
legal and there has been exercise of power by the 
Disciplinary and Appellate Authority, the tribunal should 
stay away its hand. That it is no part of function of the 
tribunal to substitute its own decision when enquiry is 
held in accordance with rules and the punishment is 
imposed by the authorities considering all the relevant 
circumstances and which it is entitled to impose. The 
learned counsel for the management also placed reliance 
on 1995-I-LLJ-1065 in case of Shri A.M.Ishwarchar versus 
Executive Engineer, electrical wherein the Hon’ble High 
Court of Karnataka held that under the guise of sympathy, 
there can be no compromise in case of gross indiscipline. 
That sympathy will be shown in the appropriate cases and 
the courts in this country have frequently observed that 
sympathy results in miscarriage of justice. 

9. Having considered the facts and circumstances of 
this case, I am of the considered opinion that it is not a fit 
case in which lesser punishment than dismissal from service 
be awarded. 

10. In view of the above, it is concluded that the 
action of the management of Vehicle Factory, Jabalpur (MP) 
in terminating the services of Shri Daya Ram w.e.f. 25-1-92 
is justified and as a result thereof the workman concerned 
is not entitled to any relief. 

11. The reference is accordingly answered in favour 
of the management and against the workman. The parties 
shall bear their own costs of this reference. 

12. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Offricer 
^ 6 2006 
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New Delhi, the 6th June, 2006 

S.O. 2524. —In pursuance of Section lT^STWe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 63/2004) 
of the Central Government Industrial Tribunal cum Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Ltd. Telecom 
District and their workman, which was received by the 
Central Government on 6-6-2006. 

[No. L-40012/248/2001-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. RAM ACHANDRA REDDY, Presiding Officer 
Dated the 19th day of May, 2006 

INDUSTRIAL DISPUTE No. 63/2004 

[Old I.D. No. ITID(C), 25/2002 transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam ] 

BETWEEN: 

Sri M.V. Nageswara Rao, 

S/o Sh Venkayya, 

Regupalem (Presiding Officer) 

Yelamanchili Mandal, Visakhapatnam ....Petitioner 

AND 

The General Manager Telecom district, 

Bharat Sanchar Nigam Ltd., 

PO.: Dabagardens, 

Visakhapatnam - 530 020. .Respondent 

APPEARANCES: 

Forthe Petitioner : Sri P. Srivenkateswar, 

Advocate 

For the Respondent : Smt D. Venkata Lakshmi 

(Arrabolu), Advocate. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L40012/248/2001-IR(DU) dated 18-12-2001 referred 
the following dispute under section 10(1)( d) of the I.D. Act, 
1947 for adjudication to the Industrial Tribunal cum Labour 
Court, Visakhapatnam between the management of Bharat 
Sanchar Nigam Ltd., and their workman, which has been 
transferred to this Tribunal in view of Government of India, 
Ministry of Labour’s Order No. H-l 1026/1/2001 -IR(C.11) dated 
18-10-2001 bearing No.ITID(C)25/2002 on a point of 
jurisdiction. The reference is 
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SCHEDULE 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited, Telecom District, 
Visakhapatnam in terminating the services of Sh. M. V. 
Nageswara Rao, ex. casual mazdoor with effect from 
1-10-1996 as alleged by him is legal and/or justified? 
If not, to what relief the workman is entitled ?” 

The reference is renumbered in this Tribunal as I.D. 
No. 63/2004 and notices were issued to the parties. 

2. The Petitioner workman Mr. M.V. Nageswara Rao 
tiled his claim statement alleging that he was employed as 
a casual labour under Sub-Divisional Engineer(Groups), 
Madhurawada, Visakhapatnam-40 w.e.f. 1-8-89 till he was 
retrenched on 1-10-96 continuously to the satisfaction of 
the superiors. Since he requested the Management for 
regularisation, he was served with notice dated 2-9-96 
stating that he was retrenched from service w.e.f. 1-10-96. 
The action of Respondent is illegal and arbitrary and that 
he worked continuously for more then 240 days in each 
year and became eligible for regular absorption. 

3. It is further submitted that it is alleged in the 
retrenchment notice dated 2-9-96 that he cheated the 
Department by submitting bogus working days certificate 
stating that he worked prior to 22-6-98 (cut off date) and 
further submitted that the allegation made in the notice is 
baseless and amounts to misconduct and that he was 
removed without conducting the enquiry or opportunity 
to defend himself in violation of principles of natural justice 
and further no domestic enquiry was conducted regarding 
the alleged misconduct. It is further submitted that notice 
issued U/s25FofIndustrial DispulesAct, 1947 retrenching 
the Petitioner is illegal and invalid as one month clear notice 
was not given and further no compensation was paid as 
required U/s 25Fof the Industrial Disputes Act, 1947. The 
petitioner requested for reinstatement with back wages and 
all attendant benefits. 

4. The Respondent Management filed its counter and 
denied the averments made in the petition and pleaded 
that retrenchment notice was dated 2-9-96 was served on 
the same day and furl her denied that the petitioner has 
worked for 240 days continuously in each year and eligible 
for regularization. It is further submitted that the Petitioner 
workman joined in the muster roll on 1-8-89 by way of 
submitting bogus proof of work prior to cut off date i.e. 
22-6-88 which amounts to fraud and cheating. Since 
Petitioner is not a regular worker no departmental enquiry 
was conducted and the CCA rules are not applicable to the 
Petitioner. It is further submitted that the Respondent 
Management is not an industry under law. As such the 
dispute will not come under the purview of the Industrial 
Disputes Act, 1947. 

6. The Petitioner filed a rejoinder and denied that he 
filed bogus service certificate stating that he worked prior 
to the cut off date and played fraud and cheated the 
Respondent. 
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7, The Petitioner filed his affidavit in support of his 
case and got marked the following documents. Ex. W1 is 
the Copy of service particulars of WW1 from 1-8-89 to 
31-3-94. Ex. W2 is the copy of service particulars of WW1 
from 18-7-94 to 31-1-95. Ex. W3 is the copy of service 
particulars of WW1 from 1-5-95 to 30-9-96. Ex. W4 is the 
copy of notice of retrenchment. Ex, W5 is the Copy of 
minutes of conciliation proceedings. 

8. Against this evidence the Respondent filed 
affidavit of Sri U. Ramakrishna as MW1 and got marked 
the following documents. Ex. Ml is the Copy of 
representation of WW1 dated 29-3-2000. Ex. M2 is the 
Copy of service particulars of WW J from 1 -8-89 to 3 i -3-94. 
Ex. M3 is the OANo. 33/94 on the file of Hon’ble CAT. 
filed by the Petitioner Ex. M4 is the letter given by the 
AGM (Admn) indicating the list of candidates who were 
granted temporary status mazdoor, dated 29-6-2000. 
Ex, M5 is the guidelines given by AP Circle office in 
connection with grant of temporary status to casual labour, 
dated 28-6-2000. Ex. M6 is the notice of retrenchment under 
Section 25(F) dated 2-9-1996. 

10. The Learned Counsel for the Petitioner contended 
that Respondent Management is an industry as such the 
provisions of Industrial Disputes Act, 1947 are applicable. 
He further contended that the Petitioner workman worked 
as a casual labour from 1-8-89 to 1-10-96 continuously and 
that he was served with retrenchment notice dated 2-9-96 
under Sec. 25F of Industrial Disputes Act, 1947 which is 
illegal and arbitrary and further contended that the 
Respondent alleged in the retenchment notice that he 
cheated the Respondent by submitting a false service 
certificate stating that he worked prior to the cut off date 
22-6-88. But no enquiry was conducted regarding the 
submission of the alleged bogus certificate and the Petitoner 
was not given an opportunity to defend himself and the 
action of the Respondent is against the principles of natural 
justice and further contended that clear one month notice 
period was not given to the Petitioner as per the notice and 
further compensation was not paid. As such the notice is 
illegal and in violation of the provisions of Sec. 25F of 
Industrial Disputes Act, 1947. 

11. The learned counsel for the Respondent 
contended that the Respondent Management is not an 
industry, as such the Industrial Disputes Act, 1947 is not 
applicable and further contended that the Petitioner has 
cheated the Respondent Management by submitting bogus 
service certificate showing that he worked prior to the cut 
off date i.e,, 22-6-88, as such he was retrenched from service 
and further pointed out that Petitioner approached the 
Hon’ble Centra! Administrative Tribunal. Hyderabad but 
the same fact was suppressed in the claim statement and 
further contended that there is a ban on regular recruitments. 
As such he is not entitled to no relief. 

12. Though the learned Counsel for the Respondent 
has taken the plea that the Respondent is not an industry. 
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the same could not be substantiated. It was held in AIR 
1988 in Hon’ble Supreme Court that the Bharat Sanchar 
Nigam Limited is an industry. As such the provisions of 
Industrial Disputes Act, 1947 are applicable. 

13. Though the Respondents has taken the plea that 
the Respondent is not an industry as per the provisions of 
Industrial Disputes Act, 1947 it is significant to note that 
the Respondent has issued a retrenchment notice u/s 25 F 
of Industrial Disputes Act, 1947. The issued of notice u/s 
25F of Industrial Disputes Act, 1947 amounts to conceding 
that the Respondent is an industry. 

14. The Petitioner as well as the Respondent filed 
record showing the total working days of the Petitioner for 
each year. The Petitioner has joined the Respondent 
organization on 1-8-89 as a casual labour and he was 
retrenched by issuing the notice in Ex. W4 and Ex. M6. 
This notice of retrenchment u/s 25F of Industrial Disputes 
Act, 1947, discloses that the Petitioner was given 
employment as casual labour by submitting ingenuine 
working days prior to 22-6-88 and thereby cheating the 
Department. Hence, he was given one month notice as per 
Sec. 25F of Industrial Disputes Act, 1947 and he was 
retrenched w.e.f. 1-10-96. 

15. That this notice shows that Petitioner was given 
one month notice, in fact one month notice was not given 
to the Petitioner. The notice dated 2-9-96, even it is served 
on the same day there is no clear 30 days time given to the 
Petitioner. He was retrenched w.e.f. 1-10-96 that is within 
one month. Sec. 25 F of Industrial Disputes Act, 1947 reads 
as follows: 

“Sec. 25F: Conditions precedent to retrenchment of 
workmen :—No workman employed in any industry who 
has been in continuous service for not less that one year 
under an employer shall be retrenched by that employer 
until— 

(a) The workman has been given one month’s notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the workmen 
has been paid in lieu of such notice, w ages for the 
period of the notice. 

(b) The workman has been paid, at the time of 
retrenchment compensation which shall be 
equivalent to fifteen days’ average pay (For every 
completed year of continuous service) or any part 
thereof in excess of six months; and 

(c) Notice in the prescribed manner is serviced on the 
appropriate government (or such authority as may 
be specified by the appropriate government by 
notification in the Official Gazette). 

In view of the said provisions the employer has to 
given notice for a clear 30 days period to the workman from 
the date of serving the notice till the date of retrenchment. 
In the present case the notice issued by the Management 
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is in violation of Sec. 25F of Industrial Disputes Act, 1947. 
Further, in view of the issue of retrenchment notice the 
w'orkman is entitled for 15 days wages for each year. The 
Petitioner w'as not paid any compensation for the service 
rendered by him. 

16. It is true that the CCA rules are not applicable to 
the casual labour. But when an allegation was made against 
the Petitioner that he cheated the Department by submitting 
a bogus certificate. To counter the allegations admittedly 
no record was placed showing that an enquiry w-as 
conducted against the Petitioner for submission of false 
service certificate, which amounts to violation of principles 
of natural justice. The Respondent could not produce any 
record showing that the Petitioner has cheated the 
Department by filing bogus certificate and it is not known 
how' the Department has come to the conclusion that the 
Petitioner has filed a bogus certificate. The case of the 
Petitioner is that he worked as a casual labour from 1-8-89 
till he w'as terminated w.e.f. 1-10-96 and the Petitioner has 
nbt pleaded that he worked prior to 1 -8-89 as a casual labour. 
The Petitioner has approached the Assistant Labour 
Commissioner (C) that he worked for more than 240 days 
each year and that he approached the Hon’ble Central 
Administrative Tribunal, Hyderabad to provide him a job. 
Non-mention of the fact that he approached Hon’ble Centrai 
Administrative Tribunal, Hyderabad in his claim statement 
is of no consequence. 

17. It is not the case of the Respondent that the 
Petitioner was engaged as a daily wager for a specific period 
in specific work and that Sec. 25F of Industrial Disputes 
Act, 1947 is not applicable. In fact the Respondent initiated 
proceedings u/s 25F of Industrial Disputes Act, 1947 by 
retrenching the Petitioner workman. The Petitioner workman 
who is a casual mazdoor has put in service for more than 
240 days in each year from 1989 to 1996 as such his services 
cannot be put to an end without follwoing the procedure 
prescribed u/s 25F of Industrial Disputes Act, 1947. The 
retrenchment notice issued by the Respondent is in 
violation of the provisions of Sec. 25F of Industrial Disputes 
Act, 1947, as such it is liable to be set aside. Therefore, the 
Petitioner workman will have to be reinstated in his original 
service on the same terms and conditions in which he was 
working earlier. It is not the case of the petitioner that he 
entitle for regularization. 

18. For the above reasons, that the action of the 
Management in terminating the services of the Petitioner 
Mr. M.V. Nageswar Rao, Ex. casual muzdoor w.e.f. 1-10-96 
is illegal and not justified and therefore it is directed that 
the Respondent should reinstate him to his original position 
on the same terms and conditions without back wages. 

Award passed. Transmit. 

Dictated to Smt. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 19th day of May, 2006. 

T. RAMACHANDRAREDDY, Presiding Officer 
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Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner : the Respondent : 

WW 1: Sri M.V. Nageswar MW 1: Sri U. Ramakrishna 
Rao 

Documents marked for the Petitioner 

Ex.Wl; Copy of service particulars of WW1 from 
1-8-89 to 31-3-94. 

Ex. W2: Copy of service particulars of WW1 from 
18-7-94 to 31-1-95 

Ex. W3: Copy of service particulars of WW1 from 
1-5-95 to 30-9-96 

Ex. W 4; Copy of notice of retrenchment. 

Ex. W 5 : Copy of minutes of conciliation proceedings. 

Documents marked for the Respondent 

Ex.Ml: Copy of representation WW1 dated 

29-3-2000. 

Ex. M2: Copy of service particulars of WW1 from 
1-8-89 to 31-3-94. 

Ex.M3: Copy of OA No. 33/94 on the File of Hon’ble 
C.A.T. filed by the petitioner. 

Ex. M4: Copy of letter given by the AGM (Admn.) 

indicating the list of candidates who were 
granted temporary status mazdoor, dated 
29-6-2000. 

Ex. M 5 : Copy of guidelines given by AP Circle Office 
in connection with grant of temporary status 
to casual labour. 
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[7T. TJ<?T-40012/236/2002-3^ 3TTC (5§Y ^)] 
fw, 3TfR4trfI 
New Delhi, the 6th June, 2006 
S.O. 2525. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGITA/ 
530/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabau as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Superintendent of Post Offices and 
their workman, which was received by the Central 
Government on 6-6-2006 

[No. L-40012/236/2002-IR(DU)j 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
ATAHMEDABAD 

PRESENT: 

SHRI B.I. KAZI (B.SC., L.L.M), Presiding Officer 
INDUSTRIALDISPUTE (REFERENCE C.GI.TA.) 


NO. 530/2004 
OLD (I.T.C.) No. 04/03 

1. The Suptd. of Post Office, 

Banaskantha Division, 

Palanpur (B. K.)-385 001. 

2 The Chief Post Master General 

Gujarat Circle, Khanpur, 

Ahmedabad-380 001 

... First party 

V/s. 

The Org. Secretary, The Association of Railway and 
Post Employees 15, Shashi Apartment, Nr. Anjlee 
Cinmma Vasna Road, Ahmedabad-380 007. 

... Second party 

APPEARANCE: 

First Party : Shri K. M. Shah 

Second Party: (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-40012/236/2002-1R (DU) dated 2-1-2003* to this 
Tribunal for adjudication the terms of reference is as 
under: 

SCHEDULE 

Whether the action of the management of Supdt. of 
Post Offices, Banaskantha Division Palanpur in removing 
the services ofShri Lalaji Suraji Solanki, Ex. EDBPM, Mota 
BO vide Memo dated 28-12-99 without following the due 
procedure under the provisions of the I.D. Act, is justified 
? If not, to what relief the workman is entitled for ? 

2 The second party was issued a notice to file the 
statement of claim by this Tribunal on 20-3-2003. The date 
to file the statement of claim was 25-6-2003. The appropriate 
Government has also directed the second party who has 
raised the dispute to file statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 2 years from the dale of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in the dispute. Thus the concerned workman 
failed to prove this case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of Supdt. of Post 
Offices, Banaskantha Division Palanpur in removing the 
services of Shri Lalaji Suraji Solanki. Ex., EDBPM, Mota BO 
vide Memo dated 28-12-99 is just. The concerned workman 
is not entitled to get any relief. The reference is hereby 
rejected far want of prosecution. No order as to cost. 

B.I. KAZI, Presiding Officer 

Date: 16-08-2005 
Ahmedabad. 
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New Delhi, the 6th June, 2006 

S.O. 2526. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-05 
of 2003) of the Central Government Industrial Tribunal/ 
Labour Court, No. 1 Mumbai as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Telecom Factory, Deonar and their 
workman, which was received by the Central Government 
on 6-6-2006. 

[No. L-4001 l/28/2G02-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1. 

PRESENT 

JUSTICE GHANSHYAM DASS 
Presiding Officer 

REFERENCE NO.CGIT-05 OF2003 

PARTIES : Employers in relation to the management of 
Telecom Factory (BSNL) 

AND 

Their workmen. 

APPEARANCES : 

For the Management : Mr. B. M. Masurkar, Adv. 

For the Workman Mr. M. V. Palkar.Adv. 

State : Maharashtra 

Mumbai dated, the 22nd day of May, 2006. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2Aof Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide Government of India, 
Ministry of Labour New Delhi, Order No. L-40011/28/2002- 
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IR (DU) Dt. 30-12-2002/7-1-2003. The terms of reference 
given in the schedule are as follows : 

“Whether the action of the management of Telecom 
Factory, Deonar in imposing the punishment of 
withholding the increments for a period of two years 
without cumulative effect to Mr. R. R. Gawde, Planner 
Gr.-I vide order No. ES-5-3/95/I/; S-10479 (5) dated 
21-2- ; 997 is legal and justified? If not, what relief the 
workman is concerned is entitled to?” 

2. Vide Corrigendum issued by the Government of 
India, Ministry of Labour, N.w Delhi dt. 17-3-2006, Bharat 
Sanchar Nigam Ltd. has been substituted in the place of 
Telecom Factory. 

3. Admittedly, Mr. R. R. Gawde, (hereinafter referred 
to as the workman) was a permanent workman of the First 
Party. It is alleged by the workman that since he was 
working and was Officer bearer of Rashtriya Telecom 
Employees and Workers Union. a duly registered trade 
union functioning and operating in the establishment of 
the First Party, the Management acted illegally against the 
rules and procedures and without holding any opportunity 
of hearing or holding any domestic enquiry punished hiTn 
by awarding the penalty of stoppage of two increments for 
no fault of the workman. He was wrongly charged to have 
behaved rudely and arrogantly with his superiors by using 
filthy language. 

4. The contention of the Management is that the 
penalty has been awarded in accordance with law since 
there was no requirement of law for holding a full fledged 
domestic enquiry. The workman had submitted his reply to 
the allegations levelled against him which were not found 
to be satisfactory. The order was passed in accordance 
with the procedure laid down vide Rule 33(3) of Standing 
Order. The workman had also preferred the appeal and the 
same was also resulted in dismissal. 

5. The only contention to be considered in this 
reference is as to wherther the penally of imposition of 
stoppage of two increments without cumulative effect 
without holding any domestic enquiry is legal and justified. 

6 . The workman has filed his affidavit in lieu of his 
examination in chief and he has been cross examined by 
the learned counsel for the First Party. 

7. The Management has filed the affidavit of Shri. 

P. K. Pawar, Assistant General Manager, (Admn.) and he 
has been cross examined by the learned counsel for the 
workman. 

8 . I have heard the learned counsel for the parlies 
and have gone through the record 1 have also gone through 
the written submissions filed by the parties. The facts are 
not in dispute. The workman was charged on 5-1-1996 for 
rude behaviour on 29-12-1995. The workman submitted his 
reply dt.22-1-1996. The reply was not considered 
satisfactory and the final order of stoppage of increment 
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on 21-2-1997 was passed. The workman preferred the appeal 
on 26-2-1997 which was dismissed by the concerned 
Authority on 20th November 1997. The workman made 
another appeal on 12-1-1998. The second appeal was turned 
down by the Authority on 3-4-1998, the workman raised 
the Industrial dispute on 7-12-1998. The Central 
Government has made the instant reference vide order dt. 
7-1-2003. 

9. The reference cannot be said to be bad on account 
of any Laches on the part of the workman. It cannot be 
thrown away on the ground that it is a belated one and that 
the workman slept over his rights. A plea in this regard 
taken up by the Management does not have any merits. 

Rule 33 (3) lays down as follows : 

No order imposing any of the penalties specified in 
clauses (i), (ii), (iii) and (iv) of Standing Order No. 28 shall 
be made except after 

(a) the workman is informed in writing of the proposal 
to take action against him and of the allegations on 
which it is proposed to take action, and given an 
opportunity to make any representation he may 
wish to make; and 

(b) Such representation, if any, is taken into 
consideration by the punishing authority. 

it). From a bare perusal of the aforesaid Rule this 
much is clear that full fledged domestic equiry is required 
only when the penalty of other than clauses (i) (ii), (iii) and 
(iv) of Standing Orders 28 is to be awarded to a workman 
by the Management. The penalty specified under clauses 
(iv) (ii), (iii) and (iv) relates to Fine, Censure, with holding, 
except on grounds of inefficiency of increments or 
promotion and recovery from pay of the whose or part of 
any pecuniary loss to lhe Employer. 

Ii. In the instant case the penalty is only for 
stoppage oi two increments without cumulative effect. The 
penalty cannot be categorized at all as a major penalty and 
the law is very much clear on this point that no domestic 
enquiry is required to be held. That being so, the contention 
of the workman that he has been penalized of stoppage of 
two increments without holding any domestic enquiry 
cannot be sustained. The reliance has been placed by the 
learned counsel for the workman upon a case reported in 
1989 Lab. IC 826 Rajasthan High Court in between Jagiiwan 
Chand and Vs. Rajasthan High Court and Ors. It has been 
stressed upon again and again that penalty of stoppage of 
increments amounts to major penalty and hence it cannot 
be imposed without holding a domestic enquiry. I feel that 
this contention is devoid of any substance. The ruling 
(supra) does not. hold the ratio of law to the extent that the 
stoppage of two increments without cumulative effect is a 
major penalty. In fact the Honourable Rajasthan High 
Court in the aforesaid ruling has held that stoppage of two 
increments with cumulative effect and thereby debarring a 
person from promotion a mo wins to major penalty. At no 


stage, the Honourable Rajasthan High Court has held 
stoppage of increment without cumulative effect amounts 
to major penalty. No other law is being cited by the learned 
counsel for the workman before me to show that stoppage 
of two increments without cumulative effect has been held 
to be major penalty by any of the Honourable High Court. 
In this back ground, I find myself unable to agree with the 
submission of the learned counsel for the workman to hold 
that stoppage of two increments without cumulative effect 
amounts to major penalty and hence this has to be set 
aside since it has been done without holding any domestic 
enquiry. 

12. The workman appears to have been given an 
opportunity to file the reply against the charge of rude 
behaviour. The reply made by him was not found to be 
satisfactory by the Authority concerned and the 
punishment of stoppage of two increments without 
cumulative effect was passed in accordance with the law 
by the Competent Authority. The workman preferred two 
appeals and both of them resulted in dismissal. It was the 
subjective satisfaction of the concerned Authority as to 
whether the charge of rude behaviour and using of filthy 
language against the superiors was made out. This Tribunal 
cannot go into the subjective satisfaction of the Competent 
Authority. It cannot hold that the allegations were not 
correct and the rule of law or principle of natural justice has 
been violated in imposing the penalty in question to the 
workman. 

13. No other point is there to consider. 

14. Hence,I conclude that the action of the 
Management in imposing the punishment of withholding 
increments for a period of two years without cumulative 
effect to the workman is legal and justified. 

15. The workman is not entitled to any relief. 

16. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
7 ^r, 2006 
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New Delhi, the 7th June, 2006 

S.O. 2527.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmeni hereby publishes the award (Ref. No. 16/2001) 
of the Central Government Industrial Tribunai/Labour 
Court, Bangalore as shown in the Annexure in the Industrial 



[MFTII—‘*3F r 5 3(ii)] 


1, 2006/3nW 10, 1928 


5711 


dispute between the management of Vijaya Bank, and their 
workmen, received by the Central Government on 
6-6-2006. 


[No. L-1201 l/266/2000-IR(B-n)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDU STRIAE TRIBUNAL-C1JM-LABOUR COURT 
BANGALORE 


Dated: 19 th May, 2006 

PRESENT 


SHRI A. R. SIDDIQUI 
Presiding Officer 

C.R. No. 16/01 


I Party 

The Secretary, 

Vijaya Bank Employees 
Federation, VBEF, 18-22, 
Byalappa Building, 
Cubbonpet Main Road, 
Bangalore. 


HPaity 

The Regional Manager 
Vijaya Bank, 

VB, Head Office, 

41/2, M. G Road, 
Trinity Circle, 
Bangalore. 


AWARD 


1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 194? has referred 
this dispute vide order No. L-12011/266/2000/IR (B-II) 
dated 16th February, 2001 for adjudication on the following 
schedule :— 

SCHEDULE 

“Whether the Vijaya Bank Employees Federation is 
justified in claiming absorption of Shri T. G. 
Ramakrishna, Temporary Peon by the management 
of Vijaya Bank? If not, what relief the workman is 
entitled to?” 

2. The case of the first party as made out in the 
Claim Statement, in brief, is that he joined the services of 
the second party management as Temporary Peon in the 
year 1991 and worked in its different branches like 
Kulangana, Chamarajnagar, Nanjangud, Venkatvayyana 
Chatra, Alur and Ravandur and worked continuously in 
Ravandur branch from 27-9-1997 till 29-2-2000 carrying out 
permanent nature of work and that he worked continuously 
for more than 240 days every year. Therefore, the fact that 
he worked with the management in different branches 
continuosly from the year 1991 till the year 2000 would 
establish that there was sufficient and permanent nature of 
the work available with aforesaid branches to continue his 
services for such a long time; that a letter dated 20-5-1999 
written by the Manager, Ravandur branch addressed to 
the Assistant General Manager, Regional Officer, Mysore 
would reveal that the branch has not been provided with a 


permanent Peon since 1996 and as such Peons on 
temporary basis were being appointed by the branch 
continuosly and that the first party was appointed as a 
temporary Peon in the said branch continuosly without 
any break from 17-7-1998 to 6-5-1999 once again making it 
clear that the first party worked continuolsy for a period of 
240 days and more during the aforesaid period and that 
there was sufficient work available with the said branch; 
that the first party also worked with the said branch even 
after 20-5-1999 till his services came to be terminated w.e.f. 
1st March, 2000; that the service conditions of the 
temporary employees are governed by various settlements 
between the union and the management and clause 20.7 
and 20.8 of the Bipartite Settlement would define the 
temporary employees. However, in the case of the first 
party workman there was permanent availability of the work 
an despite of this his services came to be terminated by the 
management illegally amounting to retrenchment as defined 
under Section 2 (00) of the ID Act and since there was no 
compliance of Section 25 F of the ID Act in terminating his 
services, the action of the management is illegal and unjust 
therefore, he is entitled to the relief sought for. 

3. The management by its counter statement and in 
the better part of the Counter Statement has dwelt upon 
the various settlements came to be entered in to between 
the management and the union and the procedure adopted 
by the management bank in the light of the terms of the 
settlement and the circulars issued by the head office in 
absorbing the services of the temporary Peons on the 
fulfillment of the requirement and conditions of their 
services as per the terms of settlement and the circulars 
issued by the Management. At para, 3 (iii) the management 
contended that it was on the basis of the terms of the 
Bipartite Settlement the branch managers of their Kulagana, 
Chamarajnagar, Venkatarayanachatra, Alur and Ravandur 
branches have engaged the services of the first party strictly 
as a Peon on temporary basis during the leave period/ 
absence of the regular Peon in the said branches on different 
dates intermittently during different periods as per 
particulars mentioned below;— 


S. Name of the 

No. branch 

No. of days engaged 
intermittently on different dates 

1 . 

Kulagana 

222 From 31-5-1991 to 29-2-1996 on 
different dates. 

2 

Chamarajnagar 

74 

From 24-7-1996 to 30-7-1978 or, 
different dates. 

3. 

Venkatarayana¬ 

chatra 

12 

From 27-1-1997 to 8-3-1997 on 
different dates. 

4. 

Alur 

19 

From 13-2-1997 to 24-5-1997 on 
different dates. 

5. 

Ravandur 

501 

From 27-9-1997 to 29-2-2000 nn 
different dates. 

6. 

Nanjangud 

3 

From 19-11-1996 to 2 Ml-1996. 


1836 Gl/06—18 
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4. Therefore, it is clear that first party was being 
engaged during different dates purely on temporary basis 
and was not appointed under the recruitment rules, his 
name being sponsored by the Employment Exchange and 
therefore, he cannot claim permanent employment in the 
bank as the matter of right. The management also took up 
the contention that there was no refusal and denial of work 
to the 5rst party workman amounting to termination and 
that this was a simple case of discontinuation of 
engagement of the first party workman on account of non¬ 
availability of the work with the bank and therefore, 
provisions of Section 2 (oo) of the ID Act read with Section 
25 F thereof do not attract to the present case and in the 
result the reliefs sought for by the workman do not survive. 

5. During the course of trial, the first party examined 
himself by filing his affidavit evidence almost reiterating 
the various averments made in his claim statement and in 
his further examination chief he got marked 10 documents 
at Ex. Wl to W10 series. His further examination chief with 
reference to the documents is as under:— 

“I have worked on Sundays as well as on other Public 
Holidays. My name was sponsored through 
Employment Exchange. I have produced the letters 
as well as other documents at SI. No. 1 to 7 are marked 
as Ex. W 1 to W 7. The original Salary Slips 14 in 
numbers are at SI. No. 8 are marked as Ex. W 8 series. 
Xerox copy of the acquittance Roll for period from 
27-10-1999 to 29-11-2000 are marked at Ex. W 9 series 
and the pass books at SI. No. 10 are marked as Ex. 
W 10 series.” 

6. On the part of the management one Mr. D. Ranjan 
She tty said to have been working as Branch Manager, 
Vijaya Bank, Ravandur Branch filed his affidavit evidence 
by way of examination chief reiterating the various 
contentions taken by the management in their Counter 
Statement. In his further examination chief two circulars 
and six vouchers were marked at Ex. M 1 & M 2 series. I 
would like to come to their statements in cross examination 
and documents as and when found relevant and necessary. 

7. Keeping in view the points of reference and in the 
light of the respective contentions of the parties, the only 
important and a moot question to be considered would be 
whether the first party proves that he worked for 240 days 
and more continuously before his services brought to an 
end by the management on 1st March, 2000. The fact that 
the first party has been working with the management right 
from the year 1991 till he was denied work on 1st March, 
2000 has remained very much undisputed on the part of 
the management and the very details given by the 
management at Para 3 (iii) of the Counter Statement about 
the services rendered by the first party in the different 
branches of the management would read to the effect that 
from 31-5-1991 to 29-2-1996 the first party worked for 222 
days from 24-7-1996 to 30-7-1997 worked for 74 days, from 
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27-1-1997 to 8-3-1997 he worked for 12 days, from 
13-2-1997 to 24-5-1997 he worked for 19 days at Kulagana, 
Chamarajnagar, Venkatarayanchtra and Alur branches of 
the management respectively and he worked for a total 
period of 501 days from 27-9-1997 to 29-2-2000 at Ravandur 
branch of the management and in the meanwhile he worked 
from 19-11-1996 to 21-11-1996 for 3 days at Nanjangud 
branch. The statement of the first party that he worked 
continously for a period of 256 days from 17-7-1998 to 
6-5-1999 apart from working on other days at the above 
said Ravandur branch has not been controverted or 
challenged in his cross-examination on behalf of the 
management. That apart the documents at Ex. W 4 which is 
the Xerox copy of the letter dated 20-5-1999 written by the 
said Ravandur branch Manager to the Assistant General 
Manager, Mysore district relied upon by the first party to 
speak to the fact that he has been continously and without 
break from 17-7-1998 to 6-5-1999 has been working with the 
said branch as Temporary Peon has not been challenged 
by the management. In fact as noted above in the affidavit 
statement of the management witness also there is no denial 
of this fact deposed by the first party workman in his 
examination chief and his averments made in the claim 
statement in that regard. Therefore, one must proceed on 
the assumption that the first party who worked with the 
management undisputedly for a period of 501 days from 
27-9-1997 to 29-2-2000, during the said period, continuously 
also worked for a period of 256 days continuously from 
17-7-1998 to 6-5-1999. The fact that the first party worked 
for a period of 501 days during the above said period and 
in between he worked for a period of 240 days and more 
from 17-7-1998 to 6-5-1999 has been admitted by the 
management in the counter statement as well as in the 
affidavit evidence of MW1 and so also it has been brought 
out in the very letter of the branch manager of the said 
Ravandur branch referred to supra at Ex. W4, respectively. 
There appears force in the contention of the first party that 
it is sufficient for the workman to establish before this 
tribunal that at any time before the termination of the 
services if he satisfied that he worked for 240 days and 
more in a calendar year then that will be sufficient for the 
purpose of period of one year service as contemplated 
under Section 2(oo) of the ID Act. He was also right in 
submitting that the management purposely have not 
engaged the services of the first party for a period of 240 
days and more in 12 calendar months immediately preceding 
termination of his services so as to deny him the benefits 
of services and the rights available to him under the 
provisions of ID Act. In this connection supporting his 
arguments, learned counsel relied upon a decision reported 
in 2002(III)LU Delhi page 885. 

8. If we go by the principle laid down by their 
Lordship of Delhi High Court reported in 2002(3) LLJ page 
885 the position of law on the point gets much more clear 
as to what conditions are necessary to fulfill the requirement 



[MmII— W*5 3(ii)] 


MTTcT^TTTTOr: ^Tlf 1, 2006/3Tmra 10, 1928 


of Section 25B of the ID Act. The principle laid down by his 
Lordship of Delhi High Court at Para 13 and 20 of the 
decision relevant for the purpose are as under: 

“ If the aforesaid object is kept in mind Section 25B 
cannot be given a restrictive interpretation in so far 
as the definition of continuous service is concerned. 
In fact the expression used is 12 calendar months 
preceding the date and the word “immediately” has 
not been used. There is force in contention of learned 
counsel for the petitioners that if only immediate 
previous calendar months are taken into 
consideration, it will result in an anomalous situation 
where an employer will be giving artificial breaks in 
service for the immediate preceding calendar year 
and deny the workman the benefit even though the 
workman has worked for more than 240 days in 
preceding calendar years though it may not be so in 
the immediate preceding calendar year. The object of 
Section 25B is only for the purpose of computation 
of continuous service and the substantive provision 
is Section 25F of the Act. The Division Bench of 
Karnataka High Court in Hutchiah’s case (supra) has 
negatived the contention which is sought to be 
advanced by learned counsel for respondent No. 2. 
The view of learned single judge of the Rajasthan 
High Court in Chief Engineer, Irrigation’s case (supra) 
is also to the same effect. 

Petitioners 2 and 3 have worked only for little over 
240 days in 1984. In fact the total period worked by 
petitioners 2 and 3 from 1984 to 1986 when their 
services were terminated is 581 and 569 days 
respectively. There is also a passage of time of.almost 
16 years. For these reasons the principle set out in 
the aforesaid judgments including of shorter period 
of time worked and lapse of long period of time since 
termination would squarely apply to the facts of the 
present case. Considering the period of time the 
petitioners have worked and the lapse of time since 
then I deem it appropriate that a sum of Rs. 50,000 
each should be paid to the said workmen in lieu of 
the payment of back wages and claim of 
reinstatement. The award of the labour court is 
modified to the aforesaid extent and the Writ Petition 
is disposed of accordingly leaving the parties to bear 
their own costs.” 

9. Therefore, from the reading of the aforesaid passages 
in the decision it can be very well gathered that the object 
of Section 25B for the purpose of continuous service will 
be very much achieved if the workman concerned is able to 
substantiate before the tribunal that he had worked for 
more than 240 days in preceding calendar years though 
might not have worked for a period of 240 days in 12 
calendar months immediately preceding the termination of 
his services. His Lordship also referred to the judgement in 
‘Mohan Lai’s’ case in this context and made it clear that in 
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the said case much more liberal view was taken by the 
Apex Court to calculate the period of 240 days moving 
backward from the date of retrenchment and that period of 
240 days need not be only 12 months calendar period so as 
to attract the provisions of Section 25 F of the ID Act. 
Therefore, in the instant case, the first party has been able 
to establish before this tribunal that he has worked for a 
period of about 831 days from the year 1991 to February 
2000 and that he also worked continuously for a period of 
240 days and more during 1998-99 and therefore, he has 
very much fulfilled the requirement of provisions of Section 
25B of the ID Act and if that were to be the case it can be 
safely held that the action of the management hit the 
provisions of Section 2(oo) of the ID Act amounting to 
retrenchment. The management undisputedly has not 
complied with the provisions of Section 25F of the ID Act 
and thereby entailed the said retrenchment to be an illegal 
retrenchment rather an illegal termination. In the result the 
action of the management will have to be set aside as 
illegal and void abinitio. 

10. In the normal course when the termination is held to 
be illegal, the natural consequences to follow would be the 
reinstatement of the workman. However, in the instant case 
the first party workman being engaged by the management 
on temporary basis and as can be read from the evidence 
brought on record that though he was interviewed for the 
purpose of absorption of his s»' r v;ces, he was not found 
suitable for the post of Peon or. r rnanent basis. Therefore, 
even if the first party is to be t rin tated in service it will 
serve no purpose as the management will be at liberty to 
terminate his services in future in accordance with law. It is 
in this view of the matter, keeping in view the length of 
period during which he was associated with the bank 
services, that a sum of Rs. 60 has been paid as daily wages 
(read Ex.Wl) and the period of about six years passed from 
the date of his termination so also to taking into 
consideration the retrenchment compensation amount to 
be paid to him and other benefit of services, it appears to 
me that ends of justice will be met if he is paid a 
compensation in lump sum of Rs. 1 lakh in lieu of his 
reinstatement and the back wages. Accordingly, reference 
is answered and following award is passed :— 

AWARD 

The management is directed to pay a sum of Rs. 1 lakh to 
the first party by way of compensation in lump sum towards 
the settlement of his full and final claim against the 
management. The amount shall be paid within a period of 
3 months from the date of publication of this award or else 
it shall carry interest at the rate of 10 per cent per annum till 
the realization of the amount. No costs. 

(Dictated to PA, transcribed by her, corrected and signed 
by me on 19th May, 2006). 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 7th June, 2006 

S.O. 2528.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 64/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the Industrial 
Dispute between the management of Syndicate Bank and 
their workman, received by the Central Government on 6- 
6-2006. 

[No. L-12012/113/2002-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated 23rd May, 2006 

PRESENT : Slid A.R Siddiqui, Presiding Officer 

C.R. No. 64/2002 

I- Party 

Shri Manohara Chandra, 

Near Lamp Society, Main Road, 

Thihimitiat & Post, 

Virajpet Taluk, 

Kodagu-571254. 

II- Party 

The Asstt. General Manager, 

Syndicate Bank, 

Zonal Office, 

PR No. 9947 
Gandhinagar, 

Bangalore-560009. 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide Order No. L-12012/1 l3/2002-IR(B-H) dated 15th 
November, 2002 for adjudication on the following schedule: 

SCHEDULE 

“Whether the management of Syndicate bank is 
justified in dismissing the services of Shri Manohara 
Chandra, Clerk w.e.f. 23-10-1998 on the grounds of 
doing acts prejudicial to the interest of the bank 
under clause No. 19.5 (i) of Bipartite Settlement? If 
not, what relief the said workman is entitled?” 

2. A charge sheet dated 16-2-1997 came to be issued 
to the first party workman by the management as under:— 

“That you have been working at our Thithimathi 
branch as Clerk from May 1987 until 5-9-1995 when 
you were placed under suspension by the competent 
authority. Prior to the above, you were working at 
our Chamarainagar Branch as clerk from 18-7-1986 to 
1-4-1987. 

That during February 1995 an incident of attempted 
fraudulent encashment of two DDs at our Gandhibag 
Branch, Nagpur was reported. The details are as follows;— 

On 8-2-1995 the following two demand drafts were 
presented in clearing for payment at our Gandhibag Nagpur 
branch: 

1. DD 712672/135 dated 16-1-1995 for Rs. 9.85 lakhs 
favouring ‘J Johns’ purportedly issued by our Bhandara 
Branch: 

2. DD 712673/180 dated 20-1-95 for Rs. 8.94 lacs 
favouring ‘Jhone Plastics’ purportedly issued by our 
Bhandra Branch. 

The above DDs were presented in clearing by Central 
Bank of India, Kingsway Branch, Nagapur. They were 
sent for collection to them by their Avenue Road Branch, 
Bangalore (i.e. Central Bankof India, Avenue Road Branch, 
Bangalore). Our Gandhibag Nagpur branch got some 
doubts about the issuance of the DDs by our Bhandra 
Branch and sought confirmation over telephone from the 
said branch. It was confirmed that our Bhandra Branch 
had not issued the above DDs and thereafter the said DDs 
were returned to the Central Bank of India, Kingsway 
Branch, Nagpur (Presenting Bank) in the normal course. 
The Central Bank of India, Kingsway Branch, Nagpur was 
also informed by our Nagpur Branch regarding the alleged 
fraud and they were requested to exercise caution and 
pass on the message to their Avenue Road Branch, 
Bangalore so that the culprits could be nabbed. 
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The DD leaves were later found to be supplied to our 
Chamarajnagar Branch by HO : Stationery and Records 
Division. On enquiries with Chamarajnagar Branch the 
following DD/PO pads were found missing at that branch; 

1. MICR DD leaves MDC 712671 to 712680 (10 leaves) 
with drawee branch name pre printed as Gandhibag, Nagpur. 

2. MICR DD leaves MDC 737671 to 737680 (10 leaves) 
with drawee branch name preprinted as Guwahati Branch. 

3. MICR DD leaves MDC 662671 to 662880 (10 leaves) 
with drawee branch name preprinted as Baroda Mandvi 
Branch. 

4. Pay Order Pad bearing No. 248751 to 248800. 

The name and DPD Code seal (rubber stamp) of 
Charmarajnagar Branch was not affixed on the above DD 
leaves. 

In this connection certain oral enquiries made with 
you by our officials at DO Mysore during 1995 regarding 
missing of certain DD leaves at our Chamarajnagar Branch 
you made voluntary confessional statements dated 
28-6-1995 and 29-5-1995 in the presence of two officials at 
our DO Mysore. 

The statement inter alia mentions that: 

1. You came into contact with Shri G Gurumallaiah, 
Attender of Chamarajnagar Branch when you worked at 
the said branch during the above mentioned period. 

2. You introduced certain outside parties to the said 
Shri G Gurumallaiah and induced him to pilfer a few Demand 
Draft pads and hand it over to them for certain financial 
consideration. 

3. Subsequently Shri Gurumallaiah, Attender, 
Chamarajnagar Branch had handed over some blank DD 
pads in a closed cover to the outside parties in your 
presence. 

4. You and the said Shri Gurumallaiah received 
Rs. 5000 and Rs.50,000 respectively in cash from the 
outside parties in exchange of the blank DD pads pilfered 
from the branch and delivered to them. 

5. You also collected some sheets of specimen 
signatures from the records room of Thithimathi Branch 
and forged/caused to be forged the signatures of Bank’s 
officials in two DD leaves, which were blank and thereafter 
redeposited the sheets of signature in the records room of 
the branch. 

The above circumstances go to indicate that you in 
connivance with outside parties abetted Shri Gurumallaiah, 
Attender of our Chamarajnagar branch and caused pilferage 
of DD/Pay Order pads from the cutody of Chamarajnagar 
Branch. Further you forged/caused forging of signatures 


of Bank’s officials in the two demand draft leaves which 
were later attempted to be encashed at our Gandhibag 
Branch, Nagpur as stated above. A number of bank DD 
leaves are still in the custody of the parties best known to 
you. Your above acts constitute as “Gross Misconduct” 
as per the provisions of the Bipartite Settlement. 

You are therefore, charged with committing gross 
misconduct of ‘doing an act prejudicial to the interest of 
the Bank’ vide Clause No. 19.5 (j) of Bipartite Settlement. 
You shall continue to be under suspension in terms of 
suspension Order No. 1742/Suspension dated 5-9-95 
issued by the Disciplinary Authority until further orders. 
You are reqested to submitted your explanation, if any, 
within 15 days of receipt of this charge-sheet.” 

3. The first party workman submitted his explanation 
to the said charge -sheet denying the charges of misconduct 
leveled against him and since in the eyes of the management 
explanation offered by the first party was not found 
satisfactory DE was ordered against him and on the basis 
of the findings of the Enquiry Officer holding him guilty of 
the charges of misconduct he was removed from service 
by impugned dismissal order dated 23-10-98. 

4. The first party workman by his claim statement 
challenged the enquiry proceedings (pleadings on DE 
omitted there being a separate finding on DE Issue) and 
findings of the Enquiry Officer and the dismissal order 
passed against him as illegal and unjust. He contended 
that after having joined the services of the bank in the year 
1975 and while he was working as a Clerk in Syndicate 
Bank at Thithimathi Branch between May 1987 until 5-9-95 
he was placed under the orders of suspension, charge- 
sheet dated 16-4-1997 was issued to him and on the basis 
of the enquiry findings holding him guilty of the charges 
he was dismissed from service. While challenging the 
enquiry findings, the first party contended that for the 
reason best known to the management there was no joint 
enquiry conducted against the first party along with one 
Shri Gurumallaiah who was said to be involved in the alleged 
misconduct of fraud. Moreover, though the enquiry had 
been entrusted to the CBI for criminal prosecution but till 
today there has been no criminal case filed against the first 
party. He contended that the alleged confessional 
statements at Ex.M6 & 7 which have been relied upon by 
the enquiry officer are not the statements made by the first 
party in the normal course but he was summoned to the 
Divisional Office, Mysore telephonically and by written 
order he was relieved from his post for attending the 
enquiry at Divisional Office at Mysore. He was made to go 
over to Divisional Office, Mysore a day prior to the alleged 
confessional statements and on the next day on 28-6-1995 
he was handed over to the CBI Officer and after having 
been assaulted, and forcibly put under wrongful 
confinement and under pressure and threats, said 
confessional statements at Ex. M6 dated 28-6-1995 was 





5716 


THE GAZETTE OF INDIA: JULY 1,2006/ASADHA 10,1928 


[Part II —Sec. 3(ii)J 


forcibly obtained from him and again on the next day 
morning on 29-6-1995 another statement at Ex. M7 was 
taken from him under force and duress; that neither the 
enquiry officer nor the Disciplinary Authority have applied 
their mind to the so called confessional statements which 
if read intrinsically go to.suggest that the facts therein are 
stories concocted by the management to suit their purpose 
of victimzing the first party. Therefore, only conclusion 
that can be drawn in respect of the said statement is that 
they are cooked up statements by the management taking 
the assistance of police i.e. CBI team headed by Shri MV. 
Ramesh. He contended that no doubt the other witnesses 
for the management has spoken to the fact of missing of 
DDs and pay order pads but none of their statements are 
worthwhile to establish the nexus either directly or 
indirectly to the first party as by no stretch of imagination 
the material evidence on record the management has been 
able to establish the allegations made against him; that the 
evidence of MW1 said to be important in this case is not 
relevant and sufficient to connect the first party with the 
guilt and whereas, the enquiry officer and the disciplinary 
authority have conveniently ignored the evidence of MW5 
speaking to the fact that Security items namely the Specimen 
Signature, Pay Orders, DDs etc. are preserved and kept 
and operated by the Joint Custodian of the bank to which 
the first party has got no access; that the oral evidence of 
none of the management witnesses is helpful in establishing 
the guilt of the first party though the fact of missing of 
DDs and P.0 Pads from Chamarajanagar branch has been 
established in the evidence of the management witnesses 
and documents. The first party neither directly or indirectly 
is connected to the incident of missing of D.D. and P.O. 
pads therefore, the only evidence relied upon by the 
management in order to hold the workman guilty of the 
charges are the above said alleged confessional statements 
and since they have not been made by the first party 
voluntarily and made under the circumstances stated above, 
the enquiry officer was not Justified in holding the first 
party in guilty of the charges, he contended that if the oral 
evidences of MW1, MW4 & MW5 is excluded not being 
helpful to speak against the first party, then the only 
evidence available on record was the alleged confessional 
statements of the first party and the statements of MW2 
&MW3 in whose presence the aforesaid confessional 
statements have been obtained from the first party. Evidence 
of MW2 & MW3 cannot be acted upon for the reason that 
they happened to be the immediate superiors of the first 
party and in view of certain admissions made by them to 
the various questions put to them in their cross examination 
on behalf of the first party. Therfore, the first party 
contended that neither the alleged confessional statements 
made by him nor the statements of MW2 &MW3 should 
have been acted upon by the enquiry officer in holding the 
first party guilty of the charges and therefore, the enquiry 
findings suffered from perversity not being supported by 
sufficient and legal evidence. He also contended that the 


impugned punishment order is too harsh depriving him of 
any back wages, notional increments and consequential 
benefits and treating the period of suspension as not on 
duty. He also challenged the order of disciplinary authority 
as well as the Appellate Authority on the ground that they 
have acted mechanically without application of judicial mind 
in agreeing with the findings of the enquiry officer holding 
him guilty of the charges. Therefore, he requested this 
tribunal to pass an award setting aside the dismissal order 
with relief of reinstatement, continuous service and other 
consequential benefits. 

5. The management by its Counter Statement, 
however, contended that in conducting the DE against the 
first party principles natural justice were adhered to giving 
reasonable opportunity to the first party to take the 
assistance of a legal practitioner. The management 
contended that there was sufficient and legal oral as well 
as documentary evidence apart from the above said 
confessional statements made by the first party enabling 
the enquiry officer in submitting his findings holding the 
first party guilty of the charges. The management 
contended that the above said Confessional Statements 
were made by the first party voluntarily in the presence of 
officers of the management bank and not under threats 
and duress or under any pressure as tried to be made out 
by the first party in his Claim Statement. The management 
also contended that the enquiry officer as well as the 
Disciplinary authority have considered the material brought 
on record applying their mind judicially and have rightly 
come to the conclusion that the above said statements 
were the voluntary statements of the first party 
corroborated by other evidence brought on record to 
establish the charges of misconduct against the first party. 
Therefore, the management contended that the findings of 
the enquiry officer have not suffered from perversity and 
that the order of-dismissal is just and legal. 

6. Keeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this tribunal by order dated 
25th August 2004 framed the following Preliminary Issue:— 

“Whether the Domestic Enquiry conducted 

against the first party by the Second Party is fair 

and proper? 

7. During the course of the trial of the said issue the 
management examined MW1, the enquiry officer and got 
marked documents at Ex.M 1 to M8 and the first party having 
examined himself as WW1 and got marked 3 documents at 
Ex.Wl to W3. 

8. After having heard the learned counsels for the 
respective parties, this tribunal by its order dated 6th 
December 2005 recorded a finding to the above said issue 
holding that the Domestic Enquiry conducted against the 
first party by the Management is fair and proper. 
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Thereupon, the case came to be posted for hearing on the 
point of perversity of the findings and quantum of the 
punishment. 

9. The argument advanced for the first party to put in 
nut shell is that there was no sufficient and legal evidence 
much less any evidence implicating the first party for the 
charges levelled against him except the alleged voluntary 
statements at Ex.M6 & M7 and the evidence of MW2 & 
MW3 to speak to the fact that those statements were 
recorded by them given by the first party voluntarily and 
that those so called voluntary statements and the evidence 
of MW2 &MW3 could have not been acted upon in view 
of the defence taken by the first party that they were made 
under threats and pressure in the presence of CB1 officer 
and in the light of the very contents of those statements 
and the circumstances surrounding in recording those 
statements. He submitted that the case of abetment of 
stealing the DDs in question by said Gurumallaiah has not 
been proved by any independent evidence either oral or 
documentary and there is also no evidence produced to 
suggest that the first party collected some sheets of 
specimen signatures of the officials of the bank from the 
records room of Thithimathi branch and forged them under 
the signatures of those officials and thereafter re-deposited 
the sheets of signature in the records room of the branch. 
As the management did not produce any such bank officials 
to speak to the fact that his signatures were forged on the 
DDs. As far as the statement of MW1, said to be 
Investigation Officer in this case, learned counsel 
submitted that he is just a story letter and also banks upon 
the aforesaid alleged confessional statements in coming to 
the conclusion that the first party committed the 
misconduct alleged against him. Moreover, his statement 
in the examination chief goes against the charges of 
misconduct levelled against the first party in saying that it 
is the first party who had stolen and pilfered the DDs with 
the collusion 4 of said Gurumallaiah and not the vice versa 
as alleged by the management. He also took support of the 
statements of MW1, MW2, MW3 and MW5 in support of 
his argument. 

10. Learned counsel for the management on the other 
hand vehemently argued that evidence of MW1 to MW5 
and the documents at Ex.Ml to M5 would establish the 
fact of missing of the DDs in question from the 
Chamarajanagar branch and the evidence of MW2 & MW3 
would substantiate the fact of the voluntary statements 
given by the first party recorded by them, personally. He 
submitted that the first party having admitted the statements 
made by him at Ex. M6 &M7 before MW2 and MW3 has 
not substantiated the defence taken by him that he made 
them under threats, duress and pressure and therefore, 
there was justification on the part of the enquiry officer in 
acting upon the statement of MW2 & MW3 and the 
Statements at Ex.M6 & M7 in coming to the conclusion 
that the charges levelled against the first party have been 


proved. I would like to refer to some other contentions 
taken by the first party as well as by the management as 
and when found relevant and necessary. In order to find 
out as to whether there was sufficient and legal evidence 
to prove the charges of misconduct levelled against the 
first Party and that the findings of the enquiry officer 
suffered from no perversity let me in the first instance bring 
on record what was the oral and documentary evidence 
pressed into service by the management during the course 
of enquiry. 

11. The first witness for the management MW1 is 
said to be the investigation officer and he speaks to the 
fact of investigation made by him with Chamarajnagar 
branch with the regard to the missing of the DDs from the 
said branch and he after having referred to the aforsaid 
confessional statements arrived at the conclusion that the 
first party with the collusion of said Gurumallaiah had stolen 
the DDs in question which were later on forged and tried to 
be encashed. The next two witnesses for the management 
are M W2 &M W3 who worked as Officer and Dy. Divisional 
Manager at the Divisional Office, Mysore and said to have 
recorded the aforesaid confessional statements of first 
party under the instructions of Divisional Manager. Their 
gist of evidence in examination chief is that they have 
recorded the statements of first party on 28-6-1995 and 
29-6-1995 at Ex. M6 & M7 respectively under the 
instructions of Divisional Manager and those statements 
were given by the first party voluntarily. MW4 is the then 
manager, Chamarajnagar branch who speaks to the fact 
that he wrote a letter at EX.MEX-1 on 23-2-1995 to the 
DGM, Zonal Office, Bangalore rooted through DMDO, 
Mysore in respect of missing of security items. While 
speaking to other four documents at EX.MEX -2 to MEX 5 
he has stated that the missing DDs (DD leaves) were the 
part and parcel of DDs supplied to Chamarajnagar branch 
vide packing note No. 0268 dated 22-11-1998 [MEX 1 (a)]. 
The last witness for the management is MW5 who is the 
then Assistant Manager in Chamarajnagar branch from May 
1991 to May 1995 and was working as Joint Custodian on 
temporary basis. She also identified EX.MEX 1 and the 
circulars at EX.MEX 2 &3 in respect of missing DD pads 
and pay order pad. He also identified MEX-4&5, which are 
part of the DD leaves received at Chamarajanagar branch 
and thereafter they being removed fraudulently from the 
said branch. 

12. As noted above, the documentary evidence 
produced by management is the above said five documents 
at EX.M1 to M5 speaking to the fact of receipt of the DO 
leaves and P.0 Pads by the Chamarajanagar branch and 
photo copies of the circulars and photo copies of the DDs 
in question. The other two documents namely EX.M6 and 
M7 are the alleged confessional statements relied upon by 
the management in the enquiry. Now, therefore, the 
evidence produced by the management in. the statements 
of MW1, MW4 and MW5 and the documents at MEX 1 to 
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MEX 5 is to establish the fact of the missing of DDs in 
question, forged and attempted to be encashed which fact 
has not been disputed by the first party workman. 
Therefore, the management in the said evidence and in the 
light of the stand taken by the first party has been able to 
establish the fact that the DDs in question were stolen or 
removed from the Chamarajanagar branch and thereafter 
there was an attempt on the part of the outsiders of the 
bank in getting them encashed with the amount mentioned 
therein. As far as the charge leveled against the first party 
that he colluded with Gurumallaiah or Gurumallaiah colluded 
with the first party in removing these DD leaves from the 
Chamarajanagar branch in order to oblige some outsiders 
and handed them over to those outsiders against some 
consideration is concerned the above said oral evidence 
of MW1, MW4 and MW5 and the documents at MEX 1 to 
5 will not be helpful to the prosecution in establishing the 
above said charge. The management has leveled the charge 
of abetment against the first party alleging that he colluded 
with Shri Gurumallaiah at the instance of the outsiders of 
the bank and Gurumallaiah removed those DD leaves from 
the branch and then handed them over to the outsiders of 
the bank receiving consideration of Rs.50,000/- and first 
party received Rs.5,000/- in obliging those outsiders. This 
charge of abetment has not been substantiated by the 
management much less the role played by the first party in 
collusion with Gurumallaiah in getting those DD leaves 
removed from the said branch. As noted above, testimony 
of MWs 4 &5 as the then Manager and the then Assistant 
Manager respectively is only to the effect of missing of the 
DDs from the branch not speaking a single word that 
those DD leaves were removed from the branch by said 
Gurumallaiah much less with the Collusion of the first party. 
Statement of M W1 is again of no help to the management 
to implicate the first party on this count. In his cross 
examination it has been elicited that he neither met Shri 
Gurumallaiah nor the first party during the course of 
investigation much less recording their statements. He says 
that Gurumallaiah avoided him and whereas, he met first 
party subsequent to the investigation. Therefore, the 
testimony of MW1 also is of no use to establish the 
allegation that either the first party colluded with 
Gurumallaiah or Gurumallaiah colluded with first party in 
removing the DD leaves from the said branch. In fact as 
pointed out on behalf of the first party in the last paragraph 
of his statement in examination chief, MWl goes against 
the very charge of misconduct of removing the DD leaves 
from the said branch made by the management itself. Here 
he concluded to say that the first party had stolen/pilferaged 
blank DD leaves from Chamarajanagar branch in collusion 
with Gurumallaiah sub staff of the branch offering him a 
monetary gain with the connivance of the 3rd parties. 
Whereas, as noted above, the charge against the first parly 
is that he colluded with from Gurumallaiah and it is 
Gurumallaiah who had removed the DD leaves from the 
Branch. As far as the documentary evidence at EX. MEX- 
1 to 5 is concerned it is again speak to the fact of missing of 
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the DDs from the Chamarajanagar branch. Therefore, if we 
exclude the oral testimony of MWl, MW4 & MW5 and the 
documents at EX. MEX-1 to 5 then the only evidence which 
remains on record to prove the charges leveled against the 
first party will be his alleged confessional statements and 
the oral testimony of MW2 and MW3 which evidence has 
been taken to be legal and sufficient by the learned Enquiry 
Officer to prove the charges of misconduct against the 
first party. In order to appreciate the veracity of the aforesaid 
statements, it is worthwhile to bring them on record running 
as under : 

“Statement of Shri Manoharchandra made on 28th 
June, 1995 at 7.45 PM, I was working at 
Chamarajanagar during 1986-1987 on temporary 
transfer from Oderapalya Branch. I came into contact 
with Shri C.Gurumaliaiah who was also working at 
Chamarajanagar Branch as an attender. In 1987 I was 
transferred to Thithimathi branch. As Nagavalli 
village in Chamarajanagar taluk was my native place. 
I used to visit frequently to look after my parents/ 
personal work. 

During Janaury 1995 Mr. Sudhakar (My sister’s son) 
came and enquired whether I knew any bank people 
intimately. For this I had replied that one Shri C. 
Gurumallaiah Attender of Chamarajanagar branch is 
known to me. Then he requested to introduce him. 
Afterwards, we bodh went to Chamarajnagar and 
called Shri C Gurumallaiah through a boy and agreed 
to meet after office hours. In the evening all the three 
of us went to a bar and had drinks except me. During 
the course of this meting, Mr. Sudhakar lured Shri C. 
Gugumallaiah to any extent if he could a favour. For 
this, Shri C. Gurumallaiah agreed and asked Rs. 2,000/- 
but since I did not have money Mr. Sudhakar gave 
him Rs.200. After taking further drinks at the bar I 
dropped Shri C.Gurumaliaiah to his house in our car 
as he was too much drunken. The favour asked by 
Sudhakar was getting DD pads from Chamarajanagar 
Branch. 

Next week somewhere on Monday when I was at 
Chamarajanagar, Shri Sudhakar and one Mr. Narayan, 
came to Chamarajanagar by car and asked me to get 
in touch with Shri C. Gurumallaiah. At about 2.30 PM 
I sent a boy to Chamarajanagar branch asking him to 
meet us at Travellers Bungalow with the DD pads. 
Shri C, Gurumallaiah came by cycle and met all of us. 
Mr. Gurumallaiah gave the DD pads in a cover to 
Sudhakar who in turn gave it to Mr. Narayan. In turn, 
Shri Sudhakar requested Shri Gurumullaiah to meet 
him in the evening near Polytechnic. At about 5.30 
1M Gurumallaiah came to the above spot and met us. 
Mr. Sudhakar took Rs.50,000/- from Mr. Narayan and 
gave it to Mr. Gurumallaiah. 1 requested Mr. Sudhakar 
to give some money for me also for having arranged 
all these things. At my request, Mr. Sudhakar gave 
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me Rs. 5,000/- and was warned by both Mr. Sudhkar 
and Mr. Narayan of dire consequences in the event 
of any di-valgence of this information to anyone. Then 
Mr. Narayan and Mr. Sudhakar left by ear leaving 
me. Then I followed Mr. Guguraalliah who left a little 
bit eadier and requested him to give me Rs.10,000/- 
as a hand loan which would be returned to him after 
availing Demand Loan. He agreed and gave me 
Rs. 5,000/-. ° 

After about 8 days, Mr. Sudhakar contacted me at 
Thithimati and requested me to go with him to meet 
Mr. Narayan at Mysore. I met Mr. Sudhakar and Mr. 
Narayan at the latter’s house at Mysore. Mr. Narayan 
offered me one or two lakhs of rupees if I would 
forgo two bank officers signatures in the demand 
draft. I agreed to do this and went to Thithimati 
branch and collected some sheets of specimen 
signature in the record room (old). Then I went to 
Mysore and met Mr. Narayan at his residence and 
forged the two officers signatures on two demand 
drafts leaves which were blank. Later the drafts were 
filled in by Mr. Sudhakar, but I do not know the exact 
amount and other details. I then replaced the 
specimen signature sheets in Thithimati branch old 
record room. M/s. Sudhakar and Narayan have not 
paid any amount to me fer 8hi« job but warned me 
against divulgence and of the consequences. 

1 later tmu»t that the remaking unused demand draft 
leaves were returned to Mr. Gurumallaiah at 
Chamarajanagar by Mr. Sudhakar. The rubber stamps 
used in the forged drafts were made jointly by 
Mr. Sudhakar and Mr. Narayan at Mysore somewhere 
in a shop at landsdowns building. 1 have no 
knowledge of other missing DD leaves of 
Chamarajanagar branch. 

Other than this, I have no knowledge of involvement 
in respect of the draft forged/stolen at Thithimati 
branch during November 1994. 1 confirm that 
Mr. Sudhakar used to come to Thithimati branch 
periodically to meet me and other colleagues and I 
very well remember that he had come on 
7th November, 1994 to Thithimati branch. 

Now I am making this submission at my own will and 
without anybody’s coersion or persuation or 
pressure for doing so. I once again confirm and put 
my signature after duly reading the statement 
recorded and only after fully understanding the 
contents. I hereby confirm that the statement is in 
order and depicts my deposition correctly.” 

“Statement of Shri Manoharchandra made on 
29th June, 1995 at 12.00 noon. 

I have been working at Thithimati branch since May- 
1987. 1 was working in cash section since November 
1994. Mr. Sudhakar used to frequently visit Thithimati 


and meet at die branch as well as in my house. He, 
used to enquire me whether I am able to give a few 
blank DD leaves. I was flatly rejecting the offer 
stating that these are security items and are not 
easily accessible to me. Since I rejected die offer, he 
challenged that he would himself got the leaves from 
the branch. On 7th November 1994 at about 10;30/ 
10.45 AM, he called me through the side window of 
the cash cabin. Since I was busy I asked him to meet 
sometime later. Again at about 1.30 P-M Mr. Sudhakar 
again entered the bank. At that moment all the staff 
members except me ware taking their lunch in the 
staff room. Mr. Sudhakar came inside the counter, 
and picked up some papers along with a DD leaf 
from the DD counter and hid inside his pocket. When 
I enquired him as to what he took from the counters, 
he arrogantly replied that he took something and 
who I was to ask him. The missing of the blank 
demand draft leaf was noticed only the next day i.e. 
8th November 1994 by Mrs. K. Bhavani, Clerk, 
working in the DD Section. The loss of the blank DD 
leaf was informed to the Manager and in turn to the 
Controlling Offices. At this juncture, I realized that 
what Mr. Sudhakar took the previous day might be 
the same DD leave. But due to the fear and warning 
of dire consequences of Mr. Sudhakar, I did not dare 
disclosing this to anyone. About 8 to 10 days later, 
Mr. Sudhakar at about 9.55 AM. came to the branch. 
At that moment the branch was yet to commence its 
business hours. Mr. Sudhakar set in front of the Mrs. 
Devamma’s counter and instantly took some rubber 
stamps and embossed on the DD leaf. There were 
only three rubber stamps one being for bank seal 
and the other two being Mrs. Devamma’s name and 
number seal and a transfer seal. At this moment, I 
was standing near SB Section which is close to Mrs. 
Devamma’s table. When 1 enquired, Mr. Sudhakar 
replied that he wanted to open an account and when 
I offered him account opening form he said that it 
was not required then. But at that moment I was 
unable 16 make out whether DD leave was filled in or 
not. Apart from the above, I have no role either in 
forging the DD or filling up the DD, or supplying the 
specimen signature of the Thithimati branch officers. 

I only came to know the fraudulent use of the DD 
leaf and encashment when a telegram was received 
by the branch duringApril 1995. 

I have not received or offered any sum of money in 
this respect except a warning of dire consequences 
if I divulged the information by Mr. Sudhakar. 

I have given the facts and having given this I am 
afraid that Mr. Sudhakar and his gang may attempt 
on theTtfaof self and othej family members. I solicit 
your protection in this regard. 


1836 Gt/06—19 
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Now I am making this submission at my own will and 
without anybody’s coersion or persuation or 
pressure for doing so. I once again, confirm I put my 
signature after duly reading the statement recorded 
and only after duly understanding the contents. I 
hereby confirm that the statement is in order and 
depicts my deposition correctly.” 

13. As noted above, it is the case of the first party 
that he made them under threats and pressure in the 
presence of CBI officer being summoned to Divisional 
Office, Mysore. It is the case of the management that he 
after having visited the Divisional Office, Mysore and 
voluntarily made those statements. The fact that the first 
party was summoned to Divisional Office, Mysore on 
telephonically message being received from his office at 
Thithimati branch on 27-6-1995 itself and was made to attend 
Divisional Officer on 28-6-1995 to make his statement at 
about 7.30 PM, statement at Ex. M7 at 11.30 on 
29-6-1995 is not disputed and cannot be disputed in the 
light of the documents produced by the first party D1 to 
D4 in the enquiry and in the light of the very statement at 
lx. M6 showing the timing of the statement and the date 
on which it was given. Therefore, the fact that the first 
party was summoned to the Divisional office and it is under 
fche instructions of the Divisional Manager, the other two 
officers of the bank have recorded the statement would 
lend support to the contention of the first party that the 
statements made by him were at the result of pressure and 
force used against him. It cannot be said that first party 
made voluntary statements under the above said 
circumstances. Even otherwise the statements given by 
the first party to his immediate superiors that too under the 
instructions of the head of the department cannot carry 
much more value and weight than the statement of any 
accused recorded by the Police in a criminal prosecution. 
Moreover, when these were the voluntary statements of 
the first party then it is yet to be explained by the 
management as to what made it not to act upon those 
statements immediately thereafter or within a reasonable 
time thereafter. They are said to be made in the month of 
June 1995 and whereas, the management comes into action 
i-n issuing to the charge sheet to the first party in the month 
of February 1997 after the lapse of 2 years of period basing 
the above said charge sheet mainly oh the above said 
statements. It is also not explained satisfactorily in the 
statements of MW2 &3 as what made them to record the 
statements of first party in English language being typed 
on the spot with the help of the Typist when it has come in 
iheir evidence that the first party knew Kannada as well as 
English Languages and was giving his statement in both 
the languages. It also appears to be un-natural when MW2 


& 3 said that it is both of them together have translated the 
statements of MW1 getting them typed. The next important 
thing to be considered in this respect is the fact that the 
management relied upon both the above said statements 
while issuing the charge sheet, the investigation officer' 
also relied upon those statements in drawing his conclusion 
and then the learned enquiry officer also relied upon both 
the statements in coming to the conclusion that on the 
basis of those statements charges have been proved 
against the first party. There is no surprise when the 
Disciplinary Authority and the Appellate Authority also 
acted upon those statements in holding the first party guilty 
of the charges. But if we pursue the statement at Ex. M7 
said to have been made by the first party, it is not 
understandable as to how this statement can be taken help 
of the management rather by the learned enquiry officer in 
proving the charges of misconduct against the first party. 
The statement at Ex. M7 as could be read is with rega-rd to 
the incident taken place in the month of November 1994 
for forging some DD and encashment of the DDs alleged 
to have been taken place by one Mr. Sudhakar. There is ho 
charge against the first party with regard to his past 
misconduct much less about the forgery of the said DD or 
his involvement in encashment of the said DD in the charge 
sheet issued to him. Therefore, as argued for the first party 
there has been lack of proper appreciation of the evidence 
and lack of application of the mind of the learned enquiry 
officer and then by other authorities in taking into 
consideration the above said statement at Ex. M7 in proving 
the charge of misconduct leveled against the first party. 
Statement at Ex. M7 is not an evidence in the eye of law as 
far as the charges leveled against the first party and when 
such a statement k found basis for proof of charges of 
misconduct against the first party then the only inference 
to be drawn is that the enquiry officer has not considered 
properly the evidence led by the management during the 
course of enquiry and that his findings based on the 
statements in Ex. M 6 & 7 in establishing the charges of 
misconduct, against the first party is without through 
reading the contents of those documents and appreciating 
them in their proper perspective. If we ignore the statement 
at Ex. M7 as no evidence to connect the first party with the 
charges leveled against him then comes the statement 'at 
Ex.M6. Here again the learned enquiry officer nowhere in 
his findings has referred to any part or portion of the 
statement as proving the charges of misconduct against 
the first parly. He never discussed or assigned his 
reasonings as to which portion of his statement actually 
proves the charges either in removing the DD leaves from 
the said Chamarajanagar branch or in forging the said DDs 
with the help of the specimen signature of the officials of 
the bank. As in the case of the Investigation Officer, it 
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appears the learned Enquiry Officer also blindly acted upon 
Ex. M6 & M7 as gospel truth to hold that the first party 
committed the misconduct. The feet that he acted upon the 
statement at Ex. M7 not knowing how does it help to prove 
the charges of misconduct would lend support to the 
contention of the first party that he neither looked into 
Ex. M7 nor looked into the contention of Ex. M6 in jumping 
to the conclusion that they proved the charges of 
misconduct. Moreover, the above said statement in Ex. M6 
cannot be conclusive proof of the matter unless recitals 
therein were corroborated by some direct circumstantial 
evidence particularly, when it was to be given due credence 
after a gap of more than 20 months from the date it was 
made. Further more it was not the statement given before 
any competent authority viz. before the Investigation 
Officer, before the Enquiry Officer or before the Disciplinary 
Authority. Therefore, it should not have been found basis 
to prove the charges of misconduct against the first party 
as a conclusive proof of the matter. 

14. Coming to the statements of MW 2 & 3 which 
have been relied upon by the Enquiry Officer to show that 
Statements at Ex. M6 & 7 have been given by the first party 
voluntarily. It was rightly argued for the first party that they 
being, the officers of the bank being interested in the 
management, their testimony shall have to be discarded as 
self-serving and motivated. These officials of the bank were 
expected to give the evidence in favour of the management 
and it is not safe for this tribunal to act upon their interested 
evidence to say that the first party gave the statements 
voluntarily and they have recorded them, that too, under the 
circumstances narrated above. Therefore, as argued for the 
first party when the learned Enquiry Officer relied upon the 
statement of Ex.M7 along with the statement in Ex. M6 to 
come to the conclusion that they proved the charges of 
misconduct against the first party, then it goes without 
saying that his findings suffered from perversity. He 
considered the statement at Ex.M7 as an evidence which in 
fact was not an evidence in the eye of law as far as charges 
levelled against the first party is concerned. As noted above, 
in the evidence of the management first part of the charge 
sheet that the first party abetted Gurumallaiah in removing 
the DD leaves form the Chamarajanagar branch has not been 
proved except to prove the fact of missing of the DD leaves 
from the said branch. The second part of the chargesheet 
was to the effect that it is the first party himself who removed 
some sheets of specimen signatures from the records room 
of Thithimathi branch, forged them or^caused them to be 
forged with the signature of the bank officials and thereafter 
kept those specimen signatures back in the records room. 
To prove this charge, the management again took the help of 
very same statements of the first party, not productinmg any 
independent evidence. It is yet to be explained by the 


management as to whose signatures actually were forged 
by the first party on the aforesaid two DDs. The best and 
competent witness to speak to the said fact would have 
been the very bank officers whose signatures saiil to have 
been forged by the first party on the DDs in question. 
Moreover, if we go through the statement of MW5 in his 
cross examination it can never be believed that the first party 
as a Clerk had an access to those specimen signatures or the 
rubber stamp used by him in forging the signatures of the 
bank officials on DDs, they being kept in joint custody of 
the Assistant Manager and the Manager of the bank under 
a double lock system and the keys of those double locks 
being with the custodian. Therefore, in the light of the above, 
1 am of the considered view that there was no sufficient and 
legal evidence to hold the first party guilty of the charges of 
misconduct levelled against him and that the findings of the 
Enquiry Officer suffered from perversity. Therefore, they are 
liable to be set aside and in the result the order of dismissal 
passed by the Disciplinary Authority and confirmed by the 
Appellate Authority are also liable to be quashed as illegal 
and void ab initio. Therefore, in the light of the aforesaid 
findings, the first party will be entitled to be reinstated in 
service. 

15. Coming to the question of payment of back wages, 
there is no evidence produced by the management to 
suggest that the first party has been gainfully employed 
during the period he was away from the service of the 
management. Similar is the case of the first party as he has 
also taken no pains to lead any evidence much less to 
enter into witness box to show that he has been without 
any employment after being dismissed from service. It also 
cannot be said that the first party has been idling his time 
without earning his livelihood since from, the date he was 
out of the service. Therefore, keeping in view the latches 
both on the part of the management as well as on the part 
of the first party on the point of gainful employment or 
otherwise of the first party it appears to me that ends of 
justice will be met if he is reinstated in service with 60 per 
cent of back wages from the date of dismissal till the date 
of reinstatement with all consequential benefits including 
the continuity of service. Hence the following Award: 

AWARD 

The reference is partly allowed and the management 
is directed to reinstate the first party into its service with 60 
per cent back wages from the date of termination till the 
date of reinstatement with continuity of service and alt 
other consequential benefits. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 23rd May, 2006. 

A. R. SIDD1QUI, Presiding Officer 
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NewDelhj, the 7th June, 2006 

S.O. 2529.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/93) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown m the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Vijaya Bank and their workman, which was 
received by the Central Government on 6-6-2006. 

[No. L-l2012/336/1992-lR(B-II)] 
C. GANGADHARAN. Under -Ssey. 
ANNfciXURE 

BEFORE THE CENTRAL GOVERNMENT 
LN DUSTRIAL TRIBUNA L-CUM-LABOUR COURT, 
BANGAIjORE 

Dated ; 25th May, 2006 

PRESENT: Shri A.R. SIDD1QUI, Presiding Officer 
CM. No. 5/93 

I Party 

The General Secretary, 

Vijaya Bank Employees Assbi. 

No.67,2i«i Floor, 

Shanthinagar, 

Bangalore 

O Party 

The Chairman and 
Mar; aging Direct'.;:. 

Vi:>ya Bark, M.O., Tnmty Chcl 
M.G Road, 

Bangalore 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub- »e ;tion 2A of Section 10 of 
the Industrial Disputes Act, M-W has referred this dispute 
vide order No. L-12012/536/9.2-IR (B-Il) dated 
19-1-1993 lor adjudication on the following schedule : 

SCHEEKJ!£ 

“Whether the action of r.be management of Vijaya 
Bank in terminating the services oi'Sko Ramakrishna 
She tty, a Clerk. Mudigere Brands of Mie Bank is 
justfied? If not, to what relief he k ttu&tied ?” 
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2 This dispute is espoused by the General Secretary, 
Vijaya Bank Employees Association, Bangalore, The 
concerned workman is one Ramakrishna She tty. During 
January 1985, this workman was working as a Clerk in 
Mudigere Branch of Second Party Bank. On 15-2-1985 this 
workman came late to the Bank. When he was questioned 
by the then Branch Manager, it is alleged that this workman 
assaulted the Branch Manager by using abusive language. 
On the complaint made by the Branch Manager to the higher 
authorities a pre-enquiry was conducted and the workman 
was kept under suspension immediately. Apolice complaint 
was given against the workman at Mudigere Police Station 
on 16-2-1985. The police after investigation have filed a 
chargesheet and later it was registered in CC 325 of 1985; 
that the management have also issued a chargesheei dated 
11-5-1985 as per Ex. Ml(a). Since the reply of the workman 
to this chargesheet found unsatisfactory, the management 
have decided to conduct a departmental enquiry and 
appointed a senior Manager as an Enquiry Officer as per 
Ex. Ml(c). In view of the fact that the case against this 
workman before the criminal court was pending, the 
domestic enquiry appears to have been stopped for the 
present. The criminal case was decided on 28-5-1988, the 
workman was acquitted of the charges leveled against him 
by the judgment dated 28-5-1988 by the learned JMFC 
Mudigere; that after conclusion of the criminal case the 
management proceeded to hold the domestic enquiry, 
independently, on the charges leveled against him under 
Ex. Ml(a); that the Enquiry Officer a#ter giving due notice 
of enquiry has proceeded to hold the enquiry m accordance 
with law Both the management and the workman were 
represented by the representatives. After doing some 
preliminaries the enquiry was continued. Management 
examined 11 witnesses in support of the charges. 
22 documents marked as management exhibits. 
The workman examined 4 witnesses and two documents 
were marked as defence exhibits. The management 
Representative and Defence Representative submitted their 
written briefs. The Enquiry Officer gave his findings on 
2nd February, 1989. He gave his findings that both charge 
No.l and Charge No. 2 are proved and therefore, this 
workman committed a grass misconduct under clause 
19.5(c) and (j) of Chapter XIX of the Bipartite Settlement 
1966. This finding was accepted by the Disciplinary 
Authority and the representation made by the workman 
both oral and documentary were not accepted by the 
Disciplinary Authority. The Disciplinary Authority pass 
an order as follows;— 

“The services of Shri B Ramakrishna Shetty, Code 

No. 8713, Clerk (under suspensions) Mudigere 

Branch are hereby terminated with 3 months pay and 

allowances in lieu of notice with immediate effect.” 

The appeal filed by the workman to the Appellate Autho«4y 
against this order came to be dismissed. 

7. The preliminary issue with regard to the validity 
and fairness or otherwise of the enquiry proceedings in 
view of the respective conceptions of the parties was framed 
and after recording the evidence on the said issue and 
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hearing the lear-n&d counsels for the respective parties, my 
learned Predecessor by his order dated 15-3-1999 answered 
the said issue in favour of the management holding the 
enquiry as fair and proper. Thereupon, the case was posted 
for hearing on the points of perversity of the findings and 
the quantum of the punishment. 

4. In his Claim Statement the first party workman 
challenged the enquiry findings and the dismissal order 
passed against him on the ground that on the complaint 
filed by the management with the police on the very set of 
charges levelled in the charge sheet, he has been acquitted 
by the Munsif, JMFC, Mudigere vide order dated 
28-5-1988 therefore, the bank having taken steps to 
prosecute the employee or to get him prosecuted for an 
offence, the bank cannot issue any charge sheet and initiate 
disciplinary proceedings unless the workman is not put on 
trial within one year or until the authority refuses to do so 
or come to the conclusion that there is no case of 
prosecution. Therefore, the charge sheet issued against 
him is void ab initio and the order of punishment is illegal 
particularly, when the acquittal order passed in his favour 
has become final there being no appeal filed by the 
management challenging the said order. He contended that 
even otherwise the findings of the enquiry holding him 
guilty of the charges suffered from perversity as there was 
no sufficient and legal evidence brought on record to hold 
him guilty of the charges. He contended that there were 
11 witnesses and about 22 documents were produced by 
the management and out of them 7 alleged eye witnesses 
to the incident of assault committed by the first party have 
not been supported the management and most of them 
have been declared hostile. In no uncertain terms they 
have denied their alleged statements made before the 
Investigation Officer. The testimony of other three 
witnesses namely, MWs 8, 9 & 10 could not have been 
acted upon as the names of MW was not Hated in the list of 
witnesses and whereas, the statement of MW 10 was not 
helpful to the management to substantiate the charges 
levelled against the first party. The first party further 
contended that the evidence of MW11 w'ho is the 
complainant in the case being self serving and not 
supported by independent evidence w as not sufficient and 
convincing to connect the first party with the guilt. He 
contended that evidence of the complainant and MW'9 
also could not have been acted upon as their evidence 
during the course of criminal prosecution has not being 
relied upon by the criminal court resulting into the acquittal 
of the first party who w as facing the same charges as made 
out in the charge sheet. Therefore, he contended that 
findings of the Enquiry Officer suffered from perversity 
and the order dismissing him from service is unjust and 
illegal and Acre-fore, he is entitled to the relief of 
reinstatement, back wages, continuity of service and 
holding that the dismissal order paused against him is liable 
to be set aside. 

5. The management by its Counter Statement however, 
asserted and maintained that the order of acquittal m favour 
of the first party is no bar for the management to innate die 


enquiry proceedings under the provisions of Hie Bipartite 
Settlement i.e. 19.3(c) and under the provisions set out in 
clauses 19.11 and 19.12 of the Bipartite Settlement, 1966 
particularly, w r hen the workman was acquitted on technical 
grounds on criminal charges. The management further 
contended that there was sufficient and legal evidence in 
the statements of MWs 8 to 11 to substantiate the fact of 
incident and the charges of misconduct levelled against 
the first party and the statements of the three defence 
witnesses made before the Enquiry Officer denying the 
incident on hand were rightly ignored and rejected by the 
Enquiry Officer. The management contended that the 
statement of the complainant in his cross-examination has 
been corroborated by the evidence of MW9 and therefore, 
the findings of the Enquiry Officer holding him guilty of 
the charges on the basis of the evidence brought on record 
and therefore, there is no perversity and in the result the 
order of dismissal passed by the Disciplinary Authority 
having taken into consideration the material brought on 
record and the explanation offered hy the first party is 
legally justified and punishment of termination was 
proportionate to the gravity of the misconduct committed 
by the first party. The management contended that after 
proper analysis of the evidence Enquiry Officer has rightly 
come to the conclusion that charges framed against the 
workman are proved and therefore, order of termination 
passed by the management is just and legal. 

6. As noted above, after recording the findings in 
favour of the management on the Preliminary Issue holding 
that the Domestic Enquiry conducted against the first party 
is fair and proper my learned predecessor after having heard 
the learned counsels for the respective parties as noted 
above, passed an award dated 8-6-1999 dismissing the 
reference holding that the action of the management in 
terminating the services of the first party workman was 
justified. Aggrieved by this award the first party preferred 
a Writ Petition No. 2656/00 and his Lordship of Hon’hie 
High Court vide order dated 9-8-2005 set aside the aw'ard m 
question and remitted the matter back to this Tribunal 
making following observations in Para 6 of the order : 

“From the aforesaid discussion it is clear that the 
Labour Court is of the view that out of 11 witnesses, 
8 witnesses did not support the case of the 
management and on identical grounds though a 
competent Criminal Court acquits the petitioner by 
itself is not sufficient to hold misconduct is not 
proved. But, the Labour Court was under an 
obligation to consider the material on record and 
find out w'hether the misconduct is proved from the 
material on record. Apart from recording a finding 
whether the finding recorded by the Enquiry Officer 
is perverse or not, there is a statutory obligation cast 
upon the Labour Court under Section 11A of the Act 
to record a finding whether the misconduct is proved 
form the material on record. It is more so w hen there 
is an acquittal order and 8 out of 11 witnesses have 
turned hostile. The Labour Court ought to have 
referred to that evidence which w r as available on 
record which satisfied the Labour Court to come to 
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the conclusion that the misconduct is proved. The 
Labour Court has nm approached the issue involved 
in the.case from that angle. Because the domestic 
enquiry was held to be fair, proper and when the law 
regarding the importance to be given of acquittal in a 
criminal case is wel! settled and in the absence of 
any evidence of victimization it proceeds on the 
assumption that the misconduct is proved. It is totally 
erroneous and does not satisfy the requirement. In 
that view of the matter, I do not propose to consider 
the validity of the order passed bv the Labour Court 
on the question of domestic enquiry and the said 
question can be gone if and when trie ultimate order 
rn the Labour Court goes against the petitioner and 
it is always open to him to challenge the same. 
Similarly. I am not going into the other questions 
which are raised which are of legal nature as those 
ground could be urged before the Labour Court by 
the petitioner. Under the circumstances, the proper 
course v/ould be to set asi Je the order of the Labour 
Court, remand the matter to the Labour Court for 
fresh consideration on merits in the light of the 
observations made above. Hence I pass the following 
order: 

(a) The finding recorded by the Labour Court on 
the question of preliminary point is not 
disturbed, reserving liberty to the petitioner to 
challenge if and when occasion arises. 

(h)The entire matter is remitted back to the Labour 
Court with a direction to the labour court to 
restore reference Cr. No. 5/93 to its original file 
and find out from the material an record whether 
the misconduct alleged to be proved against 
the petitioner is really proved or not and then 
to pass appropriate orders keeping in mind the 
observations made above and the statutory 
provisions an contained in Section 11A of the 
Industrial Disputes Act. 

(e)The Labour Court is also directed to consider 
other legal issues which are to be urged before 
it by the petitioner." 

7. After the remand both the parties were represented 
through their respective counsels. Both of them h ( ave 
submitted their written arguments tn merits of the case 
and learned muasE tor the Second Party in support of his 
argument cited the following four decisions : 

fa) 2005 ! LL TO 

(b) 2005 ILK 1085 

(c) 2fXJ5 LLR 420 

(d) 20051.1-R 1137 

8. In his written arguments once again it was argued 
for the first party that out of the 11 witnesses, 7 witnesses 
have not supported the ease of the management and 
therefore, findings of the Enquiry Officer holding the 
workman guilty oi ilw charges based on self serving 
testimony of the complainant and the testimony of MW9 
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holding him guilty of the charges was bad in law', suffering 
from perversity. He also submitted that there w r as absolutely 
no reason for the Enquiry Officer not to act upon the defence 
of the first party supported by 4 witnesses working with 
the management bank said to have been present at the 
premises w'hen the incident took place. They have 
categorically denied the incident much less the incident of 
assault as alleged against the first party. Learned counsel 
referred to the statements of the aforesaid witnesses 
namely, MW's 1 to 7 to pro, c his point that none of them 
supported the management's story of assault. Learned 
counsel argued that the Enquiry Officer relied upon the 
evidence of MW1, MW2, MW6 and MW7 though they 
have not spoken to the incident of assault and had disputed 
the statements made by them before the Investigation 
Officer. He relied upon the statements at Ex. M8, M15,M16, 
M17, M18, M19 and M20 though the respective persons 
who have said to have given those statements have not 
been examined during the course of enquiry. Therefore, he 
acted upon no evidence and so also on inadmissible 
evidence of the aforesaid witnesses without examining the 
authors of the statements in holding the workman guilty of 
the charges. He contended that MW1 to 7 had disowned 
their statements in very clear words saying that they were 
not the witnesses to be incident and whereas, statement of 
MW8 said to he the Investigation Officer was nothing to 
speak to the charges levelled against the first party. MW 10 
was to speak about Ex,M21 and M22 not relevant for 
purpose and then the only witness w r ho supported the 
statement of the complainant, MW11 was MW9 and his 
statement could not have been relied upon as his evidence 
was rejected by the Criminal Court and also for the reason 
that it was contradictory to the statement of M'Wid itself 
on the material aspect of the case namely the assault on 
MW 11 hy the first party. He also contended as to why 
testimony of MW9, MW10 & M'WH ought not have been 
given credence in the light of the discrepancies appeared 
in their evidence. He also referred to para 505 of the Sastry 
Award as to under what circumstances the management 
can proceed with the departmental enquiry against the 
delinquent when he has been acquitted by the competent 
Criminal Court for the very same charges involved in the 
enquiry as well as involved in the criminal prosecution. His 
next contention was that enquiry findings could not have 
been upon being biased in favour of the management as 
the Enquiry Officer happened to be of lower rank than the 
ranks of MW8, MW9, MW10 & MW11 and in this context 
he relied a decision reported in ILR 2005 Kar. 3449 SG 
Nayak and another Vs. Canara Bank and another. 

9. Similarly learned counsel for the management in 
his written argument highlighted the testimony of almost 
all the witnesses relevant for the purpose. He contended 
that the witnesses who did not support the management 
were interested in the case of the first party and that they 
after having given their statements before the Investigation 
Officer have turned hostile during the course of enqu-my 
and therefore, what they have stated before the Inquiry 
Officer cannot be taken to be true in the light of their earlier 
statements made before the Investigation Officer. He further 
contended that there was no reason for the Enquiry Office 
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not to act upon the testimony of the complainant working 
as Branch Manager at the relevant point of time, particularly, 
when it was supported by independent evidence of MW9 
and Investigation Officer, MW8. 

10. After having gone through the records and re¬ 
appreciating the evidence recorded during the course of 
enquiry as contemplated under the provisions of Section 
11A of the ID Act I find substances in the arguments 
advanced for the first party. In the instant case as noted 
above, the management examined in all 11 witnesses as 
MW1 to MW11 and got marked documents at Ex. MI to 
M22. Ex.Ml to M20 are said to be the statements of the 
officials and officers of the bank to speak to the incident of 
assault on MW11 including his statement recorded by the 
Investigation Officer, MW8 (Ex. M21 & M22 are not 
relevant) for the purpose. 

11. Now coming to the oral testimony of the 
management witnesses, undisputedly, MW1 to 7 have not 
supported the story of the management that the first party 
abused and assaulted the complainant, MW11, and then 
manager of the Mudigere Branch. MW1 in his examination 
chief admitted that though first party was angry but stated 
that he has not seen the first party pushing the Manager 
(Wll) and that he has signed the statements at Ex. M4 at 
about 7.30 p.m. in a hurry to go home without going through 
the contents. In his cross examination he denied the 
contents of Ex. M4. He was declared hostile for the 
management. MW2 again stated that he has not seen the 
incident and he was just told about the same and he denied 
the statement at Ex. M2. He was not declared hostile and in 
his cross examination nothing worthwhile was elicited to 
suggest that he was speaking false. MW3 another bank 
official also did not support the charge denying the 
contents of Ex. M2. He was also declared hostile and in his 
cross examination he stated that at about 8 p.m. Sr. Manager 
and their Manager called him to the chambers and he stated 
before them that no incident has taken place but he did not 
read the statement taken by the Sr. Manager. MW4 again 
did not own his statement and was not declared hostile. He 
also did not support the contents of the statement at Ex. M3 
made before MW8. Similar is the fate with MW5 to say that 
he has not seen the workman at the branch on 15 2-1995 
and thatth»re was no ‘galata’ on that day. He was declared 
hostile. In his cross examination it was elicited that Ex. M5 
was merely signed by him and was never read over to him. 
M'W6 another bank official also said to be the eye witness 
again did not support the management case except to say 
that he put his signature on Statement at Ex. M9. He was 
not declared hostile. MW7 again one of the bank official 
declined to support the management case saying that he 
has not seen the incident. 

12. As noted above, the statement of MW8 said to 
be an Investigation Officer is not very much relevant except 
to says that he recorded the statements of the above said 
bank officials along with Sr. Manager Mr. Balaji. The 
statement of MW 10 who has spoken to the documents at 
Ex. M21 and M22 is of no use as far as proof of charges of 
misconduct against the first party. Now the only evidence 
\0iich remains on record is the statement of MW 11 said to 


have been supported by the statement of MW9. First of all 
argued for the first party he is not a listed witness and that 
he has not given any statement before MW8 and has been 
brought in picture as eye witness to the incident since all 
other alleged eye witnesses have not come forward to 
support the case of the management. Secondly 
undisputedly he was the witness examined during the 
course of criminal prosecution against the first party and 
his testimony was rejected as unbelievable. In his 
examination chief it has been elicited that he has signed 
the joint statement at Fx. M13 along with other officers of 
the bank. But the perusal of ‘he statement at Ex. Ml. 3 would 
reveal that it was the joint statement given by some four 
officers of ‘he bank namely, Deva Shetty, N. Thimmappa 
Shetty, Sanjeev Rai and R. K. Hegde and whereas, amongst 
the signatories Shri Hegde has not signed the statement 
but there appears to be the signature of MW9. When his 
name does not find place along with the above said four 
persons said to have given the joint statement then it cannot 
be believed that he signed the said statement as an eye 
witness to the incident. Moreover, if we scrutinize the 
statement of MW9 and MW11 closely on the important 
aspect of the case namely the assault of M W11 by the first 
party we find force in the argument for the first party that 
there are material discrepancies in the statement on the 
said point. MW9 in his examination chief stated that when 
MW1 started marking in the attendance register, 
immediately, the first party shouted at him, caught hold of 
his collar and pushed him down. MW11 fell on the floor 
and immediately got up. Whereas, on this aspect the 
statemenkof MW11, the complainant himself is that the 
first party being angry by looking in marking of the register 
caught hold of his neck collar pulling from the chair and 
slapped him and he fell on the floor. 

Therefore, as per MW9 the first party caught hold of 
his collar of MW11 and pushed him down whereas, MWI1 
says that first party caught hold of him by his neck collar 
pulled from the Chair and slapped him. If really the first 
party had slapped MW11 then there would not have been 
omission of this important fact in the statement of MW9. 
That apart MW9 in his statement has come out with the 
version that he noticed that buttons of his shirt which he 
was wearing were removed when he fell down. In his 
cross examination he admitted that he has not furnished 
this information in his written statement. The important 
admission made by him in his cross examination is that he 
did not remember exactly whether he was present at the 
spot of incident which admission in my opinion must falsify 
and believe his statement of cross examination that he was 
witness to the incident of assault. He also admitted in his 
cross examination that he has not specifically made mention 
in his statement about the abusive language used by the 
first party which abusive language he has given in his 
examination chief. Therefore, in the light of the fact that 
MW9 was not a witness in the list of witnesses furnished 
by the first party, his statement was rejected by the criminal 
court and in view of his contradictory statement as against 
the statement of MW1 and as against his alleged statement 
at Ex. M13 made before MW8 it will not be safe for this 
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tribunal to act upon his testimony to say that he 
corroborated the testimony of MW11, the complainant in 
this case. Now, the only evidence will be the evidence of 
MW11 himself. The first reason not to believe this witness 
wall be his interestedness in the matter. His testimony is 
undisputedly a self serving testimony. The second reason 
not to believe him will be the fact that MV/s 1 to 7 who 
were the bank officials and alleged to be the eye witnesses 
have not supported his case. The other reason not to 
believe him is that the other three bank officials namely 
DW1 to DW3 have also corne out with the version that on 
15-2-1985 there was no such incident of assault and that is 
the reason they have not made their statements before 
MV/8. The other serious infirmity which has also been 
noted by the criminal court in its judgement that there was 
undue delay by MW1 in lodging the complaint to the 
Police about the incidem on hand. Undisputedly, police 
complaint has been lodged on 16-2-1985 though incident 
on hand is said to have taken place at about 9.50 AM on 
15-2-1985. There is no explanation worth convincing 
coming forward except to say that investigation by MW 8 
went up to 9.30 PM on 15-2-1985. Assuming that 
investigation went up to 9.30 PM then again nothing 
prevented MW11 or MW8 to make complaint about the 
incident with the police immediately thereafter. It is in this 
view of the matter the learned Magistrate in his judgment 
observed that the complainant itself is an after thought 
and product of deliberation a circumstance fatal to the 
prosecution. The next important loophole to be noted is 
the statement of complainant himself in his examination 
chief before the enquiry officer on material aspect of the 
case namely the actual assault oh him by the first party. He 
says that he w'as caught by his neck collar and was pulled 
from the Chair and then was slapped. His statement with 
regard to the first party slapping him finds no mention 
either m the statement of MW9 who said to have supported 
the case no r in the statement of other witnesses examined 
before the enquiry officer and the witnesses who said to 
have given their statements before MW8. Therefore, the 
above said statement certainly is an after thought statement 
not supported by evidence of any other witnesses much 
less’ the statement of MW9 and it is in this view of the 
matter it will be unsafe for this tribunal to act upon the 
above said statement of MW1 i saying that he was abused 
in filthy language and thereafter was pulled from Chair 
and was slapped by the first party. In fact his statement 
that first party pulled him from Chair has also not been 
supported by MW9 much less the other witnesses on 
record. That apart the defence taken hy the first party that 
he was at the Govt, hospital at the relevant point of time 
and that he was not present in the bank has been supported 
by the evidence of MW3 who is said to have been the first 
party at Hospital taking the treatment and the evidence of 
DW4, the medical officer himself who examined the first 
party on that day at about 9.30 AM which examination 
continued for about 10 minutes. Testimony of DW4 remains 
to be shaken in his cross examination. 

13. The next imperiam point raised on behalf of the 
first party vedd that ♦he »esf:mrt;y of MWs 9 and 11 also 


could not have acted upon the enquiry officer as th»y 
happened to be the higher in rank than the enquiry officer, 
there being every likelihood of enquiry officer acting biased 
in favour of the management not to displease his higher 
ups. His Lordship of Hon’ble High Court in the aforesaid 
SG Nayak case laid down the principle in very clear words 
that enquiry conducted by the officer of the rank lower in 
the rank of the complainant and other witnesses will result 
into bias in favour of the management and such enquiry 
proceedings or findings cannot be taken to be fair a«d 
proper and they are liable to be rejected as bias and 
perverse. Another important fact which should not be lost 
sight of this tribunal is that the enquiry officer while 
recording his findings has relied upon the statements of 
MW1, 2, 4, 6 and MW7 though they have not spoken to 
the incident of assault and have not stood with the 
contents of their alleged statement before the MW8. The 
learned enquiry officer also has taken into account the 
statements at Ex. M7, M*, M15, M16, M17, M18, M19 and 
M20 also as evidence in the matter though none of the 
author of those statements was examined during the course 
of enquiry. Therefore, in doing so learned enquiry officer 
has relied upon the evidence which was not the evidence 
in the eye of law much less legal and sufficient to connect 
the first party with the guilt. Therefore, considering the 
evidence brought on record the only conclusion to be 
drawn would be that chrge of assault levelled against the 
first party has not heart proved by legal and sufficient 
evidence. As the incident of assault itself is not established, 
the charge that the first party abused MW11 in filthy 
language prior or subsequent to the assault also must fail. 
We also cannot loose sight of the fact that the first party 
was prosecuted on the police complaint of the management 
on the very same charges and set of facts which are found 
basis of the charge sheet issued to him for the purpose of 
E>E and he was acquitted of the charges by competent 
criminal court. 

14, As argued for the first party there is also no 
compliance of Para 505 of Sastry Award by the management 
in this case in proceeding ahead with the departmental 
enquiry against the first party despite the acquittal in the 
criminal prosecution. As per the above said clause 505 it is 
laid down that the management should not take lightly the 
acquittal of the delinquent in such cases by conducting 
departmental enquiry unless the management feels that 
there has been such a gross violation of the departmental 
rules as to necessitate and further enquiry in the interest 
of the institution on the matters other than those in respect 
of which he has been already acquitted. In the instant 
case, undisputedly, there was no violation much less gross 
violation of departmental rules necessitating the further 
enquiry against the first party as the misconduct alleged 
in the charge sheet was the misconduct rather the alleged 
crime committed by the first party inviting the criminal 
prosecution. Therefore, for all these reasons, I am of the 
considered opinion that findings of the enquiry officer 
suffered from perversity there being no sufficient and legal 
evidence to support his findings that the first party 
committed the misconduct alleged against him. It is to be 
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further held that the termination order passed against the 
first party on the basis of the aforesaid findings and in 
contravention of para 505 of Sastry Award was illegal and 
void abinitio. In the result the natural corollary would be 
the reinstatement of the first party workman into the services 
of the management to the post he held at the time of 
termination. 

15. Now coming to the reliefs of back wages, 
continuity of service and other attended benefits, in order 
to deny the first party the back wages for the period he 
was out of the service of the management there has been 
no evidence led ori the part of the management to suggest 
that the first party has been gainfully employed after he 
was terminated form service. Similarly the first party has 
not taken any paifis to lead any evidence or to step into the 
witness box to testify to the fact that he has been without 
employment much less gainful employment during the 
period he was out of the service of the management. It also 
cannot be taken for granted that the first party has been 
idling his time all along without esming his livelihood from 
the date of his termination till todate. Keeping in view the 
latches on the part of the management as well as on the 
part of the first party on the point of his gainful employment 
or otherwise and so also taking into considerate the fact 
that the first party for the first time raised the dispute 
before the Conciliation Officer in the month of December 
1991, it appears to me that ends of justice will be met if the 
first party is ordered to be paid 60 per cent of the back 
wages froml-1-1992 till the date of his reinstatement with 
continuity of service and other consequential benefits. 
Hence the following Award : 

AWARD 

The management is directed to reinstate the first 
party into its service with 60 per cent of the back 
•wages from 01-01-1992 till the date of his reinstatement 
with continuity of service and all other consequential 
benefits. 

(Dictated to PA transcribed by her corrected and 
signed by me on 25th May, 2006). 

A.R. SIDDIQUI, Presiding Officer 
M 7 2006 
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S.O. 2530. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41/2000) 


of the Central Govern, ;. ' atrial Tribunal-cum-Labour 

Court, Bangalore as shown ; . tJ on: Annexure in the Industrial 
Dispute between the management of Indian Bank and 
their workman, received by the Central Government on 
6-6-2006. 
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ANNEXURE 

BEEORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR, COURT 
BANGALORE 


Dated: 12th May 2006 

PRESENT: 

Shri A.R. SIDDIQUI, Presiding Officer 

C.R. No. 41/00 


I Party 

Smt. N.G Jayalakshmi, 
House No. 75/1, 
Manjunatha Lay Out, 
R.T, Nagar, 

Bangalore 


II Party 

The General Manager, 
Indian Bank, 

31, Rajaji Salai, 

Zonal Office, 

Chennai 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute Vide order No. L-12012/13/2000-1R (B-IJ) dated 
16th June 2000 for adjudication on the following 
schedule: 

SCHEDULE 

“Whether the Management of Indian Bank, 
Bangalore is justified in refusing Pensionary benefits 
to Smt. N.G Jayalakshmi former permanent part time 
sweeper, for the casual service rendered by her from 
1-12-1996 to 16-3-1988? If not. what relief the 
workman is entitled to ?” 

2 The case of the first party workman, a-- made ou ; . 
in the Claim Statement, briefly, stated is that she joined thv 
services of the management bank on Oi-12-1‘466 as a 
Sweeper and was removed f’rvn die service from December 
1982 without giving any vafid reasons. She vas reinstated 
in service from 17-o- }--'<!< i'-: r- . ■ ■ho-uuhv s mven :>v. on. 

award dated 27-S3- 1987 passed by this i > lbunai ; n v.n;; -•>. 
21/1987 (Old C:R No. 22/84) with continuity of service and 
other benefits but without arc/ back wages and there is 
specific mention in the sv/art! that she comes under the 
definition of‘Workman'. However, on her ret rement the 
management fixed her pension without oouwh r.ng the 
continuity of service w.e.f l -12-3 966 as per the aLmesne.' 
directions made in the award. Site received the aro.ems 
pension under protest as pension was fixed tanng n'-n. 
consideration the date of reinstatement u.ued ? ‘1 

and not her original appointment uc?c '• :V6e. 

Therefore, she requested inis bibur.e/ '» tos.., ,w -m'-iv, 
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directing the management to pay the pensionary benefits 
w.e.f. 1-12-1966 to 16-3-1988 which has been illegally 
withheld by the management along with other benefits. 

3. The management by its Counter Statement not 
disputing specifically that the first party was engaged as 
Sweeper w.e.f. 1-12-1966 however, contended that her 
engagement to do the work of Sweeper was on casual 
basis and that her appointment was not made by competent 
authority to the post of Sweeper after following due 
procedure w.e.f. 1-12-1966; that during December 1982 the 
first party stopped coming to bank on her own and after a 
lapse of two years, in 1984 she raised the ahove said 
Industrial Dispute resulting into an award passed by this 
tribunal reinstating her in service with continuity of service 
and without any back wages and other benefits. As per 
the award she had to be placed in the original consolidated 
wages position, however, the management considered her 
case and appointed her for the first time in 1/3 scale wages 
as permanent part time sweeper on 16-03-1988. The first 
parly accepted the appointment and joined the services of 
the bank and therefore, now cannot be allowed to say that 
her appointment should be considered from 1-12-1966. She 
also cannot claim the benefit of the pension from 
1-12-1966, as she was not entitled to any such benefit as 
per the aforesaid award. The management as per Paras 4 & 
5 of the Counter Statement referred to Regulation No. 2(n) 
of Indian Bank Employees Pension Regulations, 1995 and 
Regulation No. 27(1) contending that the first party being 
employed on daily wage basis/consolidated wages basis 
and not on permanent basis on scale wages prior to the 
aforesaid appointment order dated 16-3-1988 and not 
making any contribution to the Provident Fund earlier to 
the said appointment order, is not entitled to claim the 
Pensionary benefits for the period earlier to the said 
appointment order dated 16-3-1988 as services rendered 
by her prior to 16-3-1988 cannot be counted for the purpose 
of pension regulation. At para 6, the management 
contended that as per clause 14(1) of Bipartite Settlement 
dated 31-10-1979, Part time Sweeper on consolidated wages 
is not eligible to contribute to PF and since the first party 
w'as appointed in l/3rd scale wages only on 16-3-1988 and 
has been contributing to the PF Scheme only from 
16-3-1988. She is entitled to Pensionary benefits only from 
the date she started making contribution in the PF Scheme. 
Therefore, her claim for pension of earlier period of casual 
engagement on consolidated wages is not tenable and 
therefore, reference is liable to be rejected. 

4. During the course of trial, the management 
examined one witness as MW1 and got marked two 
documents at Ex. Ml & M2 namely, the aforesaid award 
and the Pension Regulations. His statement in examination 
chief is as under 

“I know' the facts of the case. The first party who 
was earlier working as Sweeper inthe Second Party 
Bank had moved this tribunal by way of reference 
and an award as passed in her favour reinstating her 
which is at Ex. Ml (Xerox copy). She was reinstated 
as part time sweeper with l/3rd Scale Wages. As she 
will be working for l/3rd of the working day. She was 
reinstated inl988 as per the award. She reitred from 
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service on 30-6-1998 after attaining the age of 
superannuation i.e. 60 years. 

There are two schemes of retirement benefits for the 
officials of the Bank one is the payment of 
Contributory PF and another by way of Pension • 
Payment. The first party opted for contributory PF 
in the beginning of the service and in the year 1995 
when Pension Scheme was introduced, she opted 
for that and accordingly she has been receiving 
pension fromthe date of her Retirement. Ex. M2 is 
the head office circular laying down the procedure 
and rules i.e. pension regulations and the relevant 
Regulation 2N and 27(i) are at Ex. M2(a) and M2(b). 

As per these regulations the first party is not entitled 
to the Pensionary Benefits for her casual service as a 
part time sweeper from 1-12-1966 to 18-3-1988 as 
claimed by her.” 

5. On her part, the first party filed her affidavit 
evidence reiterating, the averments made in the Claim 
Statement and got marked two documents at Ex. W1 & W2. 

I would like to refer the slatment of MW1 and the first 
party in their cross examination as and when found relevant 
and necessary. 

6. Learned counsel for the first party, vehmently, 
argued that in the light of the award passed by this tribunal 
marked at Ex. Ml, the management was given a direction 
that the first party shall be reinstated in service with 
continuity of service but without back w'ages and other 
benefits, therefore, her sendees rendered from the original 
date of engagement i.e. on 01-12-1966 must have been 
taken into consideration for the purpose of fixing her 
Pensionary benefits till the date of her reinstatement on 
12-3-1998 and onwards till the date of her retirement on 
30-6-1998. He contended that the Pension Regulations 
marked at Ex. M2 on behalf of the management since have 
come into elect in the year 1995 arc not applicable to the 
case of the first party and this fact has also been admitted 
by MW1 in his cross examination. Therefore, learned 
counsel submitted that when there is specific order in the 
aforesaid award granting the relief of continuity of service, 
it shall be presumed that the services rendered by the first 
party from 3-12-1966 till the date she was reinstated on 16- 
3-1988 should not have been discounted for the purpose 
of pensionary benefits irrespective of the fact that she 
rendered the services during the said period on a casual 
basis or on the basis of consolidated wages, 

7. Whereas, learned counsel for the management 
argued that as per the award at Ex. Ml, there is specific 
direction given to the effect that though the first party is 
entitled to continuity of service but was not entitled to any 
back wages or other benefits. He submitted that since the 
Pensionary' Benefit comes under the category of “other 
benefits”, she cannot claim Pensionary Benefits from 
1-12-1966 onwards either in the light of the direction given 
in the said award or in the light of the Pension Regulations 
marked at Ex. M2, M2(a) or M2(b) or in the light of the very 
clause 14(1) of the Bipartite Settlement of the year 1979. He 
submitted that the first party was to be reinstated in service 
on casual basis on consolidated wages as per the aforesaid 
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award but the management after having considered her 
case appointed her as a permanent Part Time Sweeper on 
scale wages vide appointment order dated 16-3-1988 which 
appointment order was accepted by the first party and she 
has started making contributions towards the PF Scheme 
from that day onwards. Therefore, the first party having 
opted for PF Scheme and making contribution towards PF 
only from 16-3-1988 onwards, she cannot claim Pensionary 
benefits under the Pensionary Scheme for the period earlier 
to 16-3-1988. 

8. After having gone through the records, 1 find 
substance in the arguments advanced for the management. 
The facts undisputed are that the management engaged 
the services of the first party as a part time Sweeper on 
temporary basis from 1-12-1966 onwards making the 
payment on the basis of consolidated wages. It is again 
not in dispute that when the services of the first party 
came to be terminated somewhere in the monthof December, 
1982, she raised the industrial dispute and an award at 
Ex. Ml came to be passed by this tribunal allowing her 
reference in the following terms at para 4 of the said 
award: 

“In the result an award is hereby passed to the effect 

that the employee Jayalakshmi shall be reinstated 

forthwith, with continuity of service but without any 

back wages and other benefits. ” 

9. It is not in dispute that the first party retired from 
her services on attaining the age of superannuation w.e.f . 
30-6-1998. It is again indisputable that after her retirement 
the management fixed her pension taking into account the 
services rendered by her from 12-03-1988 till the date of her 
retirement i.e, 30-6-1998 not considering the period of 
service rendered by the first party as a casual part time 
Sweeper froml -12-1966 till 16-3-1988. Now therefore, the 
first party by way of her reference has challenged the action 
of the management in not considering her period of service 
from 1 -12-1966 to 16-3-1988 in fixing her pensionary benefits. 
Her main contentions is that as per • award, she had been 
given the relief of continuity of service and that means to 
say that the management shall consider the services 
rendered by her as a part time Sweeper on casual basis also 
for the purpose of Pensionary Benefits. 

10. Whereas, as noted above, the case of the 
management is that the services rendered by the first party 
on casual basis earlier to 16-3-1988 cannot be considered 
for the purpose of Pensionary Benefits and as noted above, 
in this connection the management relied upon the 
aforesaid Regulations and terms of the Bipartite Settlement. 
Of course, as per the award referred to supra a relief of 
continuity of ' service has been granted in favour of the 
first party but as contended for the management as per the 
terms of the awapd she could have been reinstated into 
service as a Part time Sweeper only on casual basis. There 
being no directions from the court in the said award to the 
effect that she shall be reinstated into service as a permanent 
part time Sweeper with continuity of service from 
1-12-1966. The management was also right in taking a stand 
that the directions made in the award are very clear to the 
effect that the first party shall not be given any back wages 
and other benefits. It was rightly argued for the 
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management that the term “other benefits” used in the 
award must include Pensionary Benefits as well. T h ei ifoi cr 
a question arises that when the first party got the relief of 
continuity of service only as a casual worker and was 
reinstated in service on 16-3-1988, on l/3rd scale wages 
can she claimed the benefit of pension for the services 
she rendered earlier to 16-3-1988. The plain answer to the 
said question must be in the negative. From the statement 
ofMWl in his examination chief it is very much clear that 
there were two schemes of retirement benefits for the 
officials of the bank i.e. one by way of payment of 
Contributory PF and another by way of Pension payment. 
He stated that the first party opted for Contributory PF in 
the beginning of the service and in the year 1995 when 
Pension Scheme was introduced she opted for that and 
accordingly she has been receiving the Pension from the 
date of her retirement. This statement of-MWl has gone 
very much undisputed and unchallenged in his cross 
examination for the first party. Now therefore, if we act 
upont he above said statement it becomes crystal clear 
that the first party is governed by ; the aforesaid pension 
regulations at Ex. M2. The relevant regulations being 
marked at Ex. M2(a) &(b), those regulations made it 
abundantly clear that an employee of the bank receiving 
daily wages/consolidated wages will not be treated as a 
permanent employee eligible for contribution towards PF 
and thereby eligible for Pensionary benefits for the services 
rendered by him/her as a casual employee on the basis of 
consolidated wages. 

11. Learned counsellor thy fh'St party in this context 
invited the attention of this tri : v ,s . to the statement of 
MW1 in his cross examination whe ein he stated that this 
pensionary rules at Ex. M2 are rtot re plicable to the case of 
the first party. Even if we go by tre above said statement 
rather, the admission made by MW1 in his cross 
examination then there is no escape for the first party from 
the Bipartite Settlement 1979. It is not disputed that as per 
Clause 14(1) of Bipartite Settlement dated 31-10-1979, part 
time Sweeper on consolidated wages is not eligible to 
contribute for PF Scheme. Thereafter, when the first party 
was a part time Sweeper and was not eligible to contribute 
PF and undisputedly was not making any contribution 
towards PF earlier to her regular appointment as part time 
Sweeper from 16-3-1988 and in view of the fact .that she 
opted for PF scheme for pension purpose, she now cannot 
turn around and contend that her services rendered prior 
to 16-03-1988 must have been considered for the purpose 
of Pensionary benefits, taking a shelter under the relief 
granted to her with regard to the ‘continuity of service’ as 
per the above said award. In the result I must hold that the 
management was justified in denying Pensionary benefits 
to the first party workman for the casual service rendered 
by her from 1-12-1966 to 16-3-1988 and therefore, her claim 
must fail. Hence the following award. 

AWARD 

The reference stands dismissed. No costs. 

(Dictated to PA, transcribed by her, corrected and 
signed by me on 12th May, 2006). 

A. R. SIDDIQUI, Presdding Officer 
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X 

' S.O, 2531. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/60/ 
1999) of the Central Government Industrial Tnbunal-cum- 
Labour Court, Mumbai No. 2 as shown in the Amiexure, in 
the industrial dispute between the management of 
r Corporation Rank and their workmen, w hich was received 
by the Central Government on 6-6-2006. 

[No. L-12012/183/1998-lR(B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT 

Shri A. A. Lad, Presiding Officer 
^ Reference: CGIT-2/60of 1999 

Employers in relation to the management of 

Corporation Runic 

The Regional Manager. 

Corporation Bank, Salgaocar Chambers, 

Near Patto Bridge, Panjirn Goa, 

Panaji-403001 

AND 

Their Workmen 

The General Secretary. 

Gomantak Mn/door Sangli. 

Kamashi Kic.pa, GroundFloor, 

Khandapa Band, Ponda, Goa 

appearances 

For the Employer . Mr. R. S. Pai, Advocate 

For the Workman ; Mr. M. S. Bandodkar, 
Advocate 


Date of reserving Aw ard: 18th April, 2006 
Date of passing of Award: 3rd May, 2006 

AWARD—PART U 

The matrix of the facts as culled out from the 
proceeding are as under: 

1. The Government of India, Ministry'of Labour, by 
its Order No. L-l 2012/183/98/IR(B-lI), dated 22nd February', 
1999/9-3-1999, exercise of powers conferred by Clause (d) 
of Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947, have referred the 
following Industrial Dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of 
Corporation Bank in dismissing Shri Sriram S. Pai 
Raiturkar, Typist-cum-Clerk, Margao Branch from the 
services w.e.f. 21-3-97 is legal and Justified ? If not. 
wiiat relief the workman is entitled to ?” 

2. The Workman Shri Raiturkar w as working as Typist- 
cum-Clerk in Corporation Bank since 1980. While working 
in Margao Branch on 3rd June, 1996, Management Bank 
suspended him for the charges framed against him, that, 
his act of making complaints to various authorities against 
the Bank official Mr. Kama! and Shenoy amounts to willful 
insubordination or disobeyance of lawful and reasonable 
orders and those acts are prejudicial to the interest of the 
Bank under Clause 19.5(j) of the Bipartite Settlement. He 
pleaded vide Statement of Claim (Exhibit 3) that bank 
suspended and thereafter terminated him illegally. Inquiry 
held against him was not fair and proper. He contended 
that charges framed against him dated 3 rd June, 1996 were 
vague and do not constitute a misconduct and those pertain 
to the earlier proceedings and the action taken thereon by 
the management. He further contended that he was not 
supplied copies of the material documents concerning to 
the charges, the inquiry officer appointed by the 
management was biased, he w as junior to the complainant 
and the witnesses examined by the management. He 
contended that the inquiry officer allowed the management 
to examine its witnesses, however, he was not allowed to 
examine his witnesses though list was given on dated 
20-11-1996. It is contended that by his letter dated 
4th January'. 1997 he had requested the inquiry officer to 
reserv e his right to file summation, however, he was not 
given opportunity' to file the same. It is his case that the 
inquiry held against him was contrary to the Principles of 
Natural Justice and fair play and that the findings recorded 
by the inquiry' officer in his report dated 28th February, 
1997 are bias, and relying on the ex parte report he has 
been illegally dismissed on 21 st March, 1997. He therefore 
contended that, inquiry' held against him vitiates. 

3. The Management Bank resisted the claim of the 
workman by filing Written Statement (Exhibit 7) contending 
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that the charges were clear and specific, sufficient 
opportunity was given to the workman, relevant documents 
were supplied to him and that by findings by Enquiry Officer 
were recorded with reasons. It is contended that in the 
charge sheet dated 3rd June, 1996 there is reference of the 
complaints of workman dated 27th August, 1994 and 1st 
September, 1994, concerning to the subsequent events and 
not the earlier proceedings and that charges w ere not at all, 
vague and general. According to the management the 
workman was supplied the documents on which the 
management relied. As per his convenience the inquiry 
was fixed at Goa and not at Mangalore. Inquiry' w'as 
commenced on 25th October, 1996 and when fixed on 4th 
January'. 1997 workman walked out. He was given again 
opportunity to cross-examine the witnesses of the 
Management. However, he did not avail the opportunity. It 
is contended inquiry officer with reasons rejected the 
request of the workman for calling his witnesses, and the 
supply of documents, being not relevant. It is contended, 
w orkman gave reply to the charges on 8th July, 1996 and 
after giving sufficient opportunity, inquiry officer submitted 
the report on 28th February, 1997 and that the Disciplinary' 
authority' on the basis of the report dismissed the workman 
on 21st March, 1997 for the proved misconduct. It is 
contended, workman avoided to participate in the inquiry, 
deliberately. The inquiry' officer had no reason to go against 
him and that the findings based on reasons, are not at all 
perverse. Consequently management contended to hold 
the inquiry' fair and proper. 

4. By the Rejoinder (Exhibit 9), workman contended 
that the letter dated 27th August, 1994 and 1st September. 
1994 formed part of the charges framed against him. He 
contended that the charges levelled were concerning to 
the incident which were ended in earlier proceedings. 

5. On the basis of the pleadings my Ld. Predecessor 
framed issues at Exhibit 12 and decided to hear both the 
parties on Issue No. 1 and 2 at preliminaiy stage i.e. on the 
issue of correctness of the domestic enquiry', fairness of 
enquiry and perv ersity of the finding. After perusing the 
record and evidence as well as hearing them on these issues, 
my Ld. Predecessor by judgment dated 24th October, 2001 
observed domestic enquiry was not conducted by 
following principle of natural justice and observed findings 
w ere perverse. By the said Order Management was directed 
to led evidence to justify their act of termination which is 
under the challenge by this Reference. 

6. As a result of that evidence was led by both i.e. by 
First Party'in examining M. P. KunjuatExhibit43-A, D. L. N. 
Murthy at Exhibit 47 and V E. Katpitia at Exhibit 62. Both 
were cross-examined by the workmen through his 
Advocate. First Party' filed closes on purshis at Exhibit 63 
and invited Second Party Workman to led evidence. Second 
Party Workman has examined himself at Exhibit 74 and was 
cross-examined by the First Party’s Advocate. He also filed 
his closing purshis at Exhibit 76. Both were heard. Pemsed 


their written submissions i.e. submissions filed by First 
Party' at Exhibit 77 and Second Party' at Exhibit 80. 

7. This position now led me to discuss this evidence 
on the remaining Issue No 3 and 4 which I answer as 
follows: 

Issue Findings 

3. Whether the action of the No 
Management of Corporation 
Bank in dismissing Sriram S. 

Pai Raithurkar typist-cum- 
clerk from Service w.e.f, 

21-3-97 is legal and justified ? 

4. If not, to what relief the Second Party' is 

workman is entitled to ? entitled for re¬ 

instatement with 
benefits of 50% 
back wages. 

Reasons: 

Issue No. 3 : 

8. This is the second round of litigation before this 
Tribunal. In the first round, this Tribunal considered the 
fairness of enquiry and perversity of findings and passed 
Part I Award on 24th October, 2001 observ ing that enquiry 7 
was not fair and proper and findings perverse. 

9. Now, in this second round of this proceedings. 
First Party led, evidence by examining three witnesses as 
referred above to justify its action of termination. 

10. The facts of this case reveals that in March, 1986 
Second Party Workman was initially chargesheeted for 
submitting false LFC (Leave Fair Concession) and 
misappropriation of funds. In the enquiry' he was found 
guilty against said charges and was dismissed from serv ices 
by the Bank by order dated 14th November, 1986. The said 
order was intervened by the Union i.e. Corporation Bank 
Employees by which he was reinstated as per the settlement 
dated 7th June, 1988 and was posted at Head Office. 
Accordingly he joined at Mangalore on 5th July, 1988. 
During that posting at Mangalore he wrote number of 
anonymous and pseudonymous complaints addressing to 
Reserve Bank of India and Finance Mini shy. Accordingly 
he was charge sheeted by the First Party 7 . Enquiry was 
conducted who observed Second Party 7 Workman guilty 7 
of the charges and submitted report on 10th August, 1991. 
However, benefit of doubt was given to him. Still he did not 
stop that habit and wrote number of such anonymous and 
pseudonymous complaints for which he was 
chargesheeted by Chargesheet dated 3rd June, 1996. Again 
enquiry was conducted against him. The Enquiiv officer 
submitted his report on 20th February; 1997 holding Second 
Party 7 Workman guilty of all charges levelled against him 
regarding charge of writing anonymous letters and 
pseudonymous complaints. Charge of creating obstacles 
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in computerization of the Branch and creating hurdles in 
the function of the Bank was also levelled against him. 
After considering the report submitted by the Enquiry 
Officer, who held Second Party Workman of all the above 
charges submitted report accordingly to the First Party. 
Accordingly Show Cause notice dated 27th February 1997 
was served upon him to show casue as to why said 
punishment of termination of his services should not be 
imposed upon him ? By letter dated 10thMarch, 1997 the 
Second Party Workman wrote a letter to the First Party. 
However, chose not to avail the opportunity to explain the 
punishment proposed by the First Party and after 
considering all this and repeated act of the Second Party 
Workman and looking that no improvement took place in 
his behaviour and conduct, order of dismissal was imposed 
on him by order dated 21st March, 1997 and since then he 
is out of employment. 

11. According to Second Party Workman, the 
dismissal under challenge is not legal and proper. There 
was no evidence before the Enquiry Officer to hold him 
guilty of the charges levelled against him. The charges 
leveled against him were already considered. He was 
warned, still same charges were leveled and farce enquiry 
was made just to facilitate First Party to take revenge or 
victimize him. As far as charge of creating hurdles in the 
installation of the computers in the working of the Bank is 
concerned, the said charge is not proved at all. Even 
allegations of writing anonymous and pseudonymous 
complaints were also not proved against him. There was 
no cogent and satisfactory evidence before the Enquiry 
Officer to observe him guilty of the charges leveled against 
him. Pausing for a moment, charges of writing anonymous 
and pseudonymous complaints are proved against him, 
the punishment awarded of dismissal and serv ed on him as 
well as effected is not proportionate. 

12. Now, we have to see whether charges leveled 
against Second Party Workman of writing of anonymous 
letters and pseudonymous complaints is proved beyond 
doubt against this chargesheeted employees ? To establish 
the charges, or to prove the above, allegations as referred 
above, First Party placed its hand on the depositions of 3 
witnesses who are examined after giving opportunity was 
given to prove the charges leveled against the Second 
Party' Workman. One of them is Mr. M.P Kunju, examined 
at Exhibit 43-A on behalf of the First Party' w ho is Bank 
employee serving as an Assistant Manager at Zonal Office, 
at Kochi. He was working in Personnel Administration 
Division pertaining to Industrial Relations Wing in the 
Bank. He states that, he knows Second Party' Workman 
and also states that, he is conversant with the personal 
record of the Second Party workman. He is aware of charge- 
sheet dated 3rd June, '96 served on Second Party. He is 
also aware regarding warning given to the Second Party' 
Workman prior to chargesheet dated 3rd June, 1996 which 
was served on him on 24th March, 1986. He states that. 


enquiry' was conducted against him as per Exhibit ‘ M' and 
on the report of the Enquiry Officer his services were 
terminated by Disciplinary Authority'by order dated 14th 
November, 1986. As per the settlement which took place 
between the Union for Second Party and for First Party; he 
was reinstated. Thereafter again he was served with the 
Charge sheet in the year 1989 for his involvement in sending 
anonymous and pseudonymous complaints against 
various officers of the First party were leveled. He was 
Enquiry' officer of that, chargesheet. He submitted report. 
Said complaints were typed and it was proved that typewriter 
provided to the Second Party' was used by him in typing 
those complaints. Still benefit of doubt was given to him 
and he was warned that time. Again by last chargesheet 
dated 3rd June, 1996. he was prosecuted by tire First Party'. 
He states that, number of complaints were written by 
Second Party Workman in the name of Mr. M.V. 
Chandrashekhar Muthy; the Minister of State for Finance 
and Reserve Bank of India. The said letters were produced 
in the enquiry proceedings Though he was warned he did 
not stop his activities and went on writing complaints time 
and again inviting attention of the First party’s officers and 
demoralize them, without any reason. He did not leave that 
habit. Relying on the finding given by the Enquiry' officer 
on the said chargesheet dated 3rd June, 1996, he was 
dismissed from employment. In the cross, this witness 
states that, he was Enquiry Officer in the enquiry' of the 
chargesheet of 1989. This witness admits that, in the said 
enquiry' of 1989 charges leveled against the Second Party' 
Workman vvere not prov ed. He further states that, alongwith 
Second party Workman charges of similar type vvere served 
onS/Shri H.L. Vijay Kumar, Merlin Fernandez and Manager 
T. Satyanarayanan. However, this witness is unable to state 
w'hether any disciplinary' action was taken against them or 
not. Even he admits that, lesser punishment was given to 3 
others saying that, charges leveled against this workman 
vvere of severe nature than the charges leveled against 
those 3. He further states that, the charges leveled against 
Second Party Workman in writing M 28, M 29 and M 30 
were not sent to hand writing expert for opinion to ascertain 
who is author of it. He states that, documents like M 6 to 
M 12 and M 15 to M 18 as well as M 22 were sent by this 
Workman through proper channel. He also admits that as 
per the Circular of the Bank grievances, if any, can be sent 
though proper channel. He also admits that, after 15th April, 
1996 he was warned not to write such anonymous and 
pseudonymous complaints. He also admits that, on 15th 
April, 1996 Second Party Workman was officially cautioned 
not to indulge in writing such letters. He is not aw'are where 
arc the originals of M 28, M 29 and M 30 which were the 
subject matter of the enquiry. He slates that, those 
complaints were received from the authorities to whom 
they were addressed. He also admits that, those complaints 
viz. M 28 to M 30 does not bear the signature of lire Second 
Party Workman. He states that, complaints were written 
against Mr. H.V. Kamat. He also states that, action was 
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taken against said Kamat and five increments were withheld 
of Mr. Kamat. He admits that he has no idea, whether 
enquiry was conducted regarding complaints marked 
M-28 to M-30. He also admits that, he does not know, 
whether contents of complaints marked as M-6 to M-12 
and M-l 5b to M-20 were enquired or not. He also admits 
that the service record of the Second Party Workman does 
not contain regarding complaints marked M-28 to M-30. 

13. Then First Part}' examined Mr. D. L. N. Murthy at 
Exhibit47. Who is on the point of installation of computer 
and allegedly creating hurdle in the functioning of the First 
Party. Case of the First Party was that. Second Party 
Workman instigated his associates and workers not to 
cooperate Bank in the process of installation of computers. 
In that regard, this witness in the cross states that, he did 
not issue any letters to the Workmen to stop work on the 
computer. He also states that, he did not give memo to any 
workmen regarding non-cooperation given by them about 
installation of computer. He admits that after completion of 
the installation of computer work, of it was going on 
peacefully. He admits that. Workmen is entitled to complain 
about their own grievances. 

14. Then First Party examined V Katpatia at Exhibit 
62 who was working in the Vigilance Department at Head 
Office of the First Party. According to him on 19-3-1991 
when he was at Vigilance Cell, Bank received letter addressed 
to Hon'ble Finance Minister Shri Yeshwant Sinha which 
was ordinary signed by H.R. Shenoy. The Said letters was 
referred to the Bank to reply to it which is marked M 28. He 
further states that similar type of letter was written on 2nd 
March, 1995 addressed to the then Hon'ble Prime Minister 
of India which was sent by Vigilance Cell, marked Exhibit 
M 2 9 and another letter written on 4th May, 1991 to Finance 
Minister Exhibit M 30. He states that copies of those letters 
were sent to Vigilance Cell which held preliminary enquiry 
regarding the nature of complaints which are at Exhibits 
M 28 to M 30 and in that, Vigilance Cell found that, all 
those letters were written by Second Party Workman in the 
pseudo name of H.R. Shenoy. Further Vigilance Cell found 
that, letter obtained from Second Party Workman was tallied 
with the contents of Exibit M 29 and the Vigilance Cell 
reported that, it was written by the same author i.e. author 
of letter at M 12 which was signed by Second Party 
Workman. He also states that, he personally enquired with 
the Second Party Workman and drew his attention to M 12 
and M 28 to M 30. He also states that, Second Party' 
Workman wrote letters against H. V. Kamath, Exh. 9 & 10, 
He states that, he is conversant with the conduct and 
behaviour of the Second Party Workman observng that, 
he has developed writing false complaints against his 
superiors. In the cross, this witness states that, he is not 
expert in scientific examination of the documents and has 
advised First Party to send those documents to Forensic 
Laboratory, Bangalore, for its opinion. He admits that, type 
set of documents M 12 tallies with documents at 


M-29. However, does not tally with M 28 and M 30. He 
states that. M 28 was received from the Reserve Bank of 
India whereas M 29 and M 30 were directly received from 
the Bank. He admits that, M 29 and M 30 were typed copies 
and were sent without covering letter, he admits that, those 
complaints were not compared with originals since only 
photo copies of those were sent for his finding. He admits 
that, M 28 to M 30 were pseudonymous complaints and 
found signed by the Second Party' Workman. He admit 
that, in the domestic enquiry he stated that, none of the 
complaints required any action from the point of view of 
Vigilance. To refute the findings. Second Party' Workman 
examined at Exhibit 74 by giving explanation to the charges 
leveled against him are not proper and correct. He also 
states that, the findings is not sufficient to hold him guilty 
of the charges leveled against him. In the cross Second 
Party' Workman states that, he was served with the charge- 
sheet in 1996 for making false claim of LFC and was 
dismissed from the services after enquiry. He also admits 
that, in the intervening period of termination, settlement 
took place and as per settlement he was reinstated. He also 
admits that, enquiry was conducted against him regarding 
chargesheet dated 3-6-1996. He also admits that, one 
Mrs. Maya Falari submitted false bills. He informed that, to 
the concerned authorities. He admits that he w as held guilty' 
of the charges leveled against him by the E nquiry Officer. 
He states that, after termination though he applied he did 
not get any job. 

15. So this is the evidence led by both on the point 
of framing charges leveled against the Second Party 
Workman of writing anonymous and pseudonymous 
complaints. As far as creating hurdles in the installation of 
computers and creating hurdles in the function of the Bank 
is concerned, the witness examined by First Party viz. 
Murthy is stating that, he did not order any Workmen not 
to work on the computer and after installation working on 
the computer was going on smoothly. So definitely charge 
of creating hurdles in installation of computer and creating 
hurdles in the day to day functoning of Bank is concerned 
is not proved by any one in any manner by the First Party’, 
though it got an opportunity to prove those charges. 

16. Now, question of writing of anonymous and 
pseudonymous complaints a charge which is leveled 
against the Second Party Workman, is concerned we find, 
the evidence of MW 1 and MW 3 is relevant alongwith the 
documents produced by the First party with Exhibit 10. 

17. Evidence placed on record by the First Party' 
regarding writing anonymous and pseudonymous 
complaints by Second Party' Workman, we find evidence 
of MW 1 speaks much* about the same. Said witness was 
General Manager and was competent to act as Disciplinary' 
Authority He was also enquiry officer into the chargesheet 
dated 3-6-1999 which was given by First Party to Second 
Party' Workman However, he admits that said charges w ere 
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not proved against Second Party Workman. This witness 
further states that, employees by name Vijay Kumar and 
Marlin Fernandez were charge sheeted like Second Party* 
Workman with one K. Subaramaniam. It was argued by 
First Party that, those were exonerated from the charges 
levelled against them though charge against them w as of 
similar type as that of Second Party' Workman. In that 
context this witness states that he did not know whether 
those 3 are in the employment or not, he admits that, 
disputed documents M 6 to M 12 and M 15, M 16 and M 18 
to M 21 were sent through proper channel by the workman. 
He also admits that, there is circular which is made known 
to the workmen in the Bank that if anybody, wants to make 
complaint, has to complain it through proper channel. That 
means this witness authentically states that any employee 
can make complaint but through proper channel. 
Accordingly as per record this Second Party Workman 
though admittedly complained, complained through the 
proper channel, the channel which was available or was 
made available by the circular of the Bank. Besides 
complaints were not declared falsee. There was subsistence 
in it. That means making complain, through proper channel, 
was permissible and it is not the case of the First Party that 
Second Party Workman did not follow the said procedure 
and go on complaining as per his shims and idea. Even it is 
not the case of the First Party that he complained without 
following proper procedure. Evidence brought on record 
by the Second Party Workman by cross examining MW 1 
clearly establishes that, Second Party Workman though 
complained, complained through the channel which was 
permissible. 

18. As far as w riting pseudonymous complaints is 
concerned, evidence brought on record by the First Party, 
if perused, we End that, the capital made by the First Party 
of M 28. M 29 and M 30 to involve Second Party Workman 
is concerned and for which he was blamed and charge 
sheeted, we find, regarding same this witness i.e. MW 1 
states that, subject matter was in the complaint of M 28 to 
M 30 was not enquired by the authorities or by anybody. 
There is no finding on the subject which was involved in 
these complaints. Besides it is not the case of the First 
Party that said complaints were sent to expert to have 
opinion regarding author of it. On the contrary' lie admits 
that, he received copies of the complaints of M 28 to M 30. 
Said were received from the authorities at whose address 
those were addressed. He further admits that those 
complaints were not signed by the Second Party Workman. 
When those were not signed by the complainant, when 
those were'typed copies and there was no expert evidence 
on those documents which connect Second Party Workman 
to show, he is author of it, in my considered view, Second 
Party Workman cannot be blamed for that and involved in 
it. It is pertinent to note that, that M 28 to M 30 are the 
typed copies. Those were not signed by any persons, 
originals w'ere not produced before any authority. Expert 


opinion was not taken about author of it. Merely because 
those were typed like the type machine used by Second 
Party' Workman provided by the First Party, it does not 
mean that. Second Party Workman is the only author of L 
and no other can be blamed for that. Type machines are of 
Company, number of such machines might have been 
delivered to customers. Witness examined at Exhibit 62 
MW3 by the First Party' states that, he was working in the 
Vigilance Department and was concerned with documents 
received in the said Department. Still he admits that, he is 
not the expert in scientific examination of the documents. 
He admits that, said documents were required to be sent to 
Forensic Science Laboratory at Bangalore. He also admits 
that, typed set of documents M 12 tallies with the typed 
material of document M 29. How ever, does not tally with 
the typed material of M 28 and M 30. He enquired the 
complaints filed at M 28 to M 30 when received by him. 
According to him document at M 28 was received from 
Reserve Bank of India whereas M 29 and M 30 were 
received directly in the Bank by the postal correspondence. 
He further states that, M 28 was received with covering 
letter wheras M 29 and M 30 were received plainly in the 
form of photo-copies. He also admits that, those w’ere not 
compared with the originals as photo-copies w'ere sent 
and not originals of it He also admits that signature was 
not on the M 28 to M 30. He explains that, M 12 was the 
writing of Second Party Workman whereas M 28 to M 30 
were so called pseudonymous comlaints. Even he admits 
that, in the enquiry he has opined that those complaints 
does not require to penalize for such type of allegations. 
When this is the opinion of the person w ho is working in 
the Vigilance Department of the First Party Bank and w'ho 
is holding such an important and responsible post and 
opined like that, and when there is no direct evidence to 
involve Second Party Workman in blaming that he is author 
of those documents i.c. M 28 to M 30. in my considered 
view, how' it can be said that, he is the author of it and he 
has developed that habit ? 

19. Besides this MW 1 in the cross admits that, after 
15th April, 1996 when Second Party' was finally cautioned 
not to indulged in such writings, how he can be again 
charge sheeted, as giving caution or warning is a sort of 
punishment though it maybe of lesser type. He also admits 
that, after 15th April 1996 i.e. after cautioning Second Party' 
Workman he did not indulge in such activities and w'rite 
any such letter inviting First Party to enquire into and blame 
him. So when he was initially punished by giving warning 
not to indulge in such activities and when it is a matter of 
record that, he did not wrote any such correspondence 
which according to First Party was pseudonymous or 
defamatory 1 . In my considered view, how he can be again 
charge sheeted and asked to face trial and then how can be 
punishment of termination be served. 

20. Number of citations are produced by the Second 
Party Workman with his written submissions which runs in 
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49 pages. Most of them are on the point of enquiry and 
action taken by the employer which does not permit the 
employer again to take such an action by making capital of 
the previous grievances. By citation published in 2003 LL 
Rp. 937 G.V Aswathanarayan Vs. Central Bank of India 
Karnataka High Court observed that, vagueness in the 
charge give benefit to the employee and keep liability on 
the employer to frame specific charge with full particulars. 
Another citation published in 2001 ID CLRp. 655 Griffon 
Laboratories Pvt. Ltd. Vs. Maharashtra Shramik Sena and 
others, our Hon'ble High Court observed that, enquiry which 
is conducted on the basis of the vague charge sheet require 
to vitiate. Citation published itt 2002(3) L.L.N. page 892 
Ambika Prasad Sinha Vs. Union of India & ors. SSU» High 
Court oosCHTd if punishment is awarded earlier on 
the same ground for that, lieS? enquiry can be initiated. 
Citation published in 2001(2) LLN page 586, Govindaraju 
Son of C.R. Puttaswamy Vi. Divisional Controller, 
Karnataka State Road Transport Corporation, Karnataka 
High Court observed that, when employee is once charge 
sheeted and tried cannot be again asked to face the same 
charges. Citation published in 2002 (III) LLN page 988, 
Mahesh Kumar Misra Vs. Mandla Balaghat Kshetriya 
Gramin Bank, Madhya Pradesh High Court observed that, 
the Chairman who was also the disciplinary authority, and 
deposed as a wilhess against the delinquent employee, 
observed that, such an enquiry is not fair observing that, 
witness cannot be judge. Citation published in 1999 LLR p. 
735 Narayan Shankar Mukane Vs. Union Bank of India, our 
Hon'ble High Court observed that when charges are not 
proved such an employee is required to be reinstated with 
full consequential benefits. Citation published in ILLJ SC 
1973 p. 278 Workmen of Firestone Tyre & Rubber Co. Vs. 
Management and ors. observes that, if domestic enquiry 
found defective iri that ease, the employer cannot be 
permitted to lead evidence. Citation published in 1994 II 
CLRp. 1090 Sundarlal Dhanraj Kasliwal Vs. Karmaveer 
Kakasaheb Wagh Sakhar Kamakhana Ltd. & ors. our 
Hon’ble High Court observed that, when charge sheet 
lacked essential particulars, benefit must be given to the 
weaker section i.e. to the employee and number of other 
citations which are on the point of back wages when 
employee says he is unemployed which is IIC! ^“ rove£ * 
by the employer and employer has not led ally evidence to 
show that, that the employee has source of iheditte 10 bull 
on his family and observed that, in that case back wages 
must be given to such an employee who is victim of the 
game of the Management. 

21 Considering all these facts discussed above, and 
the ratio laid down by number of Courts, I conclude that, 
action taken by the management in dismissing Second Party 
Workman Shriram S. Pai Raiturkar, Typist-cum-Clerkfrom 
his services w.e.f. 21st M xa rcft, 1997 is not legal and 
justifiable. 


22. It is a matter of record that, since 21st March, 
1997 Second Party Workman did not work for First Party. It 
is a matter of record that he was cautioned. It is a matter of 
record that, by the work of the Second Party, First Party 
was not benefited. It is to be noted that the First Party is 
Bank which is a public undertaking which is protecting 
money and revenue deposit by we all people as a guardian 
of it. When Second Party did not work for First Party, from 
21st March, 1997, still he was deprived to work on such 
flimsy grounds of writing anonymous and pseudonymous 
complaints. In my considered view, when the charges 
levelled against Second Party Workman were not proved, 
he is entitled for setting aside the punishment awarded to 
hiril. At the same time one has to consider the position of 
the First Party, its status, roll which it plays in the Society 
does not permit me to grant filll relief of back wages to the 
Second Party Workman since he did not work for First 
Party. 

23. Considering this, I conclude that, if I award 50% 
back wages to the Second Party, with directions to First 
Patty’ to reinstate the Second Party woikman Shriram S. Pai 
Riturkar as Typist“Cum-Clerk’s post would meet the ends 
of justice. Hence, the order: 

ORDER 

(a) Reference is allowed; 

(b) First Party is directed to reinstate the workman 
Shriram S. Pai Raitukar to his post of Typist- 
cum-Clerk by giving benefits of 50% back 
wages from 21 March, 1997 till he is legally 
entitled to work; 

(c) No order as to costs. 

Mumbai, 

^ 3rd May, 2006 A. A. LAD, Presiding Officer 
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New Delhi, the 7th June, 2006 

S.O. 2532 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.37/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
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Court, Dhanbad II now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 6-6-2006. 

[No. L-2012/254/2004-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

Sliri B. Biswas, Presiding Officer 

ji the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I D. Act, 1947. 

Reference No. 37 of 2005 
PARTIES 

Employers in relation to the management of Kusunda 
Area of M/s BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. D. Mukherjee, 

Authorised Repre¬ 
sentative. 

On behalf of the employers : Mr. U N. Lai, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 1st May, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/254/ 
2004 dated, the 31st March, 2005. 

SCHEDULE 

"Whether the demand of the Bihar Colliery Kamgar 
Union from the management of East Busseria Colliery 
under Kusunda Area of M/s BCCL for regularising 
Sliri Raghu Sao as Trammer is justified ? If so, to 
what relief is Sri Raghu Sao entitled and from what 
date T 

2. In this case both the parties appeared and filed 
their respective Written Statement. Subsequently at the 
stage of filing documents a settlement petition has been 
fried under signature of both sides stating therein that the 
matter in issue has already been settled. Heard both sides 
and also perused the said settlement petition. It transpires 


from the said settlement that the terms contained therein 
are fair, proper and in accordance w ith the principle of 
natural justice. Accordingly the same is accepted and an 
Aw ard is passed in terms thereof which forms part of the 
Aw ard as Annexure. 

B. BISWAS, Presiding Officer 

ANNEXURE 
FORM ‘H’ 

Memorandum of Settlement arrieved at between the 
workman and the union with the Management of Kusunda 
Area on.March, 2006 (See Rule 72). 

Representing the Management: Representing the 

workman/union: 

1. Sri R. Kumar, Dy. CPM 1. Sri D. Mukherjee, 

Secretary 7 , BCKU 

2. SriS.K. Mukhopadhyay, 2. SriBhola Chouhan, 

Project Officer. East Secretary, East 

Busseria Colly Busseria 

3. Sri R.K. Mishra, 3. Sri Raghu Saw, 

Dy Personnel Manager UG Minor/Loader 

Shnrt Recital of the Case 

Sri Raghu Saw, UG Minor/Loader, East Busseria 
Colliery, P. No. 02473031 was being engaged from time to 
time for working as Trammer against temporary vacancy 
caused due to Sick Leave/Absence of trammers. The 
B.C.K.U. tmion/workman had been demanding for his 
regularisation in as Trammer. An Industrial Dispute was 
raised by the union before the Asstt. Labour Commissioner 
(C), Dhanbad being I D. No. 1/80/2002-II-6. The same had 
ended in failure as per F.O.C. report sent by the Conciliation 
Officer to the Ministry of Labour. The Ministry of labour 
and Employment has referred the present Industrial Dispute 
to the Honble Central Government Industrial Tribunal No. 
2, Dhanbad vide Order No. L-20012/254/2004-I.R. (C-l) dated 
31-3-2005 for adjudication. 

2. That the Reference Case No. 37/05 is going on 
before the Central Government Industrial Tribunal No. 2, 
Dhanbad. 

3. That the matter was discussed with the union 
and the workman at bi-partite level and finally decided to 
settle the issue on the following terms and conditions : 

Terms of Settlement 

1. That Sri Raghu Saw', UG Minor/Loader, East 
Busseria Colliery shall be regularised as Tyndal in Category 
IV against available vacancy with immediate effect. 

2. That on regularisation his pay would be fixed at 
available stage with protection of SPRA being present paid 
in his case. 
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3. Thus this thus finally settles the Dispute for ever 
and no further dispute would he raised by the concerned 
workman at any forum/court at any stage in future. 

4. That a copy of the above settlement would be 
filed before the Presiding Officer, CGIT No. 2, Dhanbad for 
passing a ‘Settlement Award’ in the above Reference Case. 

5. That the copies of the Settlement shall be sent to 
the Labour Machinery for registration of the settlement as 
per provisions of the I. D. Act/Rules. 

Representing the Management Representing the 

workman 

Sd/- ScV- 

1. (S. K. Mukhopadhyay) 1. (Bhola Chouhan) 

Project Officer 

Sd/- Scf- 

2. (RK.Mishra) 2. (RaghuSaw) 

Dy. Personnel Manager 

Sd/- Sd'- 

3. (R Kumar) 3. (TeklalaMahato) 

Dy.-CPM 

Witnesses 

1. 

2. 'FPTT 

fccrft, 7 2006 

W.33T. 2533.— 1947 (1947 
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m **TOI5-II % WIT 237/99) ^ M'hlPVM 

Wt f, oft qft 6-6-2006 ^ THRT £311 q? I 

[*T. TT^-20012/409/98-^ «TR (#-I)] 
4 j L c!i, 3iq< ttfqq 

New Delhi, the 7th Jime, 2006 

S.O. 2533.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 237/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad II, now as shown in the Anhexure, in the 
industrial dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-6-2006. 

[No. L-20012/409/98-IR(C-I)] 
S.S. GUPTA, Under Secy. 


ANNEXURE __ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

Shri B, Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act., 1947. 

Reference No. 237 of 1999 
PARTIES 

Employers in relation to the management of Block II 
OCP of M/s BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. N. G. Arun, 

Organising Secretary, 
R C.M. S. Dhanbad 

On behalf of the employers : Mr. R.N. Ganguly, 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 8th May, 2006 
AWARD 

The Govt, of India, , labour, in exercise of 

the powers conferred on them unuer Sction 10(1 )(d) of the 
I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide the:* Older No. L-20012/409/ 
98-C-I dated, the 21st April, 1999. 

SCHEDULE 

“Whether the action of the management in dimissing 
Sh. Natha Singh, Dumper Operator, Block II OCP of 
M/s. BCCL from service after 18 years of serv ice on 
the ground of impersonation is justified ? If not, to 
what relief the concerned workman is entitled ?” 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that Shri Natha 
Singh w as Dumper Operator at Block II OCP under Block II 
Area. They alleged that ftll of a sudden Dy. C.M.E./Agent 
Block II O.C.P issued a chargesheet against the concerned 
workman Natha Singh, Dumper Operator vide No_P.O./ 
B.OCP/PD/CS/2817/93 dated 12-2-93 stating therein that 
the concerned workman was an impersonator and managed 
to enter into the services by fraudulent means at Alkusa 
Colliery' of Kustore Area. It has fdso been alleged that in 
Form B register of that colliery father's name of Natha Singh 
is show n as Kapildeo Singh and date of appointment as 
20-8-72. In reply to the said chargesheet the concerned 
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workman submitted that he is the second son of his father 
Late Kapildeo Singh and named as Tejnarain Singh alias 
Natha Singh. In the record of collier)' he declared his name 
as Natha Singh because he is better known by the name of 
Natha Singh. In support of his claim he produced relevant 
papers, family register etc. They' alleged that management 
without accepting tire said reply initiated a domestic enquiry' 
against him and the Enquiry Officer without giving him 
sufficient opportunity in his absence concluded that 
domestic enquiry illegally, arbitrarily and violating the 
principle of natural justice and submitted a report holding 
him guilty to the charges brought against him. The 
disciplinary authority after going through the enquiry' 
•proceedings, enquiry' report and other related documents 
agreed with the findings of the enquiry officer and 
considering the gravity' of misconduct committed by the 
workman concerned dismissed him from service w.e.f. 
27-11-96. Accordingly they raised industrial dispute on 
behalf of the concerned workman before the ALC(C), 
Dhanbad for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass Award directing the 
management to reinstate the concerned workman to his 
service with full back wages and consequential reliefs 
setting aside the order of dismissal. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegation which tire sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted that for committing serious 
misconduct on the allegation of impersonation a 
chargesheet was issued against the concerned workman 
by tire management dt. 12/13-2-93 under clause 26-1-11 
and 26-1-12 of tire Certified Standing Order. They submitted 
tlvat after receipt of the said chargesheet the concerned 
v.-'jikman submitted his reply but as tire reply given by liim 
was not sr.tii?factory the Disciplinary Authority initiated 
departmental enquiry against him and accordingly 
appointed enquiry officer to hold domestic enquiry. They 
submitted that the Enquiry Officer after taking charge of 
hearing of the enquiry proceeding issued notice to the 
concerned workman and he was allowed to take assistance 
also of co-worker at lhe time of hearing. When hearing of 
the enquiry' proceeding commenced the concerned 
workman taking various plea started remaining himself 
absent and for which the Enquiry Officer was compelled to 
adjourn the hearing of the case on several dates and 
ultimately the Enquiry Officer compelled to take up hearing 
of enquiry proceeding in absence of the concerned workman 
as he did not agree to cooperate in any manner and after 
completion of enquiiy he submited his report holding tire 
concerned workman guilty to tire charges. The Disciplinary 
Authority thereafter considering the enquiry report and 
also other material aspect dismissed the concernedworkman 
from his servce. They submitted that the Disciplinary 


neither comitting any illegality nor took any arbitrary' 
decision in dismissing the concerned workman from his 
service and accordingly they submitted prayer to pass 
award rejecting the claim of the concerned workman. 

4. Points to be decided 

“Whether the action of tire management m dismissing 
Sh. Natha Singh, Dumper Operator, Block II OCP of 
M/s. BCCL from service after 18 years of service on 
the ground of impersonation is justified ? If not, to 
what relief the concerned workman is entitled ?” 

5. Finding with reasons 

li transpires from the record that before taking up 
the case on merit it was taken into consideration if domestic 
enquiry held against the concerned workman by the E.O. 
was fair, proper and in accordance with tire principle of 
natural justice. The said issue on preliminary' point was 
desposed of vide Order No. 19 dt. 8-12-2005 in favour of 
the management. Now' the point for consideration is if the 
management have been able to substantiate the charge 
brought against the concerned workman and secondly it 
has to be considered if there is any scope to review the 
order of dismissal issued against the concerned workman 
by the Disciplinary' authority under Section 11A of the I.D. 
Act, 1947. 

In course of hearing, the chargesheet was marked as 
Ext. M-l and reply to the chargesheet given by the 
concerned workman was marked as Ext.M-2. It transpires 
from the chargesheet that the management have brought 
two specific charges against tire concerned workman under 
clause 26.1.11 and 26.1.12 of tire Certified Standing Order. 
Clause 26.1.11 deals with Fraud or dishonesty in 
connection with Company's business or property' while 
clause 26.1.12 is in respect of giving false information 
regarding one's particulars for the purpose of employment 
or concealing any facts about previous employment, age 
or any other particulars required by the Company. 
Concerned workman in his reply disclosed that he was the 
second son of his father late Kaplideo Singh and named as 
Tejnarayan Singh alias Natha Singh. In the colliery records 
he disclosed his name as Natha Singh as he was well known 
by that name in tire village. In support of his claim he relied 
on a settlement records of land owned by him and his 
brother and a copy of family register maintained by the 
Office of B.D.O. Murli Chapra, Dist. Balia for consideration. 
It transpires that as the reply given by him was not 
satisfactory' tire Disciplinary Authority initiated domestic 
enquiry against the concerned workman. From the enquiry' 
proceeding papers it transpires that during initial stage of 
enquiry' proceeding the concerned workman though 
regularly appeared started remaining himself absent 
subsequently. It is tire specific allegtion of the management 
that he started non-cooperation with the Enquiry Officer 
to complete hearing of the enquiry proceeding with mala 
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fide intentipn and ultimately finding no other way after 
giving sufficient opportunity the Enquiry Officer was 
compelled to close the hearing of the enquiry proceeding 
in absence of the workman. The enquiry report marked as 
Ext.M-7 has clearly pointed out how the concerned 
workman dragged on dates together to postpone hearing 
of the enquiry proceeding. Vide Order No. 19 dt. 3-12-2005 
it was observed clearly considering all enquiry proceeding 
papers by this Tribunal that enquiry made by the Enquiry 
Officer against the concerned workman was fair, proper 
and in accordance with the principle of natural justice. 
Accordingly at this juncture there is little scope to discuss 
over the matter again. Now it is to be looked into if the 
management have been able to substantiate the charge 
brought against the concerned workman. 

It is the specific allegation of the management that 
delinquent workman got his employment as listed casual 
worker at Alkusa Colliery, Kustore Area w.e.f. 12-7-78 
impersonating ShriNatha Singh, I.D. No. 11591 and Colliery 
B Form SI. No. 74 furnishing therein his father’s name as 
Kapildeo Singh and date of appointment as 28-8-72 by 
fraudulent means. The allegation brought against the 
delinquent workman as mentioned above appears to be 
very much hazy. However, after receipt of the said 
chargesheet the delinquent workman submitted his reply 
herein he disclosed that he is the second son of his father 
late Kapildeo Singh and known as Tejnarain Singh alias 
Natha Singh. He further disclosed that in the colliery record 
he declared his name as Natha Singh as he was better 
known by that name in his village. In support of his claim 
he relied on settlement records of land owned by him jointly 
with his brother, a family register, photo copy of voter's list 
duly certified by the B.D.O. Accordingly he denied the 
allegation which was incorporated in the chargesheet 
issued to him. Now considering the chargesheet and reply 
given by the delinquent workman it reveals that he w as the 
second son of his father late Kapildeo Singh and his actual 
name is Tejnarain Singh alias Natha Singh. But he uses his 
name as Natha Singh as he is very much known by this 
name in the village. Considering the chargesheet it 
transpires that there was another workman named Natha 
Singh whose I.D. No. was 11591 and whose particulars 
were recorded in SL No. 74 of the Form B Register of Alkusa 
Colliery under Kustore Area and who joined there on 
28-8-72. Therefore, if this fact is taken into consideration 
according to the submission of the management in that 
case it should be taken into account that one Natha Singh 
who got his appointment on 28-8-72 at Alkusa Colliery was 
impersonated by delinquent workman. The chargesheet is 
silent if that original Natha Singh deserted his service and 
if so in which year. However, being dissatisfied with the 
reply given by the delinquent workman the Disciplinary 
Authority' decided to hold domestic enquiry against him. 
Before issuance of chargesheet the matter was enquired 
into by the Vigilance Department of the management. 
Management's representative Mr. N.D. Gaur during hearing 


of the enquiry' proceeding was examined as MW. This 
witness disclosed that the delinquent workman identifying 
himself as Natha Singh son of Kapildeo Singh started 
working at Alkusa Colliery' under Kustore Area since 
12-7-7$. That witness disclosed that original Natha Singh 
was an employee of the same colliery and his particulars 
were recorded in SI. No. 74 of the Form B Register and his 
I.D. Card No. 11591 since 28-8-72. From the enquiry' report 
it further transpires that Mr. Gaur, MR made a statement to 
the effect that initially' the delinquent workman was posted 
as Fireman byt subsequently he was posted at Block II 
Project as Dumper Operator by way of impersonation. While 
from the chargesheet marked as Ext.M-1 it transpires that 
delinquent workman secured employment as listed casual 
worker at Alkusa Colliery' w.e.f- 12-7-78.1 have failed to 
understand how he by way of impersonation started 
working in the same colliery as Dumper Operator. A listed 
casual worker cannot be allowed to discharge his duties as 
Dumper Operator as because the post of Dumper Operator 
is a cadre post while the listed casual w'orker comes under 
Category' I. It is the specific allegation af the management 
that one Natha Singh got his employment as listed casual 
worker on 28-8-72. While taking the name of Natha Singh 
the concerned workman started working under the 
management at Alkusa Colliery' w.e.f. 12-7-78 as Dumper 
Operator. Burden rests on the Management to establish 
how' the delinquent workman taking the name of Natha 
Singh started working there, management is absolutely 
silent w hat was the fate of original Natha Singh. They are 
also absolutely silent how this Natha Singh i.e. the 
delinquent workman joined at Alkusq Colliery as listed 
w orker while according to the statement of Mr. Gaur, the 
MR it has been exposed that he was a Dumper Operator. 
The very vital witness w ho could highlight this matter was 
original Natha Singh who got his employment under the 
management of Alkusa Colliery' on 28-8-72. It transpires 
that management did not consider necessary to examine 
that Natha Singh as witness before this Tribunal, 
management in course of hearing of the enquiry proceeding 
examined Shri Balaram Prasad, Sr. Inspector. This witness 
during his examination by the E.O. disclosed that they' 
received a complaint from one Natha Singh son of Mahadeo 
Singh, PO. Village Dekoti, Thana Biria,.Dist. Balia, U.P. to 
the effect that by way of impersonation someone in his 
place was working at Alkusa Colliery' w.e.f. 22-1-76 as 
casual/Badli worker. Shri Prasad, Sr. Inspector in course of 
enquiry' at village Dekati met its Pradhan Shri Rajnarain 
Singh and from him he came to know' that Tejnarain Singh 
alias Natha Singh was the son of Kapildeo Singh. It has 
been further disclosed during the said enquiry by Shri 
Prasad that in the same village there was another person 
named as Mahadeo Singh who had two sons and out of 
the two sons one son was named as Ramnatha Singh but 
commonly w as known as Natha Singh. This fact Shri Prasad 
collected during interrogation of the Pradhan of that village. 
Therefore, if this fact is taken into consideration it will 
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expose that in the said village Dekati there were two persons 
named Kapildeo Singh and Mahadeo Singh. The son of 
Kapaildeo Singh while known as Tejan Singh alias Natha 
Singh, the son of Mahadeo Singh was Ramnath Singh who 
also was commonly know n as Natha Singh. It is not clear 
from the enquiry report if that Ramanath Singh son of 
Mahadeo Singh was a casual worker of Alkusa Colliery 
since 28-8-72. Until and unless this fact is proved beyond 
reasonable doubt there is no scope to arrive into definite 
conclusion that Ramnath Singh son of Mahadeo Singh 
was a workman of Alkusa Colliery and he was 
impersonated by the delinquent workman Natha Singh who 
happened to be son of Kapildeo Singh and secondly 
absolute burden rests on the management to establish how- 
the delinquent workman according to enquiry report 
became Dumper Operator while according to the 
cliargesheet he was designated as listed casual worker. I 
have already discussed above that listed casual worker in 
no circumstances can be designated as Dumper Operator. 
The delinquent worker Natha Singh is a Dumper Operator 
as admitted by the management but according to the 
chargesheet the allegation of impersonation has been 
brought against the delinquent workman who is a listed 
casual worker. It is the management who should account 
for this gross anomaly which has been exposed in the 
chargesheet as w ell as in the very statement of w itnesses 
as recorded by theE.O. relating to designation of delinquent 
workman. It is the specific allegation that delinquent 
workman is not the genuine Natha Singh Such Serious 
allegation, it was expected to be dealt with seriously by the 
management with a view to expose the truth. It is seen that 
a superficial enquiry was done against the delinquent 
workman. Based on that superficial enquiry the E.O. decided 
that the delinquent workman by way of impersonation 
started working at Alkusa Colliery' in the name of Natha 
Singh. The E.O. remained silent how in place of original 
Natha Singh the delinquent workman started working there. 
It is seen that the E.O. very cleverly avoided to clear this 
fact for the reason best known to him. It is settled principle 
of the management that if a listed casual worker for months 
together does not turn up to his place of duty' his name 
from the roll of the management is struck dow n. If it is 
taken into consideration that the original Natha Singh 
stopped working under the management it has to 
be established what step management took against 
that workman. Management also cannot avoid their 
responsibilities to reveal how a workman who remained 
absent for a long period was allowed to work in the same 
place taking the name of original workman Natha Singh. It 
is the contention of the management that original Natha 
Singh was a listed casual w orker at Alkusa Colliery'. It is the 
allegation of the management that by false impersonation 
the delinquent workman taking the name of Natha Singh 
started w orking at Alkusa Colliery'. It is very hard to swallow 
such story' of the management. Will it be possible for a 
person to work In the same colliery' in the same category 


washing the eyes of the managerial and supervisory' staff 
taking the name of Natlia Singh. Consciously that he was 
not the actual person. As the allegation which’has been 
brought against the delinquent workman appears to be 
very serious one absolute burden rests on the management 
to establish that the delinquent workman by false 
impersonation started working at Alkusa Colliery' in the 
name of Natha Singh as Dumper Operator. It has been 
admitted by the management that original Natha Singh was 
a listed casual worker and the delinquent Natha Singh 
initially started working as Fireman and thereafter he 
became Dumper Operator. It is not the case of the 
management that a listed casual w orker Natha Singh got 
his promotion as Fireman and thereafter as Dumper 
Operator and in that capacity' he deserted his job and in his 
place delinquent Natha Singh i.e. concerned workman 
started working as per job nomenclature as the post of 
fisted casual worker cannot be equated with the post of 
Dumper Operator. It is the management who should explain 
how the delinquent workman by way of impersonation 
started working at Alkusa Colliery' as Dumper Operator 
taking the name of Natha Singh who was originally a listed 
casual worker. 

After careful consideration of all facts and 
circumstances discussed above I find no hesitation to say 
that the management lamentably have failed to establish 
the allegation of impersonation against the delinquent 
workman. Accordingly I hold that the Disciplinary- 
Authority' illegally and arbitrarily violating the principle of 
natural justice dismissed the concerned workman from his 
service and for which management cannot avoid their 
responsibilities to reinstate him in sendee. In the result, the 
following Award is rendered: 

“The action of the management in dismissing Shri 
Natha Singh, Dumper Operator, Block IIOCP of M/s. 
BCCL from service after 18 years of sendee on the 
ground of impersonation is not justified. 
Consequently, the concerned workman is entitled to 
be reinstated in his original job w.e.f. the date of 
his dismissal with 30% back wages and other 
consequential benefits.” 

The management is directed to implement the Award 
within three months from the date of its publication in 
Gazette of India in the light of the observation made above. 

B BISWAS, Presiding Officer 
fire#, 7 ^r, 2006 
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New Delhi, the 7th June, 2006 

S.O. 2534. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 05/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-6-2006. 

[No. L-20012/574/2001-1R (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

in the matter of an Industrial dispute under Section 
10(l)(d)ofthe I D. Act, 1947 

Reference No. 05 of 2003 

PARTIES 

Employers in relation to the management of Katras 
Area of M/s. B .C.C.L and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. S. N. Goswami, 

Ld. Advocate 

On behalf of the employer : Mr. U.N. Lai, Ld. Advocate 
State : Jharkhand Industry: Coal 

Dated. Dhanbad, the 8th May, 2006 
AWARD 

The Govt, of India, Mi ru stryof Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act, 1947 lias referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/574/ 
2001 -IR(C-I) dated, the 10th December, 2002. 

SCHEDULE 

'Whether the demand of the union for regularising 
Sri Gaya Ram in the post of Dumper Operator Excvn. 
Grade ’D” from the management of Ram Kanaii 
Colliery of M/s. BCCL is justified ? If so, to what 
relief is the concerned workman is entitled and from 
what date T 


2. The case of the concerned workman according to 
written statement submitted by him in brief is as follows: 

Concerned workman submitted that he is a permanent 
employee of R.K.O.C.P., Ramkanali Colliery of Katras 
Area IV under the management. He submitted that he was 
initially employed at Salanpur Colliery as Miner Loader on 
29-12-1992 and thereafter he was transferred to Ramkanali 
Colliery along with 15 other workmen to perform the job of 
Dumper Operator (trainee) vide office order No. IV/PD/ 
4048 dt. 3/4-7-1996 and since then they are performing the 
said duty continuously and without any interruption. 

He submitted that he is by caste a 'Harijan 1 and 
possess Heavy Driving Vehicle Licence bearing Licence 
No. 439/93 PE with academic qualification as class VIII 
pass. Accordingly, he submitted representation to the 
management to designate him as Dumper Operator in 
Excavation Grade 4 D’ with pay scale and other benefits as 
providing to other Dumper Operators. 

He submitted that thereafter management by office 
order vide No. R.K.C.O/PD/OO/96/1289 dt. 20/21-8-1996 
designated him along with five other workmen as Dumper 
Operator (T) at R.K.C.O.P., Ramkanali Colliery on the basis 
of recommendation of the Selection Committee vide office 
order No. IN/PD/4048 dt. 3/4-7-1996. Thereafter, the Agent/ 
Manager of Ramkanali Colliery issued Form of Appointment 
of Competent Person as required under clause 36(3) of 
Coal Mines Regulation. 1957 bearing No. 13 on 24-6-1997 
and made authorisation as Dumper Operator at R.K.O. C.P. 
Ramkanali Colliery. He submitted that since 1996 he is 
performing his duties as Dumper Operator continuously 
but management instead of releasing his wages as Dumper 
Operator in Excvn. Group B, is paying wages of Category I 
in arbitrary manner. Accordingly, he submitted several 
representations to the management for his regularisation 
as Dumper Operator Excvn., Grade D’ butto no effect and 
for which he raised an Industrial Dispute before ALC(C) 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

The concerned workman accordingly, submitted 
prayer to pass award directing the management to regularise 
him in the post of Dumper Operator Grade D’ w.e.f. 
4-7-1996 and thereafter Grade 4 C & 4 B’ in accordance with 
the norms of gradation which he is legally entitled along 
with consequential relief and difference of wages. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
written statement. 

They submitted that the concerned workman was 
initially appointed at Salanpur Colliery as Miner/Loader. 
He was transferred to Ramkanaii Colliery along with others 
to gain experience and also to learn the job of Driver (T) 
vide office order No. IV/PD/4048 dt. 3/4-7-1996. They 
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submitted that on scrutiny it was detected that the 
concerned workman was appointed against spl. VR.S. (F) 
Scheme. 

They disclosed that under Spl. V.R. (F) Scheme 
Company formulated a policy not to divert workers from 
their original post designated as Miner/Loader and for which 
an undertaking was also given by the mother and son 
before consideration for appointment. They submitted that 
the case of the concerned workman could not be considered 
due to above reason. They submitted that thereafter the 
concerned workman raised an Industrial Dispute for 
conciliation arbitrarily violating the policy of the 
management. Accordingly, they submitted prayer to pass 
award rejecting the claim of the concerned workman. 

4. Points to be decided 

"Whether the demand of the union for regularising 

Sri Gaya Ram in the post of Dumper Operator Excvn. 

Grade “D” from the management of Ram Kanali 

Colliery of M/s. BCCL is justified ? If so. to what 

relief is the concerned workman is entitled and from 

what date ?” 

5. Finding with reasons 

It transpires from the record that the concerned 
workman with a view to substantiate his claim did not 
consider necessary to adduce any evidence. 

Management on the contrary examined one witness 
as M. W. I in support of their claim. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of M.W. 1 there 
is no dispute to hold that the concerned workman was 
initially appointed as piece rated Miner/Loader at Salanpur 
Colliery. It is admitted fact that the said workman along 
with other workmen were transferred to Ramkanali Colliery 
to gain experience and also to learn the job of Driver. 

Contention of the concerned workman according to 
facts disclosed in his written statement that management 
by office order No. RK. C.0./PD/00/96/1289 dt. 20/21-8-1996 
placed him along with five others designating as Dumper 
Operators (T) in Cat. I on the basis of recommendation of 
the Selection Committee vide office order No. IN/PD/4048 
dt. 3/4-7-1996 and on verification of H.M. V. Licence and 
educational certificates. He submitted that as Dumper 
Operator (T) he worked under the management 
continuously and also being authorised by them 
participated in training time to time. He disclosed that as 
per job nomenclature he deserved to .be placed in 
Excavation Group B, Grade II as Dumper Operator. His 
allegation is that instead of placing him in that grade 
management still paying wages of Cat. 1 though his co¬ 
workers were regularised in Excav. Gr. E. 

On the contrary M.W. I during his evidence disclosed 
that the concerned workman got his appointment as Miner/ 
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Loader at Salanpur Colliery in the year 1992 under V R. (F) 
Scheme in place of his moth6r. This witness further 
disclosed that as per policy of the management therd is no 
scope at all for diversion of job of any w orker from one 
category'to other grade, specially under the V. R. (F). Scheme. 

This witness admitted that as per order dt. 10/13-8-1996 
concerned workman along with 15 others were placed as 
Trainee Driver (Exht. M-l). However, he disclosed that as 
per clause 7 of the V. R. (F), Scheme 1995 there was no 
provision for conversion of piece rated worker to any other 
time rated or monthly rated job (Exht. M/5). Clause 7 of the 
said scheme has clearly pointed out that the dependant 
son should be given an undertaking in writing that he will 
not press/claim for conversion to Time rated or monthly 
rated job on any pretext at a later date. It is further 
contention of the management that in course of hearing of 
conciliation proceeding this fact was placed before ALC(C) 
by way of written submission dt. 5-10-2001 (Exht. M/2). 
Area Personnel Manager, Katras Area by letter 
dt. 10-4-2002 addressed to Dv Chief Personnel Manager 
(IR) (Exht. M/3) reiterated the policy of the management 
not to divert workers from their original designation of 
appointment as a Mincr/Loader to any other designation. 
They submitted that the case of the concerned workman 
was referred to H. Qr. Koyla B ha wan but the same was not 
also endorsed by the H. Qr. 

Considering the facts and circumstances discussed 
above there is no dispute to hold that under V R. (F) Scheme 
in place of his mother the concerned workman Was 
appointed as Miner/Loader at Salanpur Colliery'. Clause 7 
of the Scheme has clearly pointed out that the workman 
should not in future place any claim for change of category/ 
grade taking any plea and to that effect he had to submit an 
undertaking. Accordingly, there is reason to believe that 
concerned at the time of his entry in service w r as very' much 
aware of this restriction in the matter of switching of one 
grade to another grade as he executed an undertaking at 
that time. 

It is fact that the concerned workman was transferred 
to Ramkanali Colliery as Dumper Operastor (T). Contention 
of the management is that not only this w orkman but also 
other workmen (Exht. M/1) were not allowed for diversion 
ofjob. 

As such decision is a policy decision of the 
management there is no scope for its violation on the part 
of the management until and unless the said policy' is 
changed or modified. Considering the facts and 
circumstances there is sufficient reason to believe that 
concerned w orkman was very much aware of this policy of 
the management but in the written statement submitted by 
him he did not make any whisper to this effect. On the 
contrary' taking the plea that as he belonged to Harijan’ 
community' management caused injustice to him. I should 
say that the concerned workman suppressing the actual 
picture intended to create a story' of his victimisation in the 
hand of the management. 
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Ample opportunity was given to the concerned 
workman to establish his claim. It is seen that in spite of 
getting such opportunity he failed to adduce any evidence 
either oral or documentary. As tacts disclosed in the written 
statement can not be considered as substantive piece of 
evidence without its corroboration by cogent evidence 1 
find no scope to uphold his contention that management 
illegally and arbitrarily violating the principle of natural 
justice rejected claim for his regularisation as Dumper 
Operator. 

In the result the following award is rendered: 

“That the demand of the Union for regularising Sri 
Gaya Ram in the post of Dumper Operator Grade-D 
from the management of Ram Kanali Colliery of M/s. 
BCCL is not justified. 

Consequently the concerned workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
M fe#, 7 2006 
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TR T7TT, 

New Delhi, the 7th June, 2006 

S.O. 2535.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 116/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of CCL and their workmen, which was received 
by the Central Government on 6-6-2006. 

[No. L-200 12/225/2000-IR (C-D] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial dispute under Section 
10(l)(d) of the I.D.Act, 1947 


Reference No. 116 of 2000 
PARTIES 

Employers in relation to the management of Tapin 
South Colliery of M/s. C.C.Ltd. and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakraborty, 

Ld. Advocate 

On behalf of the employer : Mr. D. K. \brma, 

Ld. Advocate 

State; Jharkhand Industry: Coal 

Dated, Dhanbad, the 2nd May, 2006 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/225/ 
2000 (C-l) dated, the 29th September, 2000. 

SCHEDULE 

“Whether the action of the management of Tapin 
South Colliery of M/s. Central Coalfield Ltd. in not 
protecting the previous wages and SPRA of S/Sri 
Ganesh Ram and 26 others as per annexure at the 
time of regularisation in tune rated job is justified and 
legal ? If not to what relief the concerned workmen 
are entitled ?” 

2. The case of the concerned workmen according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workmen were originally appointed as permanent piece 
rated workers in Group V-A. They submitted that as the 
management needed time rated workmen the office order 
dt. 26-10-1996 directed the concerned workmen to work in 
time rated job. In pursuance of the said order they started 
working in different time rated jobs and management started 
paying them Cat. I wages and S.P.R. A. without taking into 
consideration the actual performance and actual category. 
They submitted that though the concerned workmen were 
deployed in higher category in time rated job till then the 
management started paying them only Cat. I wages and 
S.P.R.A. from 1996 to October 1997. 

They disclosed that the management by an office 
order dt. 30-9-97/1-10-97 regularised the concerned 
workmen in time rated category I and started paying them 
Cat. I wages without giving any protection of their wages 
which they used to draw as piece rated group wages. They 
further submitted that as per N.C.W.A. though the 
concerned workmen are entitled to draw higher category’ 
of wages till then tire management started paying them 
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minimum wages of Cat, 1 without giv ing wage protection of 
their piece rated group wages and S PR. A. which they are 
legally bound to pay. 

They submitted that mspite of submitting 
representation to that effect as the management refused to 
giv e pay protection they raised an Industrial Dispute before 
ALC(C), Hazaribagh for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to fix wages of the 
concerned workmen giving protection of group wages & 
S.P.R.A in time rated job with retrospective effect along 
with consequential benefits. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted for the concerned workmen. 

They submitted that the concerned workmen were 
designated as piece rated workers to perform different kinds 
of piece rated jobs and received payments on the basis of 
quantity of works performed by them and according to rale 
fixed for group VA w hich is the highest wages in respect of 
the piece rated workers. As there was no fixed rate of wages 
there was scope of fluctuation of watges depended on the 
works to be performed by piece rated workers. 

They submitted that on the contrary time rated 
workers get the time scale fixed on the daily rated basis. 
They perform completely different nature of jobs and 
system of payment of their wages are also different. 

It lias been submitted by the management that the 
concerned workman while were engaged as piece rated 
workers offered to perform time rated job as they considered 
it suitable. As per the policy of the Company, the entry in 
the time rated category is made from category I and wages 
are fixed at the initial stage though time to time they are 
entitled to get promotion from category I to category II, 111 
and soon according to different cadre scheme. 

They disclosed that as the concerned workmen 
submitted their options in writing for their absorption as 
time rated workers in category I with initial start management 
accepted their options and converted them as time rated 
workers on the basis of their individual declarations. 

They submitted that the concerned workmen never 
made any demand for their protection of wages at the time 
of their conversion as time rated workers in Cat. 1 from 
piece rated workers. They further submitted that after their 
regularisalion in 1996 they without raising any dispute 
started working as tune rated workers in Cat. I with fixation 
of their wages at initial stage. They raised this dispute in 
2000 with some ulterior motive. 

Accordingly, they submitted that as the demand of 
the concerned workman lias no basis they arc not entitled 


to get any relief and for which their prayer is liable to be 
rejected. 

4. Points to be decided 

“Whether the action of the management of Tapin 
South Colliery of M/s. Central Coalfield Ltd. in not 
protecting the previous wages and SPRA of S/Sri 
Ganesh Ram and 26 others as per amiexure at the 
time of regnlarisation in time rated job is justified and 
legal 7 If not, to w hat relief the concerned w orkmen 
are entitled ?” 

5. Findingwith reasons 

It transpires from the record that the sponsoring 
union inspite of getting sufficient opportunity did not 
consider necessaty to adduce evidence on their part. 
Management on the contrary' examined one withness as 
MW. I 

Considering the facts disclosed in the pleadings of 
both sides and also considering ev idence of MW. 1.1 find 
no dispute to hold that the concerned workmen were 
originally piece rated workers of Tapin South Colliery 
Contention of the sponsoring union is that by an office 
order dt. 30-9-97/1-10-97 management regularised the 
concerned workmen in time rated category 7 1 wages at the 
initial stage without giving any pay protection. They 
disclosed that the concerned workmen would draw group 
wages while they were engaged as piece rated worker but 
when management regularised them as time rated workers 
stopped payment of the said group wages and for which 
they incurred financial loss which the management refused 
to remove inspitc of giving repeated representations. It is 
their contention that when management regularised them 
as time rated workers from piece rated workers they are 
entitled to get higher category 7 of wages than category 7 1 
wages with pay protection of group wages and S.RR.A. 
but management illegally and arbitrarily refused pay the 
same. 

On the contrary contention of the management 
appears to be quite different. They submitted that the service 
condition of the piece rated workers are not only quite 
different from the serv ice condition of the time rated 
workers but also the nature of job which they perform are 
quite different. They disclosed that piece rated workers arc 
eligible to draw wages according to the quantity of works 
done by them. There is no fixed rate of wages and for 
which their wages are fluctuated time to time. It is their 
further contention that according to the nature of job the 
piece rated workers are placed in group I to group VA. 
Such gradation, however, is not applicable in case of time 
rated workers. Their wages are fixed on daily rated basis. 
Time of work for the lime rated workers are also fixed. The 
workers of time rated scale arc divided in different categories 
according to the nature of job and skill required for 
performance of such job. They further disclosed that where 
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there is no promotional channel of the piece rated workers 
the same is very much open for the time rated workers. 
Referring Section 9 of the I. D. Act they submitted that as 
the serv ice condition of the piece rated workers are quite 
different from that of the time rated workers, there is no 
scope for conversion of a piece rated workers to time rated 
workers without their consent and without acceptance of 
offer given to them by the management. It has been 
categorically submitted by the management that the con¬ 
cerned workmen were converted to time rated workers in 
view of written option given by them accepting minimum 
wages in category I. The written option which the 
convemed workmen gave during evidence of M. W. 1 were 
marked as Exht. M-l series. These consent letters have 
exposed clearly that the concerned workmen accorded their 
full consent for switching over their category. It is seen 
from the office order dt. 26-10-06/9-11-96 marked as Exht. 
M.-1 that management based on the written consent of the 
concerned workmen converted them to time rate category 
as they agreed to accept minimum w ages of Category I. 

It is seen from the reference in issue that the 
sponsoring union raised Industrial Dispute in the year 1999, 
i.e., three years after their conversion from piece rated 
category to time rated category. Contention of the 
management is that the dispute w hich the sponsoring union 
raised after a lapse of three years is baseless. It is their 
contention that service condition of those two categories, 
i.e.. piece rated category 7 and time rated category are quite 
different and independent and for which there is no 
provision at all to claim pay protection on their conversion 
from that piece rated category to time rated category. 

Considering submission of the management I find 
no dispute to hold that the service condition and nature of 
job which a piece rated worker performs are absolutely 
different from that of the time rated workers. According to 
the service condition a piece rated workers remains in the 
same position so long he works under the management. 
There is no avenue of promotion which is very much 
applicable to time rated workers. Based on the same it has 
been submitted by the management that conversion of 
category 7 cannot be considered either as promotion as 
regularisation and for which there is no scope to give pay 
protection of their w ages when a piece rated w orker on his" 
own option is converted to time rated category. 

Considering submission of both sides there is no 
dispute to hold that the service condition of piece rated 
workers in any circumstance cannot be equated with the 
service condition of time rated workers. It further transpires 
that .the concerned workmen submitted their w'ntten option 
for change of their service condition from piece rated 
category to time rated category. They in the written option 
agreed to accept the wages to be fixed at the initial stage of 
category' I. Therefore, it.js clear that management did not 
take any decision over conversion of their service condition 
beyond their knowledge. Accordingly burden of proof rests 


on the sponsoring union to establish that violating the 
terms and conditions of service management fixed wages 
of the concerned workmen at the initial stage of Cat.. I wages. 
In course of hearing in spite of getting scope the 
sponsoring union has failed to produce any evidence on 
their part to that effect. S.P.R. A. is a special allowance given 
only to the piece rated workers as per their service condition 
and nature of job performed by them. It cannot be termed 
as basic wages of a piece rated workman and therefore, 
question of pay protection does not arise on their 
conversion to time rated workers. 

Accordingly, after consideration of all the facts and 
circumstances discussed above there is no scope to draw 
any conclusion that management illegally and arbitrarily 
deprived the concerned workmen from protecting wages 
on their conversion to time rated category. As the 
sponsoring union has failed to substantiate their claim 
based on cogent evidence the concerned workmen are not 
entitled to get any relief. 

In the result the following aw ard is rendered: 

“That the action of the management of Tapin South 
Colliery of M/s Central Coalfield Ltd. in not protecting 
the previous wages and S.RR. A. of Sri GaneshRam 
and 26 others as per annexure of reference at the time 
of regularisation in time rated job is justified and 
legal. 

Consequently, the concei t ; workman are not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 

M ferft, 7 2tf J6 
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ri m* arfsrror/ 

?FT "^fFTTcFT, riW^-II % T3TZ (Wt WIT 121/2001) 

y^ifwi t, ^ 6-6-2006 ■to 

|T3TT'8TTI 

[^. TTcT- 20012/S33/2000-3T^3TR (lft-I)] 
P7T. P7T. T m > Ttfcm 
New 7 Delhi, the 7th June, 2006 

S.O. 2536.—In pursuance of Section V of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 121/ 
200 1) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II, now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-6-2006. 

[No. L-20012/533/2000-IR (C-l)] 
'S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHAN B AD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial dispute under section 
10(l)(d)oftheI.D. Act, 1947 

Reference No. 121 of 2001 

PARTIES: 

Employers in relation to the management of Kuya 
Colliery’ under Bastacolla Area of M/s BCCL and 
their workman. 

APPEARANCES: 

On behalf of the workman Mr. N. G. Arun, 

Representative of the 
workman. 

On behalf of the employers : Mr. S. N. Sinha, Ld. 

Advocate 

State : Jharkhand Industry': Coal 

Dated, Dhanbad, the 8th May, 2006 
AWARD 

The Govt, of India, Ministry' of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/533/ 
2000 (C-I) dated, the 29th March, 2001. 

SCHEDULE 

‘ Whether the action of the management of M/s 
BCCL in not regularising the service of the workman 
Sri Arjun Bhuia as Dumper Khalasi of Kuya Colliery’ 
under Bastacolla Area is justified, legal and proper ? 
If not, to what relief is the workman entitled and from 
w hat date T 

2. The case of the management in brief is that the 
concerned workman is a permanent Drillman at Kuya 
Colliery and working in that capacity vv.e.f 10-5-1999. They 
submitted that the concerned workman was never posted 
as Dumper Khalasi or Dumper Driver and accordingly 
question of his regularisation in the said post never arose. 
They disclosed that on getting training of S.D.L. job from 
16-4-1999 to 5-5-1999 he was deployed as S.D.L. operator 
from the date mentioned above. 

Accordingly they submitted prayer to pass award 
re jecting his claim. 

It transpires from the record that though sponsoring 
union appeared in the instant case did not consider 
necessary' to submit any written statement on behalf of the 
concerned workman in spite of giving sufficient 


opportunity., Accordingly the case was fixed for ex parte 
hearing. 

3. Points to be decided 

‘"Whether the action of the management of M/s. BCCL 
in not regularising the service of the workman Sri 
Arjun Bhuia as Dumper Khalasi of Kuya Colliery 
under Bastacolla Area is justified, legal and proper ? 
If not, to what relief is the workman entitled and from 
what date ?” 

4. Finding with reasons 

In course of hearing of the instant case ex parte 
management also declined to adduce any evidence. 
Sponsoring union though appeared did not consider 
necessary to submit any written statement on behalf of the 
concerned workman. Management also when the case was 
fixed for ex parte hearing declined to adduce any evidence. 

As per reference the point for consideration is 
whether the claim of the sponsoring for regularising the 
service of the concerned w orkman as Dumper Khalasi/ 
Dumper Driver of Kuya Colliery under Bastacolla Area is 
justified or not. Management after filing written statement 
submitted that the concerned workman after getting training 
of S.D.L. job from 16-4-1999 to 5-5-1999 was deployed as 

5. D.L. operator w.e.f. 10-5-1999. Accordingly they submitted 
that the claim of the union for his regularisation as Dumper 
Driver Khalasi after one year of his deployment as S.D.L. 
operator is not justified and for which such demand cannot 
be acceded to. 

In course of hearing representative of the 
management submitted that the post of S.D.L. operator 
and the post of Dumper Khalasi/Driver are quite different 
and for which on getting training of S.D.L. operator a 
workman cannot place his claim for his regularisation in 
the post of Dumper Khalasi. 

Mr. N. G. Anin, representative of the concerned 
workman who was present at the time of hearing in spite of 
giving opportunity failed to give any satisfactory 
explanation how a S.D.L. operator is eligible to get his 
regularisation in the post of Dumper Khalasi. The 
sponsoring union in course of hearing failed to produce a 
single scrap of paper with a view to substantiate their claim. 
Accordingly, there is no scope at all to uphold the 
submission of the sponsoring union for his regularisation 
as Dumper Khalasi Driver. In view of the facts and 
circumstances discussed above I hold that the claim of the 
sponsoring union appears to be absolutely baseless and 
for which the concerned w orkman is not entitled to get any 
relief. 

In the result the following award is rendered: 

"That the action of the management of M/s. BCCL in 
not regularising the service of the workman Sri Aijun 
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Bhuia as Dumper Khalasi of Kuya Colliery under 
Bastacolla Area is justified. 

Consequently the concerned workman named above 
is not entitled to get any relief.” 

B. BISWAS Presiding Officer 
M 7 ^5, 2006 

m31T. 2537.—aftdtPlcb 1947 (1947 
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SIT! 

[7T. ^-20012/115/99-3^ SIR (r[-I)] 
TTTR. tnq. Tpqr, 3RR Rfqq 

New Delhi, the 7tli June, 2006 

S.O. 2537.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 295/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 6-6-2006. 

[No. L-20012/115/99-IR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial dispute under Section 
10(l)(d) of the I,D. Act., 1947 

Reference No. 295 of 1999 

PARTIES 

Employers in relation to the management of Loyabad 
Colliery of M/s BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. G. Prasad, Ld. Advocate 
On behalf of the employer : Mr. H. Nath, Ld. Advocate 
State : Jharkhand Industry: Coal 


Dated, Dhanbad, the 11th May, 2006 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the ID. Act.. 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/115/99-IR (C-I) dated, the 18th August 1999. 

SCHEDULE 

“Whether the dismissal of Sri Ram Swaroop Das. 

Permanent Miner by the management of Loyabad 

Colliery of M/s. BCCL, Sijua Area No. V w.e.f. 

21-5-1998 is legal, justified & proper ? If not, what 

relief workman is entitled to ?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring Union submitted that the concerned 
w orkman w as a permanent workman of Loyabad Colliery. 
They submitted that on 1 -12-1994 the concerned workman 
came to his place of work with a view to resume his duty 
blit instead of allowing him tojoin his duty' he was asked to 
take permission from Personnel Officer of the Colliery . 
Accordingly, he approached Sri C. M. Singh. Personnel 
Officer to alloyv him tojoin his duty but instead of giving 
permission he assaulted him severely for yyhich he had to 
take his admission in the hospital. Ch er that incident not 
only a strike was called on but also a F I R. was lodged 
against him. They submitted that in course of the said 
incident C. M Singh Personnel Manager threatened to 
dismiss him from service if the F.I.R. lodged against him 
was not withdrawn. They' alleged that management without 
any cogent reason stopped the concerned workman from 
his work w.e.f 13-8-1996. Accordingly, they raised an 
Industrial Dispute over the said dispute. They submitted 
that during pendency of hearing of that conciliation 
proceeding management illegally and arbitrarily dismissed 
him from his serv ice w.e.f. 25-5-1998 and for which they 
yvere again compelled to raise Industrial Dispute before 
ALC(C), Dhanbad for conciliation which ultimately resulted 
in reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to reinstate the 
concerned yvorkman to his sendee with full back wages 
and consequential relief. 

3. Management on the contrary' after filing yvritten 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was a 
Miner/Loader at Loyabad Colliery. He was issued a charge 
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sheet bearing No. 68/5/97 dt. 15-1-1997 for his unauthorised 
absence from duty since 14-8-1996 under clause 26 :1: 1 of 
the Certified Standing Orders applicable to the workmen of 
the Company. After receipt of the said chargesheet he 
submitted his reply but as the reply given bv him was not 
satisfactory the Disciplinary' Authority initiated domestic 
enquiry against him through Enquiry Officer. They 
submitted that in course of hearing of the said enquiry 
proceeding concerned workman not only was present but 
also full opportunity was given to him to defend his case. 
They submitted that after completion of the hearing of the 
said enquiry proceeding the Enquiry' Officer submitted his 
report holding the concerned workman guilty to the charges 
brought against him. They' disclosed that the Disciplinary 
Authority considering the said enquiry' report and also 
considering all aspects dismissed the concerned workman 
from his service w.e.f. 21-5-1998. 

They submitted that Disciplinary Authority neither 
committed any illegality nor took any arbitrary 7 decision in 
dismissing the concerned workman from his service and 
for which he is not entitled to get any relief in view of his 
prayer. 

4. Points to be decided 

‘ Whether the dismissal of Sri Ram Swaroop Das, 

Permanent Miner by the management of Loyabad 

Colliery 7 of M/s BCCL, Sijua Area No. V w.e.f. 

21-5-1998 is legal, justified & proper ? If not, what 

relief workman is entitled to ?” 

5. Finding with reasons 

It transpires from the record that before taking up 
hearing of this case on merit it was taken into consideration 
if domestic enquiry held against the concerned workman 
by the Enquiry Officer was fair, proper and in accordance 
with the principle of natural justice. The said issue on 
preliminary point was disposed of in favour of the 
management vide order No. 8 dt. 6-10-04. 

Now the point which is required to be taken into 
consideration is if the management have been able to 
substantiate the charge brought against the concerned 
workman and if so whether there is any scope to review 
the order of his dismissal based on the provision as laid 
down under Section 11-A of the Industrial Disputes Act. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that the concerned 
workman was a miner loader at Loyabad Colliery 7 . It is 
admitted fact that management issued a chargesheet to 
him vide No. 68/5/97 dt. 15-1-1997 for his committing 
misconduct on the ground of unauthorised absence as per 
provision laid down under clause 26 : 1:1 of the Certified 
Standing Order. After receipt of the said chargesheet 
concerned workman submitted his reply. In course of 
hearing the chargesheet and reply given by the concerned 
workman were marked asExht. M-l and M-l/2 respectively. 


It transpires from the chargesheet that the same was issued 
to him as he remained on unauthorised absent from duty 
without giving any intimation or taking prior permission 
from the management u. e. f. 14-8-1996 till 15-1-1997 i. e. the 
date of issuance of chargesheet to him. Concerned 
workman in his reply to the chargesheet has brought an 
allegation of harassment against the management but in 
support of his claim he has failed to produce any cogent 
evidence. It is the specific allegation of the management 
that he remained himself on unauthorised absent w ithout 
giving any intimation or taking prior permission from the 
management during the period from 14-8-1996 till 15-1-1997. 
Further allegation of the management is that he w as in the 
habit of remaining himself absent from duty and during 
1993, 1994,1995 & 1996 he put his attendance for 184 days, 
172 days, one day and 124 days respectively (Exht. M-l/3). 
Therefore, it goes without saying that the concerned 
workman was in the habit of remaining himself absent from 
duty as of his choice. Accordingly, burden rests on him to 
establish that the allegation w'hich the management as per 
chargesheet brought against him was unjustified or false. I 
have carefully considered all materials on record and there 
is sufficient reason to hold that the concerned workman in 
course of hearing has failed to establish that he w ent on 
leave being sanctioned by the management or gave due 
intimation about the reason of his absence. Therefore, there 
is sufficient reason to hold that he was on unauthorised 
absent during the period in question and this fact the 
management have well established in course of hearing. 
Therefore, I hold that the concerned workman has committed 
misconduct on the ground of unauthorised absence under 
clause 26 : 1 ; 1 of the Certified Standing Order and the 
management have been able to substantiate the charge 
brought against him. 

It transpires from the record that the Disciplinary 7 
Authority after considering the enquiry report and other 
material aspects dismissed the concerned workman from 
his service. The said order of dismissal during hearing was 
marked as Exht. M-l/20. 

According to Sec. 11-AoftheI.D. Act, 1947: 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct reinstatement of the w orkman 
on such terms and conditions, if any, as it thinks fit, 
or give such other relief to the workman including 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may require .” 
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Now the point which is to be considered is whether 
the said order of dismissal issued against the concerned 
workman was justified and proportionate to the misconduct 
committed by him and if so whether there is any scope to 
review the said order according the provision of Sec. 11 - A 
of the ID. Act. 

Considering the facts and circumstances discussed 
above I find no dispute to hold that the concerned workman 
remained absent from duty w.e.f. 14-8-1996 till date of 
issuance of chargesheet dt. 15-1-1997 without any 
sanctioned leave or without taking permission from the 
management. Even he did not consider necessary to give 
any intimation to the management in that regard. 

From the chargesheet markd as Exht. M/1, it 
transpires that concerned workman was given an 
opportunity to submit reply to that chargesheet within 48 
hours after its receipt. 

Clause 27 ; 1 of the Certified Standing Order deals 
with imposition of minor penalty if charge brough against 
any workman is established. According to this provision 
where a workman is charged with a misconduct which may 
lead to imposition of a minor penalty, he shall be informed 
in writing of the allegations made against him and shall be 
given an opportunity to explain his conduct within 48 hours. 
However, in case of imposition of major penalty under 
clause 27: 2 he shall be informed in writing of the allegation 
against him and shall be given an opportunity to explain 
his conduct within a period of seven days. The minor 
penalties while have been defined in clause 29 :1 the major 
penalties have been defined in clause 29 : 1 (ii) of the 
Certified Standing Orders. Therefore, there is no scope to 
impose major penalty in a charge if proved which deserves 
minor penalty. Here in the instant case management issued 
chargesheet to the concerned workman giving 48 hours 
time to submit his reply. Therefore, if the provision as laid 
down in clause 27 : 1 of the Certified Standing Order is 
taken into consideration it will expose clearly that intention 
of the management was to impose minor penalty if the 
charge is proved against him. According to this provision 
there was no scope at all to impose major penalty i.e. to 
dismiss a workman from his service. 

In the instant case it has been exposed very clearly 
that management though issued chargesheet to the 
concerned workman directing him to submit his reply within 
48 hours as per provision of clause 27 : 1 of the Certified 
Standing Order with the object to impse minor penalty if 
charge is proved deviating its directives dismissed him 
from sendee which amounts to major penalty. 

In course of hearing management have failed to 
justify their decision in dismissing him from serv ice though 
he desen ed minor penalty. There is no dispute to hold that 
management violating the provisions of Certified Standing 
Order passed the said order of dismissal which I consider 
is absolutely unjustified and not proportionate to the 


misconduct committed by him. Accordingly, the order of 
dismissal issued against the concerned workman deserves 
to be set aside. 

In the result the following award is rendered: 

"That the dismissal of Sri Ram Swaroop Das, 
permanent miner by the management of Loyabad 
Colliery of M/s. BCCL of Sijua Area No. V w.e.f. 
21 -5-1998 was not legal and justified and for which 
the said order of dismissal is set aside. 

Management is directed to reinstate the concerned 
workman to his service vv. e.f. the date of his dismissal. 
However, the concerned workman will not be entitled 
to get any back wnges and other consequential relief. 

This order will be implemented by the management 
within three months from the date of publication of 
the award in the Gazette of India.” 

B. BISWAS, Presiding Officer 

Rcnl, 7 2006 

<ST. 3tT. 2538.—faclK 3Tfafr*FT,.1947 (1947 
^51 14) qft mj 17 % Ff, *U<=hK ‘FT. «fit. TT % 

% Pi4l ch4«#>i( f % 

3 afo jffi re? f^T? %-sflq WTn ateiffiw arfwRT/ 

Wm 41 /93) ^ JMilfelcT 

TOt t, ^Tt ^ 6-6-2006 TTT<T f3TT *TT I 

[U ^- 20012 / 135 / 92-3111 aiR (#-I) ] 
qTf. TTf. rjRT, tifaq 

New Delhi, the 7th June, 2006 

S.O. 2538.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41/93) 
of the Central Gov ernment Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 6-6-2006. 

[No. L-20012/13 5/92-IR (C-l)] 
S.S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial dispute under section 
10 (1 )(d) of the I. D. Act, 1947 

Reference No. 41 of 1993 
PARTIES 

Employers in relation to the management of Kuju 
Colliery of M/s CCL, PO: Kuju, Distt. Hazaribagh. 
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APPEARANCES 

On behalf of the workman : Mr. C. Prasad, 

Ld. Advocate 

On behalf of the employers : Mr. D. K Ybrma. 

Ld. Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 8th May, 2006 

AWARD 

The Govt, of India. Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the 1. D. Act, 1947 has referred the following dispute to this 
Tribunal lor adjudication vide their Order No. L-20012(135)/ 
92-1R (Coal-I) dated, the 4th May, 1993. 

SCHEDULE 

"Whether the termination of Shri Shyam Lai Maliato, 
an Ex-P.R. W. in Kuju Colliery bv the management of 
Kuju Collierv r of CCL is legal and justified ? If not, 
what relief Shri Shyam Lai Mahato is entitled to 7” 

2. The case of the concerned workman according to 
written statement submitted by him in brief is as follow s : 

The concerned workman submitted that he was 
appointed as piece rated worker being the dependant son- 
in-law of Sn Sadho Manjhi under land loser Scheme by the 
management based on the terms of agreement. He alleged 
that the management hatched up a plan to come out from 
the said agreement and as a part of that plan they issued a 
chargcsheei-cum-suspension order against him vide 
No. PO/KC/DA/84/780-84 dt. 20/21 -1-1984 on the allegation 
that he was not the genuine dependant of the land loser 
and by impersonation he fraudulently procured his sendee. 
He disclosed that on receipt of the said charge sheet he 
submitted his reply denying the charges brought against 
him but management without accepting his reply initiated 
domestic enquiry against him and appointed enquiry officer 
to take up hearing of the enquiry proceeding. He alleged 
that in course of hearing of the said enquiry proceeding 
the enquiry officer did not give proper opportunity' to 
defend his case. Moreover, at the influence of the Deputy 
Commissioner Hazaribagh a criminal case also was 
instituted against him u/s 419/420/468/4711.P.C. which was 
registered as G. R. case No. 201/89. The said criminal case 
was tried by the Judicial Magistrate 1st Class, Hazaribagh 
and lie was acquitted of all the charges brought against 
him. He submitted that in course of his trial in the said case 
his father-in-law Sadhu Manjhi appeared deposed in his 
favour. * 

He submitted that during pendency his trial in the 
court of the Judicial Magistrate enquiry officer concluded 
hearing of the enquiry proceedings and. sub nutted his 
perverse report holding him guilty' to the charges brought 
against him. 


He alleged that based on that perverse report of the 
enquiry officer the Disciplinary Authority illegally, 
arbitrarily and violating the principle of natural justice 
dismissed him from service. 

Accordingly, he raised an Industrial Dispute before 
ALC(C), Hazaribagh for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

He in the circumstances submitted his prayer to pass 
award directing the management to reinstate him in sendee 
recalling that order of dismissal with full back wages and 
consequential reliefs. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
written statement. 

They submitted that the concerned workman Shyam 
Lai Mahato posing himself as son-in-law 7 of Sri Sadhu 
Manjhi got himself employed as piece rated worker at Kuju 
Colliery' by letter dated 3-4-1982 in the capacity' of the 
dependant son-in-law of Sadhu Manjhi under land loser 
scheme. They submitted that Sri Sadhu Manjhi belonged 
to Scheduled caste community' and his land was acquired 
by the management for which due compensation was paid 
to him. As a part of policy decision management decided 
to provide employment to the dependant of a land loser 
and for w hich it was obligatory on the part of the said land 
loser to declare his nominee out of his dependants with a 
view to get employment under the management. 

They submitted that following the same process Sri 
Sadhu Manjhi was also given opportunity' to declare his 
nominee out of his dependants and accordingly he 
nominated the concerned workman declaring that he was 
his son-in-law 7 and the concerned workman was provided 
employment as a piece rated worker by letter dated 
94-1982, 

They submitted that subsequently on receipt of a 
complaint to the effect that the concerned workman was 
not the son-in-law of Sadhu Manjhi and tempting him by 
way of financial allurement got declaration that he was his 
son-in-law. They alleged that both the concerned workmen 
and Sadhu Manjhi are guilty of making false declaration 
relating to their relationship with the intention to cheat the 
management for wrongful gain in some form or others 
Accordingly, a charge sheet dt. 20-1-1983 was issued 
against the concerned workman for committing misconduct 
of dishonesty 7 in connection with the Company’s business 
and securing employment by making false declaration that 
he was the son-in-law of Sadhu Manjhi though he had no 
manner of relationship with him. They submitted that after 
receipt of the charge sheet concerned workman submitted 
his reply but as it was not satisfactory the Disciplinary 7 
Authority 7 initiated domestic enquiry and appointed Mr. B. 
N. Singh, Administrative Officer of the G. M. Office. Kuju 
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Colliery as Enquiry Officer The said Enquiry Officer in 
presence of the concerned workman conducted domestic 
enquiry where full opportunity was given to him to defend 
his case. They submitted that after completion of the 
hearing of the said enquiry' proceeding enquiry officer 
submitted his report holding him guilty to the charges 
brought against him. The Disciplinary Authority, thereafter, 
considering the report and all other aspects dismissed him 
from service. They submitted that as Disciplinary Authority 
did not commit any illegality in dismissing the concerned 
workman from service he is not entitled to get any relief in 
view of his prayer. 

4. Points to be decided 

"Whether the termination of Shri Shyam Lai Mahato, 

an Ex-P.R W. in Kuju Colliery by the management of 

Kuju Colliery' of CCL is legal and justified ? if not, 

what relief Shri Shyam Lai Mahato is entitled to ?” 

5. Finding with reasons 

It transpires from the record that as the management 
in course of preliminary hearing failed to establish the 
fairness of the domestic.enquiry opportunity was given to 
them to adduce evidence on merit. Accordingly during 
hearing on merit management examined one witness as 
M.W.I. 

It is the specific allegation of the management that 
the concerned workman Shyam Lai Mahato posing himself 
as son-in-law and dependant of Sri Sadhu Manjhi procured 
employment under the management as a piece rated worker 
at Kuju Colliery under land loser scheme. It is their 
contention that on receipt of a complaint they came to 
know that the concerned workman was not the son-in-law 
of Sadhu Manjhi and he by giving financial allurement 
induced him and obtained a declaration to the effect that 
he was his son-in-law and thereby falsely procured his 
employment under the management. They alleged that both 
Sadhu Manjhi and the concerned workman w ere guilty of 
making false declaration relating to their relationship with 
the intention to cheat the management for wrongful gain. 
Accordingly a charge sheet was issued against the 
concerned workman for committing misconduct of 
dishonesty in connection with the Company’s business 
and for getting employment by making false declaration to 
the effect that he was the son-in-law of Sadhu Manjhi 
Though he had no manner of relationship with him. 

M.W.I during his evidence disclosed that Dy. 
Commissioner by his letter No. 3830/C dt. 28-11-1983 
informed the G.M., CCL to the effect that the concerned 
workman by false impersonification got his employment. 
This witness further disclosed that the said Dy. 
Commissioner along with that letter sent all papers relating 
to the enquiry done against the concerned workman by 
SDO, Sadar, Hazaribagh. 

1836 GI/06—23 


It is seen that management thereafter issued charge 
sheet against the concerned workman and a domestic 
enquiry was initiated accordingly. 

Considering the facts disclosed in the written 
statement submitted by the management and also 
considering evidence of M.W. I it transpires that 
management got information of the feet relating to getting 
service of the concerned workman by way of false 
impersonification in two ways viz. (I) the}' received a 
complaint from otherwise source, (2) from the letter 
No. 3830/C dt. 26-11-83 issued by the Dy. Commissioner, 
addressed to the G.M. 

It is seen that the Disciplinary Authority issued a 
charge sheet against the concerned workman and thereafter 
initiated domestic Enquiry against him. Mr. B.S Singh, 
Administrative Officer, was appointed as Enquiry' Officer 
to conduct hearing of the enquiry' proceeding. It is the 
contention of the management that after completion of 
enquiry' said Enquiry Officer submitted his report and based 
on the said report he was dismissed from service. It 
transpires that an FIR was also lodged against the 
concerned workman u/s 419/420/468/471 IPC which was 
registered as GR Case No. 2979/86. After trial the accused 
i.e. concerned workman was acquitted from that case as 
the prosecution failed to substantiate the charge brought 
against him The Certified copy of the Judgement in course 
of hearing was marked as Exht. W/l. 

It is fact that there is no bar to proceed with the 
hearing of domestic enquiry independently in view of 
charge sheet issued against the delinquent by the 
management though a criminal ease was initiated against 
him by the State. 

It is the specific claim of the management that the 
concerned w orkman claiming himself to be the son-in-law 
of Sadhu Manjhi by false personification procured 
employment under the management. Further allegation of 
the management is that Sadhu Manjhi was equally involved 
in procuring employment of the concerned workman under 
the management. The allegation which management has 
brought against the concerned workman is no doubt very 
serious in nature. 

Accordingly, initial burden rests on the management 
to establish the charge brought against the concerned 
workman. It is seen that in course of hearing management 
have failed to produce any paper relating to enquiry 
proceedings conducted by the Enquiry Officer against him. 
As such there is no scope at all to ascertain on the basis of 
which material fact the Enquiry Officer found the concerned 
workman guilty to the charge brought against him. 
Management also in course of hearing have failed to 
produce the enquiry report submitted by the Enquiry' 
Officer based on which he was dismissed from service. It 
transpires that excepting charge sheet and letter of dismissal 
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the management during hearing of the instant case on merit 
has failed to produce any material paper to substantiate 
their claim. M.W.I. during his evidence on merit disclosed 
that it was Deputy Commissioner who by letter No. 3830/C 
dt. 26-11-1983 informed the G.M., CCL that the concerned 
workman by false personification procured his service 
under the management. In support of that allegation said 
Dy. Commissioner forwarded all papers relating to enquiry 
done by SDO, Hazaribagh to the management. Inspite of 
claiming so management in course of hearing failed to 
produce all those papers which could have been considered 
as most important papers to establish the charge brought 
against him. 

With utter surprise it is noticed that the management 
during hearing failed to examine Sadhu Manjhi or his family 
members. They even failed to examine any independent 
witness to establish that said Sadhu Manjhi had no 
daughter. I find no hesitation to say that ignoring gravity 
of the charge management in a most reluctant mood 
proceeded with the hearing of this case. There was ample 
scope on the part of the management to produce the 
complaint petition which they received containing 
allegations made against the concerned workman and 
Sadhu Manjhi. They also had the scope to examine the 
complainant as witness to substantiate the allegation, in 
question, but with utter surprise it is noticed that they did 
not consider necessary to examine him. It is the contention 
of the management that they had sufficient papers based 
on which it was established that the concerned workman 
by way of false impersonification procured his service. 
Inspite of claiming so at the time of hearing for reasons 
best known to them they have failed to produce any such 
paper. 

Accordingly, on careful consideration of all the facts 
and circumstances I find no hesitation to say that 
management have lamentably failed to establish the charge 
brought against the concerned w orkman. In view of this 
position the order of dismissal issued against him is liable 
to be set aside. 

In the result the following award is rendered : 

“That the termination of Sri Shvam Lai Mahato, an 
Ex-PR. W. in K.uju Colliery by the management of 
Kuju Colliery' was not legal and justified. 

Accordingly', management is directed to reinstate 
the concerned workman to his service recalling his 
order of dismissal, within three months from the 
date of publication of award in the Gazette of India.” 

* B. BISWAS, Presiding Officer 

^ Rcnl, 7 2006 
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New' Delhi, the 7 th June, 2006 

S.O. 2539.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 59/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 6-6-2006. 

[No. L- 200 12/77 l/97-IR(C-r)] 
S.S. GUPTA, Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No. 59 of 1999 

PARTIES: 

Employers in relation to the management ofGolakdih 

Colliery of Bestacolla Area of M/s. BCCL and their 

workmen. 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakraborty & 

Mr. D. Mukherjee, Ld. 
Advocates 

On behalf of the employer : Mr. D.K. Verma. Ld. 

Advocate 

State: Jharkhand Industry': Coal 

Dated. Dhanbad.the 2nd May, 2006 
AWARD 

The Govt, of India, Ministry' of Labour, in exercise of 
the power conferred on them under Section 10(l)(d) of the 
I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/771/ 
97-ER(C-I) dated, the 18th January', 1999. 


v |i - I Hi 
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SCHEDULE 

"Whether the demand of the union for the 
employment of dependent Sri Rajesh Kumar Yadav 
S/o Late Sarswati Kamin, Ex-miner Loader of Golakdih 
colliery of BCCL is justified ? If so, to what relief the 
dependent of the workman is entitled to ?” 

2. The case of the petitioner workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that Smt. Saraswati 
Kamin was a permanent workman at Golakdih Colliery. She 
died on 10-12-1979 in harness. They submitted that at the 
time of death her son, i.e. the petitioner was minor and the 
fact was brought to the notice of the management who 
assured them to take sympathetic view for his employment 
on attaining his majority. In view of that assurance they 
submitted that the petitioner on attaining his majority 
submitted application with full particulars with a prayer for 
providing his employment on compassionate ground as 
per provision of N.C. W. A. but his that prayer was rejected 
by the management illegally, arbitrarily and violating the 
principle of natural justice. 

Accordingly, through sponsoring union he raised 
an Industrial Dispute before ALC(C), Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribual for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to provide 
employment to the petitioner workman on compassionate 
ground as per provision of N.C. W. A. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the petitioner/ 
workman. 

They submitted that the petitoner Rajesh Kumar 
Yadav S/o Late Saraswati Kamin submitted application for 
his employment to the management on compassionate 
ground as per provison of clause 9:4:3 ofN.C.W.A. in the 
year 1994, i.e., about 14 years after the death of his mother 
Smt. Saraswati Kamin. 

They submitted that provision of para 9 : 4 : 3 of the 
N.C.W. A. does not create any right in perpetuity in favour 
of a dependent w ho is not a workman as per the Industrial 
Dispute Act, 1957. They submitted that the said para was 
in corporated in N.C.W.A. to give relief to the distress 
family so that the family members do not starve for stopping 
of main source of income due to death of the breadearner 
of the family. 

They submitted that immediately after the death of 
the deceased w orkman Smt. Saraswati Devi, no application 
w'as submitted before the management by her dependant 


for employment so that her family could be saved from 
starvation.. They disclosed that as there was no provision 
to keep reserve of any post for future employment it was 
not possible for the management to consider such prayer 
of the petitioner workman and accordingly his prayer w'as 
rejected. 

They submitted that the petitioner/workman is not 
entitled to get relief as the management neither committed 
any illegality nor took any arbitrary decision in rejection 
his prayer and for which he is not entitled to get any relief. 

3. Points to be decided 

“Whether the demand of the union for the 

employment of dependent Sri Rajesh Kumar Yadav 

S/o Late Sarswati Kamin, Ex-miner Loader of Golakdih 

Colliery of BCCL is justified ? If so what relief the 

dependent of the workman is entitled to T 

4. Finding with reasons 

It transpires from the record that the sponsoring 
union did not consider necessary to adduce evidence either 
oral or documentary' with a view to substantiate their claim 
Management on the contrary in support of their claim 
examined one witness. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of M.W.I. there 
is no dispute to hold that deceased worker Late Saraswati 
Kamin was a quarry miner at Golakdih Open Cast Project. It 
is admitted fact that she died in harness on 10-12-1979. 

Contention of the sponsoring union is that the 
petitioner Rajesh Kumar Yadav@ Dudhnath Bilaspuri is 
the son of said Saraswati Kamin and he was minor when 
his mother died on 10-12-1979. They submitted that after 
the death of said Saraswati Kamin her relative submitted 
representation to the management for employment of her 
son on attaining his majority' on compassionate ground as 
per provision ofN.C.W.A. They submitted that after 
attaining majority the petitioner/workman submitted 
representation to the management furnishing his full 
particulars with a prayer for providing employment on 
compassionate ground according to the provision of 
N.C.W. A. but they alleged that his such prayer was turned 
down by the management illegally, arbitrarily violating the 
principle of natural justice. 

M. WI. who deposed inthis case being representative 
of the management disclosed that the petitioner/worker 
submitted his application for employment on 
compassionate ground in the year 1994 which the local 
management forwarded to H. Qr. at Koyla Bhawan for 
consideration but the same was rejected on belated ground 
and the said order dt. 25/30-11-1995 during his evidence 
w'as marked as M.W.I. 

Considering the facts and circumstances of the case 
and also considering evidence of M. W. I. there is no dispute 
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to hold that Late Saraswati Kamin was an employee of 
Goiakdih Open Cast Project under the management. It is 
admitted fact that when the said female worker died on 
10-12-1979 she had a son w ho was minor and this fact will 
get its support from the admission of the sponsoring union. 

As per clause 9 : 4 : 2 cf N.C W. A. there is provision 
for employment of the dependent of the worker who dies in 
harness. Therefore, according to this provision a dependant 
of’lie deceased worker is eligible to get his employment on 
compassionate ground if that dependant after the death of 
the deceased worker submits application and fulfils the 
conditions which accrues eligibility to that effect 

In the instant case it transpires that Late Saraswati 
Kamin died in harness on 10-12-1979. The petitioner/ 
workman submitted application for his employment in the 
year 1994, i.e., after a lapse of about 14 years of die death of 
his mother In course of hearing it was submitted by the 
sponsoring union that the petitioner as was minor at that 
relevant time he did not get scope to submit application to 
the management for his employment on compassionate 
ground. However Ms relative submitted application at that 
time to the management for his future employment on 
compassionate ground on attaining his majority. In course 
of hearing the sponsoring union failed to produce a scrap 
of paper in support of such claim. Accordingly; there is no 
scope to give any importance to such claim which they 
ventilated in the written statement. 

No doubt that there is provision in N.C.W.A. for 
employment of the dependant of the deceased worker on 
compassionate ground. Such provision has been Said down 
with a view to give protection to the family members of die 
deceased worker so that they are not starved owing to 
premature death of the breadearner of the family. Here in 
the instant case the sponsoring union failed to establish 
that owing to death of his mother the petitioner/vvorkman 
had to pass his days in the midst of serious financial 
distress. In exceptional case there is scope for consideration 
of future employment but burden of proof is on the 
sponsoring union to establish that exceptional 
circumstance w hich can support for consideration of future 
employment. Here ui theimfaiw case the sponsoring union 
in spite of getting ample opportunity did not consider 
necessary to adduce any evidence. It is to be borne in 
mind that facts disclosed in the pleading cannot be 
considered as substantiated substantive piece of evidence 
until and unless the same is substantiated by cogent 
evidence. There is no scope to consider such prayer of the 
sponsoring union just based on tire facts disposed in their 
written statement 

Accordingly on careful consideration of ah the facts 
and eiicumstances 1 find no hesitation to say that the 
sponsoring union has lamentably failed to establish their 
claim that though Late Saraswati Kamin died long years 


back her son is eligible to get his employment based on 
future vacancy. 

In the result the following award is rendered : 

“That demand of the union for employment of 
dependant Sri Rajesh Kumar Yadav S/o Late 
Saraswati Kamin, Ex-minor Loader of Goiakdih 
Colliery' ofBCCL was not justified. 

Consequently the concerned workman is not entitled 
to get any relief” 

B. BISWAS, Presiding Officer 
5T? %#, 7 2006 

ffT 4TT. 2540.—fffEFFTR 1947 (1947 
’^ti4) ^ vm 17 %sFffrm n, wmx Eff.iTft.tRi. 
% Ttff*JcT3f % 3TR TORf' % oFjyfiq 

ff fftffifinF fbffK ff ffr TfffFTT 3frmfnrr mf 

m ^7157% w (wrf wt 175/89) wmr 

it %^T7ffff?ff Bit 7-6-2006 TatmcTlTffl *TF I 

[ff, TcT-22012/32/89-3TH? 3JR (fft-11) ] 
3T4ff -fffR fffh fffqTRt 

New Delhi, the 7th June, 2006 

S.O. 2540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 175/89) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of S.E.C.L. and their workman, which was 
received by the Central Government on 7-6-2006. 

[No. L-22012/32/89-IR (C-II)l 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOV ERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT 
JABALPUR 

No. CGIT/LC/R/l 75/89 
ShriC.M. Singh, Presiding Officer 
The Secretary 

Chhattisgarh Swatanfra Mazdoor Union, 

Baraduar, Post Baraduar, 

Distt. B i laspur-495001. ... Workman/Unio 11 

Versus 

The Sub Area Manager, 

SECL, Rajganiar Colliery; 

Post Rajgarnar Colliery, 

Distt. Bilaspur .. . Management 
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AWARD 

Passed on this 26th day of May, 2006 
The Govt, of India, Ministry of Labour vide its 
Notification No. L-22012(32)/89-IR(Coal-II) dated 19-9-89 
has referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of Sub Area 
Manager, Rajgamar Colliery of M/s S.E.C. Ltd. ; 
Bilaspur in dismissing Shri Bhagat Ram from services 
is justified ? If not, to what relief the workman 
concerned is entitled ?” 

2. The case of workman S hri B hagat Ram in brief is 
as follows. That he was working as a loader at Incline 
Nos. 4 & 5 of Rajgamar Colliery. He was initially appointed 
as loader w.e.f. 4-6-73. He was dismissed from service by 
t he management on 11 -6-86 vide order No. Raj/SAM/CS/ 
2217-47 dated 11-6-86 illegally. He was dismissed from 
serv ice during pendency of proceeding before CG1T-Cum~ 
Labour Court, Jabalpur and Industrial Court, Indore without 
prior permission. He was office bearer of Chhattisgarh 
Swatantra Mazdoor Union and he was dismissed from 
serv ice to victimise him for taking part in the Union activities. 
That no proper enquiry 7 was made and opportunity was 
not given to him to defend before his dismissal. The 
management violated the principle of natural justice and 
labour laws. The action of the management of Sub Area 
Manager, Rajgamar Colliery in dismissing the workman from 
service is not justified. It is prayed by the workman that he 
be reinstated with back wages from 11-6-86 with continuity 7 
of sendee. 

3. The management contested the reference and fled 
their written statement. The case of management in brief is 
as follows. Workman Shri Bhagat Ram was working as loader 
in Rajgamar Colliery. It was reported that on 1-3-86 at about 
4 25 PM, when Shri AC Roy Burman, Manager, Nos. 4 & 5 
Incline of Ra jgamar Colliery was supendsing the repairing 
of pump at the colliery workshqp, workman Shri Bhagat 
came there with a lathi and other weapons in violent mood, 
tried to assault him on is head with lathi, abused him and 
acted in violent manner. Because of the aforesaid action, 
he was issued with a chage-sheet dated 2-3-1986. Instead 
of submitting reply to the aforesaid chargesheet, he applied 
for a Hindi version of the charge sheet. The copy of 
cha rgesheet in Hindi was given to him. Even after supplying 
the same, he did not submit any reply. As such vide order 
dated 29-3-86 Shri B.R. Singh was appointed as Enquiry 
Officer to conduct an enquiry' into the charges levelled 
against workman Shri Bhagat Ram. The Enquiry Officer 
v ide letter dated 5-4-86 has fixed the first sitting of the 
enquiry on 8-4-86 at 5 PM. On that date, workman Slui Bhagat 
Ram did not appear in the enquiry'. According to the records 
of the management's letter dated 5-4-86 was received by 
the workman on 6-4-86. Even though he had notice about 
the enquiry being held on 8-4-86 he did not appear in the 
enquiry. T he Enquiry 7 Officer however with a view to accord 


one more opportunity', adjourned the enquiry to 11-4-86 
and notice to that effect was issued to the workman on 
8-4-86. On 11-4-86 also the workman Shri Bhagat Ram did 
not turn up. The notice of enquiry 7 being held on 11-4-86 
was received by the workman. The Enquiry Officer waited 
for the workman till 11.15 AM but he did not turn up nor 
any information was received from him. As such the Enquiry 
Officer proceeded ex parte with the enquiry'. During the 
enquiry, the mangeinenl examined Shri AC Roy Burman, 
Shri Gaya Prasad, Shri Bachan Ram, Shri Kalpanath, Shri 
Laxinan and Shri Mohd. Anish as thier witnesses. On the 
basis of findings of the Enquiry' Officer, he was dismissed 
from the service by the competent authority' vide order 
dated 11-6-86. The management conducted the enquiry' 
against the workman legally and properly following due 
procedure of law. The workman was given every 
opportunity' to participate in the enquiry 7 and to defend 
himself but he deliberately failed to participate in the 
enquiry. It has been pleaded by the management that the 
tribunal be pleased to decide as preliminary issue regarding 
legality of enquiry conducted by the management and if 
the Honourable Tribunal for any reason whatsoever 
comes to the conclusion that the enquiry has not been 
properly held, in that case, the management seeks 
permission of this Honourable Tribunal to prove the 
misconduct on merit. It- has been further pleaded by the 
management that the workman had indulged in serious act 
of stopping work, abuse and assault of co-workers and 
superior officers. Such an employee is dangerous and 
creating hindrance in good industrial peace and discipline. 
Reinstatement of such an employee should never be 
granted and the management has no confidence in such an 
employee. That workman Shri Bhagat Ram has been 
previously also issued with charge-sheets for assaulting 
and abusing in the colliery. He was issued with 
chargesheets on 4-2-81, 15/19-7-82,19/23-12-82 and 4-3-83 
also. The workman is in the habit of indulging in unruly 
behaviour assaulting officers and taking the law in his own 
hands. Such an employee cannot be retained in sendee by 
the management. It has also been pleaded on behalf of 
management that no proceeding involving the workman 
was pending before the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur or the Industrial 
Tribunal, Indore. Even otherwise there was no necessity' 
for taking any permission in the facts and circumstances of 
the case. It has been specifically denied by the management 
that the workman was dismissed from service to victimise 
him for his Union activities. It is prayed by the management 
that the Honourable Tribunal be pleased to hold that the 
action of the management in terminating the services of 
the workman is frnly justified and the workman is not 
entitled to any relief. 

4. For proving its plea that the enquiry was 
conducted legally and properly, the management has 
examined Shri B.R. Singh, the then working as Colliery 
Manager at 4/5 Incline, Rajgamar Colliery. 
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5. Against the above, no evidence has been adduced 
on behalf of the workman to indicate that the enquiry was 
not conducted legally and properly. 

FINDINGS 

6. My learned predecessor in office after basing 
heard Shri H.S. Patel. Advocate learned counsel for 
workman and Shri A.K. Shashi, Advocate, the learned 
counsel for management ana after having gone through 
the evidence on record, recorded his findings on the 
preliminary issue of enquiry vide order dated 25-3-99 to the 

following effect. “.A study of the 

Departmental Enquire Papers shows that the procedure 
followed in the DE is proper valid and legal.” Thus it has 
been held by my learned predecessor in office that the 
departmental enquiry conducted against the workman is 
legal and proper. The findings on this issue shall form part 
of the award. 

7 1 have heard Shri Beni Prasad Sahu, President, 
Chhnitisgarh Swatantra Mazdoor Union for the workman/ 
Union and Shri A.K. Shashi, Advocate for the management. 

I have also gone through the written argument on behalf of 
(he parties. 1 have very carefully gone through the record 
of ftic reference. 

8. In the written argument filed on behalf of workman/ 
Union. a;;am it has been agitated that the workman did not 
attempt *,c commit any riuaarpcef .Thaihad he committed 
the attempt to assm.,.;.. an FIR must have been lodged 
against him vifrhw police. It has been again emphasised 
that the DE v/tz not conducted against him impartially. It is 
worthwhile to ne'e here thai my learned predecessor in 
office vide order dated 25-3 -99 has decided the preliminary 
issue to ;hc effect that the Departmental Enquiry conducted 
against liie workman is legal and proper. The said issue 
neither can be re-agitated nor can be re-opened. The 
findings on that Lsue has become final. 

9. The learned counsel for the management 

submit ltd that considering the seriousness of the gross 
misconduct committed by the workman, it is quite evident 
that no management can have confidence in such an 
employee re-in statement of such an employee is 

dangerous and is not in the interest of maintaining 
industrial peace and harmony. In the case at hand, it has 
been proved to lire departmental enquiry that the workman 
tried to assault Shri A.C. Roy Burman, Manager while he 
was on duty, acted in a violent manner and abused him. 
The learned counsel for management in view of the above 
gun ov of misconduct committed by the workman submitted 
l v he punishment of dismissal imposed on the workman 

v n dis-proportionate to the act of misconduct committed 
b> o n ard the workman is not entitled to any relief 
w . ever. In this respect he placed reliance on 1966-LLJ 

-416 in the case of Caltex India Ltd. Emakulam (by 
C gif Cochin) Is. Labour Court, Quilon and others 


and 1997 (2) LLN-1066 in the case ofTriveni Structural Ltd. 
Allahabad versus State of U.P. and others. I have very 
carefully gone through the law cited above by the learned 
counsel for the management. The following has been held 
inLLJ-Vol-2 1966-416: 

“It is well-settled that it is for the management to 
determine what constitutes a major misconduct 
within the standing orders sufficient to merit a 
dismissal and if after a domestic enquiry; a w orkman 
is dismissed, that dismissal cannot be set aside by a 
labour court, unless that Court finds that the dismissal 
was without good faith or as a result of intimidation 
or unfair labour practice or that the procedure 
adopted is against rules of natural justice and lastly 
when on the materials the findings is completely 
baseless and perverse.” 

The following has been held in the law’ cited 1997 (2) 
LLN-1066 by the Honourable High Court of judicature at 
Allahabad: 

“However in the present case, the facts are so 
shocking that no other punishment except dismissal 
was called for. In my opinion, the Labour Court has 
acted arbitrarily in reinstating respondent 3. The facts 
of the case found by the enquiry’ officer, and not 
disturbed by the Tribunal, are that respondent 3 had 
caught hold of the collar of Sri V. Krishnan, the 
Managing Director, beat him, and dragged him from 
his chair. Can such a person be allowed to continue 
in the conem ? In my opinion the only answer has to 
be in the negative.” 

10. Since the misconduct in this case involves 
attempt to physically assault and abuse the officer of the 
management, therefore I am of the considered view' that 
the dismissal of the w orkman from service is appropriate 
punishment for the same and he is not entitled to any relief 
whatsoever. 

11. In view of the above findings, it is hereby held 
that the action of the management of Sub Area Manager, 
Rajgamar Colliery of M/s. S.E.C.Ltd. Bilaspur in dismissing 
Sim Bhagat Ram from service is justified and consequently 
he is not entitled to any relief. The parties shall bear their 
own costs of this reference. The reference is decided 
accordingly in favour of the management and against 
workman/Union. 

12. Copy of the award be sent to the Government of 
India. Ministry ofLabour as per rules. 

CM. SINGH, Presiding Officer 
8 ^T, 2006 
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TT14) riRT 17 % 3Pjyi<u| 

4vfl h i pys Rfn T.fTT. % % ricu'y sfrr 


V * t 





[FFTII—7353(ii>] 


W^FT WTF: 1, 2006/3TTW 10, 1928 


5757 


<+>4+ltl %'SfH 3T^Sf«r^f %#F 

« aMfa 3ltariJT/9R ^TTFTclF, F-2, ^*£ % FFT£ 
(Tk^WTT 2/83/2005) # H+lfekl 3#t t, # %#F WTTR 
# 7-6-2006 # 3ITFT T?FT *TT I 

[# 13 ^- 39012 / 7 / 2003 - 37 T^ 3 m (#-II)] 
■?ft. FFTFTF, fft; 

New Delhi, the 8th June, 2006 

S.O. 2541. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/83/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court, Mumbai No. 2 as shown in the Annexure in the 
Industrial Dispute between the management of M/s 
Evershine Clearing & Forwarding Pvt. Ltd., and their 
workmen, which was received by tjie Central Government 
on 7-6-2006. 

[No. L-39012/7/2003 -IR (B-IT)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO.H, MUMBAI 

PRESENT: 

A. A. Lad, Presiding Officer 

Reference: CGIT-2/83 of 2005 
Employers in Relation to the Management of 
M/s. Evershine Clearing & Forwarding Private Limited. 
The Director, 

M/s. Evershine Clearing & Forwarding Pvt. Ltd., 
127/129, Desai Chambers, 

2nd Floor, Room No. 207, 

Modi Street, Fort, 

Mumbai-400001. 

AND 

Their workmen 

Shri Shridhar Khanvilkar, 

Gaikwar Chawf Room No. 8, 

Govdhavi Takadi, SarvodhayaNagar, 
Bhandpur(West), Mumbai-400 078. 

Date of passing of Award 9th May, 2006. 

AWARD 

Reference was sent by the Under Secretary, 
Government of India, Ministry' of Labour by correspondence 
dated 2nd June, 2004 in exercise of powers conferred under 


clause (d) of sub-section (1) and sub-section (2 A ) of Section 
10 of the Industrial Disputes Act, 1947 referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
Evershine Clearing and Forwarding Pvt. Ltd., 
Mumbai, in terminating the services of Shri Sridhar 
Khanvilkar is legal and justified ? If not, what relief is 
the disputant concerned entitled to ?" 

2. Notice was senUobothpartiesi.e. First Party and 
Second Party. In response to the notices sent to them 
Second Party Workman come with the purshis (Exhibit 3) 
stating that he has settled his dispute out of Court. Said 
purshis is taken on record by Exhibit 3 after v erifying that 
it is signed by him and presented by him in person, 
admitting the contents of it, w here it is mentioned that he 
settled the dispute. Relying on it I proceed to dispose of 
the Reference by passing following order : 

ORDER 

(a) In view' of Exhibit 3 Reference of Shri Sridhar 
Khanvilkar is disposed of; 

(b) No order as to costs. 

Mumbai, 

9thMay, 2006. A. A. LAD. Presiding Officer 
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New Delhi, the 8th June, 2006 

S.O. 2542.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 81/2004) 
of tire Central Government Industrial Tnbunai-cum-Labour 
Court, Dhanbad No.-2 as shown in the Annexure in the 
Industrial Dispute between the management of Bank of 
India and their workmen, which was received by the Central 
Government on 7-6-2006 

[No. L-120-12/61/2004-TR (B-3I)] 
C. G4NGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
1.0(1 ){d) of the I.D. Act, 1947. 

Reference No. 81 of 2004 

PARTIES 

Employers in relation to the management of Bank of 
India, Muzaffarpur and their workmen. 

APPEARANCES: ' 

On behalf of the workman : None 

On behalf of the employers : None 

State . Jharkhand Industry; Banking 

Dated, Dhanbad,the 17th May, 2005. 

AWARD 

The Govt, of India. Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the ID. Act, 1947 has referred the following dispute to this 
Trib ana! for adjudication vide their Order No. L-l 2012/61/ 
2004/IR(B-TI), dated, the 23rd June. 2004. 


SCHEDULE 

“Whether the demand of the management of Bank 
of India, Muzaffarpur Zone, Muzaffarpur in 
terminat ing the sendees of Shri Ganesh Sah, Casual 
workman w.e.f. 20-2-2003 is legal and justified ? If 
not, what relief Shri Ganesh Sah is entitled to T 

2. The case of the concerned workman according to 
Written Statement submitted by him in brief is as follows : 

The concerned workman submitted that he was orally 
appointed by the Branch Manager, Darbhanga branch of 
Bank of India on 14-5-87 to discharge his duties of Sweeper/ 
Peon on daily wages basis. He submitted that after getting 
his appointment he used to perform his duty from 8 A.M. 
to 6 P.M. and sometimes even beyond that as per 
requirement of the management. He further submitted that 
management used to pay him wages through vouchers 
and the amount used to be credited to his Savings Bank 
account montmvise. His daily wages @ Rs. 60 per day He 
alleged that in spite of performing his job diligently 
management without giving him any notice stopped hint 
from his work w.e.f 20-2-2003. He submitted that during 
the period from 14-5-87 to 20-2-2003 he worked under the 
management regularly and put liis attendance for more than 
240 days in each year. He alleged that management illegally 
arbitrarily and violating the principle of natural justice 
terminated him from his service and for which he raised an 
industrial dispute before the ALC(C) for conciliation which 
ultimately resulted in.reference to this Tribunal for 
adjudication. 

3. Management on the contrary after filing Written 
Statement-cum-rejoiuder have denied all the claims and 
allegations which the concerned workman asserted in his 
Written Statement. 

They submitted that the claim of the concerned 
workman is completely misconceived, inasmuch as, no right 
of Bank's permanent employment can accrue to a person, 
merely for the reason that lie was allowed to work as a 
casual labourer. They categorically denied the fact that the 
concerned workman worked for more than 240 days in a 
block or 12 months and every year. They submitted that 
the Bank being a Public Sector organisation cannot afford 
to provide regular employment to such claimant as it would 
be a violation of the laid down Government guidelines, 
which inter alia require that any permanent recruitment in 
the Bank's Sub-Staff Cadre must be effected only after 
following the prescribed procedure of calling the candidates 
through Employment exchanges, carrying out interviews, 
and finally selecting the most suitable from amongst the 
eligible candidates. They categorically denied the fact of 
growing up any employer and employee relationship in 
between the Bank and the concerned workman. They 
submitted that in case of exigencies different, branches of 
the Bank under the management sometimes require to 
engage some daily wages workers for carrying out some 




[hfiii—'® te3(ii)] 


^RcT^TTrsm ; "5$^ 1, 2006/aTmre TO, 1928___5759 


casual nature of work which is purely temporary in nature 
and for which payments are made strictly on day to day 
basis and engagement of such persons expires at the end 
of the day every day. They submitted that such persons 
are engaged at random, depending upon availability without 
following any eligibility criteria pertaining to age, 
educational qualifications etc. They submitted that in the 
instant case the concerned workman was provided work 
by the Bank's Branch only till the work was available and 
as such, the action of the Branch Manager not to engage 
him after the work was over cannot be considered as 
unjustified or termination of his service by the Bank 
Accordingly management submitted that claim of the 
concerned workman for his regularisation is absolutely 
unjustified and for which he is not entitled to get any relief. 

4 Points to be decided 

"Whether’the action of the management of Bank of 
India, Muzaffiarpur Zone. Muzaffarpur in terminating 
the services of Shri Ganesh Sah, Casual workman 
vv.c.f. 20 - 2-2003 is legal and justified ? If not, what 
relief Shri Ganesh Sah is entitled to ?” 

5. Finding w ith reasons 

It transpires from the record that the instant case 
was fixed for ex parte evidence of the workman as the 
management failed to appear with aview to take appropriate 
steps at the time of hearing. In spile of fixing the case for ex 
parte hearing the concerned workman also failed to adduce 
any evidence. Accordingly there is no other way but to 
close the case for passing an Award Suo moto. In view of 
this situation there is no other way but to answer the 
reference on the basis of the facts disclosed in the 
pleadings of both sides. 

It is the specific contention of the concerned 
workman that he was engaged by the management of 
Darbhanga Branch of Bank of India as Sweeper/Peon w.e.f. 
14 - 5 - 87 . He disclosed that after his engagement he used to 
perform his duties from 8 A.M. to 6 P.M. and sometimes it 
would cross beyond the schedule hours. He disclosed 
that in that capacity he worked continuously upto 20-2- 
2003 and during this period he put his attendance for more 
than 240 days in a block of 12 months each year. He alleged 
that on 20-2-2003 management stopped his work without 
giving any notice or paying him any retrenchment 
compensation. His specific allegation is that though he 
continuously rendered his service from 14-5-87 till 20-2- 
2003 management illegally, arbitrarily and violating the 
principle of natural justice terminated him from his service. 
He disclosed that against his work management to pay him 
wages a Rs. 60 per day through vouchers which he used 
to deposit in his own Savings Bank account for encashment. 
On the contrary the contention of the management is that 
the concerned workman was engaged absolutely on 
temporary basis day to day to undertake certain jobs 
absolutely temporary in nature. They categorically denied 


the fact that the concerned workman worked either under 
the management continuously from 14-5-87 to 20-2-2003 or 
put his attendance for more than 240 days in each calendar 
year. They submitted that as the Bank is a statutory 
organisation they are to maintain the guidelines framed 
strictly in the matter of recruitment of any sub-staff. They 
disclosed that if any vacancy" comes in for the p£>st of sub¬ 
staff the names of eligible persons are called for from the 
Employment Exchange and when the names of eligible 
persons are sponsored by the Employment Exchange due 
process is followed for selection of candidate to engage 
him as regular sub-staff under the management. They 
submitted further that local branch authority do not have 
any authority to engage any person for taking up work of 
sub-staff. They further submitted that question of putting 
attendance by the concerned workman for more than 240 
days in a year never arose as because of the fact that the 
local management only is competent to engage any casual 
worker absolutely daily wages basis to take up some work 
which are absolutely casual in nature. In view of such 
circumstances there is no scope at all for any casual worker 
to work continuously under the management. Now 
considering the facts disclosed in the pleadings of both 
sides it transpires that the local management engaged the 
concerned workman to perform certain jobs in the branch 
Bank. It is the specific claim of the concerned workman 
that he was engaged by the management to perform the 
job of sub-staff from 14-5-87 and in that capacity he worked 
continuously upto 20-2-2003. When such specific claim has 
been asserted by the concerned workman he cannot av oid 
his responsibility to establish his such claim. Question of 
issuance of notice as per the provision laid down under 
Section 25F of the I.D. Act comes in if it is established that 
he worked under the management continuously for not 
less than one year and thereafter he was retrenched by the 
management. Excepting the claim placing in the Written 
Statement in spite of giving ample opportunity the 
concerned workman has failed to produce a single scrap of 
paper to show that as sub-staff he was appointed by the 
management and worked in that capacity continuously from 
the month of May, 1987 to February, 2003. In the Written 
Statement concerned workman admitted that the 
management used to pay him wages through vouchers 
and the said vouchers used to be deposited in his Savings 
Bank account for encashment. Therefore, Bank Pass Book 
would have been considered as vital document to establish 
if the concerned workman worked continuously under the 
management as sub-staff for the period mentioned above. 
It should be borne in mind that the facts desclosed in the 
Written Statement cannot be considered as substantive 
piece of evidence untill and unless the facts which he relied 
on are supported by material evidence. As the concerned 
workman in spite of getting ample opportunity has failed 
to substantiate his claim at this stage based on the facts 
disclosed in the Written Statement there is no scope to 
arrive into conclusion that management engaged him as 
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sub-staff w.e.f. 14-5-87 and worked there continuously till 
20-2-2003 and thereafter illegally and arbitrarily he was 
retrenched by the management without giving any notice 
under Section 25F of the I.D. Act, 1947. Accordingly in 
view of the facts and circumstances discussed above I 
hold that the concerned workman has lamentably failed to 
establish his claim, he is not entitled to get any relief. In the 
result, the following Award is rendered : 

"The action of the management of Bank of India, 
Muzaffarpur Zone, Muzaffarpur in terminating the 
sendees of Shri Ganesh Sah casual workman w.e.f. 
20-2-2003 is legal and justified. Consequently, the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
^ fccnl, 15 ^T, 2006 

^T. 3TT. 2543.—1947 (1947 
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New Delhi, the 15th June, 2006 

S.O. 2543. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur, as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bliilai Steel Plant and their workman, w hich 
was received by the Central Government on 15-6-2006. 

[No. L-26012/15/91-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

. BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/39/92 

Shri C. M. Singh, Presiding Officer. 

The Secretary, 

Samvukta KhadanMazdoor Sangh (AITUC). 

PO. Dallirajhara. 

Distt. Durg (M.P.) .Workman/Union 


The Managing Director, 

Bhilai Steel Plant 

Bhilai, Distt. Durg (M.P.) .Management 

AWARD 

Passed on this 29th day of May, 2006 

1. The Government of India, Ministry' of Labour vide 
its Notification No. L-26012/15/91-IR (Misc.) dated 13-2- 
1992 has referred the following dispute for adjudication by 
this tribunal :■— 

"Whether the action of the management of Bhilai 
Steel Plant in relation to their Mahamaya Mines in 
terminating the services of Shri S. L. Sahu, P. No. 
211057, Weigh Bridge Clerk w.e.f. 14-2-1990 is lawful 
and justified ? If not to what relief the workman is 
entitled to ?” 

2 . The case of workman/Union in brief is as follows. 
That workman Shri S. L. Sahu, P. No. 21105 7 was employed 
as Weigh Bridge Clerk in Mahamaya Mines of Bilaspur. He 
has put in 13 years of regular service and had maintained 
although a clean record of service when all of a sudden, he 
was charge-sheeted vide Memorandum No. MM(M)/ 
Estt./Disc./88/307 dated 26-3-1988. The charge levelled 
against him is as under - 

"That Shri S. L. Sahu, P. No. 211057 of Mahamaya 
Mines while functioning as Weigh Bridge Clerk 
during the period Feb. 1986 to December 1986 
committed gross misconduct inasmuch as he wilfully 
and deliberately made alteration/temperings and 
abetted in making such alterations/tamperings in the 
original copies of Production DATA-B for February 
1986 to July 1986 and December 1986 after getting 
them signed by the Mines Manager (Mahamaya) 
and before handling them over to E.D.P. thereby 
inflating the earnings of the gangs, resulting in 
excess payment to many DPR workmen of Mahamaya 
Mines". 

In pursuance of the above charge, an Enquiry was 
held and the Enquiry' Officer vide his findings held as 
under:— 

"Found guilty' of committing an act of misconduct 
inasmuch as he abetted in making alterations/ 
tamperings bv the C.S.E.-l, in the Wage Payment 
Documents of D PR. Mazdoors of Mahamaya 
Mines.” 

In pursuant to the above findings, the services of 
the workman were terminated w.e.f. 14-2-1990. That the 
departmental enquiry' conducted against the workman has 
a number of defects, irregularities and illegalities The 
Enquiry' Officer recorded his findings without properly 
appreciating the evidence on record. The charge levelled 
against workman Shri S. L. Sahu has been abetment of 
committing misconduct by another employee ShriL. L. Balihare. 


Versus 
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Mining Mate (CSE-I). As a matter of fact, the enquiry was 
conducted against both workmen Shri S. L. Sahu and Shri 
L. L. Balihare. The workman has denied the charge framed 
against him and pleaded innocence. As per Enquiry Report, 
Shri L. L. Balihare, Mining Mate admitted his mistake and 
his misconduct, but at no place, it could be proved that the 
workman has also admitted the charges levelled against 
him. In the report of Enquiry Officer, it has been held that 
Shri L. L. Balihare and workman Shri S. L. Sahu through 
applications dated 16-2-19987 to the Mines Manager prayed 
for exoneration bear the signatures of both Shri L. L. 
Balihare and workman Shri S.L. Sahu. But the signature of 
Shri S.L. Sahu did not tally, It has been averred that the 
above fact indicated that the workman did not admit the 
charge levelled against him. Besides the above, there w'ere 
3 persons namely Shri L. L. Balihare, Mining Mate, workman 
Shri S.L. Sahu, Weigh Bridge Clerk and Shri S. D. Prasad, 
Recorder of Mahamaya Mines who had been dealing with 
wage bills of gangs, only two of them were charge-sheeted 
i.e. Shri L.. L. Balihare and workman Shri S.L. Sahu. Shri S. 
D. Prasad happened to be a favourite of the officers so was 
left out and no charge-sheet was issued to him. This 
discriminatory treatment had been meted out to the above 
tw o persons while dealing with this case. The Enquiry 
Officer has held that workman Shri Sahu is guilty of 
misconduct of “abetment” only, whereas in the Mines 
Standing Orders, no where it is mentioned that the said act 
of abetment of the workman was major or minor misconduct. 
Not only this, there is no substantial or cogent evidence 
adduced by the management which would warrant 
punishment of termination of services or for that reason 
any other punishment whatsoever. Despite the above facts, 
the management imposed the punishment of termination 
of sendee of the workman which is w holly unjustified, illegal 
and arbitrary. Therefore the order of termination deserves 
to be set-aside. The delinquent workman submitted an 
appeal to the Managing Director, Bilaspur praying for 
withdrawal or order of termination and to re-instate him on 
his former post, but to no effect inasmuch as Iris request 
for reinstatement was not acceded to by the management. 
It is therefore prayed that order of management of 
termination of the workman be set aside with all 
consequential benefits etc. 

3. The management contestedthe reference and filed 
their written statement. Their case in brief is as follow s. 
The workman was employed as Weigh Bridge Clerk with 
the management. He was charge-sheeted for committing 
grave and major misconduct of wilfully and deliberately 
making alterations/tampering and abetted in making such 
alterations/tempering in the original copies of production 
data-B for the period of February 86 to July 86 and December, 
1986 after getting them signed by the Mines Manager and 
before handing them over to the Finance Section, Rajhara 
for further processing to EDP, thereby inflating the earnings 
of the gangs resulting in excess payment to many DPR 
workers of Mines. The Departmental Enquiry was 


conducted against Shri L. L. Balihare and workman Shri 
S.L. Sahu for similar charges of misconduct of deliberately 
making alteration/tempering in the Production Data Sheet 
before handing over to the EDP Section for the purpose of 
payment to the Departmental Piece Rated Workers. Excess 
payment has been made to DPR workers as a result of this. 
The charges were found proved against both Shri L. L. 
Balihare and workman Shri S.L. Sahu in the enquiry 
conducted and consequently services of both of them have 
been terminated. The Departmental Enquiry was conducted 
by the Enquiry Officer adhering to the requirements of 
principles of natural justice. It has been specifically denied 
by the management that there are number of defects, 
irregularities and illegalities in the enquiry proceedings 
rendering it illegal and in-operative and the services of the 
workman has been terminated in an illegal, arbitrary; 
wrongful, unjustified and improper manner. Shri L. L. 
Balihare and workman Shri S.L. Sahu both have admitted 
the misconduct in the beginning but workman Shri S.L. 
Sahu subsequently denied stating that the statement of 
admission was signed by him when his senses were not in 
his control and hence the Enquiry' Officer proceeded with 
the enquiry and ultimately found them guilty. The Enquiry 
Officer in his report has held that Shri Sahu has stated 
before the Enquiry' Officer to have signed the self admission 
while his senses were not under his control and this can be 
one of the reasons why his signature did not tally. As 
submitted earlier since Shri L. L. Balihare, Mining Mate 
and Shri S.L. Sahu WeighBridge Clerk denied the statement 
of admissions praying for exoneration to the Mines 
Manager, the Disciplinary Authority' ordered departmental 
enquiry against both of them. The Enquiry Officer gave 
the following finding against Shri L. L. Balihare, Mining 
Mate:— 

“Found guilty of committing an act of misconduct 
inasmuch as he wilfully and deliberately made 
alteration/tampering in the wage payment of DPR 
worker of Mahamaya Mines.” 

The Enquiry' Officer held the following regarding 
workman Shri S.L. Sahu: 

“Found guilty of committing an act of misconduct in 
as much as he abetted in making alterations/ 
temperings by the CSE-1 in the wage payment 
documents for DPR mazdoors of Mahamaya Mines.” 

It has been specifically denied on behalf of the 
management that Shri S. D. Prasad recorder of the Mines 
who also dealt with wage bills of gangs was not 
chargesheeted being favourite of the officers. It has been 
specifically pleaded that a prima facie case was emerged 
only against Shri L. L. Balihare and the workman and hence 
the Departmental Enquiry against Shri S. D. Prasad, 
Recorder was not initiated. It has also been pleaded that 
according to clause 29(1)(XXI) of Standing Orders for 
mines, abetment or attempt to commit any of the acts of 
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misconduct is a major act of misconduct and thus the 
workman had committed major misconduct. Therefore the 
services of workman Shn S.L. Sahu has been terminated 
properly and illegally after he was found guilty of 
committing major acts of misconduct. The Enquiry' Officer 
considering the documents and evidence of witnesses 
produced before him had come to the conclusion and gave 
his findings in the enquiry. Based on the findings of the 
enq uiry, the Disciplinary 7 Authority has rightly terminated 
the services of workman Shri Sahu as he was found guilty 
of major misconduct of abetting in making alterations/ 
tampering in the wage payment amount of departmental 
piece rated mazdoor of the Mines. The workman is, 
therefore, not entitled to any relief whatsoever and the 
reference deserves to be dismissed with cost 


4. The order sheet dated 26-1M 994 indicates that 
my learned predecessor in office upon the pleadings of the 
parties framed the following 5 issues :— 

(i) 

Whether tire enquiry is just, proper and legal 

(it) 

Whether the management is entitled to lead 
evidence before this tribunal 7 

(iii) 

Whether the charges of misconduct are proved 
on the facts of the case ? 

(tv) 

Whether the punishment awarded is proper and 
legal ? 

(v) 

Relief and costs ? 


FINDINGS 

5. Issue Nos. 1 & 2 : 

The order-sheet dated 7-4-1995 reveals that my 
learned predecessor in office answered issue No. 1 in favour 
of the management meaning thereby it was held by him 
that the enquiry' is just, proper and legal. The order-sheet 
of the aforesaid date further reveals that my learned 
predecessor in office held that Issue No. 2 has become 
redundant. Thus the above is the adjudication made by my 
learned predecessor on issue Ncs. 1 & 2. The findings on 
these issues shall form the part of award. 

6. Issue No. 3 : 

In view of findings on Issue No. 1, that enquiry is 
just, proper and legal, the charges of misconduct are proved 
on the facts of the case as the Enquiry Officer vide its 
finding held as follows :— 

"Found guilty of committing an act of misconduct in 
as much as he abetted in making alterations/ 
temperings by the CSE-1 in the wage payment 
documents for DPR ntazdoors of the Mahamaya 
Mines.’' 

Issue No. 3 is therefore decided in the affirmative in 
%vour of the management and against the workman/Union. 


7. Issue Nos. 4 & 5 : 

These issues are co-related to each other, therefore, 
both a re being taken together for adjudication. 

8. } have heard Shri C.R. Bakshi, President. 
Samyiiktha Khadan Mazdoor Sangh for workman/Union 
and Shri A. K. Shashi, Advocate for management. I have 
very carefully gone through the entire record of reference. 
It has been submitted on behalf of workman/Union that 
the action of the management is unjustified and improper 
for the reason that the workman has been given punishment 
of removal from service which is disproportionate to the 
act of misconduct. Though in the written argument, law 
has been cited on the above point but the workman/Union 
failed to supply the law cited therein and therefore this 
tribunal could not go through the law ci ted by the workman/ 
Union in their written argument. Against the above, the 
learned counsel for the management submitted that die act 
of misconduct communed by workman Shn Sahu is of such 
a nature that it warrants for criminal prosecution in addition 
to departmental action. That the act of misconduct 
committed bv the workman is of tempering with the records 
which amounts to fabrication of evidence to support 
wrongful payment of higher amounts of money than that is 
legally payable He further submitted that this kind of 
misconduct is of gra ve nature and involves moral turpitude. 
That there can be no more appropriate punishment for such 
misconduct than micas; termination from serv ice. The 
learned counsel for tiv management also submitted that 
the above act of misconduct can also be said to be 
analogous io the misconduct of'misappropriation of money 
where the Horrible Supreme Court lias time and again by 
its decision m various eases held that in cases of mis¬ 
appropriation there cannot be any other punishment ihan 
dismissal. That the amount of misappropriation may be 
small or large but it is an act of misappropriation that is 
relevant tc award the punishment of dismissal. In this 
respect, he placed reliance on 1996-LAB-I.C.-1056 in the 
case of Municipal Committee, Bahadurgarh versus Krishnan 
Behan and others. I. have very carefully gone through the 
law cited above. In the law cited above, the respondent, 
was a clerk in the municipal committee. He was alleged to 
have misappropriated a sum of Rs. ! 548 78 p. by falsifying 
the accounts. He was prosecuted in a criminal case and 
convicted under Section-409 of the Indian Penal Code, in 
the appeal, the conviction is altered from Section 409 to 
Section 468 of the Indian Penal Code. In view of the above 
punishment, the Municipal Committee dismissed the 
respondent. Under the facts and circumstances, the 
Honourable Supreme Court observed as follows :— 

There cannot be aivv other punishment that 
dismissal. Any sympathy shown in such cases is 
totally uncalled for and oppose to public interest. 
The amount misappropriated may be small or large: 
it is the act of misappropriation that is relevant 
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Having considered the law cited above and the facts 
and circumstances of this case, I am of the considered 
opinion that the punishment imposed on the workman of 
dismissal from service is not disproportionate to the act of 
misconduct committed by him and under the circumstances, 
the workman is not entitled to any relief. But so far as the 
costs of the reference is concerned, I take a lenient viety 
that the parties shall bear their own costs of this reference. 

9. In view of the above, die reference is answered in 
favowof the management and against the workman/Umon 
and it is hereby held that the action erf the management of 

. Bhilai Steel Plant in relation to their Mahamaya Mines in 
terminating the services of Shri S. L. Sahu, P No. 211057, 
Weigh Bridge Cleric w.e.f. 14-2-4990 is lawful and justified 
and consequently the workman is not entitled to any relief. 
So far as the cost of reference is concerned, the parties 
shall bear their own costs. Issue Nos. 4 & 5 are decided 
accordingly in favour of the management and against the 
workman. 

10. In view of the above findings on issue Nos. 1 to 
5, the reference is answered in favour of the management 
and against the workman/Umon with the findings that the 
action of the management of Bhilai Steel Plant in relation to 
their Mahamaya Mines in terminating the services of Shri 
S.L. Sahu, P. No. 211057, Weigh Bridge Clerk w.e.f, 14-2-90 
is lawful and justified and consequently the work rim* >7 is 
not entitled to any relief, parties shall bear their own costs 
of this reference. 

11. Copy of the award be sent to the Government of 
India, Ministry ofLabouras per rules. 

C.M. SINGH, Presiding Officer 


Authority, and their workmen, w hich was received by the 
Central Government on 15*6-2006. 

[No. L-11012/17/93-IR(M)] 
B. M, DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

R.N. Rai, Presiding Officer 

LD. No. 114/1999 

In the matter of: 

Smt. Sita Devi, 
w/o Shri Srikant, 

C/o. Airport Employ®** Union, 

3, V.P. Houe«. 

Rafi Marg, New Delhi. 

Versus 

1. M/s. Sparkling Enttrprites, 

Indira Gandhi International Airport Authority, 
Cargo Complex. 

Terminal-II, 

New Delhi-110037. 

2. Indira Gandlii International Airport Authority, 

Through its 

Chairman-cum-Managing Director, 

Cargo Complex, Terminal-II, 

New Delhi-110037. 

AWARD 


Rjwft, 15 2006 
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The Mi nistry of Labour by its letter No. L-11012/17/ 
93-IR(Misc.) CENTRAL GOVERNMENT Dt. 07-05-1999 
lias referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the termination of service of Smt. Sita Devi 
employed by M/s. Sparkling Enterprises, Contractor 
engaged bv International Airports Authority of India 
w.e.f. 04-05-1993 is justified ? If not, to what relief 
Smt. Sita Devi is entitled ?” 


[U T?yT-110l2/17/93“3n^3tR(ftRw)] 

. w' 

New Delhi, the 15th June, 2006 

S.O. 2544.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 114/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court-II, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the Jtoaaagement of Indira Gandhi International Airport 


The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the management 
No. 2 illegally and arbitrarily adopted the practice of 
appointing employees on the post of sweeper through 
contractors despite the fact that the Central Government 
had already issued a prohibitory notification under section 
10(1) of the Contract Labour (Regulation and Abolition) 
Act 1970 on 9-9-1976 which came into force in January. 
1977. 

That the claimant workman was also appointed as a 
sweeper with effect from 1 st May 1985 and her last drawn 


1836 GI/06—25 
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salary was Rs. 1809 per month. It is stated the workman 
was issued identity card cum entry 7 permit by the 
management No. 2. However, as stated above the 
management No. 2 in order to avoid giving legal benefits to 
its employees like the claimant workman used to declare 
them appointed through fake contractors namely 
M/s. Sparkling Enterprises, M/s. R.K. Jain, M/'s. Waliaand 
sons etc. It is stated on behalf of the workman that at the 
relevant time the contractor agency 7 operating was said to 
be hie management No. 1. 

That the performance of the claimant workman w as 
upte the mark and there was no complaint whatsoever either 
regarding her work or conduct. That since the Central 
Government had already prohibited the appointed of 
sweepers through the contractors under the provision of 
Section 10 of the Contract Labour (Regulation and 
■Abolition) Act, 1970. the claimant workman was in fact the 
employee of the management No. 2 as she was performing 
her duties in the premises of management No. 2. 

That the Hon^ble Supreme Court of India in “Gujarat 
Electricity 7 Board Thermal Power Station, Ukai, Gujarat Kv. 
Hind Mazdoor Sablia and others reported in JT 1995(4) SC 
264" has held that the Contract labour is entitled for 
declaration of his status quo his employer. 

That in the present case also the appointment of 
contract labour in respect of sweeping, cleaning and 
dusting etc. lias been prohibited^' the appropriate 
government. Therefore any appointment made on these 
posts is contraiy to Section 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970 as well as contraiy to 
llie notification issued by the Central Government on 
9-12-1976. Therefore, the claimant workman is entitled to 
raise an industrial dispute in respect of her status quo the 
management No. 2. 

Thai in violation of the Section 10 of the Contract 
Labour (Regulation and Abolition) Act. 1970. the 
management No. 2 was making deduction in the payment 
ot w ages and bonus. In that reference the workman became 
an active member of the union but the management No. 2 
continued to avoid lhc payment of earned wages. As such 
l he management No. 2 did not pay the wages for the months 
oi April and March 1993. It is stated or behalfof the claimant 
workman that on demanding the same her services were 
illegally and arbitrarily terminated on 1-3-1993. Before 
termination ot her sen ices the workman was neither given 
any notice nor paid any compensation in lieu of the notice. 
Thus her services were terminated in contravention to 
prov ision of Section 25-F of the Industrial Disputes Act, 
1947. 

That the claimant workman raised Industrial Dispute 
and filed claim before the conciliation officer where the 
management No. 2 agreed on 2-3-1993 to take her back on 
duty on 4-3-1993. It is further stated on behalf of the 
w orkman that she w as beaten up on 5-3-1993 and was again 


taken back on duty 7 on 15-3-1993. However, her services 
were again terminated on 4-5-1993. Before terminating her 
services the management also did not pay her the earned 
wages for the months of March, April and May 1993. 

That the appropriate government vide its order 
No. F. 11012/ 17/93-IR (Misc.) dated Nil refused to refer the 
Industrial Dispute to Labour Court for adjudication on the 
ground that the workman was not appointed by the 
management on International Airport Authority. 

That the claimant workman challenged the order of 
the appropriate government before the Hon ble High Court 
of Delhi by way of CWP No. 456 of 1996. It is stated that 
the Hon’ble High Court was pleased to direct the 
Government to refer the dispute to a competent court for 
adjudication. 

That the claimant workman also sent a demand notice 
vide Rcgd. AD post on 20-05-93 demanding her 
reinstatement with full back wages and continuity in 
service. That the action of the management No. 2 is illegal, 
arbitrary and unjustified. It is stated that the workman was 
appointed to the post of sweeper as a contract labour 
despite the prohibitory notification. Moreover, her services 
have been terminated in contravention to Section 25(F) of 
the Industrial disputes Act, 1947. 

That the Hon'ble Supreme Court of India in Air India 
Statutory Corporation etc. I k. United Labour Union and 
others etc. reported in SLR Vol. 116 1996(6) page 233 lias 
held that the appropriate government is the Central 
Government and is empowered to issue notification. The 
Hotfblc Supreme Court was also pleased to hold that it is 
necessary to recapitulate that on abolition of contract 
labour system by necessary implication the principal 
employer is under statutory' obligation to absorb the 
contract labour. The linkage between the contractor and 
the employee stood snapped and direct relationship stood 
restored between the principal employer and the contract 
labour as its employees. Considered from this perspective 
all the workmen in the respective services working on 
contract labour arc required to be absorbed in the 
establishment of the appellant. It is stated that the 
management No. 2 has already issued appointment letters 
to its about 400 contract workers in terms of the aforesaid 
judgement. 

That the management No. 2 pursuant to the aforesaid 
judgement issued a circular No. AAD/PERS/38( I)/92 dated 
17-4-1998 under the signature of Sh. Harvans Kumar. 
Airport Director. In the said circular the management No. 2 
warned its all contract labours not to fall prey to certain 
louts as the management has already started procedure of 
regularisation of services of the workers employed through 
contractors for performing the work of cleaning, dusting, 
sweeping etc. in the same circular it has also been informed 
that the management No. 2 has already issued appointment 
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letters to about 400 employees and the process of issuing 
appointment letters to remaining workers is being given 
top priority. 

That the claimant workman is also entitled to be 
absorbed by the management No. 2 but she is suffering a 
great deal of hardship as her services were terminated 
illegally and arbitrarily. From the date of her illegal 
termination she has been pursuing the remedy before the 
labour department. However, now the appropriate 
government has referred the matter to this Hon'ble Tribunal. 

That the workman is still unemployed as she has not 
yet been able to get any alternative job despite her best 
efforts. 

The management has filed written statement. In the 
written statement, it has been stated that the claimant 
workman was never employed by the answering 
management and as such there is no relationship of employer 
and employee between the claimant workman and the 
answering management and as such the claim of the 
claimant workman is not maintainable and as such the same 
is liable to be dismissed. 

That the claimant workman has stated in her 
statement of claim that she was workman of the 
management No. I through whom she was working in the 
premises of the answering management. It is also the case 
of the claimant workman that her services were terminated 
by the answering management which show's the mala fide 
on the part of the claimant workman in filing the present 
statement of claim and as such the same is liable to be 
dismissed. 

That the contract of the management No. 1 was 
completed in the year 1993-04 and it might be that the 
claimant was working with the management No. 1 but the 
answeri ng management has no knowledge of the same as 
the contract of M/s. Sparkling Enterprises was completed 
long back in the year 1993-04 and her services might have 
been terminated by the said contractor and as such if the 
claimant workman has any grievance that can be only 
against the said contractor as such the claim of the workman 
is liable to be dismissed. The answering management 
reserv es its right to file the amended/additional reply to 
the statement of claim of the claimant workman on coming 
to know' the additional facts. It is denied that the answering 
management had appointed as a sweeper with effect from 
1 st May, 1985. It is denied that the answering management 
in order to avoid giving legal benefits to its employees 
used to declare them appointed through fake contractors. 
It is pertinent to mention here that the contract of 
M/s. Sparking Enterprises was completed during 1993-1994 
and the record of the workmen employed by them is not 
available with the answering management as the grievances 
of the claimant workman pertains to 1993 and the answering 
management reserv es its right to file an amended/additional 


reply to the statement of clam of the claimant workman 
when the additional facts eomes to the knowledge of the 
answering management. 

It is submitted that the claimant workman was never 
under/in the employment of the answering management 
and as such there was no occasion for any complaint from 
the answering management regarding the performance work 
or conduct of the claimant w orkman. 

It is denied that the claimant workman was employee 
of the answering management or she was performing the 
duties in the premises of the answering management. It is 
pertinent to mention here that the contract of M/s. Sparkling 
Enterprises was completed in 1993-1994 and as such 
whether the claimant workman was working with 
M/s. Sparkling Enterprises or not is not in the know ledge 
of the answering management and as such the answering 
management reserves its right to file an amended/additional 
reply to the statement of claim of the claimant w orkman 
when the additional facts comes to the light of the answering 
management. 

It is denied that the claimant workman is entitled to 
raise an industrial dispute in respect of her status quo the 
answering management. It is submitted that the claimant 
workman was never in the employment of the answering 
management and as such the question of any deduction 
by the answering management in the payment of wages 
and bonus to the claimant wo r - ” rn did not arise. It is 
submitted that the answering ■ . -genient is not a wart 
whether the claimant workman v'ar active member of any 
union or not. It is denied that the a> swering management 
continued to avoid the payment earned wages or did 
not pay the wages for the months oi .pril and March 1993 
or the services of the claimant workman were illegally and 
deliberately terminated on 1-3-1993 in view of tlie foregoing 
averments. It is submitted that as the claimant workman 
was not i n’t he employment of answering management, the 
question of giving any notice or paving any compensation 
in lieu of notice by the answering ma nagement, the question 
of terminating the serv ices of the claimant workman in 
contravention to provisions of Section 25 of the ID Act, 
1947 does not arise. 

It is denied that the answering management had 
agreed on 2-3-1993 to take the claimant workman back on 
the duty' on 4-3-1993 as the question of the same does not 
arise as she was never in the employment of the answering 
management. It is denied that the answering management 
had beaten up the claimant workman on 5-3-1993. It is further 
denied that the claimant workman was taken back on duty 
on 15-3-1993 by the answering management or her services 
were again terminated on 4-5-1993 by the answering 
management. It is further stated that as the claimant workman 
was nev er in the employment of the answering management 
and as such the question of payment of any earned wages 
for the months of March, April and May 1993 from the 
answering management does not arise. 
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It is again submitted that the claimant workman was 
never in the employment of the answering management 
and as such the termination of the services of the claimant 
workman in contravention to Section 25(F) oflhe I D. Act, 
1947 by the answering management does not arise. 

It is submitted that the question which had been 
posed for consideration before the Hon'ble Supreme Court 
in the Air India Statutory Corporation etc. Vs. United 
Labour Union and others etc. reported in AIR 1997 S.C. 645, 
was to affect as to what will be the fate of erstwhile contract 
labour on abolition of contract labour system in the 
establishment under Section 10 of the Act. The Hon’b% 
Supreme Court had observed that though the legislature 
has expressly not mentioned the consequence of such 
abolition but the very scheme and ambit of Section 10 of 
the Act indicates the inherent legislative intent of making 
the erstwhile contract labours direct employees of the 
employer on abolition of the intermediary contractor and 
had held that the appropriate government is the Central 
Government and is empowered to issue notice notification 
and on the abolition of contract labour system by necessary 
implication the principal employer is under - statutory 
obligation to absorb the contract labour and the linkage 
between the contractor and the employee stood snapped 
and direct relationship stood restored between the principal 
employer and the contract labour as its employees and all 
the workmen in the respective sendee working on contract 
labour are required to be absorbed m the establishment. 
Thus for the first time the Hon’ble Supreme Court vide its 
Judgement dated 6-12-1996 in the hereinbefore mentioned 
case had laid down the law on the aspect of fate of contract 
labour system in the cstalishmcnt under Section 10 of the 
Act and as such in view of the hereinbefore mentioned 
Judgement the answering management issued appointment 
letters to its contract workers those who were working on 
date of hereinbefore mentioned Judgement. 

It is submitted that the answering management had 
started the process of regularisation of sendees of the 
workers employed by the contractor w ho were on their role 
on 6-12-19% and were performing the work on cleaning, 
sweeping, dusting in the premises of the answering 
management in terms of Judgement of Hon'ble Supreme 
Court in Air India Statutory' Corporation etc. Kv. United 
Labour Union and others Without prejudice that as the 
contract of M/s. Sparkling Enterprises was completed in 
1993-94 and as per the claimant workman her sendee was 
terminated by the contractor she was no more on the role 
ol the contract labour of the answ ering management as on 
6-12-19% and as such the claimant workman is not entitled 
Inr the relief claimed in the statement of her claim. 

It is denied that the claimant workman is entitled to 
be absorbed by the answering management in view of the 
foregoing averments It is further denied that the sendee of 
workman were terminated illegally and arbitrarily as the 


question of the same did not arise ever as she was never 
employed by the answering masagefneot. 

That the contents of para No. 19 of the statement of 
claim are wrong, false and denied. It is dented that the 
workman is still unemployed. 

The applicant has filed rejoinder and in her rejoinder 
she has reiterated the averments of her ©term statement 
and has denied most of the paras of the written statement. 
The management has also denied most of the paras of 
claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It is essential to mention that an award was giv#m en 
4-5-2005 and the same was published but witlvin 30 days of 
publication of t he award the management filed application 
that award in this case has been given without taking 
evidence of both the parties as per the provisions of the 
I D. Act. Taking of oral evidence is necessary. In fact oral 
evidence of the parties was not taken when award dated 
4-5-2005 was given. The management wanted to adduce 
evidence and the application of the management for setting 
aside the award was within time. Award dated 4-5-2005-has 
been set aside by order dated 31-5-2005 in the light of the 
application of the respondents. 

Oral evidence of both the parties has been taken. 

It was submitted from the side of the workman Umu 
she has served the respondent for long 8 years. Her 
services have been terminated ildegally by the respondeat 
on04-05-1993. 

It was further submitted that she has filed gate pass 
WW1/1 dated 12-07-1988 and 10-10-1988. The workman 
applicant has filed only gate pass which was i«wed on 
12-07-1988 and which was valid up to 10-10-1988. No other 
document in regard to employment by the workman even 
with the contractor has been filed in this case. Photocopy 
of gate pass has been denied by the respondents. The 
w orkman applicant has not filed the original thereof. 

It was submitted from the side of ike management 
that the workman was removed on 04-05-1994 bwtihe has 
filed photocopy of gate pass which was valid from 
12-07-1988 to 10-10-1988. Incase she was employed by the 
contractor she would have filed papers regarding EPF 
deductions mid ESI. 

It was further submitted from the side of the 
management that the workman has filed affidavit dated 
03-09-2001 and in that affidavit she has stated that she was 
employed w.e.f. 01-05-1985 and her last drawn salary was 
Rs. 1809/- per month. She has filed no documentary- 
evidence in regard to her deposition in the affidavit 
dated 03-09-2001. 
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ft was submitted that sfee was at» active trade union 
»«<sfflber of awport Employees Union so the management 
Vms ternwmrted her services b«t she has not filed any paper 
of proof that she was an union activist. 

It was further submitted from the side of the 
management that the reference is regarding employment 
of the workman by M/s. Sparkling Enterprises, Contractor 
engaged by International Airport Authority of India 
w.e.f. 04-05-1993. The management contended that the 
reference is regarding termination of the services by 
M/s. Sparkling Enterprises and not by the respondent so 
no cause of action arose. The workman had grievance 
against M/s. Sparkling Enterprises. She was engaged by 
M/s. Sparkling Enterprises as per her assertion. 

It was further submitted from the side of the 
respondent that they had not terminated the services of 
the workman applicant. M/s. Sparkling Enterprises 
terminated her sendees on 04-05-1993. There is no 
termination of service by the respondents. So they cannot 
" be directed to reinstate the workman applicant. According 
to the reference the workman has grievance against 
.M/s. Sparkling Enterprises, Respondent No. 1 and if any 
order is passed it can be against Respondent No. 1, 
M/s. Sparkling Enterprises. M/s. Sparkling Enterprises has 
not turned 141 . No written statement has been filed by the 
Respondent No. 1, M/s. Sparkling Enterprises. Relief by 
the workman has been sought against M/s. Sparkling 
Enterprises. Notices by the previous court have been 
issued to both the respondents. The Contractpr did not 
appear He had adduced no evidence. No case of the 
workman is made out against Respondent No. 2 as the 
reforewee is regarding termination of the services by 
M/s. Sparkling Enterprises, Respondent No. 1. So the 
workman can get relief against Respondent No. 1, 
M/s. Sparkling Enterprises as she has stated that she was 
employed by M/s. Sparkling Enterprises and her services 
were terminated by M/s. Sparkling Enterprises. Respondent 
No, 2 did not come in picture even in the reference. 

The workman applicant has filed photocopy of gate 
pass which relate to 12-07-1988 to 10-10-1988. She has not 
filed any other document so at worst she was engaged in 
service for about only 3 months. It appears that the workman 
has got a photocopy of gate pass from somewhere or the 
other and she has tried to make up a case against 
Respondent No. 2 i.e. Airport Authority of India. No case 
against Respondent No. 2 IGI Airport is made out. 

The case of the management is that they started the 
process of regularisation of services of the workers by the 
contractor who were on their roll on 06-12-1996. This 
workman was not on the roll on 06-12-1996 so her services 
were not regularised. The case appears to be concocted one. 

Both the parties have cited law but the same is not 
applicable, as relief has been sought against Respondent 
No. 1, M/s. Sparkling Enterprises the contractor and not 
the management. 


Reference is replied thus :— 

The termination of service of Smt. Sita Devi employed 
by M/s. Sparkling Enterprises, Contractor engaged by 
International Airports Authority of India w.e.f. 04-05-1993 
is not justified. The Respondent No. 1, M/s. Sparkling 
Enterprises is directed to reinstate the workman applicant 
with 50% back wages and make payment of the entire 
arrears within two months from the date of publication of 
the award. In case of default the workman applicant will be 
entitled to get 10 % interest on his accrued back wages. 

Award is given accordingly. 

Date: 07-06-2006. 

R N. RAI, Presiding Officer 
Rccii, 15 2006 

33T. 2545.—STfafwi, 1947 (1947 

14) 4ft *1TC117 %SFJSRTT4', TtriSTC 9*1 £ 31 klM 

efrn sfsm % elk =h4 c Miti' % 

STjWrf ■4rl< c r>k< 

aftfksH'J (7M W?T4/2006) 

TFRtft %, ^Tt 15-6-2006 SJTI 

[k. 1011/15/2005-31^3117 (fafcrit)] 

41.RH. ^ !^S, '^ 1 c IV 
New Delhi, the 15th June, 2006 

S.O. 2545. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw ard (Ref. No. 4/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Ernakulam as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Airport Authority of India and their 
workman, which was received by the Central Government 
on 15-6-2006. 

[No. L-l 1011/15/2005-IR (M)] 
B.M. DAVID, Under Sacy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BU N ALA U M-LABOUR COURT, ERNAKULAM 

Present: Shri P.L. Norbert, B. A.LL.B., Presiding 
Officer 

Friday the 2 nd day of June, 2006/12th Jyaistha, 1928 

I. D. 4/2006 

Workman/Union: Shri K. Sasindra Kumar. 

Joint Secretary 
S/oLateK. Velu 
The Calicut Airport Workers’ 
Association (INTUC), 

Kurupath House, Annunni Parambu, 
Malappuram District. 

By shri T. C. Krishna 
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Management: The Airport Director, 

Airport Authority of India 
Calicut Airport, 

Calicut-673 647 

AWARD 

This is a reference made by Central Government under 
Section 10(l)(d)and (2A) of Industrial Disputes Act, 1947. 
The reference is: 

"Whether the demand of Calicut Airport Workers 
Association (INTUC) for appointing 16 workers as 
per annexure who claim to have worked with various 
contractors in the service of Airport Authority of 
India, Calicut Airport is justified ? If so, what relief 
the workmen is entitled V 

2 . On notice both sides entered appearance initially. 
Thereafter the management remained absent continuously. 
Though the worker filed a claim statement, no written 
statement is filed by management so far. There is no 
representation also for the management. Thus management 
remains ex parte. The claimant union filed a proof affidavit 
and produced documents. The documents are marked as 
Exts. W1 to W2. 

3. In the proof affidavit it is stated that the 16 workers 
who are members of the union w ere engaged for electrical 
maintenance work in Calicut Airport through a contractor 
since the inception of the establishment in 1988. They 
continued to work under different contractors in the Airport 
till 1995. Though contractors were changed the workmen 
continued and were discharging the same nature of work 
in the Airport. The work was continuous without any break. 
They were working under the control and supervision of 
Airport management. However they were denied 
employment from 29-8-1995 by the management. The 
termination of service of workers is in violation of principles 
of natural justice and provisions of I D. Act. There was no 
allegation against the workers till their termination. The 
establishment is one coming within the purview' of Contract 
Labour (Regulation & Abolition) Act, 1970. The workers 
are to be treated as employees of management 
establishment. They are entitled to be regularized in service 
of management. There are enough vacancies to 
accommodate all the 16 workers. 

4. The averment in the affidavit stands unchallenged. 
Ext. W1 series are photocopies of permit cards of all the 16 
workers. They show that permit cards were issued to the 
workers for the purpose of entering the Airport premises 
and doing the w'ork assigned to them. Ext. W2 is the 
judgement of Hon ble HC of Kerala in a number of writ 
petitions filed by the unions including the present union. 
Many directions were sought in the O.Ps and one of them 
was to absorb the workers of petitioner union by the 
management establishment itself. The O.Ps. were disposed 
of directing the union to raise an industrial dispute 


regarding the issue of absorption of workers. Thereafter 
an industrial dispute was raised by the union and 
accordingly a reference was made to this court. The 
petitioners are out of employment since 1995. The 
management has engaged another contractor and workers 
under him for the electrical maintenance work of the Airport 
now. 

5. In Steel Authority' of India Ltd. & Ors. V National 
Union, Water Front Workers 2001 2 LLJ 1087 it is observed 
in the concluding portion of the judgement by Hon'ble 
Supreme Court (para 119) that Section 10 of Contract Labour 
(Regulation and Abolition) Act does not provide for 
automatic absorption of contract labour on issuing a 
notification by appropriate government prohibiting 
employment of contract labour in an establishment. The 
industrial adjudicator will have to consider the question 
whether the arrangement of contract is a camouflage to 
deny benefits of labour legislations to the workers or a 
genuine one. If the arrangement is only a camouflage or a 
ruse, then the workers under the contractor wall have to be 
regularized by the principal employer on abolition of 
contract labour. If the contract is genuine and there is a 
notification issued prohibiting contract labour, then 
preference should be given to the contract labour before 
engaging regular workmen. 

6 . In the instant case workers were engaged 
continuously for the same type of work from 1988 to 1955. 
Though contractors were changed workers continued 
under different contractors, like Sree Ranga Electricals. 
Madras. Deluxe Electrical Enterprises & Calicut, Ex- 
servicemen League Security'Organisation, Nilampur. Initially 
these workers were recruited by the management through 
Central Public Works Department. That alludes to the nature 
of contract that the management had entered into with the 
contractor. According to the workers they were controlled 
and supervised by the management itself and not by the 
contractor. However in order to apply the provision of 
Section-10 of the Contract Labour (Regulation and 
Abolition) Act, a notification m the official gazette is a pre¬ 
requisite [K. Ramakrishnan V Bharat Petroleum Corpn. Ltd. 
(1997) 2 LLJ 1101]. In Ext. P2 judgement the Hon’bleHigh 
Court in para 5 at page 5 has referred to the notification. 
The notification was issued on 16-11 -1999. The petitioners, 
serv ices were terminated on 29-8-1995. Therefore at that 
time S-10 of the Act had not come into effect so far as the 
establishment in question is concerned. Admittedly, even 
thereafter a different set of contract labour was engaged 
by the management through another contractor. Hence by 
virtue of S-10 of the Act the petitioner cannot claim that 
the contract labour was abolished and hence they are 
entitled for absorption in the establishment as regular 
employees of the establishment. It follows therefore that 
the petitioner cannot succeed in the claim for absorption. 

7. In the result, an award is passed rejecting the claim 
of the union for absorption of the workers under the union 
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in the management establishment, but without any order 
as to cost. The award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 2nd 
day of June, 2006. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the Union : Ml 

Witness for the Management Ml 
Exhibits for the Union 

W1—Photocopy of permit cards issued by the Bureau of 
Civil Aviation Security to the 16 workers. 

W2—Copy of judgement passed by the Hon'ble HC of 
Kerala in O. P. No. 36$84/01. 

Exhibits for the Management: Nil. 

15^T, 2006 

cFT, 31T. 2546. —ipq fttftT 3ffi#Tftft, 1948 
1948 (194SR434 )^ftT7T-1 ftTTT (3 ) 

RTT hhPi yaq&m 1 , 2006 "3ft 

4 (44 ^45 ftTTT ''jfpHtjv) 7) fttT^I %) 

5 3fh6 [ftTft-76*ftt^RftTft(l) 3fr[ SJT7T-77, 78, 79 3^81 

TT^T%sHfft ftftftftfft, 

‘ 4 <1^ < ] ik^sf fad % R^ci ft TT^TCft 

ftTftT— R3JftP]SI, 3T3RTft7, 

atony, m'nkh wnScWFFjsT ftffir ft' stf) 

[ft. ft^-38013/43/06-11ft. ftft.-I] 
%, ftt ^Pt, 

New Delhi, the 15th June, 2006 

S.O. 2546.—In exercise of the pow ers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2006 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already^ been brought into force) and Chapter-V and 
VI [except Sub-Section (1) of Section 76 and Sections 77, 
78. 79 and 81 which have already been brought into force] 


of the said Act shall come into force in the following areas 
in the State of Andhra Pradesh namely:— 

"All the areas falling within the limits of revenue 

villages Edulabad, Mazharguda, Kondapur, 

Padamatisaiguda, Aushapur, Ankushapur, Pocharam 

and Ismailkhanguda in Ghatkesar Mandal of Ranga 

Reddy District.” 

[No. S-38013/43/2006-S. S. 1 ] 
K. C. JAIN, Director 

M f^ft, 20 2006 

ftft. 3TT. 2547.—ft) R7 Rft 
#3#cT 3 Ttftf ^TftT ftT, siltlffilft) aftTrfftftft, 

1947 (l947^14)ftftftT7l2%73^(^)%^R-7JKft(vi) 

% 3 ftTftT % Wft ft^dft ft?) 

WTT RT 3ft. 4782, frplFft 19-12-2005 ^RT fwjftzt 
foft, fttwriftK 3Mfw 1947 (1947 

ft* 14) ftftft ^ yfafe 21 3 ynfftvT t ^ 

% SRfarcf % fcTR fN* 7-1-2006 "fr 7?: ftTft 
<4iRm f=b<4! 8ft; 

sfft ftWR ^ TFrt eftftdftcT ft" Rftft ^TcTTRfft 

fth 7?: huh ^ 3^7 ^icmfft % fftpr 3ft)f3Tft 

3ftf: 31ft, frftftft arfftfftftft, 1947 ( 1947 Rft 

14) ft?) ftTft 2 (ft) %ftft- 7 TO (vi) %R7ft^ST7T 

ftfftftft) Rfttft RR^ ftTftiR ftfttT ftfttft ft?) 

% Rqfaftf % fcTft frftTRr 7-7-2006 7) s?: ftTft ^ 
TfaT ftlfw qR<ft I 

[m ft. ftft-11017/16/97-3TT^. 3ft7. (ftt. ftvf. ) ] 

7Tft^T ftfftft 

New Delhi, the 20th June, 2006 

S.O. 2547.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n) of section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Government of 
India in the Ministry of Labour S. O. No. 4782 dated 
19-12-2005 the service in the Security Paper Mill, 
Hoshangabad which is covered by item 2 1 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947) 
to be a public utility service for the purpose of the said 
Act, for a period of six months from the 7th January, 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now; therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry 7 to be a public utility 
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sendee for the purpose of the said Act, for a period of six 
months from the 7th July, 2006. 

[F. No. S-11017/16/97-IR (PL)] 
GURJOT KAUR, Jt. Secy. 

22^, 2006 

3*r. 2548.— 

differ! R T^7T W 3t%f^RT «ft, 

1947 (1947 ^14) qft ^RT2%W^ (IS) %^M§tyS(vi) 
%3 T Rqf%3T^Ttr(f Tf HtRrf % 2FT HdlcP4 Tl ■STfq^rlffl 

RTaTT ^T. Sty 97 fclFF 30-12-2005 Tsrf^T TftT (^Wr 
t<pr), sflT few fRfe, fes! f«PT 

cFT^PT 

R §, oilSjrfqqifqq 1^ , 1947 (1947^1 

14) qft ym yfa-fe 26 3 t, ^1 ism 

«##m % y4ldTf%%r TCW 16-1-2006 ^ V: RRl ^1 
™wfa % f^r wl Ti Rim ferqr qi; 

3TT 3 ^-sCh -HdrTR qq TFT f fqr eildTofl R’ TKiiqft 

RRT^ 3TR TtTFTFTfa % fdT «tyNi ^TRI STRffaffrf; 
3RT: 3tyT, dikilOl** fq^EJ STfafwT, 1947 (1947 
14) qft %TTO 2 %7TO (^) %^T-7R^ (vi) % TTCT 

^ 71%PTf TRET ^ ITT, RTT^TBC TO #T ^71 

3Tf?#m % 'AM Mdf % %U. f^FT 16-7-2006 FT 75: FTR ^ 
'+TdFrm % %xj, ttrt 3h4i j D rrt Rtm rrrI 11 

[TT. T. T75-11017/6/97-3^. 3TR. (qt. T3yT.)] 
^<^?lci ^hl< ( 7 TT^T «fdq 


New Delhi, the 22nd June, 2006 

S.0.2548.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provi sions of sub-clause (vi) of the clause 
(n) of section 2 of t he Industrial Disputes Act, 1947 (14 of 
1947), declared bv the Notification of the Government of 
India in the Ministry of Labour S. O. No. 97 dated 
30-12-2005 the services in Industry engaged in manufacture 
or production of mineral oil (crude oil) motor and aviation 
spirit, diesel oil, kerosene oil, fuel oil, diverse hydrocarbon 
oils and.their blends including synthetic fuels. Lubricating 
oils and the like winch is covered by item 26 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947 1 ) 
to be a public utility sendee for the purpose of the said 
Act, for a period of six months from the 16th Ja nuary, 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

i 

Now. therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a publie utility 
sendee for the purpose of the said Act, for a period of six 
months from the 16th July, 2006. 

[F. No. S-l 1017/6/97-IR (PL)] 
GURJOT KAUR, Jt. Secy. 
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